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2015 August Business Accreditation Seminar

BUSINESS
ACCREDITATION

SEMINAR

1819 August 2015 Bnsbane, Australia

Facilitators:

+ Barry Burgan, Associate Dean of Accreditation and Engagement,
Bond University

+ Michael Powell, Pro Vice Chancellor of Business, Griffith
University

O
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FACILITATOR BIOS

Bamry Burgan

Bamy = Associate Dean (Accreditation and Engagement) at Bond University. He recently
joined Bond, after an extended career at the University of Adelaide, the last 8 years as Dean
of the Business School (and then Dean of Business Deweloprment for a growp of Schools
including Business). and a short tme at Tomens University Australia. He has had a varied
career path in the public sector and in management consulting. Bamy was Dean at Adelaide
over a period of substantial change (including the merger of the School of Commence and
the Graduate School of Management, in a major bulding mowe to significantly renovated
trsdding. and procuring AACSE accreditation. He was on the Initial Accreditation Committee
of AACSE for 3 years, and has undertaken a number of review visits, and has mentored
schoots in their AACEE joumey. Bamy researches in the area of infrastructure valuation and
financang (with a particularly interest in social infrastructure) and has a significant number of
publications and research grants in this area. He teaches in the areas of financial
management, quantitative methods and real estate finance and investment.

Michael Powell

Professor Michael Powel is Pro Vice Chancellor (Business) at Griffith Uiniversity. Previous to
this appointrment he held the position of Dean of Griffith Business School, having jeined
(Griffith in earfy 2005 from the University of Auckland. His current portfolio indudes
leadership of the University's Business Group, and associated Research Centres and
Academic Departments. Michael is immediate past President of the Australian Business
Deans” Council which represents university business schools across the couniry. He is also
past Chair of the Globally Responsible Leadership Initiative and a member of the Continuous
Improvernent Review Committes of AACSE International. Professor Powell graduated from
the University of Auckland with B Arts and M Arts (Hons) degrees in History, and with a PhD
in Organisational Sociclogy from the University of Chicago. After an mitial appointment at the
University of North Carclina at Chapel Hill, Michael retumed to New Zealand to take up a
position at the University of Auckdand Business School as Senior Lecturer in Organisation
Studies. Subsequently. he was appointed Associate Professor of Public Sector
Management, and then Professor of Health Management befiore taking on the role of Deputy
Dean of the University of Auckland Business School.
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0745408230

08:30-10215

1151045

1045-12:00

12:00-13:00

13:00-15200

15:00-15:30

15:30-17:00

17:00-

17 30-18:215

Raglstration and Refreshmeants

Seminar Leaming Objsctives and Purposa of Accreditation

Pedagogy
Elements af a High Quailty Susiness Sehoo

Accredialon Themeas
Eligitllity Critesia
Rafreshmant Break

Standards for Business Accredifation: Strategic Managsment and
Innowvation

Strategk: Management and Innowation
Standard 1: Misslon, Impact, and Innovation

Lunch

EIIE.tE#I: Management and Innovation continued; Standarts for Businass
Accreditation: Participants - Students, Faculty, and Profeesional Staf

Standard I Infelectusl Comnbutions 3rd Algnment with Mission
Standard 3 Financlal Sirategles and Allocation of Resources
Participants — Studants, Facuity, and Professional S

Standard 4: Sugent ADmisElons, Progresskon, and Caresr Daveiopment

Rafreshmeant Ereak

Participants - Students, Faculty, and Professional Staff - continusd

Standard 5: Faculty Sufficiency and Deployment
Standard £ Faculty Management and Support
Standard T: Professional Staff SuMckency and Deployment

End of Day One Discusslon

Recaption
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13:00-14:45

144515215

15:15-1€200

16:00-

Rafreshments

Standards for Businaas Accreditation: Laaming and Tazching

Leaming and Teaching

Siandard & Cumcula Management and Assurancs of Leaming

Siandard 9 Curmiculum Conisnt

Handard 10: Student-Faculty Intaractions

Siandand 11: Degres Program Educational Lavel, Stnucture, and Equivalence
Ziandard 12 Teaching Effeciivensss

Refreshment Ersak

Standards for Business Accreditation: Academic and Professlonal
Engagemant
scanemic and Professional Engagement

Handard 13 Student Academic and Professional Engagemsnt
Handard 14: Executive Education

Lunch

Standard 15 Faculty Gualifications

Rafrezhmeant Ersak

Guldelines and Processss

Initial Accreditation
Strategic Pre-fccreditation Issues
Continuous Improvement Review
Seminar Evaluation

End of Saminar
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AACSB International
Mission:
Advances quality management education

worldwide through accreditation, thought
leadership, and value-added services.

AACSB Accreditation:
Recognizes institutions that align with its standards.

Focuses on confinuous quality improvement through
engagement, innovation, and impact.

