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摘要
國立雲林科技大學中區教學資源中心巫銘昌主任，於今年6月28日領隊參加高等教育學會於印尼峇厘島所舉辦的研討會—「2014 International Conference on Social Sciences and Business」，本次研討會的內容主要是提供社會研究與商業發展學者，專業人士和研究生分享學習研究成果，建立交流平台，並從社會科學方面的各種觀點，討論有關於經濟，教育，管理學，和社會等等的研究。
本次出席團隊成員為中區教學資源中心巫銘昌主任、工學院曾世昌院長、及管倖生國際長共同組成，並帶領博士生參與研討會發表論文。在研討會中，總計發表文章共四篇，海報發表一篇。巫主任並在研討會中擔任Session Chair。各國來的學者們對於本次團隊成員在相關領域所發表的研究成果，非常感興趣且踴躍地發表問題，也對於報告內容讚賞有佳，報告結束後，並和我們交流許多學術上的想法與意見，令本校師生們學習良多。

關鍵詞：印尼峇厘島、技職教育、高等教育、國際視野
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一、目的
此次「2014 International Conference on Social Sciences and Business」研討會為國際高等教育學會 Higher Educational Forum所主辦，研討會的內容主要是提供學者，專業人士和研究生分享的平台，並從社會科學商業發展方面的各種觀點，討論有關於經濟，教育，管理學，社會等等的研究。
本校中區教學資源中心巫銘昌主任、國際事務處管倖生國際長與工程學院 曾世昌 院長邀集技職所博士班學生前往發表、考察、觀摩、學習，希望能對台灣高等技職教育的發展現況和研究心得，發表於國際之間，以期對各國的各項政策及發展有所助益。因為一個國家強大與否，經濟固然重要，而教育與學術研究特質也是相對的重要。
因此，為能了解技職教育新趨勢及啟示，讓從事於該領域的教育人員或參加研討會的人員都能對技職教育概念與目的有更深的見解，國立雲林科技大學中區教學資源中心特地舉辦此次學術參訪團，前往印尼峇厘島觀摩學習。


二、過程
此次「2014 International Conference on Social Sciences and Business」研討會於民國103年06月27日至06月29日在印尼峇厘島舉行。另於06月30日及07月02日分別至Udayana University及Malang University參訪，並進行學術交流；07月03 日 前往印尼傳統文化產業開發中心瞭解產學合作的共同開發特性。過程分別敘述如下：
06月27日
	上午從斗六搭乘接駁巴士前往桃園國際機場，並於下午抵達印尼國際機場後，即刻前往「2014 International Conference on Social Sciences and Business」研討會會場參加研討會進行學術交流。
06月28日
	赴國際研討會會議場所，參加論文發表。參加「2014 International Conference on Social Sciences and Business」研討會，為使能了解社會科學方面的各種觀點趨勢及啟示，在會議開始之前所演講的內容，主要是著重於技職教育理念的介紹，讓從事於該領域的教育人員或參加會議的人員都能對我國技職教育概念與目的有更深的見解，當地學術專家亦在會議中對於內容發表其想法及意見，以達學術交流之目的。
06月29日
本校中區教學資源中心巫銘昌主任、管倖生國際長及工程學院曾院長向主辦單位介紹本次學術交流團的各位成員，並致贈本校精美的紀念品和中區教學資源中心的徽章給對方。
	當天研討會中，巫銘昌主任於上午擔任會場的Session Chair，出席學者十分踴躍參與討論議題。
本次學術交流團當天有3位發表人，其發表論文名稱如下：
(1) ｢How is Team Cohesion Constructed in the Real Business World?｣，發表者：巫銘昌 主任，本篇論文研究為識別企業組織團隊凝聚力的四項因素，包括自我概念、心理健康、思維方式及情緒管理等的交互作用及影響力結構，採樣台灣200位有經驗的從業者，並藉由皮爾森相關分析、通徑分析及結構方程式模型分析以了解這四項內在特質同時存在，亦廣泛制定對於團隊凝聚力或其他因素的影響。
(2) ｢How School Principals’ Leadership Liven-up Teachers’ Efficacy? ~ a meta-analysis of teachers perspective ~｣，發表者：Marsono，本篇論文研究旨在從組織承諾、領導風格及心理資本等觀點分析教師效能感的影響因素，並以215位教師為採樣範本，使用組織承諾量表、俄亥俄州教師效能感量表、領導力實踐問卷及發展性心理資本問卷以了解自我概念、心理健康、思維方式及情緒管理等四項因素同時存在，以及廣泛制定對於教師效能感的影響。
(3) ｢A Study on the Internet Marketing Strategy of Private Vocational High Schools ~ taking the example of schools in a suburban region in Taiwan｣，發表者；林遠凱，本篇論文研究目的旨在識別台灣的產業結構轉型與職業訓練政策的品質和數量，使用文獻分析法分析職業訓練的種類及受訓者，此類關係研究將揭示國家職業訓練政策及產業轉型的縱向互動效果，並同時使用趨勢分析、相關分析及對比分析等研究方法。
[bookmark: _GoBack]06月30日 
參訪Udayana University，當天由該校研發部相關人員出面接待，該校是印尼頗具名氣的綜合性重點大學，主要參觀其重要的研究重點中心、實驗設備、研究成果展覽室及圖書館文獻資料室。當天晚上在旅館上網蒐集這所大學相關資料，包括學校歷史、辦學理念及重要發展，尤其分析該校的國際學術研究與合作項目。
07月01 日 
