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Seminar on RELATION BETWEEN SKILLS COMPETITION AND
VOCATIONAL SKILLS DEVELOPMENT

(May 16-17, 2013 - Wuxi, P.R. China) Agenda

Day 1 ( May 16, 2013)

09:00-09:30 Seminar Opening Session
Opening Remarks ® % ;%
09:30-10:00 Keynote speech =+ § 3 &
10:00-10:20 Break %4
Session 1 : How to organize a good skill competition? 4cir £ & & if b
SR ?
10:20-11:50 Presentations by economies % &%
12:00-13:30 Lunch =%
Session 2: How will the technical standards and designated skills of

Skills Olympics affect the development of vocational skills and

industrial upgrading?

ERRHT AR Rl AR R IR A EPA RS K g S BYP?

13:30-15:00 Presentations by economies & &3 % F%
15:00-15:20 Break 4
15:20-17:00 Presentations by economies & &% % F %
18:00-19:00 Welcome Reception gir% ¢

Day 2 (May 17, 2013)

Session 3: How to attract skills competition sponsors and develop
sponsorships through market mechanism? 4cim 5+ FPB 4|35z B

FRALRETRPF ?

09:00-10:00
Presentations by economies % &8 £ WK
10:00-10:20 Break 4,
10:20-11:50 Presentations by economies % & Ad%# 4 /FK
11:50-12:30 Closing Session  Remarks B % ;¢
12:30-14:00 Lunch =#
Excursion
. . Visit Wuxi Public Training Base
14:00-17:30 Sightseeing in Huishan Ancient Town, Wuxi
FERF2BYP Y2 RS
19:00-20:00 Dinner g%
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world skills
ASEAN@

Jakarta 2012

Seminar on Relations between Skills
Competition and Vocational Skills

Development
APEC Skills Development Promotion Project

May 16 — 17, 2013 China

08/06/2013

Asean Skill Competition IX
Jakarta Indonesia 2012

How to organize a good skill
competition

Presented By :

Agnes Yosephine Retno Dwidarsih
Ministry Of Manpower And Transmigration
Republic Of Indonesia

08/06/2013
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About Asean Skills Competition

+ Atthe ILO/APSDEP meeting in 1993 in Japan it
was agreed that a biennial skill competition be
held among the Asean Member

* Objectives : to promote the development of
TVET, foster technical cooperation in TVET
between member economies, recognize work
excellence and develop highly skilled young
workers, encourage close cooperation between
government, industry, employers’ & workers’
union, TVET

08/06/2013 3

Asean Skills Competition

= ASC I in Malaysia 1995

= ASC IT in Philippine 1998

= ASC III in Thailand 2000

= ASC IV in Indonesia 2002

= ASCV in Vietham 2004

= ASC VI in Brunei Darussalam 2006
= ASC VII in Malaysia 2008

= ASC VIII in Thailand 2010

= ASC IX in Indonesia 2012

= ASC X will be in Vietham 2014

08/06/2013 4
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ASC IX 2012 in Jakarta Indonesia

(skills for better future)

10 economies

23 skills competed
25 industry partners

30 TVET

14.000 machines and tools

600 Asean delegates

Visitors from Worldskill, Japan, India,

Hongkong etc.

08/06/2013

Skills has been competed

* AC and Refrigeration
+ Automobile Technology

Beauty Therapy
Bricklaying

+ Cabinet Making
+ Caring *)
+ Cooking

Electrical Installation
Electronic

* Fashion Technology
» Graphic Design

")

Hair Dressing
Exhibition competitioon

08/06/2013

* Industrial Automation *)
* IT Networking

* IT Software Solution

« Joinery

* Mechanical CAD

* Mechatronic

* Plumbing and Heating
* Restaurant Service

» Wall and Floor Tiling

* Web Design

* Welding

* *)supported by national

company of China
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Schedule of event

