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Coverage of pension systems is a
// challenge in many Asian countries
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>> Long-term retirement ages are low in Asia
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Employment rates of older workers fall

strongly from age 60 in OECD countries

Employment rate of older people in 2013
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Day One: 9 September 2015, Wednesday
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9.10 am
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10.40 m
10.45 am

The World’s Aging Challenge - A Global Phenomenon

11.15am

11.50 am

12.20 pm
12.30 pm
2.00 pm

2.45 pm

3.30 pm
3.40 pm

4.00 pm

R

11th Asia Conference on Pensions & Retirement Planning
9-10 September 2015, Waldorf Astoria Shanghai on the Bund, China

PROGRAMME
Day Two: 10 September 2015, Thursday

Chairman of Conference for Day Two
Friedhelm Schnitzler, International Health Consulting

Successful Strategies in Providing Pensions

Registration & Coffee

Opening Address by

Chairman of Conference for day One
David Zhang, Head of Solutions L&H,
Swiss Re China

Industry Keynote: The Role Of the Insurance
Industry in Building the ‘Largest Pension’ Service
System

Dr Zhanjun Song, Post-Doctor, Insurance Society
of China (ISC)

Keynote Address: Asia & OECD Comparisons of
Ageing and Pension Reforms

lonika Queisser, Head of Social Policy Division,
Organisation for Economic Co-operation and
Development (OECD)

Special Address: Helping Customers Make
Appropriate Investment Choices in Voluntary/
Mandatory Retirement Plans

Thomas Cheong, Vice President, North Asia,
Principal Financial Group

Q&A
Tea Break

Overview of Challenges and Changes in the Asia
Pensions Market- Needs, Opportunities and
Solutions; Experiences from Developed Markets:
Japanvs USA
Haichuan Wu, Mana?

V ing Director, China Benefits
and Actuarial Consu

ting, Towers Watson

MicroPensions: Filling the Insurance Gap for Low
Income and Informal Sectors

Dr Antonis Malagardis, Program Director, GIZ
Regulatory Framework Promotion of Pro-poor
Insurance Markets in Asia (RFPI Asia)

Q&A
Lunch Sponsored by Principal Financial Group

Special Report: Retirement Investment in China

« China pension system and individual investment
Pension investment performance in past years

- Trends of pension investment in China

Kenneth Cai, Principal, Benefits & Investment,

Aon Hewitt

One Step Forward, Half A Step Back: Meeting

Financial Goals

+ Isaging population a challenge throughout Asia
or is it just a North Asia phenomenon?

+ Retirement as the number one financial goal
forAsian investors

« The challenges investors in Asia face in their
retirement planning

- Possible solutions to close the investment returns
shortfall

Andrew Wang, Chief Investment Officer,

Manulife Asset Management

Q&A
Tea Break

Panel on Insurers Rising to the Retirement
Planning Challenge

Panel will look at filling the protection & savings gap
in pensions, and the solutions and opportunities
beyond tomorrow while analysing the key issues and
developments over the last decage with [essons for
the future

Panellists:

« Monika Queisser, Head of Social Policy
Division, Organisation for Economic
Co-operation and Development (OECD)
Calvin Chiu, Vice President, Pensions,
Greater China, Manulife Financial

Kenneth Cai, Principal, Benefits & Investment,

Aon Hewitt

4.45 pm

Close of Day One
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9.00 am

9.40 am

10.20 am
10.30 am

+ Collective DC: Torn between Two lovers
CDC combines the 2 worlds of DB and DC
A Possible Alternative for Full DB or DC Plans for Asian
countries starting or improving their pension systems
Léon Zijlmans, CEO, Syntaxyz Asia

Healthcare Funding for the Aging Population

+ Asia-Pacific Health Protection Gap Study Overview

- Current status of the healthcare funding, challenges of
healthcare funding especially for aging population in
China

Partnership and coordination among the government,
regulator, industry, individuals

What PHI can do and How PHI (insurers) can play a more
important role in addressing healthcare funding issues for
the aging population

David Zhang, Head of Solutions L&H, Swiss Re China

Q8A

Tea Break

Regional Pensions Progress

11.00 am

11.20am

11.40 am

12.00 pm

12.20 pm
12.30 pm

Employee Benefits Accounting: Creating A Sustainable
Discount Rate in Australia

Danny L. Quant, Consuliting Actuary, Employee Benefits
Asia & Middle East, Milliman

« International Standards of Actuarial Practice in the
Pension industry

« Pension Systems in Japan

Yasuyuki Fujii, Vice-Chair, Pensions and Employee
Benefits Committee, the International Actuarial
Association (IAA); Executive Director, Professional
Practice Division, Ernst & Young ShinNihon LLC

Top Issues of Concern in Life Insurance & Pensions
Planning in the Philippines

Michael Oliver Manuel, Chief Business Development
Officer, Sun Life of Canada Philippines, Inc (SLOCPI)

