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BX | B EX:]
7.26 16:00-17:30 | Welcome and check-in
16:30-17:30 | Executive Board meeting
17:30-19:30 | Welcome reception |
7.27 07:30-08:45 | Breakfast
09:00-09:30 | Welcome and introductions
09:30-09:45 | Opening remarks
09:45-10:45 | Presentation and discussion: US DOL Wage and Hour
Division Program
10:45-Noon | Workshop: Best practices in detecting wage underpayments
Noon-13:00 | Lunch
13:15-14:15 | Panel: Wage theft initiatives around the country
15:00-17:00 | Tour: Mill City Museum
18:00-19:30 | Dinner
7.28 07:00-07:45 | Breakfast
08:00-09:15 | Panel: OSHA Partnerships for State Programs
10:00-11:30 | Tour: Vikings Stadium Construction site and New Stadium
Preview Center |
Noon-13:15 | Lunch and Presentation: Labor-Mgmt. Cooperation
13:30-14:00 | Presentation: Ministry of Labor from the Republic of China
(Taiwan)
14:00-15:15 | Panel: Industry Leaders Panel
15:30-17:00 | Roundtable discussion: State reports -
7.29 07:00-08:15 | Breakfast
08:30-09:30 | Panel: Employer investment in apprenticeship and
dual-training
1 09:30-10:30 | Roundtable: Talent Pipeline Initiatives
10:30-11:30 | NAGLO business meeting
11:30 Adjourn - o
Noon Guest room check-out
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Ministry of Labor |

Department of Labor Standards and
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' Senior Executive Officer
© WANG, CHIN-JUNG
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- Ministry of Labor
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Five Mid-term Goals ofl\/lOL

Esl'.ahiish an :mplnvmenl
security network and help
people find :uitahle wark

creste a safe and
healthy work
environment to
raintain the physical
and mental health of
the labor force

_ strengthen career
planning and facilitate
sustainable workforce

L eealkto |

[} ﬂnngthen the

increase labor benefits |11
and i |r|1prm workgrs | DMQCHOI'I af labor
quality of lifa rlghls ‘and realize decent
~work

: {
| |

Labor Statistics of Taiwan( in May 2015)

« Labor Force Participation Rates : 58.52%

' (Female50.54%, Male66.84%) |
- * Unemployment Rates : 3.62%

W\« * Average monthly working hours per person :

174.1 hours

.' * Average monthly wage per person :: $1,403




Basic Wage in July 2015

$3.84 an hour

Is it too

$64026 amonth | (s




Members of Basic Wage
/4 Deliberation Commission

:
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N*{ individuals from academia and experts in |
+—— this fiel

;""7':"?'7"""'"'""'"""'""'"""'“"'"'"3"
4 i representatives from government :

__________________________________________________________________

new basic wage set by

a work group to convene annual wage Basic Wage Commission
deliberate on basic review in the third submitted by MOL to
wage-related matters quarter Executive Yuan for
approval




Data prepared for Deliberation

Conditions of
national economic
development

National*
income
and
average
individual
income

Wholesale
price index;
\ Retail price f
\ index

Survey & statistica
figures on

ousehold income

expenditure

abor productivity and,

wages in different
industries & employmgnt
situation

~overtime work under 2 hours, minimum an
... additional 1/3 of regular hourly wage

over 2 hours, but under 4 hours, minimum an:
-additional 2/3 of regular hourly wage '

Working on regular days off, holidays,
- " annual paid leaves, 2X the regular wage

i




Measures Against Wage underpayments

Wage shall be paid in full directly to the

3° . oworker
e Advance deduction as penalty for breach of
act or as indemnity is prohibited ey
Competent authority may order the *
1o 0| employer concerned to pay delayed or “1
postponement P 4 5
underpayment underpayment within a prescribed period

complaint and Worker may file a complaint with the competent
' | fine authorities or inspection agencies; fines are
_ between $640 and $9600

11

Working Hour Pé:l:icy
in Taiwan




/— [rosmtioer 8 hours a day

Regular
Working hours
- : — 84 hours every 2 weeks

Overtime hours combined with

@ regular working hours shall not
exceed 12 hours a day

Hour Policy —| Overtime work |—]

| ol Maximum 46 hours a month

Minimum 1 regular day off
in every 7 days

r—.
T
| ; Holidavs 4| o National holidays and other
4 i days prescribed by Ministry
o8 A of Labor
] il —

| ! :
| I I ; Annual paid leaves

Al

Flexi bI-e;Wdrfking §Hours

O S o 5L ) s P ] e |
72 1 10 hours aday
weeks .~ Maximum 48 hours a week
L A | 1
B ot '
FaT S = S T S
/""\. T e
g kS . 10 hours a day
4 . Maximuim 2 hours 6vertime work
weeks ~ Minimum 2 days off every 2 weeks
g =t :
e pod T i 1
f.r‘m-ﬂ_.klll LN e (L1 e i | I 1 |
.8 1 8 hours a.day
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A
i{f‘fi ; H b H
|+ New Working Hour Policy in

"J January 2016
. Before | After
| ~ v 8hoursa day | : | v 8 hours a day

b cahh _ 2'iiNeekS | |
v 84 hou?'s every " | v/ 40 hoursa week

Thank you for
your attention




