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36t APEC HRDWG Annual Meeting Agenda
18-21 February, 2014
PLENARY AGENDA
Monday 17 February 2014
Welcoming Dinner
Location: Hotel Shangri-La, Ningbo
Time Meeting
18:00 Welcoming Dinner
The dinner is hosted by MOHRSS, PRC.

Tueday 18 February 2014
HRDWG Technical Meeting
Suggested Attire: Business Attire
Location: Hotel Shangri-La
Time Meeting
09:00-12:30 Technical Meeting for Government Delegations and Officials
13:00-14:00 Luncheon
(Working Lunch is available with the support of MOHRSS, PRC.)

Tuesday 18 February 2014
[Official Opening] Plenary Opening of HRDWG
Chairs: Dr. YoungHwan Kim, HRDWG LS / Co-Chair, Mr. Hao Bin, Director General of the
International Department of MOHRSS
Suggested Attire: Business Attire
Location: Hotel Shangri-La
Time Meeting
14:30-18:20 HRDWG Opening Plenary Session
14:30-14:50 Newcomer’s Orientation
By APEC Secretariat
Presentation & Q&A Session
by the APEC Secretariat’'s Communications and Outreach Unit
(Mr. David Hendrickson)
14:50-15:00 Welcoming Remarks
By Dr. YoungHwan Kim, HRDWG LS
15:00-15:10 Opening Remarks
By Mr. Hao Bin, Director General of the International Department of MOHRSS, Co-Chair
15:10-15:20 Adoption of Agenda
By Dr. YoungHwan Kim, HRDWG LS
15:20-15:40 Core Agenda of APEC Leaders’ Meeting 2013 and Implication for HRDWG & APEC Priorities

for 2014 and Implication on APEC HRDWG
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15:40-16:10 Introduction on the Independent Assessment (IA) and its Q&A Session

16:10-16:30 Break

16:30-17:15 Network Coordinator Update Reports [CBN, EDNET, LSPN]

17:15-17:30 Report of the 6:n APEC HRD Ministerial Meeting Planning in Viet Nam
By CBN and LSPN Coordinators

17:30-17:45 HRDWG Technical Meeting Final Report and Discussions

17:45-18:00 Review and Discussion on HRDWG ToR

18:00-18:20 APEC Secretariat’s Update Report

Wednesday 19 February 2014

[Network Meeting] Network Meeting

Location: Hotel Shangri-La

Time Meeting

9:00-18:00 Network Meeting |
CBN (CBN Coordinator: Mr. Meng-Liang Tsai and CBN Deputy Coordinator: Kuei-Yen Liao /
Co-Chair: Mr. Liu Yutong, Director, MOHRSS)
EDNET (EDNET Coordinator: Ms. Adriana De Kanter / Co-Chair: Mr. Fang Jun, DDG of Dept. of
International Cooperation, MOE)
LSPN (LSPN Coordinator: Mr. Malcolm Greening / Co-Chair: Mr. Hao Bin, Director General of
the International Department, MOHRSS)

13:00-14:00 Luncheon

(Working Lunch is available with the support of MOHRSS, PRC.)

Thursday 20 February 2014
[Network Meeting] Network Meeting/ HRDWG Official Tour
Location: Hotel Shangri-La
Time Meeting
9:00-12:30 Network Meeting Il
CBN (CBN Coordinator: Mr. Meng-Liang Tsai and CBN Deputy Coordinator: Kuei-Yen Liao /
Co-Chair: Mr. Liu Yutong, Director, MOHRSS)
EDNET (EDNET Coordinator: Ms. Adriana De Kanter / Co-Chair: Mr. Fang Jun, DDG of Dept. of
International Cooperation, MOE)
LSPN (LSPN Coordinator: Mr. Malcolm Greening / Co-Chair: Mr. Hao Bin, Director General of
the International Department, MOHRSS)
13:00-14:00 Luncheon
(Working Lunch is available with the support of MOHRSS, PRC.)
14:30-18:00 Tour to Ningbo Vocational Training Institute/ Ningbo Zhenhai Scholar
Innovation Park
18:00 Farewell Dinner at Hotel Shangri-La, Ningbo

This dinner is hosted by MOHRSS, PRC.
16



Friday 21 February 2014
[Official Closing] Plenary Closing of HRDWG Meeting
Chairs: Dr. YoungHwan Kim, HRDWG LS / Co-Chair, Mr. Hao Bin, Director General of the International
Department of MOHRSS
Suggested Attire: Business Attire
Location: Hotel Shangri-La
Time Meeting
8:30-9:30 Drafting Committee for reviewing the meeting records
9:30-12:30 Closing Plenary Session
1. Network Reports
2. New Leadership of HRDWG
3. Hosting arrangement for the 37t HRDWG Meeting
4. Adoption of Summary Conclusion by HRDWG LS
5. Award Ceremony for HRDWG Members by LS