) 7

TAACSE

Accreditation Themes

Engagement

« High quality education results when there
s significant on-going engagement with
the professional and academic worlds.

+ AACSE accreditation encourages the
intersection of engagement consistent with
the school's mission.

O .
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Accreditation Themes

Innovation
» Foster quality, but not at the expense of
creativity, experimentation, and
innovation.

» Innovation is encouraged and should
lead to improvements and high quality.

) :

Accreditation Themes

Impact

« Environment of increasing accountability.

« Must focus on high quality inputs and resulting
outcomes.

« Show how the school is making a difference and
having impact.

« Areas of impact: mission, AoL, curriculum,
degree programs, research, teaching, students,
and community.

O i0

17



Core Values

A. Ethical behavior
B. Collegiate environment

C. Commitment to corporate and social
responsibility

Questions for Reflection

+ What systems, policies, and procedures does
your school use to support ethical behavior
for administrators, faculty, professional staff,
and students?

* How does your school communicate these
policies and procedures to different
participants?

14
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Questions for Reflection

+ What evidence can you provide that shows your
school’'s degree programs are offered at a level
consistent with higher education in
management?

« How would you describe the culture or
environment in your school in which students,
faculty, administrators, and practitioners interact?

16

©)

Questions for Reflection
+ How does your school support diversity, cultural
differences, and the global perspective?

* How has your school responded to current and
emerging social responsibility issues such as
environmental sustainability?

1@

19



General Criteria

D. Accreditation scope and AACSB
membership

E. Oversight, sustainability, and continuous
improvement

F. Policy on continued adherence to standards
and integrity of submissions to AACSB

0 .

Accreditation Scope

Question — What is the entity applying for
accreditation?

+ |nstitution — Includes all business programs and
related activities in all academic units (business
and non-business) in the institution; the
institution is the default entity

+ Single business academic unit — Must be
approved by CAP and is based on 4 criteria. . .

O 2
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O

Questions for Reflection

* Does your school's arganizational structure and
processes ensure continuous improvement and
accountability in accomplishing its mission?

* Does your school have adequate and sustained
resources for accomplishing its mission and expected
outcomes? Also, discuss the impact of resources on
accomplishing the mission going forward.

O

Questions for Reflection

+ Can your school demonstrate continuing
adherence to the accreditation standards?

* Does your school maintain and provide
accurate information in support of each
accreditation review?

21



AACSB Accreditation: 15 Standards

Strategic Management & Innovation (3)
Participants (4)

Learning and Teaching (5)

Academic & Professional Engagement (3)

O

Standards for Business

Accreditation

Strategic Management and Innovation

+ A guality business school has and acts on a clear
mission.

+ The mission is translated into expected outcomes;
strategies are developed for achieving those
outcomes.

« 3 critical and related components are addressed:
— Mission and strategy
— Scholarship and intellectual contributions
~— Financial strategies

O
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Standards for Business
Accreditation

Participants — Students. Faculty. Professional
Staff

« Students (Std 4): matched to and supported to
meet degree program expectations.

- Faculty (Std 5): develop and manage curricula,
teach students, and produce ICs.

« Professional staff (Std 6): support the school's
mission and provide important services.

) ;

Faculty Sufficiency and
Deployment, Cont.

« Normally, participating faculty will deliver:
— At least 75% of the school’s teaching
— At least 60% of the teaching in each program,
discipline, location, and delivery mode.
« The remaining faculty members will be
classified as supporting faculty

Q .
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Standards for Business
Accreditation
Learning and Teaching

« Curriculum management processes are in place to
develop and improve the curriculum.

+ Aol system produces a portfolio of evidence showing
student performance against learing goals.

« Active student engagement in learning takes place as
well as student-student and student-faculty

interaction.
O, 7

TAACSD

Program
(Degree)
Learning
Goals &
Objectives

Results & Courses

Action (Subjectz)

Assessment

7

TIAACSD
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Standards for Business
Accreditation

Academic and Professional Engagement

+ Business schools must be grounded in both
the academic study and practice of business
and management.

« Appropriate engagement and the intersection
of theory with practice should reflect the
school’s mission.

