TRCILE TG S B

Kﬁ?‘(

OECD) ¥ R

PALR] T
R

3FLp i

PR LT T #7(ADBI)

FECYES I

LRk T % ("’

1 E®3F 2

L%).

‘?"‘
- \1«

s:"; R
R

vmﬁggp,
N

R LA R (

ifiﬁr/p Lﬁ‘

g\ub.

R

©104=1728 p21230p

210447 27p

R

~ A

1 e (IL0) & 7% %50 I
ﬂigpﬂaﬁ’*

£ i
iad

AR 6 k)

13

T

&



B 2
3 0 R A A § S s 3 \%"ﬁéfﬁ%"ﬁ%%%ﬁ‘/{%’%‘.@?@@ﬁi B 2R
ERF PR EBEAAAI04217 28230p AP WA B 22T HWBRFRIETFE

»g,

#r(Asian Development Bank Institute, ADBI) ~ g & i ¥
(Organization for Economic and Co-operation Development, OECD)‘ ) = 5

1 e s (International Labour Organiztion, ILO)*f& #%2.[ %5/ I ' # 1 [fl &
¢ & (The 5th ADBI-OECD-ILO Roundtable on Labor Migration in Asia)]-

EHRAAE T R ¥ I BT E A FIR 0 f 2 T BRI P

- ¥R A BB EY

=~ PR BB SRS R
D G TEHE BRSNS NT R

B F L A B R RS IR %

=g
,

N %’L’l%’] VB A S B R e A K0 R 6
» oy HERELTE LY 18

= f?lﬁﬂ’ IR G b
SR AT RA . FECES L T LS R W TR
IS XHBRIEIA B AEBIEFCEBAL A H T AR RN GIR

+

FRH s BB L H B o AREL A S 477 (Asian Development Bank, ADB)#h
FA2E R > p1966 = EH & R o HBADBZ B FHRFFT AT(ADBD > B F
ARG TR B (OECD) ~ R % 1 .3.9_.?7%‘3(IL0)1%E BV s e @ FHEBEMES
Flib €k > A=A S0E g3k 0 30§ ¢ A BAREF B 113277 B4R

FHEE FAF TR P A ERBAEFIED i AL BL AR
FERBEL > TEARARITR ST o

FlRB S 13 W1 T2 EEE ~ PiRER bﬂaﬂiﬁﬂ:ﬂfi."zi?f#/~$EL
%%Wﬁ\kj?ﬁﬁgo lﬁ Wg%&ﬂé%%%kj%ﬁ\jgkgﬁ
CERMBYIFARP AR IR R SRR P ER R IRE R



Mo gy f ooz AR

AR ERE € EHPHIERTOF RS A vk AR L RY SR
A TR AR R A ER LY R EHT g ERERR &
MRRE Y 1 GATT 0 A R RIS E S - P ERF GRS RS

BooAa Rl Glase st B 1 E R



(=) ZTMWHBIRE §RIEE L S8 P e 1

(= ) g;i&iﬁfi .............................................................................. 9

RN /ig'lfi’ﬁ—j-‘; ............................................................................... 33
=3
(._ );52%2 ....................................................................................... 36

() R AR F R e eeeeereree s 40



-~ SELMBIRLE R

(-)LHBIFL §FmEE 220 0

1.
2.
3.

ERIDE - g2 104#1728p 230p -

§RF I PR SRR E I RKE IR ERE -

MR RE: FREN FERPE R FE A CFRCER P AR
E T o~ @ma s RO~ T ARt BRER - AL S ~?1>E&1~iﬂ—,’ti. .

ARg B ARE > L WEF 47 (Asian Development Bank, ADB) 7+ B %
475 37 #7(Asian Development Bank Institute, ADBI) ~ 5@ & i® ¥4
& 57%& (Organization for Economic and Co-operation Development,

OECD) ~ "% % 1 % (International Labour Organiztion, IL0) ~ X =
I W 74> ¢ (Association of Southeast Asian Nations, ASEAN) - 40

»’7 A4 K%c o

ARG RIS [EEF R F 1 BRI A FIAR 0 4 T ey

BB 1 g I B 425 47 7 #Naoyuki Yoshinotf 4 i& 7 B ¥ &
C ¥ A BEY 1 2R s %3 %k ANilin Baruah ~ S (FEF R &

E?]“’Sﬁ% % #R3% £ Jean-Christophe Dumont % i ' B 417 F7 7 #7 8 &5

bl

Af7Paul Vandenbergif ¢ 422 - €3k 4 5 - ~ 140> FE B f 2 AR 2
Fo?PRABRORPBEERERME S SR TR R RN LNY E
BADT AR F g B BB AR RS
ﬁ&@&%%;%ﬁﬁ%ﬁ WHIRAR S ~ SRR L TR 18

TREEE £ RV STE I

.$ﬁ9ﬁ3§Wﬁl®%§%%?ﬁ5’iWWaﬁ B A

ERAZAFAEFLZ AL FTRFRIL - ARFFSFF 0 B A

@ﬁ%%&gg\@%¥lﬂ%i@ma$,mﬁrHW%ﬁﬁp
T2 R "RBFELWEEREFT TR L RE RS EIRE R
ZHe > T EREAPE RE RS TR RIE LR (T2 0 e
B LARSE PG > BRI ARARGFERHERRE - AR FR