6. Closing Remarks
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30th APEC HRDWG Education Network Meeting
Agenda
(as of 12 February 2014)

19 February 2014
9:00-10:00 1. Opening session:
9:00-9:05 1.1 Call meeting to order and adopt the agenda (EDNET Coordinator)
9:05-9:20 1.2 Welcoming remarks and reflections on education agenda from 2013

¢ EDNET Coordinator, Ms. Adriana de Kanter

¢ EDNET China Co-Chair, Mr. Fang Jun
9:20-9:40 1.3 China’s 2014 priorities as they affect education
9:40-9:50 1.4 Introduction of Consultant, HRDWG Independent Assessment
9:50-10:00 1.5 Introduction of new HRDWG Secretariat staff with Q&A

10:00-10:30 2. Priority area session: Education Cooperation

10:00-10:15 2.1. Project report: APEC Education Cooperation Project (ECP) (Korea)

10:15-10:30 2.2. Project concept note: Connect APEC with young people: Developing and sharing
online contents and experiential programs for understanding APEC and its
economies (First Activity) (Korea)

10:30-10:45 Break

10:45-12:00 3. Priority area session: Mathematics, Science, Language, Culture Education

10:45-11:00 3.1. Project concept note: Establishment of a Network on Promoting Mathematical
Modeling Course in the Curriculum of Higher Education (Indonesia, Thailand)

11:00-11:15 3.2. Project concept note: Database Containing Mathematical Tasks (Russia)

11:15-11:30 3.3. Project report: Emergency Preparedness Education: Focus on Fire and Eruption
(Thailand, Japan)

11:30-11:45 3.4. Project report: Economic and Financial Literacy Education (China)

11:45-12:00 3.5. Project concept note: Learning foreign languages as a mean of ease of doing
business: comparative analysis of best practices / approaches / standards in APEC
(Russia)

12:00-13:30 Lunch

13:30-16:00 4. Priority area session: TVET & Higher Education Quality (1)

13:30-14:00 4.1 Cross-Border Education Cooperation Workplan—Update and Discussion (Australia)

14:00-14:15 4.2 Project report: Promoting Regional Education Services Integration:

APEC University Associations Cross-Border Education Cooperation Workshop (Australia)

14:15-14:30 4.3 Project concept note: 3¢ Conference on Cooperation in Higher Education in the
Asia-Pacific Region (Russia)

14:30-14:45 4.4 Project concept note: APEC Higher Education Research Center (China)

14:45-15:00 4.5 Project concept note: Cross-Border Education Data Gathering and Dissemination
19



Technical Assistance (USA)
15:00-15:15 4.6 Project concept note: Developing Leading Edge Higher Education Research in the
Asia Pacific within the Context of Cross-Border Education (USA)
15:15-15:30 4.7 Project concept note: Collaborative Research and Publication among APEC'’s
Researchers (Indonesia)
15:30-15:45 4.8 Project concept note: Development of Students Mobility Guideline (Indonesia)
15:45-16:00 4.9 Project concept note: Academic Mobility Card (Russia)
16:00-16:15 Break
16:15-17:00 4. Priority area session: TVET & Higher Education Quality (11).
16:15-16:30 4.10 Project report: Cooperative Alliance for Technical and Vocational Education and
Training (TVET) / Career and Technical Education (CTE) + APEC Career and
Technical Education Licensing Portal (Chinese Taipei)
16:30-16:45 4.11 Project concept note: Sustainable Implementation of Cross-Border Internships
Modules in the APEC Region— (1) Facilitating policy research and best regulatory
practices for cross-border internship in higher education and vocational
education/training in the APEC region (Chinese Taipei)
16:45-17:00 4.12 Project concept note: Green Skills development in TVET Systematic Design (China)
17:00-18:00 5. Priority area session: ICT & Teacher Quality (1)
17:00-17:15 5.1 Project report: APEC Learning Community for Shared Prosperity (Korea)
17:15-17:30 5.2 Project report: APEC Future Education Consortium: Focusing on APEC Network for
ICT Model School for Future Education (Korea)
17:30-17:45 5.3 Project report: APEC e-Learning Training Program (Korea)
17:45-18:00 5.4 Project report: The APEC Knowledge Bank Wiki (USA)
18:00-20:00 EDNET DINNER

20 February 2014
8:30-9:30 Summary Notes Drafting Committee
9:30-11:00 5. Priority area session: ICT & Teacher Quality (ll)
9:30-10:30 5.5 Project report: International Comparative Research to Identify Unique and Promising
Practices in Mathematics and Science Teacher Preparation for APEC Economies
(China, New Zealand, Russia, USA)
10:30-11:00 5.6 Discussion of findings from participating Economies: International Comparative
Research to Identify Unique and Promising Practices in Mathematics and Science
Teacher Preparation for APEC Economies (China, New Zealand, Russia, USA)
11:00-11:15 Break
11:15-11:30 Discussion on New EDNET Coordinator
11:30-12:30 6. Review of Notes and Concluding Session
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The 6! HRDMM planning
of Viet Nam

