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FEF LSPN a3 ¢ 0 4T BB AT BT F 2 H 5
BEBATEERS  HRERBHETIERS  TH
X LB E AR AT R F R KT RS
R B 4TI 2R 1R B AR B 43R
B OETRANFLUFECRAAHE LA KM -
A BA EDNET 24 45k B8 (NBHFRE S E R
RKHEHEHFTAHESH ) BREE (PISA AT H
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APEC HRDWG 22 K ¢ B & X (Plenary Opening)
RFE A 0 fE N 2 AR %(CBN) 44 B 1515 3 A(CBN
Coordinator)y %R S # FH A HERE R EFRER
x> b BAHR B R AE4E 8] B IR 9 A(Deputy CBN
Coordinator) ¥ 35 48 B & 3% °

FHE» CBN 5-fad 5 8242 H IR APEC Bt 3t £ 48
%— TAPEC B 548 /1 @4 7 < (APEC Capacity
Building Center) | 4 sF#i3t £ £ > & N3gibE R T
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and Promoting Regional Integrity of Professional
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ERE -

B £ B & &7 3F s o F 5 B oA 3B 42 CBN 248 B 15138
ANETERHER2 f& - #RMN LSPN @R AAL
Bl %9454 9 B 2 Mz APEC AN BRI E &%
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frésa(Action Plan) » A RARIE EAEH T8 - 5 Rk
345 CBN sz g3 43 BREFHIREX
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(Strategy Plan)fi 478 % £ (Action Plan)z #& % 4% -
g2 LSPN S4B HBE M AAL R K EATE 6 BA
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talents cultivation: Building an international
collaboration network |




B~ 2014 5 4 7 24-25 0 #F 5 B384 FALSPE
TAPEC #5320 F R o4k A58 9 (Cooperative
Alliance for Technical and Technical Education
(CTE), A3t 4 -
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B K& #E414(APEC)
B RANBRERI NG
THRE

APEC A J1 & R4 248/ ga(Human Resources Development
Working Group, HRDWG)TF 4~ 3 184 & — # F 4 & % % (Education
Network, EDNET) ~ #E /1 %8 & 4 #a.(Capacity Building Network, CBN) -
B A 13k 435 & 4-ta(Labor and Social Protection Network, LSPN) -
HRDWG €33 B 1990 £ 8 1 g Mk REF2H 2k 8 2001
SEAUAFTFAM 1R > AR GH A APEC % 36 k HRDWG ¢34 -

- TEBE

— s HHEH HEBERRETRAEL

I K &4 (APEC) % 36 R A BB & 45/ (HRDWG)
42014 62 A 15 8 2 21 a8+ B A% % (Ningbo, China) 4 k-
A 18 EEFEREE > O3RN XK - mERFH - PRARM
EPE-BAHE - BAAE - a®Bi CAHAZLSENE & FE
B BY - FR - ABH - AHRARE - EFE - BT FekF 3
Bk BE - HEEHESa . 284 E#H Dr.YoungHwan Kim » 3
SE BB EAN RIS 8 R F EEF R ER(CBN)R B
£ & #(CBN Deputy Coordinator) ~ £ B &5 Ms. Adriana de Kanter
(EDNET) & ;& # &4 Mr. Malcolm Greening (LSPN)APEC #: & &
Program Director Ms. Grace T. Cruz-Fabella ~ Media Manager Mr.
David Hendrickson » % #% APEC g 5 ¥ £ 5% % /] 4 Executive Director
Mr. David Dodwell ~ Bl F2 % 1 48 £k 50 i R 32 K- FEF R4 Deputy
Regional Director Ms. Thetis Mangahas ~ Y B AKEA N B R AR BTG
{ZFE 2R 2R & Mr. Hao Bin & #& % -

HRDWG T 3 n@ait oal#irora s KA MErarsd
firik B33 12 AR R bR &8 a45 ¢

—#x B HRDWG #8138 % 4 e A 1 4 5 B o @ (LSPN) 38 843
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MEEFZE®REFREERASITRER -
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ARGHEIEELWT (FEHEED

2014 £ 2 A 15 B (R H#AN) 3£t~ 3] - 563

27 16 B(EHB) E6RANETRBRERSECHEEHRTH

2 A 17 a(EH—) Ea%-7H4 SRR P e BUT A &

2 A 18 B(Z# =) HRD #4533 - HRDWG 28 k& — Mk
Ao~ FHHHARENRE - £ 5B APEC #
HERGHRARME - F 6 5 APEC AR
&R R 3R a3 (HRDMM) Z 9F 3 L 3R 4
# 36 % APEC HRDWG 44 2 B &l % -
HRDWG #4733t Ea % — Bkt
- FEIENE - ERE UAESE
4332848 % EDNET ~ CBN ~ LSPN 3
G