=) € RERAR

2015# 17 28p & #p =

09. 00
- 3F 3
09. 30
09 30 ol A - E & P ':;J ;32
. LR »;,Mﬂ%ﬁi “TNaoyuki Yoshinofs L 2 & M58 H E ¥ < F
JkE- e B ABF e E Y 5 2013-2014# & ”% W Ax E’%i‘h
33"\ TR AL e i"'“l*‘g’iﬁ\%“ ?“” R N L
10:00 ;}‘ltg'iifiﬁ\ G mEHPRE o
10:45 | A B : I B #4874 7 #7 Naoyuki Yoshinof L
3 Jﬁ Pl g iR B 2 Mr. Jonathan Chaloff
2. B%5 1 2% Mr. Nilim Baruah
3. LMWB#F A% % Dr. Paul Vandenberg
10:45
11_,15 Q&A session
11:15
11:45
-  RIFL
12:30 | 1. R f 2. R 3. 4%
12:30
13:00 |
13:00
14:15 | = %
AR P RABEOEP SR EREERMS S FHRE P R B
14:15 B ATES 1 B4 pe ~a5H§]“§’%§i ﬁ%*@nfﬁ?f,ﬁ.—fﬁo
iﬁ:ﬁ%%ﬁﬁﬁﬁﬂ»gﬁﬂﬁJ
15:00 |5 1. ¢ MR RF2{foa #1274 f ¢ Mr. Hu Qianggiang
2 ?}LL ~ & Dr.Ying Xlngmlng
- 3. " WA iR Dr. Li Zhipeng
15_,30 Q&A session
15:30
16:00 | © H kL




16:00 ERE I Fﬁgqxﬁl"lég’ﬁ‘imﬁﬁ’f FE o HHmEA e B LR
! %%@ﬁﬁﬁ#mmﬁ\%mqﬂ?Wfﬁmﬁﬂuﬁ7ﬂ
16:15 ERE R Fe s e
ey L g iR B e Mr. Jean-Christophe Dumont
16:15 '
17:30 | <3t
201bF1%29p &2 Hhw

i%w3¥1@%W&%¥;§%ﬁ§%aﬁﬁmﬁ%ﬁ’ﬁ%ﬁ%
BUF 18 IRSE » MESSEPTE SR g
szff“&rnagﬁ" EES AL I 1—‘!'-]”“ SR ARV E I - TR \j\;}ﬂ—"

900 PARRF 1A ML AR -
09. 45 AR EAREIT E%} &% Mr. Jean-Christophe Dumont
;&Jﬁ B T L 0 r. Manolo Abella
2. RE }%%\{;m Ms. Bookyung Kim
3. ;&M i@ 4 Mr. Michael Willard
09. 45
10_:15 Q%A session
10:15
- ¥R
10:45 | 1. =M 2. ijﬁ@’«] 3. ¢ E4 M
10:45
11:15 | © s
11:15
11:45 | Pest
AT %"lﬁa?]ﬂ@]%ﬁ%‘@%i%%m%*&% "E’PFJZ‘E*& IS
é#’é'%lﬁﬂwii‘f%l@ﬁﬁmﬁ 11‘{1\?'1” 1:‘!,)4, % £
.45 %m@ﬁ\E@%¢¥1@ £ 2RI g
- I~ T A R AL 2B A L el ~ 1 (8 B B2
19:15 I PRI FE -
AR I B gAY Dr. Paul Vandenberg
;i'*ﬁ 1. E=ER Ateneo de Manila = % Prof. Alvin P Ang
9. R P:ﬁu;%‘ Ms. Nini A. Lanto
12:15 '
12_: 45 | QA session
12:45
14:15 | = %
14:15 | %R 2
-15 [1. %" Atk 2. 272 3+ 3.%w




:00

15:00
1 5_,30 Q&A session
15:30
16:00 | © HH
A CHWRE S P 1 B4 Wk BERY 1 ’x
@ﬁiﬁﬁ&ﬁﬁwxwmakﬁ%‘,@%$ﬁm
16:00 Hed 1 AimenifphAps o
16:45 | A /& W% 4 1 22 Mr. Nilim Baruah
é&iﬁ t1o ks TR TGS g 23 e Mr. Tan Tai Hiong
2. TR EAGEN. Guntur Sugiyarto
3. P ~E4 %% 4 Ms. Madoka Shinozaki
16:45
17_,1 5 Q&A session
17:15
- » RIFL
17:45 | 1. Eé%i}?f 2.t 5+ 3. ®H R
17:45
18:15 | #eE®
2015# 17 30p R #p 7
LA B PI FE I L b ALY e R E A
FTRINP AR A RIEE AL FERZ LR e
09. 00 G R E S S SPEE I
09.45 | 2 A : ‘;‘_%4‘ T4 B w5 Mr. Jonathan Chaloff
#% 1. Regional Education Officer of Building Wokers
International - Asia Pacific Mr. Sri Wulandari
2. 23 H F#n Ms. Buldan Aytek
09. 45
10_,1 5 Q&A session
10:15
- F RIFL
10:45 [ 1. F4c 2. Bka i 3.7 B=1£
10:45
11:15 | B e
11:15

BN




(=)

O RE-

3.

