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COLLECTIVE BARGAINING RIGHTS FOR EDUCATION EMPLOYEES IN THE UNITED STATES
TYPE OF BARGAINING RIGHTS FOR GROUPS OF EMPLOYEES METHOD OF RECOGNITION METHOD OF DISPUTE RESQLUTION LEGAL TO STRIKE?
COMM. ESP, K-12 . Binding Arh. or
STATE K12 | colece | MEHERED. | un icker Prohibited Voluntary or |y, tionOnly|  Other | Mediation | FactFinding| Advisory Similar YES* | NO
TEACHERS) FACULTY Election Arbitration
FACULTY ED, Procedure
INDIANA X X X X X
10WA X X X X X X X X
KANSAS X X X X X (for K-12 and | X{for all ather) X X X
CC)

KENTUCKY E3 ) <3 e X

LOUISIANA o3 it X
MAINE X X X X X X X X (birding on non- X
gconomic matters)

MARYLAND X X(butonlyin | X (butonlyin X X X (K-12 X X (K32 3

certain certain Teachers) Teachers)
institutions) institutions)
MASS. X X X X X X X X (if parties X
consent)
MICHIGAN X X X X X X X X
MINNESOTA X X X X X X X {if parties X
consent)

MISBISSIPRL X X
MISSOURI X X X X
MONTANA X X X X X X X X {if parties X

consert)
NEBRASKA X X X X X X X X
{Comemisgion
Hearing)
NEVADA X X X X X X X
NEW HAMPSHIRE X X X X X X X X
NEW JERSEY X X X X X X {super X (mandatory {unciear whether X
conciliator if fact-]  for school parties may
finding fails fo | employees) consent)
produce
resolution)
f - EEs have permissive bargaining rights at the discretion of the employer.
** - Right fo strike is limited in every state where sirikes are permitted. See state-specific summaries for more details.
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COLLECTIVE BARGAINING RIGHTS FOR EDUCATION EMPLOYEES IN THE UNITED STATES
TYPE OF BARGAINING RIGHTS FOR GROUPS CF EMPLOYEES METHOD OF RECOGNITION METHOD OF DISPUTE RESOLUTION LEGAL TO STRIKE?
COMM. ESP, K-12 . Binding Arb. or
STATE K12 | couege | WCHERED. { \pmiGHER Prohibited Voluntary or {0\ on Onty|  Other FactFinding] Advisory Similar ves* | no
TEACHERS FACULTY Election Ashitration
FAGULTY ED. Procedure
VIRGINIA X X
WASHINGTON X X X X X X{CCESP X{K-12 X
only} Certificated
only)
WEST VIRGINIA 53 o2 X
WISCONSIN X X X X X
WYCOMING o3 * 3% fe3
%% - EEs have permissive bargaining rights 2t the discretion of the employer.
** - Right to strike is limited in every state where strikes are permitted. See state-specific summaries for more details.
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