2 F 19 B(R# =) 4 &% —EDNET » CBN -~ LSPN 3 44

2 A208 (_&‘iﬁf]m) 4t 43 EDNET ~ CBN -~ LSPN 3 44

2A21B(EHE) 2BRE-ATHLLERE - HIAEX

I

A #HREEAE
ARGHROAERE(H WG 2)T - HHEREZNE LR
—~ 6 BEANERHEEEH 43(6" HRDMM Preparatory Meeting)
(—) &SRR B R R MR

% 6 B AJ TRERTE 4RO HRDMM)## 2014 £0044
AM FmELH 2013 2% m HRDMM % # % 8 4 (Preparatory
Committee) » 284 @£ X XK B ~ 3 A BIBHAA ~ BH - 3
HE-~-FZHE - £HARAHHA -



2014 2 R 16 B ZHFE O RANBARBERNECHREH &
&7y HRDWG * # gg & (Lead Shepherd)# 5 Dr. YoungHwan Kim s
Ao 4% i E AR (MIP) - oh 2375 B 1% 8 31 & & Mr. Nguyen Xuan Tien
REIEH FHBRMN AR -mwER-FH-FEARE B85 #H -
EA AN RG> JEAEE BN - FE - 2H - BB ARE
F 15 HEFRET - BERARANTRERT RSFAI R EE
ATIR . BB B ERRMHRSBR IO THRBR(ER) BT
BAR  TEAEHSBRE LA THERMEENLEO)EANERE
B R GHMNER T E— R ERELAEANTRERN kY
HHAET c EHTRERCHES B LR > 7n 2014 £ 9 A
PRAVLEZM > AT B ZHAANERETRER -

LSPN g1 CBN pa Bl R AA&T #7n 2 A 20 B 2B 2 4 é
EEW BEHE O EANARBPESRTHREA RIS -

BrEARE 6 B AN BIRE RS Rk em B4 TR P &7 e
HA 56 A F A 2 Xey AT & (Preparatory workshop) @ & 3%
MEM TR AR LA K (ILO Fe4 ) YEEMN (5 AK
APEC £ R 4% 3) 5B 24 (7 AR G20 ¢354 ) 3 i
FLIE— T o :

()R BREANARBRNEeEHENR

RFEARGRBEIAF 6 BEAN TRERIF R GHFNEREA TR
B e T AR (M5 3)

I E IR s

. Set up subtheme paper working group | 36th HRDWG X € #3 /4
£y PRSI a

. Develop the structure of subtheme 36th HRDWG X & #4 4
papers & 3L T AR E F A

. Input from member economies (if any)

P AR AL L SR R End March 3 A &

. Outline of subtheme papers completed

FHARERHER Middle April 4 3 +

. Comments due on subtheme paper
outlines & &I X FHAMLERNME L | End April 4 A&
EHMm

. 1st Draft papers due % 1 &3k &E ¥ X% | EarlyMay 54 ¢

3




& B

7. Comments on the 1st draft papers due
BERRIFTRBEELZERLEHM

Middle May 548+

8. 2nd Draft papers due % 2 jRiR 3 £ %
% B

Middle June 6 H %

8. Comments on the 2nd draft papers due
BEBRIF2ERBELEEAEHNR

End June 6 H &

9. Final papers due % s iE =X, 30 81 FR

Early August 8 A #7

10. Send in documents for the Ministerial
meeting 42 & £ X X 23 & &35

Middle August 8 A

= -~ §MF#(Thematic Dialogue)-2 # F S HAEV R F I A4 &

()& FRAREANTRAAAGIREISH MG P E
f£ Mr. FuYuedin 235 » A3t 2 A AR A F SRR T %
RAE > £33+ 15 MBEHEREIR - ¢V R AT ARAF S
BREREINRT D ETLLLERANAE  BIRBEBUTR
AN EBBREIREAF AL T AL LT DO BITESHSTFE

MERRS -

(=)Bhsta b by 7 EEBR O 3% 10 BRAF R HENR T RRAT
BAME > B BATERRME  MEFEB o FGEMER4)

1. #é # ' Targeted and effective vocational training to
promote youth skills ;| & " The national target program on
Vocational training projects | % & & #4748 % -