& gRES

¥R ABR e By > 2013-2014 EL MBI e FE TR
fmab v E B e Mr. Jonathan Chaloff i 47 3 # % § maz 5 »xen
e FIR

FOAGP T I OECDR 73 R i ds Al AP o pod BEAH AR
Bh S g E 4 o KL H 2 OECDR Rerin £ aF A £ P R 4?0 R
W?&%E?LOECDEKIEA%%& AR AT L e B AR Atk
OECDP @ - iTH X BERKT B > UL WS Sl FA 864 531
seAf % o OECDR 7% & 7 ﬁ*imxfrﬁﬂi\%i A FLPERFFH S LA
ﬁﬁ%¥$’mﬁﬁﬁiwiﬁs°aﬂwmiﬁ%ww%%x,i%$

FRERE B A Ao o OBCDR 7% (7 e Bocil > ¢ 45 1 &
EYA MR RTHIFFHEFT DT AR  FRBE S RTHE
e E o
B4 1 e Mr. Nilim Baruahf 4F £ %' # 1 % 3w
BREfrrit B > FIEF R FIEeF R 2 AR LA ROR

e RPN RRR AT SR I BAFIT  FEI R B E Y

L BEAFEFY P Dr. Paul Vandenbergff 3F & 45 1 F W @ iT k4%

il e de ¥

Dr. Vandenberg%&iiﬁﬂ PIREL HFE ML ERE R ES A

BIEZE  EEREAPEL - BERRA v ST &HH IR
iSRS ARFY C MAEBRFRFFA T AL R E

“i\""‘

AEF O PR EEERFBMEE 2R I BRI R ERE =
BRI 13 B q] 4 v i ec A o ot 4 ‘”.‘J'Tﬁi\%‘“‘fa £ I RE
1B R kg o 1}.@11‘5'11%5255'%»1‘?‘}.@-

ﬂ\?{ wE

(D BEY ~MEFFR TG HEE S5 @y £ 584 0 0 F A3
U5~ (e g g amp < o

5



(2) % 1 4 » R%dofe FU A Bobiig chst po 510 @ 3 1 g !

ﬂ\—u
*‘3*3

r"-g mﬁ; ¥ g@‘_ °

Dr.Paul 7 g3 i3 L' & 1 I R P @A 1w B4 AL AL G
AR o g IUF 1 B R S R R A G R T
LT AEELFRITL -

Growth of remittances
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Number of Returned | No. of Students NRS/NSSA(%)

Students, persons | Studying abroad
2007 44, 000 144, 000 30. 56
2008 69, 300 179, 800 38. 54
2009 108, 300 229, 300 47. 23
2010 134, 800 284,700 47. 35
2011 180, 200 339, 700 54. 81
2012 272,900 399, 600 68. 29
2013 353, 500 413, 900 85.41
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2005 2010 2012
Overseas Students and 10, 224 16, 064 14, 467
Relatives
Employees and 60, 137 95, 623 95, 303
Relatives at Foreign
Ventures
Foreign Experts and 4, 586 6, 638 7,528
Relatives
Permanent Resident 048 1181 1587
Foreigners
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#1. Immigration into your country: Inflows if migrants by

nationality and gender, 2005-12

# 2. Emigration of national workers by country of destination and

gender, 2005-2014

# 3. Stock of foreign-born population(or of foreigners ) by country

of birth (or by nationality) and gender, 2000-2014.

# 4. Stock of national workers by country of destination and gender,

2000-2014.

# 5. Distribution of total and foreign employment, by occupation

and gender, 2014 or last year available.

# 6. Distribution of total and foreign employment, by sector and

gender, 2014 or last year available.
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Conceptual Framework of the Study
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ci“w‘
%
TH
Y
T
-
—l\
g
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Ferkp SRR R A H At R

(SLBFE)® > Rl % =% & ¥ 1451 & + -
AT RFERNT S KR

(D43 RARE P RS > 2 BAFEA S Tl

(Z)P\—:’EEE# f@;f—l—‘ﬂéflgg/_%f ':(‘&‘-"J}St;b]"} }ié‘i)‘:’ﬁ'é’ﬁ ,

—B‘vl\?,

5K
7 340 WAL 5 A 0 ] A AT A A TR - K o
(D& ffmdps 2 v Bgeird » AFERE P RLATT
(DAFTIAEFTRAFR TR E2ZRE  HTEA IS 2R A,s &
& o

CEEE A )’j'*u%‘c RN )’jfu;‘cfw PRF33%2 % 4 =Ms. Nini A Lantoff #F 2=
FHFdI Bh2 2FIFL

FMEET FESASHILEAPMZR > ¢ £ 1 1974# The Philippine
Labor Code~1982# s#Executive Order 797~1995+# s Republic Act 8042(=
# % Migrant Workers and Overseas Filipinos Act) - 2007+# sFRepublic

Act No. 9422( % RA8042:1i2 3745x) ~ 2010+ shRepublic Act No. 10022( %
RAB042:0f 2 375x) o H ¢ 1995# silMigrant Workers and Overseas
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Filipinos Act’ & 3 4p§ 31 A /L P 2 $fc:
(DREZEEFHIE L 2 Favb g ~ Gl 2 BRI -
()EHFEES N ZEZEFBIRE LB T AiRB -
(DH2E2 R FES NP mITET TR -
(DS HELFFAE KT o
B)HAFEFH 1 R K o
(B)% &8l S5 RL IR iTp e CH e SR B R AR L
1 s
(MDiApdEEFHL  EERFBLEY © o
Q)P M4 1 AT » R AR 251 544 r TG -
(&5 2 H 1 2 sy 25rc e s > i # o
gt B E A1 FAE g deT
(H%Fa '“h’ﬁ* L ¥ 2% (Department of Labor and Employment » DOLE)
(2)z=F s )T*uéf: # 325 (Philippine Overseas Employment
Administration » POEA)

(3)7& *h 1 e 4G1] # 2/ (Overseas Workers Welfare Administration -

OWWA)

(4)&33‘«?{ v ¥ i 3 B ¥ (Technical Education and Skills Development
Authority - TESDA)