In  the 34™ APEC Human resources
development working Group meeting in
Moscow, Russia (7-10, February 2012), it was
agreed that the 6" HRDMM would be hosted
by Viet Nam in 2014

In 2013

» Within the 35" HRDWG on 22-26, June 2013 in
Medan, Indonesia, member economies discussed
on HRDMM preparation

= Viet Nam delegation had meeting with HRDWG LS,
three networks coordinators and People’s Republic
of China (host of 2014 HRDWG meeting) to
discussion more specifically on the HRDMM
preparation. The preparatory committee  was
composed of LS, three network Coordinators,
Australia, the Philippines, Chinese Taipei, Thailand
and the United States

22



In 2013

+ In August 2013, 1S — Dr YoungHwan Kim visited Viet Nam to
have meeting with Ministry of Planning and Investment of
Viet Nam and other government officialz from related
Ministries, including: Ministry of Foreign affairs, Ministry of
Education and Training, Ministry of Labour — Invalids and
Social affairs

- LS shared with Viet Nam's officials the success and
outcomes of 5" HRDMM in China, September 2010

- LS shared the experience from Korea on how to organize
the successful 5 Apec Education Ministerial Meeting

- LS suggested Viet Nam on progress to prepare for 6%
HRDM M

In 2013

* Viet Nam had various internal discussions on
how to prepare for the 6 HRDMM by steps
taking considering on the suggestions from LS
while contacting closely with LS secretariat team.

* Viet Nam developed the Plan to organize the
meeting: consideration and selection of date,
venue, theme, subthemes, establishment of
HRDMM preparation team.
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In 2014

Plan for the 61" HRDMM
* Date: Early September, 2014
* Venue: Da Nang city

In 2014

* HRDMM: within 01 day

* Related events: Viet Nam is considering to
organize related events including:

- Forum about Labour and employment sector
- Exhihition on Education and Trainning sector

(Specific plan with topic for each event have not
been fixed yet)
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In 2014

* Relevance of proposed theme and sub-themes
(with focus on ‘Inclusive growth” and ‘supply
chain connectivity’ issues)

-The 5" HRDMM joint statement
- Current priorities of HRDWG

-Initiative of Indonesia in 2013 on Regional
connectivity as well as 21th APEC economic
leaders Declaration

- 3 priorities of APEC 2014 announced by China

In 2014

Theme:

Strengthening and Diversifying Human Resource
Skills to Support APEC Supply Chain Connectivity and
Inclusive Growth

3 Sub-themes:

- Enhancing human resource guality to meet supply
chain demands

- Facilitating labour mobility in the supply chain

- Supporting inclusive and sustainable growth,
addressing the social dimensions of globalization
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In 2014

* Subtheme 1: Enhancing human resource
quality to meet supply chain demands:

- Youth skills upgrading and diversification and
youth  employment  generation policy
renovation in preparing for a new period of
growth

- Technology transfer and building organizational
capacity to help economies integrating into
the global supply chain

In 2014

* Subtheme 2: Facilitating labour mobility in the
supplychain

- Enhancingskill mapping cooperation to identify
needs and potentialsin the region

- Identify potentials for mutual recognition of
qualificationand skills

- Coordination of capacity strengthening training

and guarantee of safety for international workers
migration for the equal interest of the
countries/economies having migrants
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In 2014

+ Subtheme3: Supporting inclusive and sustainable
growth, addressing the social dimensions of
globalization

- Best practices and recommendations for ensuring
greater effectiveness and sustainability of social
protection measures and systems.

- Tapping the contribution potentials of the elderly and
establishing a social safety net for them in an
unceasingly changing world: Policy diversity and
experience from APEC economies

- Enhancing the role of women in the workforce
- Policies for other vulnerable groups

In 2014

Possible outputs of the HRDMM:

* Develop a strong Joint Statement to reflect
Ministers priorities

* Develop aligned multi-year action plans that
respond to Ministers priorities

* Agree on a multi-year technical cooperation
project/program that fits into the action plan
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in 2014

Suggested timeline for HRDMM working papers

1. Setupsubtheme paperworking group 36" HRDWG
2. Developthe structure of subtheme papers 36" HRDWG
3. Inputfrom membereconomies (if any) End March
4. Qutline of subtheme papers completed iiddle April
5. Comments due onsubtheme paperoutlines End April

6. 1% Draftpapersdue Early May

7. Commentsonthe 1% draft papers due Middle May
8. 2™ Draftpapersdue tiddle June
9. Commentsonthe 2™ draft papersdue End June
10. Final papersdue Early August
11. Sendin documentsforthe Ministerial meeting Middle August
12. HRDMM Early Sept