O

Initial academic preparation and
professional experience

Professional experience,
substantial in duration

and level of responsibility

Doctoral degree

Sustained engagement activities

Academic (Research/Scholary) Appled/Practice
Scholarly Practitioners Instructional Practitioners
(5P) {IP)
Scholarly Academics Practice Academics
(5A) (FA)

Faculty Qualifications Indicators:
*  Minimum SA: (SA)M(SA+PA+ 5P + P +0) = 40%
#  Minimum SA + PA + 5P (SA + PA + SP)SA+ PA+ SP +IP

+0) >60%

*  Minimum SA + PA+ 5P + IP: [SA+ PA + 5P + IPY{SA + PA
+ 5P +IP +0) =80%

25




Initial Accreditation Visit

*  School submits application for
initial accreditation visit

*  PRT Chair appointed and
assumes responsibility from
Mentor

* Remaining PRT members are
appointed

*  PRT Chair conducts on-site visit
in preparation of final SER

= \isit dates for PRT review are
established

*  School submits final 3ER to PRT

U o

\_/,

PRT reviews final SER and drafts pre-
visit letter for review by 1AC (or AAC)

Final determination conceming visit
recommendation and additional
information to be provided

PRT visit occurs

IAC [or AAC) reviews Team Visit
Report for concurrence

Team recommendation forwarded to
the AACSB Board for ratification
Initial accreditation with next review in
five years

132

TAACSE
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2015 August Enhancing and Measuring Impact Forum

ENHANCING
AND MEASURING

IMPACT FORUM

20 August 2015 Bnisbane, Australia

Facilitators:

¢ FEileen Peacock, Senior Vice President and Chief Officer Asia
Pacific, AACSB International

+ lain Watson, Executive Dean in the faculty of business,
economics, and law, University of Queensland

O

MAACSD
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Ellaen Peacock

Elleen Peacock s senlor vice president and chief officer of Asla Pacilic at AACSE Intemational.
Previpus bo taking this posilon, she served as dean and profiessor of accouning at Charfton Coilege
of Business at the University of Massachusatts, Dartmouth. Prior to her position at Charfton College of
Busingss, Peacock served 3s 3ss0ciate dean and professor of accounting In the school of business at
Dakiand Universlty. Her teaching interests werz In managerial and cost accounting and cost
management. She ootained har PhD from the Uinversity of Slmingham, England. Her research
Interests llie In manageral accouning, Including acihity-based costing, behavioral aspects of
accourting, IT justfication, and cumculum development. Peacock previowsly Was 3 member of the
AACTE Board of Directors, Initial Accreditation Commities, Accounting Accreditation Commitiee, and
Pre-Accreditation Commiies.

laln Watson

AS exgcutive dean in the faculty of Dusiness, economics, and law at the University of Quesnsland,
Australla, Watson owersees academic and administrative matters in the faculty's schools of bushess,
Economics, law, and fourism. He Is accountable for academic programs, s1aff management, and
respurce aliocation. He also represents the facuity and the university 1o the wider community. Watson
compieted hils PhD In 1395, lalr's work has been published In Jowmal of Business Finance and
ACcounting, Pacific Easin Finance Jowmal, Australan Joumal of Management, and saveral ofhens. He
'was consufliing edior for the book The Mew York Times Guide 1o Finance. Watson has held vanous
consutting assigrments for differant organizations, Incuding professkonal accounting fims, Irvestment
banks, and requiatony authonties. The malority of these assignments drew upon hils expertise In the
area of capital markets reseanch, and more specifically, In the arena of financial sEtement analysis
ared the reaction of various stock markets to the disciosure of company Infomation. Ower the last 10
years, he has proviged expert opinion In the areas of Insider trading and Mnanclal disclosure. Watson
Is currently a Tellow of the Australlan Instiuie of Management, member of the CEDA Advisory Boand,
andd sits on the American Chamioer of Commerncs (AMCHAM Australla) Councll of GOVErnars. Prior 1o
his appaintment as executive dean, Walson was the dean and head of school at the UG Buslness
School.
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Impact:

To have a strong effect” on
something or someone

+As this relates to the B-School mission, it assumes
the effect is positive, purposeful, and strategic

Types of Impact
2013 Standards Appendix

* Mission alignment impact

+ Intellectual contributions impact
+ Academic impact

+ Teaching & instructional impact
« Academic program impact

+ Practice & community impact

+ Executive education impact

+ Research center impact

e

' N

r
r
I
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Frameworks to describe what
you impact: potential tools

« Multidimensional diagrams eg. radar
chart

- “Fan out” tables
« Reverse “fan out” tables

) 25

Teaching

Outreach Service

31



Tabular Framework to Describe
Mission Impact

Who do we Potential
Impact Measure

What we do
s
-
-
I

Reverse Framework Using

Stakeholder as Driver

| Stakeholder | Impaciedby... | How |Potenial Measure| _Frequency |
Faculty mesher

Curriculum
ato.

[ University LT

Rasaarch output
Quality of graduats
Programs

Blc.