(0)® %2 4% i ¢ (Professional Regulation Commission * PRC)

(6)ia stz #1 WREE P < (National Reintegration Center for
Overseas Filipino Workers » NRCO)

(7))t 2 % 72 Eu(Department of Foreign Affairs @ DFA)
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(8) xR v ™ (Department of Health - DOH)

(9% % R ¢ (Insurance Commission > IC)

(1R % 1 B =% E € (National Labor Relations Commission (NLRC)
(11)# = scfrH = (Local Government Units » LGUs)

(I2)#1ed sz 4 Fhe < (Migrant Workers and other

Overseas Filipinos Resource Center » FWRC)

(1)K ¢ £%5 % R ¢ (Congressional Oversight Committee » COC)

I RARPREFHLL -l T AR AEAT R
93

(LA E3RF DArfs ARG 2P FEHBITEFEFT %iiﬁ# NI
ﬁé‘?—’;%ﬁ;lj ~ IJFI "’t"B’*/ﬂ a}éﬁﬁﬁ;lj

(DFFERE Ao HEIZ AP FIEF T I TR FEIHFFTL 2 ﬁki
%ﬁ%%~ﬁéiiﬁ&@ﬁ%§ﬁi%€ﬁm§o

GILERS SR ER SRR ThE RES SNSRI CETF e

B fs o Ninidgk 0™ B Eh— S 2 Rp|:
(1)1 4p BE chpc ipss 230 F° [ Sas g 0B 0% o
(2 F 51 R L BART T A8 B P R T B JIE M
A o
()#1 efEfI{riE& ¥ fo ifn B iz 279 o
(DR BB L 2 FA2 2 JRAE o i? G5~ o F B RELRLET F 1
B REE AT R
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(5)% 1 #8912 Wit & 45l BLe > EIBEF ¥ H 4 Nere w il o
3.7 Aty iah 2 A4 TR A FE ik Mr. Zulfiqar Hassains % =
B 1k
B FARG 0 7 AR A T Rl 88 4 » ¥ 504 6, 0350 4 o ¥

& 4 7}?3"’32.88%?%% A H5, 6088 A A FABITTE X &2 EF56.2%

%5 2013 & &> fis b B3 FA RE T Adrl L > 2 F FEE4oT !

¥ Bk A (4 b R oA
Africa 123, 081 1.63
Americas 1,204, 474 15.95
Asia and Far East 328, 489 4.35
Australia & New Zealand 64, 000 0.85
Europe 2,134, 234 28.25
Middle East 3, 699, 394 48. 97
Total 7,593, 672 100. 00

7.6 Million

%6 %NEE%BE’W%%ﬂﬁﬁaﬁ“ﬁ%1¥l’aéﬂaﬁiﬁ

2540 Hix: A

R Fe 2010 2011 2012 2013
Saudi Arabia 189, 888 222, 247 358, 560 270, 502
UAE 113, 312 156, 353 182, 630 273, 234
Bahrain 9, 877 10, 641 10, 530 9, 600
Kuwait 153 173 5) 229
Malaysia 3, 287 2,092 1,309 2,031
Oman 37,878 93, 925 69, 407 47,794
Qatar 3, 039 9, 121 7, 320 8, 119
[taly 3, 138 2,875 3, 361 2,068
U. K. 430 308 183 158
U.S.A 196 182 164 226
Total 362, 904 456, 893 638, 587 622, 714
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A 972 BFF R A4 FATREY 1 AT BB N K6 RTE

FE B LEBAE DY 1REFE 1T20E kA o i S R 2011
£ W26F A FIBFDFFICRFIA AR FRE R BB YR
Pk B o AR N ke R

=

&+ Prate r'tlcln of MW

min. netw
n Missions

through 5L Labour

= Linking r-turr' th business
entities

< Migration & Development
Employment Opportunities
= Hew Market Development Plan
na Plan & relations = Penetrate the :ting Markets
ot ining Insfitutes = Promotional Activities through
Mis=ions
4 Promotionof Skilled worker
migration
% Remittanc relopment

=
BLART) 0 R SIS B 5%4/’u13@?1 Finb o
BB s B R 4R T LR E R AL RHST] -

2L R R G 0 RS e T REAE i
P

FHLERS Y F R 2R F R
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ALY <~ SR RS ERE 0 i RS R e
MSHMET Y eI BIF TS BERR N R ERT K
ERFTZHBAFTRY v GBI EEHE O RERETAL S LELE
2 PR E e A RPN S 45 D TR R EFIR G BRGE Y S
N A B LR E e TRERTE T L PSR
%) BEART DR JRAe R TR R E -
S.f@mw A4 E Mg H1ARS
@ R IR 1990 frds o SP1999E I3 R o 58
#2110, TOM and MOEAF ¥ ¥ 3539 - v/ 1R 4R1099 4 # 2 74 o jeddn i
éwwﬁﬁ%ﬁﬂﬁiwwéﬁnaizmwﬁﬂﬁ%ﬁzag@ﬁ
Vooma AL I0F P SRR EA AT BT

Myanmar Labour Migration Trend 6 Destination Countries Myanmar Workers Employed
(1990-2014)

RIS ‘@a #3185 RS (g @m0 TR

2013% ‘@ a ;5 ¢t 7} e ¥ 75 & PR7% A The Myanmar Overseas Employment
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Agencies Federation, MOEAF)= = » #* rmipsiam 3 JE1F F d 2 RE - 3%
R P L ER S E RN SL Y IR F Y
FH] o F o smg P e HaiEk %‘E’T“]é%‘%l LTl Ak u@?] Vi X

fhGiE 3RS KT LARYIT R AREY £

42

WA ] MALFRFLEFRTOTBAFR B A B
TEE S FACR R E R R YR w0 BREERIRGE o B AR T
oo S5 fR AU ERTH  EREEEPT - HPBIF 5
Jipei i BB PRAE o

