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Malcolm Gladwell (2005) , “The Tipping Point”.

“Understanding MBTI® Type Dynamics”, The Myers-Briggs Foundation.
http://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/isabel-
briggs-myers.htm

8" SEACEN “Advanced Leadership Course Leading with Character: The
New Leadership Paradigm in Central Banking” Program
Materials, August 2014.

— Dr. Roy Chua, “Case Study-Managing Creativity at Shanghai
Tang”.

—Dr. Roy Chua, “Case Study- Language and Globalization :
Englishnization at Rakuten™ .

—Dr. Roy Chua, “Case Study-Carter Racing” .

—Dr. Roy Chua, “Case Study-Managing a Global Team: Greg James
at Sun Microsystem”.

—Dr. Roy Chua, “Unleashing” .

—Dr. Roy Chua, “Can Asians be Creative?” .

—Dr. Roy Chua, “Role of Emotions in Org. Change” .
—Dr. Roy Chua, “Managing Creativity” .

— Dr. Roy Chua, “Managerial Decision Making” .

—Dr. Luke Novelli, Jr., “Feedback for Development™ .
—Dr. Luke Novelli, Jr., “360-Degree Feedback” .

— Dr. Luke Novelli, Jr., “Decision Making” .

—Dr. Luke Novelli, Jr., “Managing & Leading Change” .

—Dr. Luke Novelli, Jr., “Leadership Development™ .
25


http://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/isabel-briggs-myers.htm
http://www.myersbriggs.org/my-mbti-personality-type/mbti-basics/isabel-briggs-myers.htm

—Dr. Luke Novelli, Jr., “Development Planning Putting Lessons into
Practice” .
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