2. TH AM# " Improve the effectiveness of youth vocational
training | & " The role of the Government and Public
Service System in Building up a life-long Vocational
Training system | & 7 £ % -

3. # & % ' Youth to work-national youth employment
programme A" Promoting livelihood opportunities for rural
youth from the school | 7 £ #4744 -

4. % B # " APEC skill development promotion project
seminar on youth skill development | #4744




ok

5. 34 &% " Education and training system and the TVET
sector | #iTHE -

6. Bk ®Ea " Towards a highly income nation-Malaysia
vocational education transformation | & f74R % -

7. M # T Development a National Vocational Training
System for life-long learning | #4744 -

= ~HRDWG ##5 ¥

A EE 2012  APEC &5 &2 %% HRD 4/ m 8 8%
hadg Sk~ HAMAE S AEAR RS - AARIAA EF R RELF A
B - Bk APEC B H T - 1F RIBBI A A B 200 » AT
HEAERE A B3R T HERABITH A ESERLF 0 5
FHARMRE > £(2013)4F HRDWG s " R M3/ @ (HRDWG
Strategic Planning Team) ;> sy X & KB ~ B3 ~ T A -8 H -~ FH
AFE~ EPRALAR FEFBBBE MEET 2 APEC B RR IR
vt 3+ & (Strategy Plan) ~ & & T 483 £ (Annual Workplan)si 2 4% =42
(Term of Reference)% 3 38 st # -

FERBATAGRLCEEBEN " Ru3td - FRE LN EH
megkER 3 EAXANERFE > ORBELS-ABRSAAMREALR
Hip e adis FE > GiTEXt  S@HBFeSREREITNgs
# 3% HRDWG K &35 EN % (34K 5) -

v - HRDWG 2B K4 EM X

M 3% X &1 HRDWG % ¥ g 8 (Lead Shepherd)# B Dr. YoungHwan
Kim £ 4 B AfFE AN B R A S 4R FER3R & Mr. Hao Bin #8424 F %
B GRERAFLT
(—) EFERERSE

EE B ABRHTEAMRNSF APEC HRDWG ¢ 44
Wi @ HRDWG & £ R o 45 BRSO F R AEHRF & 635
E3TRBITE - FEIEHERAKEILEIT HUBBHRMERT 6
BANBRRERNFERGH  BEHAFE I sazmETE  pikitsosa
WA LR ik A APEC B4 AR B E B4R T/5 N mM AL
VBN IR B F R R ERM 26X R AN T RAERA APEC
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BERKAERARK
(=) APEC #: & iR 3%

B EH#E Ms. Grace T. Cruz-Fabella % % #f /- APEC a8k 2
ﬁkia %ﬁi"’ g5 ke APEC 8ot %3t & & 23 Bh A% B Sk
FA  FAEREZ BRI TMAX T EERTAFHELERLAH
Z A TAIAAZ B 0 A 48 8% 42 3% Mr. David Hendrickson #” APEC
FIRE ) R A 00 ) Bh ¥ AR B (What the APEC communications
team can do for you) | 47 ffj % » 3% 4T 328 B IR 6145 | ER A
#u -~ 1GB a5 12 7% Faﬁ&ﬁrf;‘éirf%r&ﬁ o Rt E 48 APEC #35EHE T A
TEEZEANEERE > THUER RARELELY  BLHFHENE
Mg EAEM o (BEFEE6) -

(=) HRDWG 3 3L %% 31 A

W AR B o 1FiE $ & B 9 (SCE) Z4zeyrr A Dr.Sherri
Lauver 345541 ¥ HRDWG 34 347 64 S5 80T 57 S4T30 34466
AR HRSWGC I FEHE - T8 £ - ERARELBAFTE AFH
# % ey #4752 = & EOCTECH(Economic and Technical Cooperation)
B A% R HATR APEC 238 B4R Ll &Rk - AT E oA -
S PRI WERIT IR SUBRMR B 60 O R AT o BT — R M B3R 6 14 2010
# ¢y " Independent Assessment of the APEC Human resources
Development Working group | > 3 X3P EE 60 @@ b S 4T B AT R IE
BHEBZFRELTABE 4 FHGHE - EMET) -

(m) ABAC 18 4.4 .52 HRDWG #) i 1 /43

F#& APEC g % 3R # %/ 347 & Mr. David Dodwell 3 APEC

4% #%3%E 8 € (APEC Business Advisory Council , ABAC)#r Bl i1 84 &

FHARBATRNA - H ok HRDWG e @B mR A THRARE RS
ABAC &7 BWyTTHE S & = (3EK4% 8)