» Organizing dan Technical Meeting Il

» Familiarization

« Opening ceremony
« Competition (3 days)
» Marking session

 Cultural tour for the competitor and other

delegates

» Organizing dan Technical Meeting Ill

» Awarding and closing ceremony

08/06/2013

ASC in general

Organizing Organizing
and and
Technical Technical

L Meeting | Meeting ||

08/06/2013

Organizing
and

Technical
Meeting |l
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ASC Preparation
(as a host country)

| Establishing | Gaining
National partnership
Secretariat and
IS IGNV @ |  sponsorship )

08/06/2013 9

ASC preparation as a host country (in detail)

Facilitating OCM and TCM

Defining schedule, venue, financial responsibility for the
competition

Deliberating & reviewing Technical Description, Test project,
Marking System

Stakeholders and partners involvement
Developing information system (website)
Infrastructure list to be provided by host country
Competition Information System

Health and safety

Public relation

08/06/2013 10
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Accredited participants

« Competitors « Technical delegates
« Team leaders « Technical delegates
* Experts assistants
* Chief experts * Interpreters
* Deputy chief + Workshops

experts supervisor *

Workshops assistant

*

* Jury chairpersons

+ Official delegates
* Observers

*) provided by host country
08/06/2013 11

Ensuring the readiness of competition site

Workshop
installations
enough
floor
areal/space
Ge-neral Preparation
tidiness Worksho of materials
and (including for
neatness assessment)
Supervis
or
Workshop
Health security
and (Test project,

d
SV ——
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WS AWS

Present,

Communicate

& Discuss with I—ayOUt
Experts

Understand

from the side of 2
Test Project Mate”al
(experts)

Supervising the Setting &
working result Installation

Understanding
the
environment
needed for
competition

Ensuring validity, fairness and objectivity of competition

Lock Marking

result

Criteria, Sub Criteria, Day of Marking, Aspects, Marking Type and Maximum
Mark awards

Expert

Method 1: Using the Standard Spreadsheet
Method 2: Manual entry of data into the CIS
The day of marking of each sub criterion is defined in the CIS

CE asks for assessment scheme to be locked by CIS staff.
a complete copy of the marking scheme for review by the expert jury
Marking Scheme Acceptance Form

Printed CIS forms to be used and handwritten marks to be entered in pen
or ball point. Corrections signed by whole group

enter daily results into the CIS

Print, Sign & Lock
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Marking procedure

*  Skills must complete mark entry for each sub criterion on the stated day for marking.
When it’s completed, the CE informs the CIS staff and the CIS mark entry is closed for
that skill for that day.

* Objective and subjective marking forms are printed out together then with the Mark
Summary for that day.

* The printed marking forms (objective and subjective) are placed in the CE marking
folder.

* Thejury must be given an opportunity to review the forms before they sign off so they
may raise any objections that they may have.

* The expert (including CE) sign a form to confirm their agreemant of that day’s marking.

* That agreement form is delivered/sent to CIS folder immediately.

« All working or hand written copies of marking sheet or assosiated paperwork must be
retained and stored by the CE in a secure storage. All of these are handed to secretariat
at the end of competition.

« CISroom is strictly restricted area.

* Oncethe forms have been signed as correct dan received by the CIS staff there would
be no further correction permissible. The CIS data entry for that marking is closed.

* The CE must oversee the entry result by the selected data input expert or clerical
support staff, together with the jury will review it before signing the form to confirm that
itis correct.

08/06/2013 15

More about ASC

* Next ASC will be held in Vietham in 2014

» Organizing Committee Meeting will be
conducted in around November 2013

« ASC demand commitment and political will
of government

» Partnership and sponsorship play very
important role to succeed skills competition

08/06/2013 16
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Thank you for your
attention

AY. Retno Dwidarsih

Directorate General of Training
Development and Productivity

Ministry of Manpower and Transmigration
Republic of Indonesia

08/06/2013 17
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Thailand ==
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world skills
Thailand ==
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ThaiSkills Competition

AlM

* To stimulate and encourage all Thais to see
the importance of skill development through
the skill competition

* To challenge youth/people/ Thai workforces
to show up their abilities and competency

ThaiSkills Competition

idea

Reflection

)
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ThaiSkills Competition

Recruitment Sponsors

Test Project Adverts

ThaiSkills Competition

Recruitment

12 main provincial institutes will announce the competition application to youth/people in the local area
in order to find out the winner of each institute , who will participate in the national competition.

