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ER | OBBEAEK| BER | OBEAEK| ER | oBE Ak
1974 112.896 1987 241.455 2000 245.702
1975 114.950 1988 240.748 2001 450.259
1976 118.935 1989 262.560 2002 453.269
1977 126.722 1990 255.438 2003 456.462
1978 129.071 1991 259.159 2004 477.520
1979 133.980 1992 243.911 2005 477.286
1980 139.966 1993 255.113 2006 486.580
1981 121.789 1994 247.746 2007 503.170
1982 208.531 1995 256.466 2008 506.680
1983 217.666 1996 260.063 2009 511.913
1984 221.396 1997 293.281 2010 768.009
1985 233.654 1998 300.509
1986 238.276 1999 386.144

(F#L %R ¢ Aspridis,G., Petrelli, M. (2011), Civil Servants’ Permanent Tenure in Greece. GPSG Working Paper #09, p13.)
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! Aspridis,G., Petrelli, M. (2011), Civil Servants’ Permanent Tenure in Greece. GPSG Working Paper #09.
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