CERA I WL

B S RERET AT A1 E REAL AL ER R
%’mh%»W§%%ﬁi%%l7%é%ﬁéﬁﬁ’ﬁﬂﬁ$ﬁﬁ$W?
TR B R HEHEM G SR EY R RO B AR RRRAY B o &
o AR 1B ET G APM O T VUL BUE T R RIS 4

% BOREA 1 e TR B kR

A% & B 745 ¢ (ASEAN)Tan Tai Hiongfod & 3 &t Bie 4 v jnd 2 g b

L1967 #87 8p 3tk a2 > T BAMNCEARZERL ~ 5 kd &~
EER o ATHZ i\l??] o H S EA1984 £ 17 8P v » ~ A% g 31995 # 77
28P fvr ~ FBcsma 3T199TET? 23P 4 r 0 R H F1999# 47 30 4
o AR L RI0R o FHEL S e

LpnT™orez ez Tl ta s bR (ASEAN Community) p » #455 "%
FFte% 25 4 (ASEAN Political-Security Community ) ~T & #2557
£ F %% ) (ASEAN Economic Community ) » & " L 24k ¢ < i £ =48 | (ASEAN
Socio—Cultural Community) %= = 4L £ {22 FHEM B 7S 4 X
BB AT AL F e e FpR 2 ERWE FHBEPERE S 1 T

2BMAEEE > EREFWEFEEAAAI B AAE X RRR S
FH I OEE A ART FRA -
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29 January 2015 4

Framework for Mobility of People in ASEAN

Mobility of people and works towards free flow of skilled
labour is a multi-sectoral initiatives in ASEAN.

ASEAN Social Cultural
Community
¢ Qualification
Labour * Protection
e Social Welfare

* Visa
* Work Permit S
* Migration

ASEAN Political &

: ¢ Foreign providers
« Licensing/Registration
Trade - Types of suppliers
ASEAN Economic
Community

Security Community

B6 Lo TREFIE M A B EFHEGESA Tan Tai Hiong f 47)
PR ICE LR R A v inde e Eamafa 2006
FH AR LIR10B ¢ R R - 5 % p chml e
R EFE e 2007E Fimen (REE R A #1425 (ASEAN Declaration

BPD LT
ERTLLER
on the Protection and Promotion of the Rights of Migrant Workers)) -
BB BB & FRAS L A REARL  REF R R Y HREE
%ﬁfﬁ%?%%yi’ﬁﬁﬂW@%éﬁyﬁlﬁﬁﬁiﬁiﬁﬁg,
&gg;ﬁﬂﬂﬁ’jéiﬁgﬁﬁ%ﬁﬁiﬂﬁo

Boa lpse 37978 4p 3 RELRE & (Mutual recongnition agreement,
MRA YB3 AL pd ik f v g 1ARF-FEL -FTRHE 2
REF GRS F L T FEBERA o ¥ ha2012E 408 (AR A R
A #5845 2 ) (the Movement of Natural People Agreement) s RiEIF
F R FAL AR I A AR TE 2B o AEESY R

(ASEAN Qualifications Reference Framework, AQRF)i= 7 # 1 ¢ B &
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RAANFTROCRAH ¢ 7 PR EFY AFRXTTHE WP E A
SARRELE Y FLRERE A FLTELRARHBE LG o

Bis A% %2 4aR ¢ i 27 4% 7+ (ASEAN Business Travel
Card) » B>t %22~ 235 K58 % € kA4 > P B EF A L Al
RPFaM > - FAFvE R BREENLE ) S FRA Ly
EHEIAMPER -

2.0 LB FAEFTIFEFL A Guntur Sugiyarto/i 3 M AR HS 1 2R

R ITATG TR PR AR BT

PRt 2 (2015) & Bz a& > T A 2% 48 ) (ASEAN Community ) &
ERANTHE AREAE - BHE- P F AU Ar o WA H R
PE L LY d i o m B AR Fs A g 2 L A AH e
BB me §i78 A RB-E 37endp 3 G n R (Mutual recongnition
agreement, MRA)z *} o

Rapawdh- L fBRRE > L RERFERTLIFES S RERN P
PP PO R ARAE IR AT F 0 - FHREHA - RFEL S A T
ATz A s PN FEEBIZAF  ERAPRTE - L
FE RS RRE OSSR B A IR U A T R -

ISR e R RS A O S SRS L R
B4 g s E A (Glhesa $F 1H DG R 5 REARY 6
B FRELRRABLSI AR TSR B BT
FreRER RS ERFS LS A KRR RESL D
A gAETIE AR o

3. B &5 2 % & 4 Madoka Shinozakif*& # % 2Rz 3L ~ FEF & 471

#IR

PAZSLEE B e S 1 > R UE TR AT TR &
FIRY G TRe R R 22 F Y 2 RGeS S
TOREAFEESA A o p2008EA2T 5 0 gAY 21 2 (Economic
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Partnership Agreement, EPA)A# ' » p A& Er R ~ 22§ & W 17 Fif

g

PRIERIE - GRFSFG BIP B AL 02 F EP2 751D

FiE o LA AR P T 2 KD FE R oA R R

gﬁa

PR AR EIA S W3E ~ FEA R S PAE RO oL R
Boh o SRHEI B ARP AL e L L BRI A F MG
AR R YIE P 2 F RS LR R FE PR aALp
BEFEPFARERA S AL
fed s p AT AV ERI TR FEE G o d SLREREY AR
T H g e 3 o