Test project

Each sub-committee of each skill area creates and build the test project for 12 institutes;
meanwhile, sub-committees also prepare and build the test project for the national competition

Sponsors

To look for cooperation of all stakeholders, for instance companies, universities, experienced people to
contribute in terms of materials, equipment, training places, expertise and finance.

Adverts

DSD will announce the events through all medias such as news agencies,
newspaper, media online, banners
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ThaiSkills Competition

4214 WorldSkills competition (6 un-su2013)

25t Provincial skills competition (august 2013

25t National skills competition sangkok 2014)

10th ASEAN skills competition wietnam 2014)

Y

434 WorldSkills competition o)

ThaiSkills Competition

Thailand will join 42" WorldSkills Leipzig 2013, Germany
by 20 skill areas on 26 Jun — 8 Jul 2013.

02 Information Network Cabling

04 Mechatronics

05 Mechanical Engineering
Design — CAD

06 CNC Turning

10 Welding

12 Wall and Floor Tiling

15 Plumbing and Heating

18 Electrical Installations

20 Bricklaying

27 Jewellery

29 Hairdressing

30 Beauty Therapy

31 Fashion Technology

33 Automobile Technology

34 Cooking

35 Restaurant Service

36 Car Painting

40 Graphic Design Technology
45 Prototype Modelling

D1 Plastic Die Engineering

64




ThaiSkills Competition

Thailand will join 42" WorldSkills Leipzig 2013, Germany
by 20 skill areas on 26 Jun — 8 Jul 2013.

02 Information Network Cabling

04 Mechatronics

05 Mechanical Engineering
Design — CAD

06 CNC Turning

10 Welding

12 Wall and Floor Tiling

15 Plumbing and Heating

18 Electrical Installations

20 Bricklaying

27 Jewellery

29 Hairdressing

30 Beauty Therapy

31 Fashion Technology

33 Automobile Technology
34 Cooking

35 Restaurant Service

36 Car Painting

40 Graphic Design Technology
45 Prototype Modelling

D1 Plastic Die Engineering
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Ministerio de
Educacién

SEMINAR ON THE RELATION BETWEEN SKILLS
COMPETITION AND VOCATIONAL SKILLS
DEVELOPMENT

Carlos Ortiz, Office of International Relations
Ministry of Education — Chile

xi, China, 16th - 17th May, 2013

Cuadro 2
Formacién Diferenciada Técnico-Profesional
Sectores Econémicos y Especialidades

Sector Econémico Especialidad
MADERERO . Forestal
. Procesamiento de la madera
. Productos de la madera
- - | 4. Celulosa y papel
AGROPECUARIO . Agropecuaria
ALIMENTACION . Elaboracion industrial de alimentos
. Servicios de alimentacion colectiva
CONSTRUCCION . Edificacion
. Terminaciones de construccién
10. Montaje industrial
11. Obras viales y de infraestructura
12. Instalaciones sanitarias
13. Refriger: y climatizacion
METALMECANICO 14. Mecdnica industrial
15. Construcciones metalicas
16. Mecanica automotriz
17. Matriceria
18. Mecénica de mantenimiento de aeronaves
ELECTRICIDAD 19. Electricidad
20. Electrénica
21. T iones
MARITIMO 22. Naves mercantes y especiales
23. Pesqueria
24. Acuicultura
25. Operacion portuaria
MINERO 26. Explotacion minera
27. Metalurgia extractiva
28. Asistencia en geologia
GRAFICO 29. Grafica
30. Dibujo técnico'®
CONFECCION 31. Tejido
32. Textil
33. Vestuario y confeccion textil
34. Productos del cuero
ADMINISTRACION Y COMERCIO 35. Administracion
36. Contabilidad
37. Secretariado
| 38. Ventas
PROGRAMAS Y PROYECTOS SOCIALES 39. Atencion de parvulos
40. Atencion de adultos mayores
41. Atencion de enfermeria'®
42 Atencién social y cultural
QUIMICA 43. Operacion de planta quimica
44. Laboratorio quimico
TURISMO Y HOTELERIA™ 45. Servicios de turismo
46. Servicios hoteleros
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SKILLS COMPETENCES AND VOCATIONAL
SKILLS DEVELOPMENT IN CHILE