(%) % 6 & HRDMM &35 &3 240 &

A4 HRDMM 2 Z #1829 > a8 3B RTn 4549 A
MERGREZM B 6 BEANTRERFROREFOAER
HRDMM % # % B ¢ (Preparatory Committee) » %3 & & F 8 oL

GHEALIMPEAE ENAIERBRI AR EZMES



THEMAREHCE AR EE NHEAMOAE e REBITHR -
-~ HETH

HRDWG 54 ¢3%d SMBoyasiEfq A 5uesm2 23N
W e T

(—) AW g4k 28 (LSPN)

LSPN &3 & 548 B 123 38 A8 Mr. Malcolm Greening #2 X 3%
B ¥ B RFEA D BRASEAEGIREINI K Mr. Hao Bin £ 5] 23 > &
PR OFE DN~ XA mERFA S PERFESFPRE B A
G -RE - FEE - BREY - -HZE - AH - ABAKE 158
@R RS 0 hh APEC e TR 2 ¥ %E 8§ ¢(ABAC) > 1
R B %5 8 41 2% (International Labour Organization, ILO)& 4% % sA 83,
RAGmAT - CHEZNELT !

1. BB ARM AN

ARG A T B Ky &R 2Hksh o it 2013
FERME APEC At @i e s Ak RBBEEEREES R
S AME 6B AN BRERINoash o W8y 2R AT 95
#LE] - &% iﬁ*ﬁ%%%@maﬁcmwﬂw%ﬁ@@ 5 4 o,
%6 EANBRIFE MM FARTHS

2. LO#Z 8 FARE

ILO " Z2 M B Bt KT # & B ¥ Regional Office for Asia and
the Pacific ; # £/ % A Ms. Thetis Mangahas %&-@;— Y AR b
¥ 358 (Labour market challenges in Asia and the Pacific) | &
BRE PHRERNELFHERME RS B4 ILO W H EE
*%a,@?i—%ﬁﬁ%?‘ P AR RENEEBA TR EANT UL Sl

R A R RIEF A TR QBT ok - (M4 9)
3. HwFHEARE
(1) ¥ B AR LSPN 4@ &3 2014 & APEC-China 4 3 1B1E 4%
B4 T EREHEES T REBEAFER - BFRFERARE
B Uik mR SR RRERER o BTN FEE RN
RESFEr AT EHRRBERT G REEA "misHEs
eIt LR REREBAE S RETE -
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(2); 3 LSPN @B+ 4 S PR Boist £ CASHEE S EA
N BRI &0 20112014 Firg st ERiTHRE LR
T AR -

) eHENEBBEBZANBERAR SRR BITHERSE
X B E AL BAE % £ (skills mismatch) ~ A 7 84388908k ~ b ¥
TR~ BHIFRAE TR EN S - IEERXIF P (informal sector) # ¥
R FE - FHERF LR ERREREY EURE SRR E 2
BRAE o

A HBEREARBEGTANBREAMRIREREESE  H4HKBEEHFLHE

PR BATEAAER NRSTFRRANETHERSE R
A CHBEFBEDEATZLGFLFEAXEERES XANE
PLOFEE S E TR EE AN ESRE AT RANELK
AR GESEEME -
AME A Ry R BREBTFTXIARG EEEURBIREZIHR
SFERZ RPEHREIYEAPEC M ORI B AERT E L
S BEETRBBE IR SRR E 0 LRI ERS SR
REFH - HESFHE2HTRORE - RICERF TP AN
FESL 0 AR AR HAC IR T Ao ik (LA M AR R R 693 E) o

#2014 F R R EAT PH E2 PATRRMEE RS
MEBHRLEeWmE R RS FE " Decent work during/after
maternity and childcare leave | #9 A8 % -

Q) # BEMIMETHE R RS L T Entrepreneurship skills
development for the unemployed by public employment
services | & B R &K -

(3) B Adp% o ¥ % " APEC Forum on Human Resources
Development 2013 — Human Resources Development for
People with Disabilities (Improvement of Employability) | #5 2

(4) R 4R 2% & M % & H % T Natural disaster workforce
strategies project | & L8 s R -

(5) PR EHE P %£ " APEC skills development promotion
project , ey B EHM kR T @ -
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(6) B AL 4 ¥ £ T APEC vocational training project in
cooperation with enterprises | &y F B AR F @ -

(7) ML 4R 4454 7 7 % ' Skills mapping project | &4 #3% it & 1 &
Ry e

6. #2014 Farst R FATRE

(1) &% ® — " An APEC Engineers project, with the objective of
improving skills utilization and mobility | -