Bt o p2008£4232013# o A FHEILEF T FEFER ARG8T

T.61%; =g AL 5414 > £8F 56, 63% - p 2011# 423 2013
Bk B A EE R REFI6T4 0 B F 524370 EEF AL
FT54 0 &5 % 30.36%
| Trensition of number who passed nationalexams

Nurse’s exam

RS MRS § S 3 N A

‘9:‘1

Year Indonesia Philippines Total
applicants f::gfj:{:; Pass rate applicants f::gle;:::'s Pass rate applicants f::;le;:::'s Pass rate
82 0 0.0%
2008 82 0 0.0% - - - (50,906) 45,784) (89.9%
254 3 1.2%
2009 195 2 1.0% 59 1 1.7% (52,883) (47,340) (89.5%)
398 16 4.0%
2010 285 15 5.3% 113 1 0.9% (54,138) (49,688) (91.8%)
415 47 11.3%
2011 257 34 13.2% 158 13 8.2% (53702 8 400) 0 1%
311 30 9.6%
2012 173 20 11.6% 138 10 7.2% 56516 50232) (8B0%
301 32 10.6%
2013 151 16 10.6% 150 16 10.7% (59.725) (53485) (89.6%
Certified care worker’s exam
Year Indonesia Philippines Total
applicants ::rf;fjj::'s Pass rate applicants f::;f;:f:i Pass rate applicants fa“:;f;;:‘e"s Pass rate
2008 — - — — - — — — —
2009 — — — — — — — — —
2010 - — — — - — — — —
95 36 37.9%
2011 94 35 31.2% 1 1 100% (137.961) (88.190) (63.9%)
322 128 39.8%
2012 184 86 46.7% 138 42 30.4% (136,375) (87.797) (64.4%)
215 78 36.3%
2013 107 46 43.0% 108 32 29.6% (154.300) (89.689) oo 17

2X The numbers in brackets indicate total number or rate of each item including Japanese.

Bl 7 2008 - 2013 &3 M 73 3% 4 B3zt (34 p Madoka Shinozki # 3% Fad)
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EIE R 1

.Regional Education Officer of Building Wokers International - Asia

13952014 & p 4 2 {v% (Japan Revitalization Stratege Revised
in 2014) » P AFCAREEP A8 FR VM L ARSI R A A o 3Lk el
A FRErERZ RE2 1T s EAPREFTI U FERZ R
AR R EER SEFBAFIRPTRTERE  RET AP &K
Mz B TERE e

B 3 S o

Pacific Mr. Sri Wulandarif§ it k& & ¢ FehEF 1R

B L 4 5BWI(Building Wood Worker’s International) > #- % 7 B
AP HRE S FREEARMAENIRIE € > A2 ey 328 a4
Frimg HPQ0BAL 2% R A BRQEIF2RE L 0 X BT
Bt AEFTIHE Y R e BE  F A

ycl

B s T o B iEarA
FERET o MaEHE BT IEE -

BB KRG T E Y3 ERIOF060F B YRS 2
42% ; L_ﬁisa]% W‘*’ﬁiﬂ Bl @ P12 F1F0Ed 4R 1R
ﬁ:&ﬁl%iﬁﬁ%a’iﬂﬁﬁﬁiﬁﬂ°iﬁiﬁﬂia’éii
ROEAHEETHIL 0 B AA00F £ EREL A AT DA
F1 o 1998 grix AR L& R 1 EAZES ) P S dlh i TR

FIZ T EEE T ERE AR > WIHB LI

-h_\\

BRE ¥ 2014 105 0%+ & 5 poin s g A ) > %
(ETP) & = f 5 & A A5 > Pz A F P+ & > 59 g8 BiEh

E L T RN A P S YRR B R A
HAEF RAGABRE > By 62013120145 ® 5 30 F 1,023 %%
BRI GE KE G 0 B RIONER I R - 62014580
I F3EF BN e BE ST AN D300RES RS o di ke
SR L R0 F A At B PR BT F 2 E A p L b



T4 A FE I € S H B NN AN FH 2IRBIE BE S ii}ﬁﬂ}’%
PA
| g

e Y WHA L o

J4e
|
P
wE
g

¥ # 3% Ms. Buldan Aytek ff3F ¢ 33" H 1 g2 2 B H g5 !
¥ IR 2R 2 ?J*Jc}i b 2CPLE Az - A > 1<7%,T* ¥
# o

1T 3 2003 30 o ol B B 2TR2 B o FE I
H

=

A E R E R 2 A 220148250 REF TP > T BH g F W
PA2Fo YRR EERER G HAHL  4oT W
Changes in Employment on a Sectoral Basis
% Index
140 truct

Source :TUIK
www.bildiginekonomi.net

8 1 AH R EINF :",T%##&ig KL (4P Ms. Buldan Aytek ff 47)

