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Give every child the best start in child life

~ Enable all children, young people and adults to maximize their capabilities

for controlling over lives

» Create fair employment and good work for all

~ Ensure a healthy standard of living for all

Created and develop healthy and sustainable places and communities

Strengthen the role of ill-health prevention

HETE 2020 FREREROKE | RIRER AMERTEY IR ABCREE
Z— 012 EAMMBREE THF1E  EnEE TATER - HERR K
FEE > BRI E MR AT EURAIAGE - fEEIRIERIE GRS 85
[ A NS HEEIZ T s & R BRI TEIE#E( Global Action for Health
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1. B UCL IHE Director Sir Michael Marmot 247 2%

BATHR 9 H 4 H N HBRSURE RFAGHE B A Sk UCL IHE -
B Sir Michael Marmot Z(#% &7 - 2HIEHR A SR T RERZLER
BT ERAIE 2 ARATH TR Marmot 26
#.Z JE[&| PHE SohelSaikat {&1: - /R ELARE R - Gafifafaifiyek 1 -

kB > Marmot Z% 5 A ESEBRE I EAERA L HE)
DU F PRl WHO 38 & R85 W3R S i Bl AR B TR
NREHEEEM - ERURIEZE K Marmot ZFHEEIFREIIAA(102)4F 7
H BT ERES R EE e R s e g B AR S P B L RS
W AR EIIRIRE S E T LAIL A I HE Ak KRR
SRR B BRI TR B S TR - (RERT R R &) -
HENEES PRERIRENRS S SR (R TR S R R
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BUSELIES%  SRBENO SR TN BEE RS -
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Y o L ERE R B R B R AT RO 35 - ESRIEEER IR
e ZE BB BASTRIN ST S E RS B - (AR ST R TE
55 RS T » A BhEkE R - BRBE S H ERi7E e i
EHEBN AR DR S0 - S IERE T R — i — & (H A BN - 15
FETRSE R e e R P B O R R R B R B Bk
% 0 BT AL IS IRERSZERY - Marmot BUE T IE AL B
AN > A T B RBIRFSE (case study) » FRASETSHE Tt et A1
> KBS IRASERICE - LIS BE SRR A TSRS
jj o

SMRIREEE A FLEE 2 R BEIRI TS 5L - Marmot R3]
NSRRI e B A - #iR RIS - 2011 45— JE g
T B FLR T o G 25 102 36 - [RsB 4t (I AR S 2
B (Polish) » REIERTF i A SR AS A5 P SR R
BAND > ek el E A A 5 e s - A F Polish S RIEEEH
75751 - Dr Saikat fR{EAFFAIRAR R, EEEBBT S C —HBEREE
TEABB/EBEAD  RERILEHSTUMBEAS LA
TRETLE A% MENE - S FER AN AT IREERTEE (1] S B Rehss
W) - AT B BRI R AR ] B -

Marmot ZEEERRIR T ICEMEREER - s R sl & ke
WSEFRIZE » B0 Marmot Review #4528 121 B 2l (i Fi AL VEFT
5K A (minimal income necessary for healthy living ) » TCEHEG AT
Z 5K T % (legally accepted minimal wages) » {H ECRE @A AR HEEYE
FRBRIEIARE » HEEEEEAEE R ES e -

Marmot £(1 53 It SRARAT S P NS T A B R I A
RIS RIS - (AR B R B A RS (income inequality)
AERACHRIE - (HthE A BSESRERRTERBA L RFE .
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Marmot HIFZF BRI GE » WAL REEGIATEFTEEIRVE RIS
F(good example) » R BIF BN R ARIREY TEIARSGEER AT FH A
AEER - A EREEE - BEEETEREEICR -

Eikm % > Marmot ZUZRHFTEELAF s ST T MR E
R, —EHRIE R - FEDEEREFIBEH - BIs A 50EE (the
fittest) i] XA FEF TV RRE -

o

2. Hi Peter Goldblatt Z{F ~ Jessica Allen T2 3550

FERERZFERE 1T A > P9 H 5 H 48685 UCLIHE Fy
fif Deputy Director — Peter Goldblatt 2{#% ~ Jessica Allen fH--3Ef T 55
G > RRE ARTEk 1 -

BN VEER < $EE)  FRIERECRIRS ISR ~ I E S - IR
TR SRR R R it g E R B EERA TS - FELEKR
ERIEHE AT > BB ROAFHEFC A ER - EiastEaE A
OECD [HZ . LL# » LA N &R < Bl S = IS LL e » o i H
BFENIE B < R - FELULRES R E A RS 2 350 -