In 2014

*Viet Nam HRDMM preparation team is lead by Vice Minister of
Ministry of Planning and Investment. This team is composed of
relevant Government officials from Ministry of Planning and
Investment, Ministry of Foreign affairs, Ministry of Education and
Training, Ministry of Labour — Invalids and Social affairs

* Contact details:

MNguwyen Xuan Tien Deputy Director General  xtienmpi@yahoo.co  Tel: <B4 B0 43026

M) Ministry of Planning and m Fax:+B4 4 3823
Investment [ MPI) 0202
Hoang Tung Lam Official hoangtunglam@mpi. Tel: +B4 B0 43026
[Ms) MPI SOV Cell: +84 916
121287
Fax:+B4 4 3823
0202
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Annex A - APEC Framework on Connectivity

Since its inception APEC has worked to promote connectivity in the Asia Pacific. In Seattle in 1993,
we agreed to ensure that the people of the region share the benefits of economic growth through higher
incomes, high skilled and high paying jobs, and increased mobility. We recognized that advances in
telecommunications and transportation would shrink time and distance barriers in our region and link our
economies so that goods and people move quickly and efficiently. We reiterated this commitment of
achieving a community of Asia-Pacific economies in 1994 in Bogor, set out pathways to achieving an
economically-integrated, robust, and secure APEC community in 2010 in Yokohama, and committed to

taking concrete steps towards a seamless regional economy in 2011 in Honolulu.

Although more work needs to be done, we have made notable progress on trade, investment and
travel facilitation, and structural reform in APEC.

Since 2009, we have advanced our agenda to improve supply-chain connectivity, and are working
to achieve an APEC-wide target of a 10 percent improvement in supply-chain performance by 2015, in
terms of reduction of time, cost, and uncertainty of moving goods and services through the Asia-Pacific
region, taking into consideration individual economies’ circumstances. This is part of our comprehensive

approach to working “at the border”, “behind the border” and “across the border”.

Today, we reviewed and resolved to strengthen our efforts to attain the Bogor Goals, achieve
sustainable growth with equity, as well as reinforce and expand the channels that connect our economies,
including by addressing the region’s underdeveloped infrastructures and their networks, inefficient

procedures, and hindrances to the mobility of our people and their institutional networks.

We share the view that seamless physical, institutional, and people-to-people connectivity are
critical prerequisites in attaining our APEC community vision. By connecting the region’s developed and
emerging growth centers around and across the Pacific Ocean and within APEC’s archipelagic and
continental regions, APEC will strengthen and deepen its regional economic integration, improve the

region’s quality of growth, and contribute to the Asia Pacific’s economic resilience.
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As part of our work to achieve the Bogor Goals by 2020 and to achieve the 2010 Yokohama Vision
of “Bogor and Beyond”, we aspire to reach a seamlessly and comprehensively connected and integrated
Asia Pacific by realizing:

Physical connectivity that improves supply chain performance, connects and integrates

logistics, transport, energy, and telecommunication infrastructure in the APEC region.

Institutional connectivity that advances regulatory and procedural cooperation and

coherence among our economies.

People-to-people connectivity that enhances interaction, mobility and joint endeavors.
To achieve these goals, we agree to undertake the following actions in 2014:
To develop a blueprint based on agreed benchmarks or target, detailing areas for multi-year cooperation
and activities towards a seamlessly and comprehensively connected and integrated Asia Pacific, and to
establish a timeframe for regular reviews of our achievements. The blueprint will include, among others:
On physical connectivity, to eliminate trade barriers impeding supply chain
performance; help economies implement their trade facilitation and supply chain commitments through
targeted, focused capacity-building; expand our trade routes and corridors, and strengthen regional quality
transportation networks, including roads, railroads, ports and airports; taking into account the efforts to
synergize APEC works with the existing sub-regional frameworks and plans; advance our cross border
energy networks and interconnections; achieve universal and high-speed broadband access; and to
develop and improve well-designed, sustainable and resilient infrastructure by implementing, at the outset,
the multi-year plan on infrastructure development and investment in APEC and subsequently of broader

infrastructure development.

On institutional connectivity, to advance our logistics and transport facilitation;
enhance our regulatory coherence and cooperation and strengthen the implementation of good regulatory
practices; advance APEC’s agenda on structural reforms; modernize our trade-related as well as customs
and border agencies, including by progressing the development of single windows in APEC economies;
promote cross border financial cooperation; and expand the application of safe and trusted ICT and

e-commerce environment.
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On people-to-people connectivity, to advance our work on cross-border education,
science, technology and innovation, services, as well as to expand the facilitation of movement of our

people, which may include tourists, business people, professionals and workers, women and youth.

To identify economies’ individual or joint projects to implement the blueprint, which enhances connectivity

in the region and may benefit from economic and technical cooperation.

To mainstream this Framework into the strategic and long term planning of APEC fora.