Rasearch output
student projects
sic

SR projects
sic

32




2015 August Assurance of Learning Seminar

ASSURANCE
OF LEARNING

SEMINAR

24-25 August 2015 Bnsbane, Australia

Facilitators:

+ Phil Hancock, Associate Dean, Teaching and Learning, UWA
Business School, University of Western Australia

¢ FEileen Peacock, Senior Vice President and Chief Officer Asia
Pacific, AACSB International

O
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FACILITATORS" Bl

PHIL HANCOCK

EILEEM PEACOCK

0S

Phil Hancock is currently Winthrop Professor of Accounting and
associate dean of the Business School at the University of
Western Awustralia and as such has oversight of Assurance of
Leaming in the Business School at LWA. Phil is a member of the
CPA Australia Divisional Council in WA and he is also chair of the
Awustralian Business Deans Council Teaching and Leaming
MNetwork. He is a fellow of the Institute of Chartered Accountants,
CPA Australia, and the Accounting and Finance Association of
Australia and Mew Zealand (AFAAMNI).

Phil has been imvolved in @ number of Office for Leaming and
Teaching projects and in 2010 was chair of the Accounting
Learning Outcomes working party which developed the threshold
leaming outcomes for Bachelor and Master degrees in
Accounting. Phil is cumently joint leader of the project
Achievement Matters: exdemal peer review of accounting leaming
standards which received funding and support from the Office for
Learning amd Teaching, CPA Australia, and the Instiute of
Chartered Accountants Australia.

Phil has received in excess of §700.000 in research grants amd
has published many articles, chapters in books, and is the co-
author of an introductory accounting book, which is used in over
25 fertiary institutions in Australia and New Zealand. He is an
associate editor of the Joumnal of Accounting Education and has
received numenous teaching awards including a National Carrick
citation for outstanding contributions to student leaming. In 2013,
he received am award for outstanding contributions to accounting
education by AFAANZ.

Eileen Peacock is senior vice president and chief officer Asia
Pacific of AACSE Intemational as of Jume 1, 2008. Previous to
taking this position, she had served as dean and professor of
accountng at Charton College of Business at the University of
Massachusetis Dartmouth since 2004. Prior to her position at
Chartton College of Business, Peacock served as associate
dean and professor of accounting in the School of Business at
Oakland University. Her teaching interests were in managenial
and cost accounting, and cost management. She cbtained her
PhD from the University of Birmimgham, England. Her research
imterests lie in managerial accounting, including activity-based
costing, behavioral aspects of accounting, IT justification amd
curmiculum development. Recent grants include one associated
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with the creative ecomomy and development and delivery of
blended programs.

She has published in a varety of journals and magazines
including The Joumal of Information Systems, Information &
Management, The Brtish Accounting Review, Review of
Business Information Systemns, Internal Awditing, Journal of
Ciost Management, Joumal of Intemational Accounting,
Auditing amd Taxation, Database, Strategic Finance and
Management Accounting.

Peacock previously was a member of the AACSE Intemational
Board of Directors, Initial Accreditation Committee, Accounting
Accreditation Committee and Pre-accreditation Committee. She
has served as a member of many accreditation teams, and
worked as an accreditation mentor to a number of schools and
accounting programs.
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SEMINAR AGENDA

MONDAY, 24 ALGUST
07300820 Registration & Refreshments
08:30—10:00 Infroductions
Crerview of the Aol Process
10:00—10:20 Refreshment Break
10:30—12:00 AACSE Aol Stamdards
Cetailed Examples of the Aol Process
12:00—13:00 Lunch
13:00—14:30 Aol Process Steps
14:30—15:00 Refreshment Break
15:00—16:20 Aol Process Steps (Continued)
16451745 Rec=ption
TUESDAY, 25 AUGUST
07300830 Refreshments
08:30—10:00 Recap
Individual School Issues
10:00—10:30 Refreshment Break
10:30—12:00 Reporting Resulis
Closing the Loop
12:00—13:00 Lunch
13:00—14:30 Crvercoming Obstacles to Aol

Best Practices in Assessment

PROGRAM CONCLUDES



AACSB’s 15 Standards (2013)

Strategic Management and Innovation
« Standards 1-3

Participants: Students, Faculty, and Professional Staff
- Standards 47

Leaming and Teaching
= Standards 8-12
= Standard 8 is Curricula Management and AoL

Academic and Professional Engagement
+ Standards 1315

TAACSE

Standard 8: Curricula Management
and Assurance of Learning

“The school uses well documented,
systematic processes for determining and
revising degree program learning goals;
designing, delivering, and improving degree
program curricula to achieve learning goals;
and demonstrating that degree program
learning goals have been met.”

) :
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AoL: Key Issues

* Assurance of Learning is concerned with

PROGRAMS rather than students, and is an on-
going process ..