Bl N BB IHSTHERBIANAI 225 Marmot Review 7T AAHE
TTERT  WETERAEE R AN AR BT % - TEAHBRRRER >
T EREACHE FH 5 T DB HAm e A st o7 85 & W B B AT e AP e T
FRZHBEF T » WFE %144 AY British National Birth Cohort study 4=
HRBHHASE - TiREFHAUFFEMillennium Cohort Study) » 7] FI LA 7
B g N R & T HREYRES, - BHEERGET Rt Fd 2 best start 1% © [T
1946 BE1ARF) Whitehall study» B¢, Marmot Z{#52FT £ —IELL 55 DA B
EFARE R KILER - AT RIECRAEBR e ATE A - RSt
TR ZE R P EE - HME R o AEE ) 2 AR E R
7. pseudo-cohort » JRA] G ANA] social group & HAKIFERRE -

Marmot review f7T24 A neighborhood it ErFS R B E R MTZ
A7 FRBIEZ AF T A —E & #LL neighborhood fERE RS>
MrEf > Bt EREERNEFEUBRTERREMKERM
aggregated data » [j#E(E A J&§ X2 individual data - Goldblatt Z{#574EE 1]
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BT AR AR B8 Nt ERE &R B4 IIEEE
ERLE T - PR & B R & B (block) 1 T4 - BUEFGEN
H 2@ R R < B ARG E S RE T4 - AR R R
AR B IR LR RAE AR RN ERY - AR S 2 % » FTRILA
fHEAERTLEER > FELI{EHE Disease Free Life Expectancy BifHEEES
ﬁ)ﬂ* °

REGHERA T FE e BER it g ERR  HERRIEENME
R ERERF TR I EE B L. B KL » DL UCL THE ST ERINFTET T 2
Fe TR - BIEVZEMAERGN 30 BREIFFHEETTHY EU Survey of Life
condition FAEER} - ERLE R ERNZANAE ST H > TRHEREGHEE T
RZFEFRMBASEE » Pl Z =H L B2 B social
deprived > BOEEHZBE FIFTBEENZEERR] - HEIEREE 5 RKA
B3 15 gRER » FRAEREA P RERETR - 3oty - R -
FRGL (I : BBl ~ 53 ~ ) St iy s TE S LR > At
A AT H PR AR IR B B SR B R R LB A T B
ERHAF A ERHET T L REAHRH 9T (ecological study) » BB flRR
AR R 32 2 AHR

BN A 2009 FHEA < BIEA R RAR RN P& 2 3R > BletfiE
FHB R - RS B E AT RN RN T BRI ARG TRME  HAE R
B EEZRIRY - FEAIE  GEEETH ] UE TR RIAY MG
AR E - EIRDMHEEE Z R ETE - UCL HE #3225 Marmot
Review 25 5 # (Making it happen: a framework for delivering and
monitoring reductions in health inequalities along the social gradient ) Z{F
ERARERTE BN - B 7 f HAE & A 22 ] - UCL THE £
7k ] e EE WHO R BR SRR & B R T FMETEAE SN 58
RHME L% > R EHF S FIFASE T - DI A SRR TS
L EENFERFRE (B BUF - JRUEHER - 2585 -

(=)  FEAERdA £ (PHE)
ATHG AN ILBEREIRE O H 3 H T 4100 23T RSB AL
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4222 Wellington HF/ N =230 - S HERE R/ I BRI R AR il
HEBNEERS > 48 Dr Fenton 71 PHE ZEF5EERL > FHHEE FHEITRT R ©

Dr Fenton T G EEIHMELYR SUmSIER < 5] » SR IE
pHLA#THY portfolio » B ELRFIFERLRITE K health improvement #HA
National public health agency E2%f - 7 HPA (Health Protection Agency)ci
5 PHE Hif » £ 8 /A health protection » FRAFHI/EL$F health protection >
intelligence 1 health improvement Z£[&] ][]

BB 5 EE A EES1EEIE > Dr Fenton A sl 02745
HEFNEEREATR

1 Bl R S BRAE ¢ S < B BRI NHS 8 > PHE #f
e A IERE . £ E BT {HE B NHS &1F K 178 NHS B i
R E ~ R R ETH » IR IR R RIS < 251K -

2 YEENTANRETTE R - B BT S - LUR At
BV & B AR - |

3. BEEREERS AR R TR - AT PHE $4)
AIRHS 25345 » DR A% » 3f UCL IHE BB A 1E » &
Marmot review FTEESIE B LR » BIHL A BOFHEIGTE - &3
IR AT T (L B - RUE] PHE F7#tft45 78 Health
protection + AR B FEE S a2