We recognize the critical importance of improving synergy with other international fora, such as
ASEAN, Pacific Alliance, East Asia Summit and the G20, and regional and multilateral development banks,
as well as with ABAC and the private sector. We instruct our Ministers and officials to engage and
cooperate with these stakeholders, taking into account mutually acceptable international standards, before
submitting the blueprint in the 22" APEC Economic Leaders’ Meeting in China.
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Annex A - Advancing the Promotion of
Cross-border Education Cooperation

Education is a significant driver of innovative growth, contributing to higher
guality jobs and economic productivity. Cross-border education cooperation will
strengthen regional ties, build people-to-people exchanges, and promote
economic development through knowledge and skills transfer. It will also
contribute to the implementation of APEC’s multi-year connectivity agenda.

APEC Leaders in 2012 encouraged further development, on a voluntary basis
and consistent with individual economies’ circumstances, of cross-border
education cooperation and facilitation of exchange in education services within
APEC. APEC will work towards enhancing the mobility of students, researchers,
and education providers, as well as the existing network of bilateral agreements.

To implement the 2012 Leaders’ commitment, APEC in 2013 established a
Work Plan on Promoting Cross-Border Education Cooperation. It set up an Ad
Hoc Coordinating Committee to progress the work plan by compiling activities
that support the promotion of cross-border education cooperation from across
relevant APEC fora. The work plan is a living document and we encourage
economies to contribute additional activities that would assist in deepening
education cooperation in our region.

We instructed officials to implement and develop this initiative and deliver strong
outcomes on cross-border education cooperation, on a voluntary basis and
consistent with individual economies’ circumstances, including work on the
following areas:

Technical assistance to improve cross-border education data collection
and experience-sharing in cross-border education in the region.

Information sharing of policies on qualification frameworks systems,
guality assurance frameworks, accreditation, and recognition.
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Facilitation of trade and investment in education services.

Developing guidelines for education cooperation based on best practices.

Sharing cross-border education cooperation strategies.

Capacity building to enhance economies’ institutions’ ability to sustain
cross-border education services and provide consumer protections.
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The 36" APEC Human Resources Development Working Group (HRDWG) Meeting
18-21 February 2014
Ningbo, People’s Republic of China

SUMMARY REPORT

PLENARY OPENING SESSION
18 February 2014 [14:30-18:20]

The Chair, HRDWG Lead Shepherd (LS), Dr. YoungHwan Kim expressed appreciation to the host ec
onomy and introduced Mr. Hao Bin, Director General, Department of International Cooperation of
Ministry of Human Resources and Social Security, China, the co-chair. The LS and the Co-Chair
welcomed participating delegates from 16 economies: Australia, Brunei Darussalam, Canada, Chile,
People’s Republic of China, Indonesia, Japan, Republic of Korea, Papua New Guinea, Peru, The P

hilippines, Russia, Chinese Taipei, Thailand, The United States and Viet Nam.

The LS introduced the Network Coordinators: Mr. Tsai, Meng-Liang (CBN), Dr. Kuei-Yen Liao (CBN
Deputy Coordinator), Ms. Adriana de Kanter (EDNET) and Mr. Malcolm Greening (LSPN), Ms. Grac
e T. Cruz-Fabella, Program Director and Mr. David Hendrickson, Media Manager from the APEC S
ecretariat, and invited Mr. David Dodwell, Executive Director of The Hong Kong-APEC Trade Policy
Study Group Limited representing ABAC.

Mr. David Hendrickson from the APEC Secretariat provided the Newcomers’ Orientation.

LS introduced HRDWG with the Coordinators, briefing roles and responsibilities of the three netw
orks and important actions in this year, such as the HRD Ministerial Meeting and the Independe

nt Assessment (IA).

After receiving a few comments, the LS adopted the agenda and invited Mr. Hao Bin to deliver t
he opening remarks, highlighting the importance of youth skills development and the theme of A

PEC 2014: shaping the future through partnership.

The LS delivered the welcoming remarks briefing principal activities of HRDWG over the last four
years in pursuing the recommendations of IA in 2010. HRDWG initiated intensive and innovative
changes and then successfully implemented projects and activities in priority areas. Since 2010, t

he major issues of HRDWG have been encouraged by the APEC leaders. The LS appreciated the
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10.

11.

12.

13.

14.

efforts of member economies to change the atmosphere by initiating Cross Border Education (CB
E) and People-to-People Connectivity. The Co Chair welcomed the delegates and also briefed the

plenary about the thematic dialogue seminar.

Ms. Grace T. Cruz-Fabella presented priorities and implications on APEC HRDWG with summarizing
directions of the Leaders’ Meeting 2013, cross-cutting activities, interactions with other WGs/Fora

and required actions for APEC tasking statement for 2014.