The fundamental abilities for Elementary and
Secondary education can be summarized in three
main abilities:

¢+ READING COMPREHENSION
% PROBLEM SOLVING

¢+ SCIENTIFIC ABILITIES (OBSERVATION, PROBLEM
FORMULATION AND HYPHOTESIS)

Skills Competences in Power

Install components, equipment, electronic and electric
systems, used on the process control, using tools,
instruments and proper materials, considering the
principles and foundations of electricity, physic conditions
of the place, plans, fixation elements, connections and
electric and safety regulations.

Skills:

* Problem-solving skills, linked to the use of tools and
procedures based on routines, like the application of
principles.

e Understand and value perseverance, rigour and
accomplishment.
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Skills Competences in electronic

Instal, assemble, block and unblock equipment and electronic systems,
industrial, control, voice and data, considering the foundations of
electronics, using the tools and instruments according to manuals,
installation plans, fixation elements, sketches and reports, respecting
electronic regulation, operational requirements associated to safety,
environments and quality recommended conditions.

Skills

Problem solving skills, linked with the use of tools and routine based
procedures, as in the application of principles.

Skills Competences in Telecommunications

Install equipment and telecommunications systems to send air and confined
electromagnetic signals, using the tools, inputs and proper instruments,
considering the physical conditions of the place, the plans, fixation
elements, connection, safety norms, electric regulation and technical
telecommunications rules.

Skills:

Problem-solving resolutions abilities, linked to the use of tools and
procedures based on the routines as in the application of principles.
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Skills Competences for Agriculture

Organize and manage integrally and sustainably an agricultural system of small and medium
size.

Organize, control and apply management techniques to vegetal production.

Organize, control and apply management techniques to animal production.
SKILLS:

Diagnose the condition and qualification of the agro ecosystem.

Ellaborate a productive project for the explopitation in function of their objectives and
available resources.

Plan and program productive activities from the selected alternatives.

Manage the acquisition, storage and use of inputs and goods of capital of the exploitation.

Skills Competences in Administration and
Commerce

Ellaborate an activity program for a Department or area of a firm considering
instructions, inputs, equipment, temporary distribution, projection of results,
human and economic resources and planning.

Skills:

Be able to handle and use the available technology keeping
updated and searching actively to apply it to the required
tasks.

Speaking, reading and writing in English, at an Elementary level
and according to the requirements of the specific field
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Skills Competences in Metal constructions

Develop and interpret technical plans of metal structures and their
componentes, using drawing tools assisted by a computer, reading of
analog and digital instruments and draw, identifying simbols, information
extracting and performing measurements and verification control of
different magnitudes for the execution of fabrication works, maintenance
and repairment of pieces and part of metal constructions.

Skills:
* Abilities for analysis, interpretation and analysis
* Use of applications to represent, analyze and model information

Skills Competences in Aircraft maintenance

Interpret technical plans, reading of analog and digital instruments, symbol
identification, extraction of information and measurement and verification
controlling of different magnitudes for the execution of manufacturing
work, maintenance and reparation of pieces and parts of aircrafts.

Skills:

* Abilities for analysis, interpretation and synthesis

* Problem solving abilities connected to the use of tools based
on routines as in the application of principles.
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SKILLS COMPETENCES IN DRESS AND CUSTOM MAKING

1. Elaborate basic designs of textile articles and customs using manual and
digital tools, using human figures models according to gender and
age, considering fashion tendencies, type of fabrics, colors, inputs
and required products.

2. Elaborate or transform bases molds for textiles articles and customes
manually and digitally according to technical cards.