4. Jit@E {785 (Social Marketing) : PHE #£8j) Social marketing 31852 &
T F{RE > BIa0 : 1 HEE) Stoptober AT - BB FER
HECLAARE N > H 1980 FEARUZ 40%[E RIS 19% - (BHFER
& J AN Al E R M R i 22 5 85 St AR g S A
ISRy 4 1 B L& 5% » 352 Stoptober FH &2 —IHK
RRIER 2B B B & A TE KPS E VRIS - SR S LA E
ko) Bi— RS TEANEHETE - AEEE N RIIEE - F2H
FE1LZ SN E BT R0 (scaling) » BUR LR T H R RS
(effective) o
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5. HEEh SEBHEIE RS HAh 2 B SR AR E TS (premature
mortality) B¢ A BR L AKEAVEEEAZE © (1) FESLBAHIRIRES
DS HaTEE) ~ BRE KUK © Q)IEFS S Y ¢ (4) LERERR K AR
5118 F3(resilience) ~ T ENEAGES § LA (S)HIV S EFIE B R -
PHE 2 f{4 5 National leadership » {77/t 5 BURFHERNAG RGN

Dr Fenton #& SeAE75 7 L2 SRS E - SEB 2 BEAE R ElRm

% REBEERNEEMLZH L BB 5 - B R A fE R

B N CTEH B 20 - SRR R S - (HEE 738 R FE DA (B 5 A
G SRIBURZE B Dr Fenton 28520 11 ALEAILEERS

Global Health Forum in Taiwan » Dr Fenton Zn @20 E 258 - 1 Fy <2 Bl ]

R RR AT K B R A R R A B R A E LR R A E -

2~ AR

AR BB R R ARG S R B AT B BN B RR AT 25
(University College London, Institute of Health Equity; UCL IHE) » Ei Sir Michael
Marmot IS EH R aAS » I SR A ER IR B S T S 0% 2 2 -
EE TR SGTEREETa G BT E S B AR B U] SAg B A 3,
17- %% (Public Health England ;PHE) » E Dr Kevin Fenton, Director of Health and
Wellbeing #f E HISEASHEBNER RS - BEETTARESIFEREETE X -

O BEERAT T

—  RIBHE SRS SR RN P E S ERNER

FEREHZZEARS > Sir Michael Marmot 22 L)L Jessica Allen [ 1-F[1 Peter
Goldblatt 2% > FRERHEIRFE TR PERS » HEL—FP LR
£ > B UCL THE SR RAERES IR A EBRR AT EHmYE - TENATH
FTRFEFE * BAPUREIRE ~ =B ERE » AR A TS E > &
RS T R THERD - A6HY Jessica Allen 4 11 H{3ZRESM
Global Health Forum in Taiwan [ 85054 o
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i Sir Michael Marmot HFZE B THARIAHMEBEATELF IFGEE
At ERIER RS R ZEBIATE - SRR ARG (BIAT: FEE 2ot A
HofrdEE - i N ER R IS L )

I R RA P ER IR - BRI RERER (B
5 AR B R B 2OEF) BRI GRS T RE R
A s St o RERE IR E R TamAG SR © 2275 Marmot Review FE FIAURET T
BB E AL T AR I AT SR BRIAEE » R A#E L
BRI — D -

UCL JNEHE At R AR T FEHEEIEEE - R AT
ZAERAE R - (HEIREIE T HEE A - RARE TS IEe G T R &
BEZBES AR DD A8 FI i H AT R R R R A T E A ER & RE 5
HESFAAGR - HIRE S - (MRS B RS (F R AR
JiiE g BB BN P F IR DU R - IR B U A B AR & S L ST
57 o

T BV B S OR R R o B B R e

FEB AT TR 7553848 2010 F5@ AT Equality Act 55 11 #(58 1 EFTH
#ifY Public Sector Equality Duty » 5% PHE {2013 4 4 HIZLAZK - Bl
MR A II A HZEB WG » AT AT AR 28 773 M7 34 (Public Health
England equality analysis) » $2Z3Z A7 AHKERAPEREE - WAEEH
FRHEER AR EAEE A S AN FEIRIERF IR SR - NGRS AL & 7FEL
H#Ad o PHE RUFHRRZERERLGT » 132%] Marmot Review TR HHBRELHRAUR
2 R RAR YRR Health and Wellbeing Directorate » #EENfEFEA
REZER - WA ERRHIGEER AT S - EFEEEERIR
i - EE A G E I ESTHRARE R E R - diH PHE fTBES
B2 (Chief Knowledge Office Directorate) & EAHRBIERIAT ~ WFCEIATAHR
BB - UK B FAEREA S B BlE - HEpnEp R ] 225 2