It involves making our expectations (for what
students can do on completion of a program)
explicit, setting criteria and standards
...systematically gathering, analyzing, and
interpreting the evidence to determine how well

__performance matches those expectations

O

41

AoL Process: 4 Steps

Expectation: Learning goals
Alignment for teaching and assessing
Collecting evidence

Reporting and closing the loop

O
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2015 August Applied Assurance of Learning Seminar

APPLIED
ASSURANCE OF

LEARNING SEMINAR

26 August 2015 Bnsbane, Australia

Facilitators:

+ Lorelle Frazer, Director, Online and Blended Learning, Griffith
Business School, Griffith University

O
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FACILITATOR'S BIO

LORELLE FRAFER

Professor Lorelle Frazer is director, online and blended leaming
at the Grffith Business School and director of the Asia-Facific
Centre for Franchising Excellence at Griffith University. Prior to
that, she was the dean. leaming & teaching of the Griffith
Business School. The Griffith Business School received AACSB
accreditation im February 2009 and its Assurance of Leaming
process was recognised as being "“Best Practice” by the review
panel.

Lorelle obtained her B.Ed, BBus (Hons} and PhD from the
University of Southern Queensland (USQ) and has worked at
US4, University of Queensland (LK) and Griffith University.
She teaches and ressarches franchising. She has been the lead
researcher on three Australian Research Councl Linkage
Project grants investigating intemational franchising, conflict in
franchising and success factors in franchising and small
business. Lorelle has published her mesearch in a vanety of
academic jounals, including the Journal of Business Research,
Journal of Marketing Management, Joumal of Marketing
Channels and the European Jounal of Marketing. She has co-
authored the biennial Franchizing Australia surveys since 1008,
In 2010, Lorelle was appointed a Global Fadilitator for AACSB
Intemational to co-facilitate Assurance of Leaming seminars in
Australia.
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SEMIMAR AGENDA

WEDNESDAY, 26 AUGLUST

07:30-08:20

0B:30-10:00

10:00-10:30

10:30-12:00

12:00-13:00

13:00-14:20

14:30-15:00

15:00-16:30

16:30-17:00

17:15-18:15

Registration & Refreshments

Session] — Assessment, Leaming and Continuous Improvement
Refreshment Break

Session 2 — Rubrics and Altematives

Lunch

Session 3 — Programs Level Assessment

Refreshment Break

Session 4 — Closing the Loop

Session 5 — Questions amd Answers

Reception

PROGRAM CONCLUDES
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How can we show the link between a
bunch of courses and the whole
program?

Through a curriculum map...
O\

O _ i

Mapping Learning Objectives within
Courses to Program Objectives
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Rubrics at Program Level

+ Rubrics at a degree and program level are
not necessarily about assigning marks or
grades but rather defining what standards
of performance have been assured
(through the assessments at the course level
— which are aligned with the objectives at the
program levell)

Program level goals
Program level objectives
( Course level goals ]

L Course level objectives b- L ] Assessments ]

S -
—

Constructive Alignment
54
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Direct Assessment

« Direct assessment of student performance

« Examples:
— Course embedded assessments

— Use employers or alumni to rate student
performance

— Exit exams
— Archived data, e g. theses

r
% F
N

&7

TAACSD

Indirect Assessment

« Opinions of student performance

« Examples:
— Survey of employers
— Survey of alumni
— Survey of graduates (e.g. CEQ in Australia)
— Exit surveys
— Internships

% 'l
A 4
o O
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Collecting and Managing Data

« All programs?
« All learning objectives?
« All students?

Master of Marketing
Curriculum Map
Cur vision is that a Master of Marketing graduate will develop capabilities for
strategic leadership of marketing at a functional and organisational level.
The M.Mkt The MMkt Graduste yzoomkr | 7aormir | TEVOMET | ookt
Program will: il Code Imtsgrated | Hackst ”': e —
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2015 August Business Accreditation Seminar