3. Mark and cut fabrics manually and with machines considering the
technical model card, type of fabric, performance, efficiency of
the textile consumption, quality and safety regulations.

SKILLS:
Use applications to represent, analyze and model information.
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SEMINAR ON

SKILLS COMPETITIONS AND VOCATIONAL SKILLS
DEVELOPMENT

APEC Skills Development Promotion Project
May 16-17th, 2013

Wuxi, China

Nguyen Hai Cuong

Chief of National Skills Testing Management Division
General Directorate of Vocational Training

Ministry of Labour, Invalids and Social Affairs
Vietnam

Background

Over the past 10 years, Vietnam has gained many achievements in economic
growth. Along with that, labor productivity has increased year by year leading to
the improvement of income. In The Human Development Reports in 2010 of
United Nation, Vietnam was one of the top 10 countries in the world which had
the most significant advances in income and life of laborers is enhanced. However,
the current situation of using low-skilled labor and creating little value added
accounts for a large proportion in employment. With the renovation of the growth
model in direction of quality and labor productivity enhancement, the demand for
skilled labor increases.

To supply human resources skills for labor market, Vietnam are deploying
sync the training policy, vocational skill development for laborers towards the goal
promote employment have productivity, meet current needs and future of labor
market.

Beginning in 2001, Vietnam began to organize national skills competitions
and attend the Aseanskills and Worldskills with the aim of:

- Honouring young workforce skilled, thereby promoting movement
education and training in enterprises and vocational training institutions.

- Encourage teachers and trainees develop innovative capacity.
- Strengthening cooperation between the ministries and the provinces and
enterprises in the field of vocational training.
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- Selection/recruitment of qualified candidates participating national teams to
attend the Aseanskills and Worldskills

Up to now, Vietnam has organized national skills competitions 7 times (2001,
2002, 2004, 2006, 2008, 2010, 2012); has attended Aseanskills 6 times (2001 in
Thailand, 2002 in Indonesia, 2004 in Vietnam, 2006 in Brunei, 2008 in Malaysia,
2010 in Thailand and 2012 in Indonesia).

Competition results of Vietnam team through the attendance ASEANSsKills
from 2001 to 2012:

Host Results of the Vietnam team
o | vears econOSmy Rankdng Gold | Silver | Bronze Medallion for
Excellence
1 | 2001 | Thailand 4 1 1 3 6
2 | 2002 | Indonesia 2 4 3 1 7
3 | 2004 | Vietnam 1 13| 5 3 6
4 | 2006 | Bl | ] 6 | 2 | 5 6
5 | 2008 | Malaysia 4 4 1 7 12
6 | 2010 | Thailand 3 7 3 4 11
7 | 2012 | Indonesia 2 5 6 5 11

About Worldskills competitions, Vietnam is the official member of
Worldskills competition since 2006 and has attended 03 times up to now. (2007 in
Japan, 2009 in Canada and 2011 in UK).

Results of the Vietnam team

Host

No. | Years Ranking -
economy Gold | Silver | Bronze Mlze)?s;“ggc?r

1 | 2007 Japan - - - - 1

2 | 2009 | Canada 30/46 - - - 4
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3 |2011| UK 23/48 - i .

Through active participation and organizational skills competition from 2001
shows that:

- Contributing to create a generation of young workers skilled, more efficient
for economic development.

- Promoting research, innovation in developing training models, skills
development towards modernization and efficiency with new technology, new
materials towards international integration in the field of vocational training.

- Development team of experts has extensive experience in the field of skills
competition held at the regional level and the world is a prerequisite for the
development of teachers with higher qualifications in the field of vocational
training.

- Skills of young laborers increasingly advanced and confirm the correctness
of strategic human resource development, development of effective training and
vocational training.

- Promote the development of quality vocational training and enhancing the
value of the work of skilled young workers, towards mutual recognition of
vocational skills among the ASEAN countries.

- Strengthening the technical cooperation in vocational training, skills
development;

- Encourage cooperation between countries and between workers and
employers and training institutions;

- Provides a means to recognize the outstanding skills and build generations
of workers with high skills in line with new technology and more modern.