Dr. Sherri Lauver was invited to deliver the presentation on the upcoming IA with Q&A session.
First, however, the LS explained the principal and unique features of HRDWG, which is one of t
he largest working groups, responsible for labour and education, dealing with critical and sensitiv

e issues, and should follow up the directions initiated by our ministers at their respective meetin

gs.
Mr. David Dodwell updated HRDWG on ABAC’s priorities concerning HRD.

The network coordinators provided updates from each network. CBN and LSPN announced that t
hey would have a joint session on the second day of the network meeting, continuing preparatio

ns for the HRDMM in 2014.

The representative of Viet Nam shared updated information on the 6™ HRDMM, such as the me
eting schedule, theme and sub-themes, side events and the preparatory workshop. In terms of th
e themes, there was a discussion around building on outcomes from previous ministerial meeting
s and working group meetings. In particular, some member economies encouraged Viet Nam to
promote public-private partnership activities (e.g., the Moscow initiative and North Sumatra Action

Plan).

The LS and Co-Chair shared the outcomes of the discussion from the Technical Meeting which w
as convened just before the plenary session. The Co-Chair summarized the first part of the meeti
ng on follow-up activities of the 5" AEMM and preparation for the upcoming 6th HRDMM. The
group discussed the Strategic Plan, Annual workplan and terms of reference (TOR), with further f

eedback to be provided by member economies over the week.

The LS encouraged nominations for new leadership of HRDWG and its networks at the technical
meeting, after pointing out the guidelines in the TOR that the terms of the Lead Shepherd and
the Coordinators are for no more than four years. He encouraged member economies to recom

mend candidates before the end of this meeting or discuss intersessionally until September 2014.

The APEC Secretariat made an updated report on project management.
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The 36" APEC Human Resources Development Working Group (HRDWG) Meeting
18-21 February 2014
Ningbo, People’s Republic of China

SUMMARY REPORT

PLENARY CLOSING SESSION
21 February 2014 [08:30-12:30]

1.

The Lead Shepherd (LS) and Mme. Lu Xiaoping, Deputy Director General, Ministry Of Human Res
ources and Social Security of China jointly chaired the plenary closing session. LS summarized the
week of meetings and expressed his appreciation for the successful hosting of the 36™ HRDWG

Meeting in Ningbo, People’s Republic of China.

NETWORK REPORTS

EDNET

The EDNET Coordinator, Ms. Adriana De Kanter, chaired the 30th EDNET Meeting with host econ

omy co-chair Mr. Fang Jun.

Delegates from 18 Member Economies were present: Australia, Brunei Darussalam, Canada, Chile,
China, Indonesia, Japan, Korea, Malaysia, New Zealand, Papua New Guinea, Peru, The Philippines,

Russia, Chinese Taipei, Thailand, the United States, and Viet Nam.

There were two reports from Korea on the priority area of Education Cooperation, discussing the
lessons learned from the APEC Education Cooperation Project, including the importance of gover
nment action and the need for networks and clear roles of participants, and proposing a project

to share online content and scenarios of experiential programs by students.

Delegates from China, Japan, Malaysia, Russia, and Thailand presented five reports on the priority
area of Mathematics and Science Education and Language and Culture Education, focusing on e
mergency preparedness, a mathematical problem and assessment database, financial and economi
c literacy education, learning foreign language to ease business, and understanding best practices

based on results of the Program for International Student Assessment (PISA).

Australia co-chaired a discussion on updates to the Cross-Border Education Cooperation Workplan

and the United States proposed an initiative to promote scholarship information among APEC ec
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onomies.

In addition to the Cross-Border Education Cooperation Workplan, delegates from Australia, China,
Indonesia, Russia, Chinese Taipei, and the United States presented eleven reports on the priority
area of TVET and Higher Education Quality, including such topics as university associations, a conf
erence on higher education cooperation, establishing the APEC Higher Education Research Center,
technical assistance for mobility data collection and usage, expanding membership of APEC memb
ers in the Asia-Pacific Higher Education Research Program (APHERP), researcher and publication co
llaboration, a student mobility guideline, an academic mobility card, a CTE/TVET alliance and licen

sing portal, cross-border internship modules, and green skills development in TVET.

Delegates from Korea and the United States delivered four reports on the priority area of ICT an
d Teacher Quality, including the APEC Learning Community for Shared Prosperity (ALCom), a cons
ortium on future education, an e-learning training program, and the collaborative HRDWG Wiki w
ebsite. In addition, delegates from China, New Zealand, Russia, and the United States delivered
a presentation on a cross-economy research project on teacher preparation in mathematics and s

cience and discussed findings from each economy’s research.

ADOPTION OF SUMMARY CONCLUSIONS

10.

11.

The LS clarified the terms and conditions of the leadership of HRDWG and suggested the particip
ating delegates to recommend candidates before the meeting or discuss the appointment of the

new leaders intersessionally by September 30™.