27 1RH > g p gz Krﬂi}i&g{zy
FRl | FREEERTIE | EEEFTREAN | SIS IRRE
ANE(TN) TN ERPIERE A B %)
2005 15,553 1,171 7.53
2006 15,241 1,189 7.80
2007 15,588 1,224 7.85
2008 15,959 1,125 7.00
2009 16,324 1,297 7.94
2010 17,082 1,442 8.44
2011 18,079 1,512 8.36
2012 19,080 1,647 8.63
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2013 19,755 1,753 8.87
%W“lﬁ*’ﬂﬁﬁﬂﬁ%ﬁmﬁﬂiQQMMfwﬂ%xﬂ%7
E) ABIREFERE AL T 2R B iwﬁ%%wﬂ%&i
FPRGEZ A X &_23'13[1“;150'[%4}% FHERFEor I B H
TR PR RSB ) A X 2R PR RS 20% 0 B 12 %
BEHY o IV ABMERBOMET IFLS G 0 d TFBEF R M
BEF A Fpthe S F 1 2 KT EYRALE £ & 5§ 53 BT B
ROk AREDURY 4 - BT 2L R

p)

H’}VP

FAe A AR IR AN, Gazrat AliA 3 F R LB g
o

p2011 &4 T4 F15FT,06T3BF 1A B EF FEEApM
e A A L % eshB, Bl E IR 6TAR 0 B ¢ 03% B ¢ Aok
Rl AT S KA R ERIBAPEFEIE 2ok
o1k 54k FhF

TP O FERPEB MBI EERY F AT F AT LD
Fa5 0 w2013# 4] 25 f’*ﬁ%ﬁ?ﬁ 2.;%# % (Overseas Employment and
Migrants Act 2013) » ™A g § ~ § 222 % 1 g B4 FifAR o F 4
f{ﬁj—ﬁirj Ik % SIRALL R A M RIRASET I HLANIRAT o T
220 F LAY I FTRE Y NE R EL T

RO AMIIFRNRE TG AROF 1L EE > PRI F R
— A3 AR R o RARARE PR B 1 2 N o A P’T} EX R
(Ministry of Expatriates’ Welfare and Overseas Employment > MEWOE)
T2 A4 ,T*u“q‘;fi’?“ﬁi%: (The Bureau of Manpower Employment and
Training » BMET) » 4*¥t4F 28 2 Wav: R 7~ PRI~ i 2 ~ 1 (FR B
FEYHR - F R BRI G EFTEAE ARV EE K]
TR Y g o A f’*ﬁéﬁ%‘éﬁﬂ%" FRtiedlRE pILAEHE - 44 ‘Tki
B AREEREHEBEESIAPMEEZ T

F G S N E 1 RS GBS B SR
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(Dzp PR g or AL A REP o
Q)P pT B Grgpap o
(DA AP chRF 1 L 4 pamuerze2 T3 &5 M5 pehE S
B PAE A RFT A .
FAPFORRL R PRAE R FILBATE o F R R
PRI T4 2 H 2 & A2REF EEATORA Y Y o 7 HH
LE RS F A AR R T 2R §
£ 0 R HGRAR S o

AR R

ETAS

TR R A ek Rkt d B I B 320158 A F A
B e 2T ATEPLA B o 2 5B A F P EASE > X R 15 A chpki
RGP TRFRS ALY M EMOBE RHARY Y o FER
B350 4 a3 0 FRA Y s 3 M TS & PR TR RE kb

* iR o
» TR PRERE LR R 0 BRI FOR T ehRTHO B
FICE S

(D= aw s o2 &9 B67 pagndsy 12§ &
(D#F R E5BBIanin T2 DURE v > RIRGRZA T Ko
(3 st 4 Wi ER B 2 & Ro
(@a»k»ﬁffiﬁ{ﬂﬁ& fi Ay e
Bl P ER{FHALFHBT -
EPR A4 RGE G A4 %8 Rk Sri Setiawatis & B R A R T %k
Bk
BREERYFA I ARDESICHRT] 45 4 £ 3041 T ¢
EARNESFAZBE S TR TP FR TR
EHLAE BRI R TP A wEE N o RN T BE

£ pRF% ; (One Roof Service) ] > #-#74% ik cfp B PRIZ > SLEE B —
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Ao o BULE B RS JE S F AR A S 2P PIAE L B EAL
R
#8 20104 320144 fr & 6 b1 i 4 g
Nu coD 2010 2011 2012 2013 2014
ASIA PASIFIC
1 344.05 | 336.358 | 360.402 | 365.991 | 318.273
AND AMERIKA
2 | MIDDLEEAST | 516.036 | 213.222 | 125.174 | 135.502 | 97.993
EUROPE AND
3 0 37222 | 1062 | 10.135 | 9.531
AFRIKA
TOTAL 860.086 | 586.802 | 496.196 | 511.628 | 425.797

EAFHLG R PP I FRAEER S JAT.5% B G EA ] G

Fa o d A adp2 1w fimdE &t IR0 o Rk

S AR
~ %

z2 & 4= ¢
“PL”;}\-’"

e
[ERAE TIPS

2014# 97739 ~ % & -

30

e s B R R AR S PR PR AR B R
Fd Ak g o R GRS

G BRI RN K2010& 2 6748 ~ % & 0 # 3




(=) FEFLPELHWHBIRNLER A3 AREIMBLAL > THEFLERIT

ARG (102)E B 5ok g3k 2 &0 TARABY 1 Fmer b i
FAgei ) SHEMF o S ER TARF 1B L LA LBERBE | AR
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HMBIFE ERTEL S8 WEBSLER € R VAR fEL M E RIAT
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i % ADBI 2 ¢ Rl 2 - » #cdf %2 ADBl 2 & R e £ pRg k28§ 7
EAREAR M RE e S o BB B R 0 5 A R S A MR AR
THH o