(2) # & — " A project on the implementation and development of a
virtual information system and training for workers about their
labour rights | -

(3) f: & — r Developing HR in the mining sector: technical
assistance to design occupational safety and health inception
protocols | -

(=) se 18 R2@(CBN)

- CBN ¢#BRHAAGRBRASHFBEEIFEER  AEF ¢
BEmBEAGSS I ERELEZRERERE F}aﬁlﬂ% e IBAE B
B AAL XM 35 F R0 A g 3R i GEREE1-2) -
PR O N S R PEAAMECE B A B OH
EMAENE ARG FHEE - FE - AHAREA 12 BLHNSE
0 LRERE  REFRHFEAZHB AT HRALY 1R (3%
AME2) REENELT |

SIS

(1) CBN 54 % 3% % 2013 #8585 5 2010 F A h BRI &

WAEET  SeRESHwaEITARR 4 £ K531 & (Strategy
Plan) -~ s & T 483 Z (Annual Workplan)#i s 2% & # (Term of
Reference) > LAedy it %8 A5 a2 TIHEFR - KRB LAEHRA
MM ZATE F ERGERE B ERTHIAHS -

(2) HRDWG 28 X ¢ & & CBN 2 LSPN d 4 a2 IS 5 A0 &

r] AEFEMSF9AZ Eﬁz% 6 }\)’J &R & 4% (HRDMM)
REGTHRIAMERZ M : 3+ 4% HRDMM #5435 %
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(Joint Statement) ~ 7% #48(Action Plan) ~ {83 X 2% 3 +5
Fo BaHEMIREH o au b RENSE 56 A M Z H
2 Rz GA LA g3k GmA R gasN %A NE (ILO
Fa%) - YEAMREN (5 AR APEC F 14 4%%) 4 H
2 (G20 ¢35 ) 3 HIEE—WIF -

(3) HEHAFLLHEA APEC iR EE - b £ ANFZ RIBRHHR
FAPEC B %48 /1 &4 ¥ . (APEC Capacity Building Center) |
4 FHMHE URBRIEGERLZACEEIALASAHAR
Mogib iz KR TR B IEHH T EE B E S (Strengthening
Mobility and Promoting Regional Integrity of Professional
Engineers in APEC Economies-Workshop on Centralized
Data Bank) > mEBEEAEE > KRG EERE - L F
"APEC B 4t /1 # 4% + o (APEC Capacity Building Center) |
4 WS E SRR 0 HMAMES S F 9 A HRDMM 35 Fo g4
B2 ATHMAEREEA - GFRAMER2) -

(4) A4 482 HRDWG % # 4 & (Lead Shepherd) -~ 3 4 LB &=
WHWEAE L X FWFBGE CBN 5 X B IS A AR B -
KREASEHITHEBARL RIFEGF ML FRETHE L&
TROAMERFAETES O AMiib 3AATMAB—AHRE ok
RBAEBDAETRHRBA T EHH A A 25 %% CBN 4
Mz s EEG BN HFEERREE ZIHEE ERS
BRSETERRBEA > REFN 9 AR A 3 4505
—RAEZ FRER > BEIAER R -

CHERE T BARITY « SRRRIREH EMILT

(1) PR REE#RSE 4 F8:1F [APEC HAEHRAHE T < (APEC
Skills Development Promotion Center) | = #4754 3% #%
B0 RAME 2 REFFHEREE

(2) # B 3 & [ APEC B % 3|4 31 £ (APEC Vocational Training
Programme) | X AT » 244 4 A5 "2014 APEC
R BRI | DNERE - FRALIE DRI IR o

(3) 8 A& 3 % ¥ 3t £ £ £ T Strategic Human Resource
Management for Successful Foreign Investment in APEC | 3t
T ACETREATERESEES > ¥ 8 kN APEC &
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BN EATRAME -

(4) Bp B 3R % o 7B 473 £ 2 £ T Strengthening Health System
through the Public Health Profession Capacity Building to
Support Sustainable and Secure Economic Growth | £

[ Strengthening Health System in APEC through Public
Hospital Managers Competencies Standardization | ¥ % -

(5) R h REMT T E— "TAPEC B4t A& ¥ .o (APEC
Capacity Building Center) | 4 F£#1:t % » & T3tz R o f
Eh 35 85 4% B DA 4R i & BB 4 (Strengthening Mobility and
Promoting Regional Integrity of Professional Engineers in
APEC Economies-Workshop on Centralized Data Bank ) ;3 &
MEHERREE  RABIFEERE -

