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1.

8th SEACEN Intermediate Leadership Course “Leading with
Character: The New Leadership Paradigm in Central Banking”

Program Materials, November 2014.

— Dr. Luke Novelli, Jr., “Learning for Development”

— Dr. Luke Novelli, Jr., “Leadership Effectiveness Framework”
—Dr. Luke Novelli, Jr., “360-Feedback”

— Dr. Luke Novelli, Jr.,“Leadership Styles and Behavioural
Impact-MBTT”

— Dr. Luke Novelli, Jr., “Managing and Leading Change”

—Mr. Diwa C. Guinigundo Deputy Governor Bangko Sentral ng
Pilipina., “Making Decisions and Judgment Calls: A Central Bank’s

Perspective”
— Dr. Luke Novelli, Jr., “Active Listening”

— Mr. Michael Foong Seong Yew Group Chief Strategy Officer
Maybank Group., “The Path of Leadership”

—Robert Cialdini (Video) Arizona State University., “The Power of

Persuasion”
— Dr. Luke Novelli, Jr., “Authentic Leadership”
— Dr. Luke Novelli, Jr., “Team Effectiveness”
— Dr. Luke Novelli, Jr., “Creating a Developmental Climate”
— Dr. Luke Novelli, Jr., “Leadership and Learning”
—Dr. Luke Novelli, Jr., “Peer Feedback”
— Dr. Luke Novelli, Jr., “Goal Setting”
— Dr. Luke Novelli, Jr., “Individual Leadership Development
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2. Perry M. Smith, “Rules & Tools for Leadership”.
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