(Z)AEER B2 Ain 2 BARILE S %

#

BE o Gi|do R A= g #* o IL0 & g [N EA IR Jﬁ:'%ﬁﬁ; B o A

\\\Xr

BER R LRPEFEN D ARLFR - g s g E

B & S gp 5 5 OBCD & 4 R4 R ARS8 1 2 g e > AR K
FF LR H 1955 (HARF 1 24 L P R B AL BRSO S Rk 2
o Tl SRR e E R AT BROEY I RLARN > 1
FRArFPFL R RGW L BV RS ¢ R FE R § o
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R pdrde B~ P A~ 35 2 AR S EAREPRE TE14 R b EY 1%
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Jean-Christophe Dumont ¢ © #4522 ¢ B 7k &4 1 4p M Bicdp s3> X5
g0 sandh TR R B SRS ITEFE .E““ R F 2 ooT KBefie £ FF

TR LEF ERERTH > ¥ AEF LB
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THBFAEEL T SR TEF B REF 1 e R s

%5

Bl WALk 3R 2 e ¥ 1B ERE IR | RAR

P 22015 1% 28230p

g

<=

PR A RRE T E R

2015# 17 28p & #p =
09.00
- 37 3
09. 30
09. 30 AL 2% AE = a2 =) H J 4= AN 22
5 LR s:b-’ﬂm?ﬁi “TNaoyuki Yoshinot{® 4. % &y S Mg EF E ¥ v F
AR D F B ARBREE Y 5 2013-2014F T I i e S H
%«T\ BEL S #’ B ¥ BuAEg - i“ MHBILF T\ B
10:00 ¥R~ Vﬁﬂ#fb,ﬁ:i o
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s The Sth ADBI-OECD-ILO Roundtable on Labour Migration in Asia:
Building Effective Structures and Institutions for Migration Governance
Professional Migration
L]
to Taiwan
—Reformed work-permit system for
foreign graduates
National Development Council
Lin, Gyh-Mei
Jan. 29, 2015
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Outline

* Status
* Problems of Attracting Talents
¢ Existing Economic ] \fllgratmn Policies

* Newly Start Policy
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® Status

»Foreign Immigrants &Workers in Taiwan

Categories Number(person) %
Special skills immigrants 45 —
Investment immigrants 11 —
Professionals 28, 394 2.0
‘Labors 246, 075 95.0
| Total 574, 525 100.0
>

~» Foreign Prﬂfessinm_ll_s’_Oc_cupatiﬂnal

L]
Number Categories
30000
25,909 26,589 26,70 7624 27627 23394
- ~+=Total
20000

=B Professional
14465 14,855 15287  technical skill

13,981
FE 13380 13,938 caies

10000 Cram school
e teachers
AO0o = — e i —{Mhers

100 Tl pL | il B P k] 104
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@ Problems of LAttl:ﬂ_C_fi_ll-g Talents

Challenges we face

¥ Other Countries’ talent
competition

v’ Serious brain drain

Problems

v Lack of effectiveimmigration
policies

v Regulation limitations

v Insufficient international
environment

v Insufficient recruiting
measures

%
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International mobility of labor
By “White-collar out; Blue-collar in™

._:'."- _-'—-——-_________-__

L1

@ Existing Economic Migration Policy

Relax salary restrictions

Make

talents stay

Recruit

Provide high-level R&D work

Make foreign graduates

stay to work

Relax work permit regulations

talents

Create friendly international

environment
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® Newly Start Policy

Strengthen foreign graduates
to work in Taiwan
I |
Points system and Hiring salary reached
required documents for Nngﬁv,g?l
fu.reign grad!mtes.. 1.]f (=USS 1,530)
Taiwanese universities
(began from 2014 / 7/1) (old system)
HE A
S — - __:‘_’___J."-'-"’-‘;’f
_,-'—""'-.'h_

]P International Students in Taiwan

Number
35000 ~¢=Intarnational stud ents in degres prograns
—#-FExchange studants 33,206
+ O arseas Chinese Stud ents 28622
H22
15000 —+International students at Mand arin centers
el
b LTS5
) . 15518
1288 & e
— e
10000 e
A
5 e w aum
—a———————
L]
200 2007 2008 2008 200 M1 2m2 ma
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~ Points System(1/2)

Factor Description Points
PhD 30
Degree M3 20
i BA 10
Averagemonthly salarv m
of at least NT547,971
NTS40,000-NT547,979 30
Monthly Salary
NTS35,000-NTS39.999 20
NT$31,520_NTS35,499 10
> lwvears 20
Work experience A 10

~ » Points System(2/2)

Factor Description Points

Qualifications Specialized skill needed by emplover 20
Test of Chiness as a Foreizn Langnage ap

{TOCFL) Level &
i y Test of Chinese as a Foreizn Langn i
Mandarin Chinese language (TOCTL) Level 4 i 1F
skill Test of Chinese as a Foreizn Languaze 20

(TOCFL) Level 3
Two or more foreizn langnages other than 20

Mandarin

Foreign language skills
Cme foreizn language other than Mandarin 10

Residence in foreign country T = tay: e 10

at least six years.
S Employment by an enterprise following
Government policy sovernment's industry development policies. e
Qualifying score 70
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® Expected Benefits

Provide 2,000 guotas each vear to meet the employment
needs of businesses

&Y

Have a complementary effect with Taiwanese graduates

Help promote fature policy

Short term : Long term :
Increased production, Working population
consumption, & growth
government tax revenues

[

fhh_d_;__. e e — jyﬁ
» New Policy Results
v'New added permitted persons

2012 2013(7/1~12/31)

Old system 850 951
New policy - 477
Total 850 1.428

v'Salary level

New foreign stay graduated US$ 1.125
Internal graduated Us$s 970
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