\
/

i

4t » PHE /[ 22%5E f] Marmot review Frfgit| & B » mERFEEGE
TR AP e BlOiGE > HELET B = P RAEER - LURARRBE A < B 5
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Agenda-Day 1

UCL Institute of Health Equity (IHE) and Taiwan Health Promotion Administration
(THPA)
4" September, 1500 ~1700 hour

Attendees:
UCL IHE: Professor Sir Michael Marmot, Director
PHE: SohelSaikat, Global Health Strategist
THPA: DrShu-Ti Chiou, Director General

Yu-Hsuan Lin, Senior Specialist, Surveillance and Research Division
Jen-Huai Chiang, Alternative Military Service — Research &

Development, Surveillance and Research Division

Objectives of this meeting are to:
- To advices on preparations for Taiwan’s health equality report, including the
structure of the report, a framework that applies sensible indicators to review past

progress and current status of health inequalities in Taiwan, and other matters .

Agenda
1. Opening and introducing participants

2. Purpose of this visit
3. Some updates after the teleconference on 16 April
4. Overview of health promotion in Taiwan
5. Examples of past progress in Taiwan
6. Structure of the Taiwan’s health equality report
a.Adoption of the Marmot’s report and cross-check on data availability in
Taiwan
b. Some preliminary analysis of the existing data
c. The gap and efforts to be made in terms of data collection

7. UCL IHE’s view/advice and the way forward

14



Agenda-Day 2

UCL Institute of Health Equity (IHE) and Taiwan Health Promotion Administration
(THPA)
5™ September, 1000 ~1130 hour

Attendees:

UCL IHE: Dr. Jessica Allen, Deputy Director
Prof Peter Goldblatt, Deputy Director

THPA: DrShu-Ti Chiou, Director General
Yu-Hsuan Lin, Senior Specialist, Surveillance and Research Division
Jen-Huai Chiang, Alternative Military Service — Research &
Development, Surveillance and Research Division

Objectives of this meeting are to:
- To learn UK’s experience of developing the Marmot’s report, efforts and progress
in recent years, and the UCL IHE’s experiences in facilitating the global

movement.

Agenda

1. Follow-up discussion of the Day-1 meeting (if any)

2. UK’s experience of developing the Marmot’s report

3. Efforts and progress in recent years

4. The UCL IHE’s experiences in facilitating the global movement

5. (if time allows) Exchange idea on the case study and time line set for

the article/journal paper
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Public Health
England

Public Health England

Visitor Programme

Visit date: Tuesday 3 September 2013
Visit location:

Public Health England,

Wellington House,

133- 155 Waterloo Road,

London SE1 8UG

Delegation:

Taiwan Health Promotion Administration

Contact:

Miss Emmeline Buckley

Executive Officer, International Office DrYuHusan e
Public Health England Health Promotion Administration
T: +44 207 327 6395 / +44 7557 744 746 T: +886931520187

E: Emmeline buckiey@phe gov.uk E: yuhsuani@hpa gov.tw

Dr Sohel Saikat

Public Health England

T +44 (0)207 8117149

F: +44 (0)207 8117759

E: mailto:sohel.saikat@phe.gov.uk
sohel saikat@phe gov.uk

Visitors:

Dr Shu-Ti Chiou, Director General, Health Promotion Administration, Ministry of Health and
Welfare, Taiwan

Ms Yu-Hsuan Lin, Senior Specialist, Surveillance and Research Division, Health Promation
Administration, Ministry of Health and Welfare, Taiwan

Mr Jen-Huai Chiang, Alternative Military Service — Research & Development Surveillance
and Research Division, Health Promotion Administration, Ministry of Health and Welfare,
Taiwan

16



Public Health
England

Tuesday 3rd September 2013

15.00 Arrival and security procedures
Reception, Wellington House

15.15 Preliminary discussions

Health Promotion Administration delegation; Dr Mark Salter, Consultant, Public
Health Strategy (Global Health); Dr Sohel Saikat, Global Health Strategist:
Emmeline Buckley, Executive Officer, International Office.

Room 4015

16.00 Discussions regarding potential collaborative opportunities
between Public Health England and Taiwan Health Promotion
Administration

Health Promotion Administration delegation; Professor Kevin Fenton, Director,
Health and Wellbeing, Public Health England, Dr Mark Salter, Consultant, Public
Health Strategy (Global Health); Dr Sohel Saikat.

Room LG18

Departure
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