(6) HE A CBN - R X FEER Y 2B F OAH EHAN ZHER
RERG  ZEFBAEARs AT APEC REFEHL S
TOoRFTAEBABHEMBEEEAE A FE R84
MERMLEHRE -

(7) R E % APEC #i3r £ E4EH > 13t (2015) Fa5#4
ZxPTAPEC SV EEBHM T B4R 0 RIS LB R
BEPATHRE  REBRAEEREAFRBELLEGRE -

(8) KB CBN e e R EF QBRI & BHAELAHRE SR
HEW L AGREHT W APEC 3t 2 5 TAPEC HMHM T &
2 4k 4 4% B 8 ( Cooperative Alliance for Technical and
Technical Education (CTE) | = #7i5H > szt @
4 A 24-26 B e 2384 APEC BRE#13 & L@ fi s
FBIR

(=) #F %R 4 #8(EDNET)

A% EDNET @3fd B AALE Ms. Adriana De Kanter
THOBEERBE0M12EE5E APECH TR EGRELEBIE -

1 EAARE HE S |
() E#ME TAPEC #HF A HMEHEEF 1 & (APEC

11
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Education Cooperation Project, ECP—Phase 1) > § 3% 8%}
WA F K DA R RS R CGERMEBAE
s EREMBRIEAE) 2R 2R T£ Uil
{t & 34t APEC G N # F 44k -

(2) 224k % " Connect APEC with Young People: Developing and
Sharing Online Contents and Experiential Programs for
Understanding APEC its Economies (First Activity ) | #7181 % 3t
EERE GAMERSFHREIENERETRER > MMEFFE
-7 35 sk 8 APEC %8 8% 2248 B8 AF -

2. AR BEFE  ETARAULHT

(1Y B B #t % | L F) 4 4 | Establishment of a Network on
Promoting Mathematical Modeling Course in the Curriculum of
Higher Education | ¥i#t 503t & £48 % » § A2 AB— @& R R4E
BZAPRRBREBBER  LALSEHRT » A58 4
&R BT R AR P AR Z A

(2) #: B #7732 T The International Open Bank of Mathematical
Problems | ##F R+t & £48% » § A — L FH - BIARMY
ZEABZNMAATEIXAEHNE  RRELEHEBHEHT
BB Z SR o

(3) % B 4% & Emergency Preparedness Education: Learning from
Experience, Science of Disasters, and Preparing for the

“Future (1) —Focus on Flood and Typhoon | # % 3 & & 347
WMt AHEEERRL N BLAEFHEAEAERARAR
BBER G EFHAE » EHEHAZRANSZRET R4

(4) # B Hik4 " Learning / Teaching English and Other Foreign
Languages as a Mean of Ease of Doing Business:
Comparative Analysis of Best Standards / Assessments /
Practices in APEC | st R S8R E > 5 AL B —EA
NABRAEIIBFHZZLBRERETFHUREH AR ER
Bt - BRI HARERZLF -

(5) &4 B4 " APEC Symposium on Best Practices in
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Performance of International Students Assessment (PISA)
Among APEC Economies | MR EERE » §ARE A
ZPISAXABRZETEHATY - AT HARERE LI -

(6) ¥ B K 4 4" Education on Financial and Economic Literacy |
MEFEEITRAR  BAEINHEN ~FHEMRZFHH - 2
BRI ETI -

3. FAAR  RBHAFTEINRR S EHFTSH

(1) £ Bk % " Fulfilling Leaders Instructions on Quality in Higher
Education Proposals | 183, - # 2 # APEC £ %P 2 - 1
EZ L NEMAEER B20RAREH A FO S BwiEE
BHA AL g - KT HRERRELF -

(2) B "THREAFT AT E, NEENFR - ARt
TR a4 9 MRl 27T MR £ 5 HHQRYZT
it & -

(3) #3434 " Promoting Regional Education Services Integration:
APEC University Associations Cross-border Education
Cooperation Workshop ; M %3t & £ MATARR > § @A
MBI Z ERo FRFRBRISRAMT S1E G -

(4) #k B ¥73n4% "The 3rd Conference on Cooperation in Higher
Education in the Asia—Pacific Region | #i#r 23t 2 &R £ §
EERFERETHREEGEMAD T UnB AR
o

(5) ¥ Bl X ek % " APEC Higher Education Research Center | #7
MENEE > GLLBEMBEHFTEZHY RS EHF
A#P.o - Hik APEC S EHFTRHRFRAEMBHEY » 2
1R F By Eumbik -