HRDWG agreed in principle with the appointment of a Deputy Lead Shepherd. It was agreed tha
t the TOR would be modified to reflect that the Lead Shepherd can appoint a Deputy Lead Shep
herd in an emergency situation, for the remaining duration of his or her term, subject to endors
ement by member economies and the government of the proposed Deputy LS. Amendment of T

OR is subject to economy endorsement following this meeting.

Viet Nam summarized the progress on the 6™ HRDMM drawing on the joint meeting with CBN

and LSPN the previous day. The 6" HRDMM is expected to be held on September 6™ with a m

eeting of officials on September 5", side exhibition and events. During the joint workshop betwe

en CBN and LSPN, it was agreed that:

eViet Nam would lead the drafting of the Ministerial Declaration, with China’s assistance, and dr
awing on advice initially from Australia, Canada, Chinese Taipei, Papua New Guinea, Peru, the
Philippines and the US.

eThe Lead Shepherd’s Office would organise the preparation of a technical paper

eThe LSPN Coordinator would lead drafting of a report on the HRD Action Plan 2011-2014

eThe CBN Coordinator would lead drafting of a new four-year action plan
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12.

13.

14,

15.

16.

The thematic dialogue organized by China was welcomed and appreciated by member economies.
Moderated by Mr Fu Yueqin, Director General, Center for International Exchange, Ministry of Hu
man Resources and Social Security, the seminar was characterized by a lively and productive disc
ussion on youth skills development, with a focus on the role of the government in building life-|
ong vocational training systems and making vocational training targeted and effective. Delegates fr
om fifteen member economies participated and ten member economies presented their experienc

es. The LS praised and appreciated the successful hosting by China.

LS expressed appreciation for the leadership and given by the co-chairs of our meetings including

our hosts from China, and Network coordinators.

At the sidelines of HRDWG meetings, the delegates also visited Ningbo Zhenhai Scholar Innovatio

n Park and Ningbo Vocational Training Institute.

Further development of the Strategic Plan, Annual Workplan and TOR will be undertaken out of

session under the direction of the LS with the assistance of APEC Secretariat.
As per the future meetings, Viet Nam will host the 6™ APEC HRDMM on 6™ of September, 2014

and the date and venue of the 37" APEC HRDWG Meeting in the Philippines is to be announc
ed.
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Mingie Taipes APEC
Career and Technical Education (CTE) and Licensing Portal

(2) Study on Current Status & Recommendations
(Project Number: HRD 04 2013S)

winls

Cooperative Alliance for Technical and Vocational
Education and Training (TVET) /
Career and Technical Education (CTE)
(Project Number: HRD 06 2013S)

Dr. Max Liu, Chinese Taipei
February 19, 2014

L OF By

9 Main Objectives

5% CTEand Licensing Portal- (2) Study on Current Status &

Chingse Taipe

Recommendations
* Jointly create a multi-functional online portal
(website) with diverse search and data
comparison options to provide helpful
information on CTE standards and related
licensing/certification

* Increase transparency and reduce regional
barriers in the flow of education services in
the APEC region through this portal on Career
Technical Education (CTE) and Licensing
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APEC CTE and Licensing Portal
- Informationto be included

Mame of Member Economy

Brief Description of Current Education System

Functions of the Current Professional License System

. Relationship between School Subjects and Occupational License
ategories

Registration Criteria for Technigue Examinations

Certification Methods

Agencies Responsible forlssuance of Certifications

* 8. Professional Technician Licensure and Employment
Developments

* 9. Samplesof Professional Licenses (criteriato be examined), such
Technology and Engineering, Applied Cosmetology, Early Childhood
Development & Education, Agriculiure, Hospitality and Tourism
Service, etc.

* 10. Related Professional License website links

* 11. Related Professional License Images

e N oy e W po

CHINESE TAIPEI: Highly Industrialized Economy

Major Research Manufacturing Center for
I High Tech Electronics Industry
L ]
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Chinese Taipei

A

¢ TVE System In Chinese Taipei

Doctoral Program
i

Master's Programs [Age 22-24)
.
2-year Programs (Age 20-21)
TVE Universities —
(Age18-21) 2-year Junior Colleges
(Age18-19)
- S5-year Junior

il

Senior Vocational High Schools (including Colleges
the Vocational Programs in comprehensive ( Age 15-19)
high schools) [Age 15-17]

ITVE EXCELLENCE

Junior High Schools (Age 12-14)

Background on
Phase 2 of TVET Reengineering

¥ Implementing Economic Stimulus Project, Balancing domestic HR
supply/demand
TWVET and Chinese Taipefs economic structure are closaly linked to future advancemsnt.
In the past, many tech talents were cultivated which led to our Economic Miracle The
importance of TVET is recognized in every figld. In order to bolster cultivation of
manpowsr nesded for production and meet the demands of industry, TVET is being
upgraded.
#* Responding to external expectations of TVET
Despite upgrading of TVET inctitutions over the past 10 years, TVET has not recefved the
affirmation of respect dus it. Thereis much clamor over the current unclear positioning of
TVET and the decling in practical applications dus to the current emphasis on
‘academization’ of instruction and educational advancemsnt among TVET students.