Pensions Planning & The Current Economic Scenario in
Nepal

Dilip Raj Paudel, Manager, HR Planning & Development,
Employees Provident Fund Nepal

Q8A

Lunch

Profital ongevity

2.00 pm

2.40 pm

3.20 pm

3.50 pm
4.00 pm

Seeking For Yield in Prolonged Low Interest Rate
Environment on Pensions Returns

Brian Ingram, President & General Manager,
Russell Investment Advisors (Shanghai) Co, Ltd

Profitability in Longevity

- Separating investment from longevity protection

- Pooling longevity exposure

- Getting out of secular risk and into actuarial management
- Fixing our fees and going for volume

- Rebranding the “transparent annuity”

Mark O’Reilly, Senior Advisor and Retirement Leader,
Deloitte Consulting (Hong Kong) Limited

Anchor Address: Impact of An Aging Population &
Healthcare 2020

Can Emerging Asia Learn from Developed Asia —

The Case of Korea

Friedhelm Schnitzler, International Health Consulting

Q&A

Close of Conference & Tea Break

Programme is subject to change
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Delegates List

Country  Company Name

Canada

Spencer Chen

International Actuarial Association

Yasuyuki Fujii

China

Aegon THTF Life Insurance Co Ltd
Catherine Wang
Edwin Chong Ye
Kelly Fu
Vera Wang Shisi

Aon Hewitt
Gladdy Chu
Kenneth Cai
CCB Principal Asset Management
Kenn Yu
Linjie Fu
Changjiang Pension Insurance Co Ltd
Ge Xuefeng

ChemX (Shanghai) Co. Ltd.

Lawrence Patrick Cruz

China Construction Bank
Dong Ruilin
Shi Yuping
Wang Lei

China Insurance Magazine
Lina Huang

Xiaofang Wang
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Company Name

China International Capital Corporation Limited
Andy Chen
Wangshun Yao

China Life Pension Company Ltd, Shanghai Branch

Lei Yan

Yang Li
China Pacific Life Insurance Co, Ltd

Li Wenlong
DBS China

Mollie Mo

Tera Mao
DealGlobe

Barry Jian

Generali China Life Insurance Co Ltd, Shanghai Branch

Wayne Wang
Generali Employee Benefits

Ren Ping
Harvest Fund Management Co Ltd

Rui Hua

Zhang Yan
HFT Investment Management Co Ltd

Wenyi Wang
Insupro

Daisy Zhou
Insurance Society of China

Jindi Ma

Zhanjun Song

JLT Lixin Insurance Brokers Co, Ltd
Lily Chen

Manulife-Sinochem Life Insurance Co Ltd
Eva Ge
Henry Hu
Nicole Cao

Susan Wei
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Country  Company Name
Manulife-Sinochem Life Insurance Co Ltd
Tracy Liu
Ping An Annuity Insurance Company of China, Ltd
Da Ying
Ji Cuilin
Tobias Cui Jie
Wang Chengwei
Principal Life Insurance Company (Beijing Rep Office)
Cui Sufang
Principal Life Insurance Company (Beijing Representative Office)
Wang Chen Wei
Russell Investment Advisors (Shanghai) Co., Ltd.
Brian Ingram
Soochow Life Insurance Co, Ltd
Chen Jia Feng
Yin Jun
Swiss Re
David Zhang
Taiping Pension Co, Ltd
Sophie Jiang
Towers Watson
Haichuan Wu
Towers Watson (Shanghai)
Isac Feng
France
Frederic Richaud
Organisation for Economic Co-operation and Development
Monika Queisser
Germany

International Health Consulting

Friedhelm Schnitzler
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Country  Company Name

Hong Kong
BNP Paribas Cardif

See See Ooi
Deloitte Consulting (HK) Ltd

Mark O'Reilly
Ernst & Young Group Limited

Vicki See
HSBC Insurance (Asia) Limited

Mark Li
Manulife Financial

Calvin Chiu

Martin Lau

Peak Reinsurance Company Limited

Angela Koechli

Principal Financial Group
Rex Auyeung

Thomas Cheong

Standard Life

Sean Deehan

Sun Life Financial Asia

Naresh Krishnan

Syntaxyz Asia

Léon Zijlmans

Malaysia
Bank Negara Malaysia (Central Bank of Malaysia)
Adele Yeap
Jodie Low
Employees Provident Fund Board
Norashyikin Che Puteh
Philippines

GlZ

Antonis Malagardis

Sun Life of Canada (Philippines), Inc
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Country  Company Name

Sun Life of Canada (Philippines), Inc

Michael Manuel

Seychelles

Seychelles Pension Fund

Willy Confait
Singapore
Asia Insurance Review
Dawn Sit
Milliman Private Limited
Danny Quant
Taiwan
Insurance Bureau, Financial Supervisory Commission
Mei-Chen Hung
Manulife Asset Management
Andrew Wang
Thailand

Office of Insurance Commission (OIC), Thailand

Amnart Wongpinitwarodom

United States of America

Principal Financial Group
Dala Scoblic
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