(6) fp B 4 % T Collaborative Research and Publication among
APEC Researchers | st %3t £ % > s LB AN EAEEER S
V5 ik ASBAR I EEEE -

(7) ¢p B3k % T Collaborative Research and Publication among
APEC Researchers ) Mt %3t £ % > § LR A REARLER S
P AR ABAR B EHEL -
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(8) g 4R 4 " Development of Students Mobility Guideline ; #7#F
”‘“Jr Ko 5o huiksR R g R BB A RHEF A

WBATHR 45 T S F T A4 ¢

(9) 1k #4734 " APEC Education Mobility Card | » 5 #2324 %4

(10)

(11)

(12)

BREBTHAGBERBRIENEBRAM M > EETRZIMEMR -

018 R B BRSO R B B A R AR R B AT P ey 2013
FBEFLHEIEL "TAPEC HIBEF REFH B
HAEREERETMESCA S F2EHHE (APEC Career
and Technical Education( CTE Yand Licensing Portal —(2)

Regional study on sharing and integration for CTE and
Professional Licensing information) | #h47#%:0. % 2014 £ 4
AT & 2ibiirx "APEC HB#F %138 , (Cooperative
Alliance for Technical and Vocational Education and
Training( TVET )/ Career and Technical Education(CTE ) ) »

FFRGFRARE - FERAME - KRB EIZli PR~ FEHE -

ARG BRESAEHE 10BEERABEEE LA
T HIE o BRI EE

HAXRBERAREHRT A8 kRERBR 2014 F
"APEC #% 3 % % , ( Sustainable Implementation of
Cross-border internships Modules in the APEC Region (1)
Facilitating Policy Research and Best Regulatory Practices
for Region (1) Facilitating Policy Research and Best
Regulatory Practices for Cross-border Internship in Higher
Education and Vocational Education/Training in the APEC
Region) st Rt £ % > » EZRIAANERBRIT T - AR
CHENEARETEY 6 AT EHA A ER 5
REE - ME - FEE - TRAR -BARLERNER2H
METHEASERYIHATRE -

F B K M 3g & T Green Skills Development in TVET
Systematic Design | ¥ # %3t EX - s £ F KT R FA&E
BAEFRZAR  RIEARBR T HEG 35 LIEH
—ERESERETEZSCERHAL RITHAERESL
T e
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4. 454485k ICT (FHEAmAE) AMG Y

(1) # B4k % " APEC Learning Community for Shared Prosperity |
W E RPUTM - 45 % £ A 2003 gk s
CA &8 238584 5,900 % % 8 4 48 3% $y( 4 ALCoB
At E - B ALCoB €3 ~ ALCoB @& T & 3 K& #
R -

(2) # B4 " APEC Future Education Consortium: Focusing on
APEC Network for [CT Model School for Future Education | #%

% (% 95 APEC ARHEF W8 ) PATHI - I b
(2013) FirH kA M BEEFERR 2 BE A%k 205 4K
REAGBR RN EE - 258 E 22 ALCoB £ 493
e 8,45 84 préak -

(3) 32 B3k % " APEC E-Learning Training Program | # %3+ & £ #,,
fT#AsL > B 2006 Fie42h 681 B8 8 LAt -

(4) PR A 2®l - BN REALERSL T International
Comparative Research to Identify Unique and Promising
Practices in Mathematics and Science Teacher Preparation for
APEC Economies ; #t %3 &£ RHATII - F 7 BEHERS

st & 0 IR AHER I RAE TS -

(5) £H# 4% " The APEC Knowledge Bank and APEC Wiki , #t %

HEEIITER B EL AR ELE A4S
% H HRDWG & EDNET &3 &3 -

NS EHATEAERR

AEREEMES S HRDWG x84 84 5 Dr. YoungHwan Kim
BEPBAEANERAABCHEHRIEEM. Hoo Bn 2R x# > £ %
M5t

(—) A BREHPERAEZMWO AR HRD Tif ) aa €3 > MA G
AAY RN TRAFERELEIFHHAARE | HERME
By AR e

(=) #3% 6 & HRDMM St R ZHHEH - &F 4%@ c$22 A 20 B 4 B3
Hy LSPN 8t CBN p-@ Bt @3R3t > # 6 EANARBERN K&
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HEMEPER)A TABAN T RBERBRCARAGRERA A &
- 3 % (Strengthening people-to-people connectivity and quality
employment through human resource deveiopment ) | -