峇里島搭機至印尼爪哇，並且事前分析次日即將前往拜會的大學，尤其分析學校創校的歷史、辦學理念及重要的發展策略，尤其分析該校的國際學術研究與合作項目。
07月02日 
	參訪爪哇島Malang University，了解該校對於科技教育的發展貢獻，當天係由公關部人員(3人)介紹該校歷史，會後針對高等教育及技職教育等議題進行資料蒐集，以促進雙方學術交流及分享心得，並參觀該校的軟硬體設施，包含科研平台、重點特色的實驗室等。
07月03日
參訪傳統文化產業開發中心，當天由開發部人員(2人)出面接待介紹；我們蒐集政府與民間合作，共同開發傳統文化與特色產業的政策和具體推動措施。印尼的重要傳統文化產業包括木雕、皮革、編織等等，均形成文化產業開發中心。
07月04日
由印尼搭機返回桃園。
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三、心得
印尼是個東南亞的新興國家，目前印尼大力推動高等教育和技職教育，以培育優良的人才。印尼的大學普遍設立專業的應用性學程，當中大部分能和印尼現有及未來發展發產業建立對口關係。印尼也積極辦理學術研討會，提供有志人士進修、學習技能的途徑，不僅具有學術氣息，而且採多元化的發展與經營，值得學習借鏡。本參訪團此行在推展學術合作及交流觀摩，提振學術水平及開闊視野，收穫豐盛。

四、建議
本次出席國際會議，從過程與心得中，提出以下的建議：
(1) 加強臺灣與印尼的學術交流機會
希望多增加兩國之間的學術交流，以能互取所長，使我們的人才的培育、教育，以及我們科學和技術方面的研究成果均能夠登上國際舞台，在競爭力上面保有我們的優勢。
(2) 加強國內大學學術合作機會
這趟研討會除了能獲取新知外，亦開啟國內各大學之間合作研究並共同發表的新方式。
(3) 宜持續招收國外學生
同時，開始向東南亞鄰近國家拓展，期望能招收到這些原屬陌生國家和文化體系的學生。如此，對於國內的學術發展及師生視野都具拓展的效益。
    (4) 鼓勵國內大專院校師生參與國際研討會
值得建議的是我們技職體系的大學師生都需要增長國際見聞及與國際學者合作的機會，此類出國發表論文宜多多參加。
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2. 本次學術交流團當天有3位發表人，其發表論文名稱如下：
(1) ｢How is Team Cohesion Constructed in the Real Business World?｣，發表者：巫銘昌 主任，論文摘要如下：
Team cohesion consistently receives increasing social attention from a variety of professional fields for organizational harmony and goal achievement. The influential paths and structural model of its internal factors correspondingly raise educators’ curiosities and continuous research to further understand and foster this imperative issue. Previous studies regarding its influential factors generally focus on team members' self concept, mental health, thinking styles, and emotional management. These four factors are approved to be constructive to team cohesion separately. However, these four factors concurrently rather than separately exist, in the real world, and make influences on team cohesion. Curiosity emerges how these four factors comprehensively coexist, interact with one another, and influence team cohesion in the real business world.
This study was consequently conducted to identify the interactive effects and influential structure of these four factors on team cohesion in business organizations taking 200 experienced practitioners in Taiwan as research sample. The research data were collected in the business organizations employing 5 validated instruments with high reliabilities and validities. These collected data were systematically analyzed according with research purposes undertaking Pearson relationship analysis, path coefficient analysis, and structural equation modeling analysis to further understand how these four intrapersonal traits concurrently exist and comprehensively enact their influences on team cohesion and even on one another.
