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Pre=Conference Training Courses

Chapter and Branch Leader Best Practice Discussion

Committee/Pancl Mectings

Opening Keynote Address
* Work, Love, & EAP in the 21st Century
Imagine Employee Assistance as a Confident and Unique

Profession
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Lunch in the EAPA Marketplace
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Concurrent Breakout Sessions
x Imagine the EAP as Strategic Business Partner: A
South African Example
* Marion Borcherds. MSocSc | Group Employee Wellness Manager |
Transnet
* Demonstrating the Impact of EAP Services on
Workplace Outcomes: Preliminary Research
Findings
= Elizabeth Merrick. MSW. Ph D | Senior Scientist | Brandgis
University. Institute for Behavioral Health
» Bernie McCann, Ph.D.. CEAP | Development Consultant | Employee
Assistance Research Foundation
« Meclissa Richmond: Ph-D._| Research Director | OMNI Institite
+ Randi Wood, LCSW, CEAP | Director | Colorado State Employee
Assistance Program
x Catalysts to Success: Personality, Work Styles and
Leadership
« Jude Miller Burke. Ph D | Leadership Consultant | JAMB Consulting
*x EAP Mergers & Acquisitions: Friend, Foe or
Inevitable?
+ Richard L. Bozzelli. CPA | Capstone Capital. Inc.
+ John Butke M A | Burke Consulting/ORCAS
« Stan Granberry, Ph D. | Execntive Director | National Behavioral
Consortium
* Imagine the Possibilities: Using Technology to Foster
Healthy Employees and Companies
» Michelle Holmberg, MA | Director of Programs | Screening for
Mental Health: Inc:
+ Lisa Meck, MPH | Program Manager | Screening for Mental Health,
Inc
* What Comes Next: Retaining Your Veteran Hires
* Rosalinda Maury, M.S. | Director of Research | Institute for Veterans
and-Military Familics | Svracuse University
« Jennifer Roseman, M A | Vice President. VetAdvisor Services |

NetAdvisor®
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Concurrent Breakout Sessions

* Employee Retention and Motivation: Re-imagining
Rewards Programs

« Dirk Antonissen. MD Psychology & MD Finance | CEO LISW Limits

« Manuel Sommer, Ph.D. | Researcher and Professor [ Clinica CAPA &

CIP=UAL

« Inge Van den Brande. Ph D. | Senior Project Manager | ISW Limits

% The Prescription Drug Abuse Epidemic: Practical
Considerations for EAPs

« Maureen Carney, LCSW | EA & Workplace Programs Manager | Peer

Assistance Services. Inc.

* Imagine One of the Worst Days in the Life of a Client
Company:Are You Ready to Help?

= Judy Beahan. MSW | Director. Clinical & Network Operations | Crisis

Care Network

» Dennis Potter, MSW | Manager, Consultant Relations & Training |

Crisis Care Network

* Making EAP Services Relevant to the Facebook
Generation

* Scott Cousino. | Co-Founder and CEO | myStrength. Inc

* Imagine a Workplace Without Bullies

¢ Julia Bain, Ph.D.; CEAP | Risk Management Program Manager/EAP

Manager | City of Albuquerque

x Let’s Calibrate! A Quality Approach to EAP Services

» Kerri Johnson, MSS, LCSW | Manager of Clinical and Quality for

Ceridian LifeWorks | Ceridian

« Jennifer Sewell, MBA, CEAP | VP Clinical and Counseling

Services — LifeWorks | Ceridian

Committee/Pancl Mectings

* From Imagination to Implementation:Bringing a

National Paradigm Shift into Being
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Lunch in the EAPA Marketplace
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EAPA Marketplace Networking Break with Prize Drawings
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Kevnote Address

The P fi

Annual Awards Lunch & President’s Address
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Give Kids the World Village Winter Wonderland Party
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