3ETHATA °

1. T b A B RFH A F A 409 F K | (Enhancing human
resource quality to meet supply chain demands) - /% % P & 61,4% -
BARARRBRFANE FHE N ~ FHBHNTHRRE A S 2L
EARSESEES T YNES L LT

2. T4 558 h A4 e 4k 2 # B(Facilitating mobility in the fields of
labour and skills development) |- & & B K G845 © & LA 0
e AE R ARG APEC BN PP B A AT R - SF MM %
FBAE AR ~ BRI R 5 EISAE -

3.1 A7 QM MASM A K A ML AT A€ M# (Supporting
inclusive and sustainable growth, addressing the social
dimensions of globalization) |- &N A& EREFBER
TAREEEHHTHRERES - BEES S HBREFSHE
H#Hie ~ A FF A L5 T F e SRR - Rt ARG
MR E - SR FHEREHSE (g oFEgH - BT - &
FeEF TR KMEREZRF) -

(Z) #ERFE O EANFTRBERFETRACARR G TETEHM

1. 6"HRDMM SHMATT B aE *jﬁpﬁfﬁjﬁj] s 49 IR
AR B R AT AR -

2. ¥ ¥k BN w5 8 6"HRDMM Hisiive 344 64 B4 T4F
3. 5" HRDMM s i 52ty 2011-2014 5478 7 £ A 2402+ gy 8
LSPN 5 @ B A A & -

4. 6"HRDMM %32 i &5 &k 4 4 4-(2015-2018 4) % % M43 (Strategy
Plan)#147% % %€ (Action Plan): &% CBN 54 BHEBHAAL

"

(9)2014 9 F 30 AMERERT—EEXEXAA 3 »@BEWHA
A e
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(A) EEXAZBHE N LAFF L RET TR BBEANEERE
(Deputy Lead Shepherd) » H81 X 4R B WM& 6 BEANFRER
FEEGHRZET  REARTHE -

() EREAAFRE 37 X HRDWG =5 i b2 € 9> ¢ REHME
R S BE FAST 7 SOM2 438k sk & o

- FRERAEY

—~HMBEENSE 9 A APEC ¥ 6 EANE ﬁ?ﬁrﬁf—%*‘%
(HRDMM) - £ B3 3-8y 38 B 424 CBN 445 Mﬁ‘ﬂ/\f‘%%
R A D REWEER KA B 648 AT T 9548 - ‘%:'lj:the‘
BAE X E o B(LS)-9: B ~ LSPN #9454 Bl W A AR > LR K
JE R WS E -G 0 2R R &% AR LSPN £ CBN 41 2 fr B
B AARE AT CRENFR RTHRABERBEEE - 7D
HEERHERXMHE SRR LA ERR REESHAS

AR AL R T £ B 23 HRDMM s2.48 B APEC B FR S5 2 2o¥ R et >
KM EZ et LA Eal e ek gl
I‘?%’%{’Fﬁixm"%ﬂ, @

=~ B 4 RE APEC #at et £ £ TAPEC BIIS s i v
(APEC Capacity Building Center) | 4 s£83t% > & T34 K
I 4% BRI 1E A 8 LR 3B & B & 4 ( Strengthening Mobility and
Promoting Regional Integrity of Professional Engineers in APEC

- Economies-Workshop on Centralized Data Bank ) ; 3+ & % > 3 &
RGBT EERE  FHIMTRAPEC £ 2 AR ESBR EAR
B FRAPECH T4y REASEEARKL IR RY

NS R TR TAPEC BIE g /1 #4 ¥ .0 (APEC Capacity
Building Center) | & 4§ FH#ipEr2 BARN  FHEBAA
WhFR > Ehw AR TR RBBERFIFTER > FRITE & ¥
é*ﬁ%‘%&ﬁzlﬁ‘éﬁ*%“ BABBANBRERFHZARS
_Egiz.\l: =A

~FEaiEdliz T APEC BB MY« 4 F M ETRHBHA
BERE  LTREEB/RASF 9 A APEC AW BRI ETHR
(HRDMM)# 45 ¥ 2 T8 MA R EEE » 2N RBAETRTEWE
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FEUHEHAPECAN ERERATRERAN SO EH2
TR A EEAF APEC S48 -

B CEA RS CBN gl Faefiemas AR08
FE BB FE A 2 £ i APEC i & Ao A3 LIt /r X Fik ik =
BEBARTITE X > KA AR AR RGELEE A FIE/E
A8 AR A BRI B S @MU AR ERAL S
A R BT W R T R 2 AT A X
TN E—FESRB AL PIeg BB APEC 6484
HRAME  ETEERRGE -
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