A series of data analyses revealed some imperative findings: 1. These four intrapersonal traits were disclosed to be coexistent with and interdependent on one another with high correlations among one another. Any small change might create successive chain effects; 2. Individuals' self concept was revealed to play a fundamental factor to nurture their mental health, inspire their thinking styles, and facilitate their emotional management. However, self concept could not enhance team cohesion directly, but through emotional management as a moderator factor, in the real business world; and 3. Individuals' emotional management was the dominant factor manipulating the quality of team cohesion in the real business world while comprehensively considering all influential factors.
	These imperative findings conclusively instigated some suggestions to constructively cultivate team members' perspectives and personalities, and additionally enhance team cohesion. Some suggestions were also provided for future research to build profound understanding on the formation and improvement of team cohesion in terms of theories and practices.
(2) ｢How School Principals’ Leadership Liven-up Teachers’ Efficacy? ~ a meta-analysis of teachers perspective ~｣，發表者：Marsono，論文摘要如下：
Teachers are one of the spearhead in the world of education. The teacher’s competency will be very influential effect to encourage students to be able to comprehend and understand the subject. Teacher’s efficacy is the main factor to measure the capability of teacher engagement their students to study, how they make better strategies to ensure the instructional running smoothly, and also how they manage learning environment in every time on the teaching and learning on classroom. Further, a lot of succeeding people graduate from school, which worthy management by their principals’ leadership. School leadership can be said to be successful if it has a good vision so as to provide a comfortable atmosphere in the school organization, and make teacher psychologies healthier also they more committed to the school to work better over time. Several factors are considered very crucial to note in order to give a better future to all in the school organization including teachers and students. This study purports to analysis the influential factors of teachers’ efficacy from the view of organization commitment, leaderships’ style and psychological capital. 
This study was conducted 215 teachers as a sample. A validated survey questionnaire was collected using Organization Commitment Scale (OCS) developed by Allen & Meyer with three constructs (affective commitment; continuance commitment; and normative commitment); Ohio State Teacher Efficacy Scale (OSTES) was developed by Tschannen-Moran & Woolfolk Hoy with  three constructs (efficacy in student engagement, efficacy in instructional strategies, and efficacy in classroom management); Leadership Practice Inventory (LPI) was developed by Kouzes & Posner with two constructs (inspire a shared vision; enable others to act); and Developed PsyCap Questionaire (DPCQ) was developed by Saprayapa, Tuicomepee, & Watakakosol with three constructs (optimism, hope, and resilience). These data were analyzed using the SPSS 18 and Amos software statistics package. Pearson correlation and structural equation modeling analysis to understand how these four factors concurrently exist and comprehensively enact their influences on teachers’ efficacy. 
The series of data analyses resulted in some crucial findings: 1. These four factors were disclosed to be coexistent with and interdependent on one another with high correlations among one another. 2. Principals’ leadership style was displayed to act a fundamental factor to strengthen teachers’ efficacy. However, principals’ leadership style could not enhance teacher’s efficacy directly, but through organization commitment or psychological capital as a moderator factor. 
	These imperative findings conclusively instigated some suggestions to cultivate organization commitment and psychological capital, and additionally enhance teachers’ efficacy. Some suggestions were also provided for future research to build profound understanding on the formation and improvement of teachers’ efficacy in terms of theories and practices.
(3) ｢A Study on the Internet Marketing Strategy of Private Vocational High Schools ~ taking the example of schools in a suburban region in Taiwan｣，發表者；林遠凱，論文摘要如下：
In the retrospective of economic development, the job training policies in Taiwan were designed and undertaken in correspondence with technology development in order to foster the industrial structural transformation. It is worth noting that the rapt changes of industrial structure occurred in the last 15 years; it astonished human resource agents and raised a research curiosity that if the current job training policies really meet the human resource demands in industries for the national economic development. 
This study was conducted to identify the relationship between the industrial structure transformation and both the quality and quantity of job training policies in Taiwan employing the document analysis method to analyze the job training categories and trainees. This relationship investigated might reveal the longitudinal interactive effects of national job training policies and industrial transformation. Some research methods were therefore used such as trend analysis, correlation analysis, and comparative analysis.
This study primarily resulted in some imperative findings: (1) The governmental job training agents provided increasing amounts of both job categories and trainees in the last 15 year, particularly in the field of service industry. This trend indicated the industrial structure was shifting from manufactory industries to service ones; (2) There was a significant relation between job training accomplishment and the industrial structure transformation, particularly for the mechanical industries; (3) The job training categories provided by governmental agents generally met the industrial transformation trends and human resource demands during the processes.
These research findings aforementioned led to some constructive suggestions to the future governmental policies on job training and industrial transformation. Additionally, the industrial structure in Taiwan seems to intensively develop the high-tech precise machinery industries which stimulate innovative and effective job training corresponding to the globally industrial trend.
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