TTAACSB

2015 August Business Accreditation Seminar Brisbane e ripetioer
08/18/2015 - 08/19/2015
Brisbane, Queensland Australia

Registrant Full Name  Title Organization Mame Location Email
Siti Zakeha Abdul Rasid Programme Coordinator Universiti Teknologi Malaysia Kuala Lumpur szaleha@ic.utm.my
Malaysia
Kelly Ashihara Assistant Professor Konkuk University at Seoul Seoul, South Korea  kelly.ashihara@konkuk.ac.ke
Matthew Auhl Accreditation Manager The Australian National University Canberra, Australian matthew.auhl@anu.edu.au
Capital Territory
Australia
Caroline Bathy Manager Accreditation University of South Australia Adelaide, South caroline.batty @unisa.edu.au
Australia Australia
Justine Benfield Faculty Manager Australian Catholic University Morth Sydney , justine.benfield @acu. edu.au
Australia
Barry Burgan®* Associate Dean (Accreditation and Bond University Gold Coast, bburgan@bond.edu.au
Internationalisation) Queensland
Australia
She-I Chang Associate Dean; Chair and Professor,  National Chung Cheng University Ming-Hsiung, Chia- acsic@cou.edutw
Accounting and Information Technalogy i, Chinese Taipei
Alexandra Stefania Manager Accreditation and Quality University of Tasmania Hobart, New South  alexandraferguson@utas.edu.au
Ferguson {Burmnaz} Assurance Wales Australia
‘Yoshinori Fujikawa Graduste School of International Corporate Chiyoda-ku, Tokyo  yhujikawa@ics.hit-u.ac.jp
Strategy, Hitotsubashi University Japan
Masatoshi Fujiwara Associate Profassor Hitotsubashi University Kunitachi-shi, Tokyo m.fujiwara@r.hit-u.acjp
Japan
Mohammad Hafiizh Assistant Manager, Academic Affair University of Indonesia Depok, Jawa Barat, m.hafizh@yahoo.com
Indonesia
Jane Hallos Senior School Administrative Officer, University of Western Sydney Penrith, Australia  jhallos@uws.edu.au
Accreditation
Jame Hamilton Associate Head of Business School La Trobe University Melbouwne, jane.hamilton @latrobe.edu.au
Australia
Fithra Faisal Hastiadi Research and Community Engagement  University of Indonesia Depok, Jawa Barat, fithra-faisal@yahoo.com
Manager Indonesia
Yuko Hazenoki Assistant Director, Administration Waseda Business School Shinjuleu, Tokyo hazenoki@wasada.jp
Japan
Darren Hanry Head of Department Economics and La Trobe University Melbourna, d.henryi@latrobe.edu.au
Finance Australia
Masao Hirano Professor Waseda Business School Tokyo, Japan masao_hirano@waseda.jp
** Facilitator As of 08/04/2015 Page 1of 3
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2015 August Enhancing and Measuring Impact Forum

2015 August Enhancing and Measuring Impact Forum Brisbane

08/20/2015

Brisbane, Queensland Australia

Registrant Full Name
Gilda Agacer

Adrijana Asceric

Matthaw Auhl

Kate Burbon
She-I Chang

Leonard Coote

Deborzh Cotton
Jenny Edwards
Alexandra Stefania

Ferguson {Burmaz)
Jane Hallos

Hani Handoko
Yuko Hazenoki
James Hutchin

Wendy James

Sarzh Knapper
Emma Koch

Shirley Leitch

** Facilitator

Title
Associate Dean

Accreditation Manager

Accraditation Manager

Commiunity Engagement Officer

Associate Dean; Chair and Professor,
Accounting and Information Technology
Associate Professor/Marketing Cluster
Leader

Lecturer

Professar

Manager Accreditation and Quality
Assurance

Senior School Administrative Officer,
Accreditation

Curriculum Committe

Assistant Director, Administration
Director, EMBA and Assodiate Professor
Associate Professor Management

Accounting
Accreditation Officer

Accreditation Manager

Dean

Organization Name
Monmouth University

The University of Adelaide

The Australian National University

University of Tasmania
Mational Chung Cheng University

The University of Queensland

University of Technology, Sydney
University of Technology, Sydney
University of Tasmania

University of Western Sydney
Universitas Gadjah Mada
Wasada Business School
University of Technology, Sydney
Charles Darwin University

The University of Adelaide
University of Melbourne

The Australian National University

As of 08/08/2015
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Location

West Long Branch,
M United States
Adelaide, South
Australia Australia
Canberra, Australian
Capital Territory
Australia

Hobart, Tasmania
Australia
Ming-Hsiung, Chia-
¥i, Chinese Taipei
Brisbane,
Queansland,
Australia

Sydney, Australis

Broadway, Australia

Hobart, Tasmania
Australia
Penrith, Australia

Sleman Yogyakarta,
Indonesia
Shinjuku, Tokyo
Japan

Sydney, New South
Wales Australia
Darwin, New South
Wales Australia

Adelaide, Australia

Carlton, Victoria
Australia

Canberra, Australian
Capital Territory
Australia

TAACSE

INTERMHATICINAL

Email
gagaceri@monmouth.edu

adrijana.asceric@adelside.eduw.au

matthew, subl@anu.edu.au

Kate, Burton@utas.adu.au

l.cocte@business.ug.edu.au

deborzh.cotton@uts. edu.au
jenny.edwards@uts.edu.au
alexandra.ferguson@iutas.edu.au

jhallos@uws. edu.au

hani-handoko @msi-ekonomi.ugm. ac.id
hazenckiwasada.jp
James.Hutchin@uts.edu.au
sue.kemp@cdu.eduau

sarah.knapper@adelaide. edu.au
ekoch@unimelb.edu.au

shirley.leitch@anu.edu.au
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2015 August Assurance of Learning Seminar

2015 August Assurance of Learning Seminar Brisbane
08/24/2015 - 08/25/2015
Brisbane, Queensland Australia

Registrant Full Name
Thunyarat Amaompetchbul

Pedro Antunes

Matthew Auhl

Caroline Batty
Karen Benson
Stephen Boyle
Erica Brady
Andrzej Ceglowski
She-I Chang