TVET must constantly recalibrate according to the overall economic environment and
societal needs, refer to methods used in advanced economies, respond and adjust
rapidly, in order to nurture the tech personnsl nesded domestically and return Chinese
Taipei to its premier Status in regard to TVET.
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Phase 2 of TVET Reengineering Project

=504l

Elevate TVET Competitiveness )

g

3@1 Background on CTE Industry Cooperation
= in Chinese Taipei- University Level

z018/3/s
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APEC CTE and Licensing Portal
- Informationto be included

Mame of Member Economy
Brief Description of Current Education System
Functions of the Current Professional License System

Relationship between School Subjects and Occupational License
Categories

5. Registration Criteria for Technigue Examinations
B. Certification Methods
7. AgenciesResponsible forlssuance of Ceriifications

8. Professional Technician Licensure and Employment
Developments

9. Samplesof Professional Licenses (criteriato be examined), such
Technology and Engineering, Applied Cosmetology, Early Childhood
Development & Education, Agriculture, Hospitality and Tourism
Service, etc.

10. Related Professional License website links

11. Related Professional License Images

F R R

Member Economy CTE Portals

Invite you to share valuable information regarding
Professional Licensing information so that a comprehensive
APEC web portal can be developed and linked with the
related information.

If no such portal already exists your economy, all APEC
member economies are invited to establish such a portal.
Through linkage with the APEC portal that Chinese Taipei
will be responsible for, collect relevant CTE/Licensing data
— allow for search and comparison functions

* amang public and private sectorentities

* the business and education communities
« students and their parents

— throughoutthe APEC region, and beyond.
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Second Year of Project

#1* CTE and Licensing Portal - {2) Study on Current Status &

Chin

sl
#
A

Ay

Recommendations

* Collect data on more licenses
* Expand web portal search functions

* Integrate APEC Member Economy data and
information in the area of CTE and
Professional Licenses into the portal

Cross reference databases

Implement more functions for portal users
Visit: http://cttvet.apec.org.tw/

FE ]
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#
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Cooperative Alliance for Technical
£%¢  and Vocational Education and
Training (TVET) /

Career ‘l'tc cabEduegtion (CTE)
fapec”,
&3 W1 &

fr:.rr ‘market-oriented talents

1'."1.1 i :‘

FORUM on .Sush:.rmabfe Tl..f’

cultivation: Building an international collaboration netwark
Session 1 topic: Career mapping for the youth
Session 2 topic: Capacity building for academia-industry collaboration

kB
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tlf;,/

&, sChinese Taipei APEC ProjectInvitation

Chi ﬂ-q:"l aipei
Sustainable TVET for market-oriented m.\'ents
cuftwnﬂarr Building an international -
caﬂubarfﬁan network

* Date: 24 April2014

ITVE EXCELLENCE

Training Center
Chinese Taipei, along with tours at

National Palace Museum and Taipei 101

ITVE EXCELLENCE
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Thank you for your attention!!
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Dr. MIN-LING YANG,
Director-General,
nent of International and Cross-st
Ministry of Education

hen regional ties, build peop!e to
s, and promote economic deve
knowledge and skills transfer.
-border education equips
5t century competencies t
_I:faﬂ ina globa
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t ,f.'allf.&PEC economies stand t
thancing collaboration on cross:-

reloping economies in the Asia
e rapid[ymuvmg into hi her va[_

: f'wide range of quality hi
e, lﬂes is critical for sus

rosperity
ansparency and reduce regional barriers
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_I}ZEathe current status, propose and pilot a
o se ﬂfth{-'_' model and refine as needed.

151 atres.tramDrpmmatecmﬁﬁ-bmdermtﬂ
gilding of human capital, regional economicgrow
ctivity; and identify and recommend the best existir
{1 ]atﬂw practices for cross-border internships whi

nf __gncemll be held to draft an]r;tq_
f cross-borderinternship for APEC

hrough universities in Chinese
hange students cross-border ed
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EN EsTTERD

ational Practical Training (OPT): Every
: tmnal student who graduates from
llege in Chinese Taipei is eligible to apply
um of 1 year OPT.
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Chinese Taipei T B

| enterprises/firms’ professional intern
as students: Domestic firms can apply f

-month internships for students from ov

Chinese Taipei

Taipei is refining a new educa
ation to allow educational and res
tions to apply for interns, that may
de students from APEC member
omies, for terms up to 6 months.
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internsnip
al Volunteer programs: Var
1al volunteer programs allow stu
across borders, such as Internat
er Programs Association (IVPA) and
2r Space.

EXCELLENCE IN VOLUNTEERING

nk you for your attenti
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