Jongswas Chongwatpol
Valentina Dinica

Karen Edwards

Nicole El-Haber

Ira Fachira

Michael Feketitsch
Alexandra Stefania

Ferguson (Burnaz)
Susan Freeman

** Facilitator

Title

Director, Canter for Enhancing
Competitiveness

Associate Professor

Accreditation Manager

Manager Accraditation

Professor
Diean: Academic

Senior Lecturer
Senior Lecturer

Associate Dean; Chair and Professor,

Accounting and Information Technology

Professor

Director, Undergraduate Programme in
Public Policy and Senior Lecturer

Senior Executive & Project Officer
Associate Lecturer

Lecturer

Assistant, Dean of Studies
Manager Accraditation and Quality

Assurance

Dean: Postgraduate and Professional
Programs

Drganization Name
Mational Institute of Development Administration

Victoria University of Wellingbon

The Australian National University

University of South Australia

University of Queensland
University of South Australia

Monash University
Monash University
MNational Chung Cheng University

National Institute of Devalopment Administration
Victoria University of Wellingbon

University of Tasmania

La Trobe University
Institut Teknolegi Bandung
Universitdt Hohenheim
University of Tasmania

University of South Australia

51

Location
Bangkapi. Bangkok,
Thailand
Wellington, Mew
Zealand

Canberra, Australian
Capital Termitory
Australia

Adelaide, South
Australia Australia
Brisbane, Australia

Adelaide, South
Australia Australia
Caulfield East,
Australia

Caulfield East,
Australia
Ming-Hsiung, Chia-
¥i, Chinese Taipei
Bangkok, Thailand
Wellington, Mew
Zealand

Hobart, Tasmania
Australia
Melbourne,
Australia

Bandung, West Java
Indonesia
Stuttgart, BW
Germany

Hobart, Tasmania
Australia

Adelaide, South
Australia Australia

TTAACSE

INTERMHATIONAL

Email

thunyarat.a@nida.ac.th
pedro.antunes@vuw.ac.nz

matthew.auhl@anu.edu.au

caroline.batty@unisa.edu.au

k.bensoni@business. ug.edu.au
stephen boyle@unisa.edu.au

Erica.Brady@monash.edu
Andrzej.Ceglowski@monash.edu
actsic@cou.edutw

jongsawas.clics.nida.ac.th

valentina.dinica@vuw.ac.nz
Karen.Edwards@utas.edu.au
n.elhsberilstrobe.edu.au
ira@sbm-ith.ac.id
michael_feketitschiuni-hchenheim.de
alexandra.ferguson@utas.edu.au

susan.freeman@unisa.edu.au
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2015 August Applied Assurance of Learning Seminar

2015 August Applied Assurance of Learning Seminar Brisbane

08/26/2015

Brisbane, Queensland Australia

Registrant Full Name
Gilda Agacer

Matthew Auhl

Karen Benson
Kelli Bodey

Angelito Calma
She-1 Chang
Valentina Dinica
Karen Edwards
Skephanie Eglinton-
Warner

Michael Feketitsch
Alexandra Stefania
Ferguson {Burnaz)
Lorelle Frazer**
Jane Hallos

FRob Hecker

Wendy James

Gennadi Kazakevitch

** Facilitator

Title
Associate Dean

Accraditation Manager

Professor

Program Director

Lecturer, Higher Education

Associate Dean; Chair and Professor,
Accounting and Information Technology
Director, Undergraduate Programme in
Public Policy and Senior Lechurer
Senior Executive & Project Officer

Curriculum Renewal Project Officer
Assistant, Dean of Studies

Manager Accreditation and Quality
Assurance
Director, Online and Blended Leamning

Senior School Administrative Officer,
Accraditation

Postgrad Academic Director/Snr Lect in
Management

Lecturer

Drganization Name

Monmouth University

The Australian National University
University of Queensland

Griffith University

University of Melbourne

Mational Chung Cheng University
Victoria University of Wellington
University of Tasmania
University of Adelaide
Universitit Hohenheim
University of Tasmania

Griffith University

University of Western Sydney
University of Tasmania

Charles Darwin University

Deputy Head, Department of Economics Monash University

52

Location

Wast Long Branch,
NI United States
Canberra, Australian
Capital Territory
Australia

Brisbane, Australia
Southport,
Queensland
Australiz

Carlton, Victoria
Australia
Ming-Hziung, Chis-
¥i, Chinese Taipei
Wellington, New
Zealand

Hobart, Tasmania
Australia

Adelzide, Australia

Stuttgart, BW
Germany

Hobart, Tasmania
Australia

South Bank,
Queensland
Australia

Penrith, Australia

Hobart, Tasmania
Australia

Darwin, New South
Wales Australia
Caulfield East,
Australia

TMAACSE

INTERMATIONAL

Email

gagacer@maonmouth.zdu

matthew.auhl @anu.edu.au

k.bensoni@business.ug.edu.au
k.bodeyi@griffith.edu.au

calmaa@unimelb.edu.au

actsic@ecu.edu.bw

valentina. dinica@vuw.ac.nz

Karen, Edwards@utas.edu.au
stephanie.eglinton-wamer@adelside.edu.au
michael_feketitschi@uni-hohenheim.de
alexandra.ferguson @utas.edu.au

|.frazer@griffith.edu.au

jhallos@uws.edu.au
Rob.Heckerfutas.edu.au
sue.kemp@cdu.edu.au

Gennadi.kazakevitchi@monash.edu
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2015 August Business Accreditation Seminar

TMAACSB "

.
.

Business Accreditation Seminar

Barry Burgan, Associate Dean, Accreditation and
Engagement, Bond University

Michael Powell, Pro Vice Chancellor, Business, Giriffith
University

18-19 August 2015

Brisbane "

Seminar Learning Objectives

Seminar participants will develop a deeper
understanding of:

— Eligibility criteria and the accreditation standards;
— Processes leading to initial and continuous
iImprovement review of accreditation;

— Importance of a focus on quality and continuous
improvement supported by engagement;
’—~ innovation; impact

@/
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Seminar Learning Objectives,
Cont.

Seminar participants will also:

— Develop relationships with other deans,
administrators, and faculty, many of whom could
serve as important resources for initial
accreditation or continuous improvement review of
accreditation; and

— Have an opportunity for self-reflection and
evaluation relative to one’s own school.

O :

Seminar Pedagogy

* Presentation

* Discussion

* Interaction and sharing
» Reflection
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2015 August Enhancing and Measuring Impact Forum

TMAACSD

INTERNATIONAL

Enhancing and Measuring

Impact

20 August 2015
Brisbane

Eileen Peacock, Senior Vice President and Chief Officer Asia Pacific,
AACSB International

lain Watson, Executive Dean, Faculty of Business, Economics, and
Law, University of Queensland, Australia

Objectives

« Address the requirement for increased
accountability to stakeholders and society as a
whole- why IMPACT is important

« |dentify the challenges of measuring and
communicating IMPACT- why IMPACT is difficult,
and how it permeates the standards

« Discuss frameworks for schools to develop a
portfolio of goals and metrics for IMPACT

O e
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Agenda

* OQverview of the scope of impact

* Introduction to some possible frameworks to
assist with determining impact

+ Working examples with school mission
statements

+ AACSB Standards

About this Forum

What it is... What it is not...

— A discussion of possible — A set of “approved”
frameworks and methodologies
methodologies to identify — A cookie-cutter, one-
impacts and possible size-fits-all answer

measures for B-Schools

— A dialog about the _ — A substitute for your
challenges of articulating, own analysis

measuring and
communicating impact
..— Where in the AACSB Stds
/" “Impact could/should be

syconsidered O
Sy 4
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2015 August Assurance of Learning Seminar

TMAACSE

INTERNANONAL

O

Assurance of Learning

Eileen Peacock
Senior Vice President and Chief Officer Asia
AACSB International

Phil Hancock
Associate Dean, Teaching and Learning
University of Western Australia

August 2015
Brisbane, Australia

Overview

Day 1

* Overview of AoL Process

* Review of Examples

* AoL and Its Role in Curriculum Management
* Aol Process Detailed

Day 2
* AoL Process Detailed (Continued)
+ |dentification of Potential Obstacles to Completing the AoL

rocess
O, 2
TAACSD
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Seminar Goals

By the end of the seminar, you should be able to:

- Understand the AACSB Standards for Aol within the
Curriculum Management Process

- Have an appreciation of the conceptual and practical
issues which arise when trying to meet those
Standards

 |dentify the SWOT facing your school in respect to
meeting the Standards

") 3

TAACSB

Overall Structure of the Seminar

* How to design systems and processes so as
to capture the evidence needed to show the
extent to which learning is assured

* This includes:
— Opportunities to learn from examples
— Analysis of each step in the AoL process
— |dentification of potential obstacles

TMAACSD
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2015 August Applied Assurance of Learning Seminar

O

Applied Assurance of Learning Seminar
Assurance of Learning: Completing Your Toolkit

Lorelle Frazer

Director (Online & Blended Learning)
Griffith Business School

August 2015

Our Program

* Assessment, learning &
continuous improvement

M 0 rn | n g * Rubrics and alternative

approaches

* Program level assessment

ANfi=iip 8.0/ - Closing the loop

+Q&A

TMAACSE
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Seminar Goals

By the end of this seminar, you should be able
to:
- Understand the Assurance of Learning cycle

- Apply various methods of program level
assessment

- Design rubrics and alternative measures
» Close the loop on student learning

- Appreciate the issues relevant to managing AoL
- within your Faculty/School

Q :
TAACSD
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