It can be said, not just Vietnam, the skills competition has very important role
to improve the skills of young workers in each economy. This will be a direct
force of production, creating high labor productivity, to meet the needs of society.
Therefore, attending skills competition, with each candidate, not only because the
goal medal it is important that they have approach to the technology, the materials,
the skill of the latest world.

This creates conditions for updates advanced technology, modern, advanced
skills for direct force of production, creating high labor productivity, thereby
enhancing competitiveness countries. It can be said that the determinants of

74



success of each economy in the context of globalization and international
integration.

How to organize a good skills competition?

Through experience organizing skills competition showed a well-organized
skills competition need focus on the some following issues:

* Time:
- No time to coincide with major events held in the economy.

- The gap between the organization conference and techniques conference to
ensure adequate time to prepare for the organization and preparation of selection
and training for candidate

- At the time of organization skills competition with favorable weather
conditions, no storms, heavy rain at the competition venue;

* \enue competition:
\Venue competition choice has some conditions:

- A large center infrastructure conditions, good service. There are number of
hotels enough to hold the conference of the skills competition.

- There are convenient transport system, near to the international airport to
facilitate the travel of delegates.

- Enough surface area for skills competition.
* Prepare equipment, tools and raw materials

- The equipment, tools, raw materials and supplies are provided to
ensure fairness and equality for all candidates

- Equipment and tools for exam 100% to new requirements and must
be installed according to the detailed design for each location to all of the
candidates

There is a master plan, detailed plans and implementation plans for each task; There
prevention options during program implementation plans.

* Establishment of organizational committee

- The Steering Committee is responsible for directing and coordinating
agencies involved in developing the organization to prepare for skills competition;

- Organizational Committee to carry out activities of skills competition.

- Establish sub-committees shall assist the Organizational Committee for
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skills competition (Ex: Secretariat - Executive; Reception; Logistics
Sub-Committee; Security Sub-committee; Finance Sub-Committee; Infrastructure
Sub-committee;...)

Promote funding and support from the business side.

Notice of religion, belief, food; to introducing history, culture, land, people, cultural,
tourism ...

ow will the technical standards and designated skills of Skills Olympics affect the development
of vocational skills and industrial upgrading?

Exchange of information with enterprises about skills workers needs, the production of new
technology, new materials of skills competitions.

TVET oriented on occupational profiles/standards set by industry
Integrating skills in the skill competition into national skills standards.
Applying the standards of the skill competition into skills testing for workers.

Updating the technical standards of skills competition into vocational training curriculum,
support vocational training institutions made a breakthrough in the quality of training.

Strengthen cooperation with businesses to get recognized of the society and industry about
skills standards.

State strongly supports the policy.
ow to attract skills competition sponsors and develop sponsorships through market mechanism?

he success of future business is always dependent on the labor force is highly skilled
training. Therefore, need to improve the view from the business side. Businesses want to
develop production, improve competitiveness, bring high economic efficiency, there must
be factors: technology, human resources, research and development (R&D), management,
finance ... in which human resources have an important role to produce high quality
products with competitive prices. To achieve this goal, most businesses have to cooperation
closely with vocational training, support finance to find of human resources as expected
without retraining.

Cooperation with Business Community on different levels.
The government needs a mechanism to encourage businesses and sponsors.
Understanding each other

Creating activities
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To recognize or celebrate success
Flexible

Patience and time./.

77



The Scheme of
50th National Skills Competition in Nagano Prefecture 2012

Mission and Objective

National Skills Competition is to challenge young trainees and skilled workers, who represent
the best of their peers drawn from regional competitions, to achieve the pinnacle of
excellence in professional skills and competence against demanding national standard.

It has objectives to render the challenge to the young skilled people who are prospective
human resources, and to encourage the local youth to withess the competence of
participants, while for others, through a mass persuasion campaign on the importance of
skills to a country, to aspire to a skill respect culture.

Host Organisation

The NST is organised by Ministry of Health, Labour and Welfare (MHLW), Japan Vocational
Ability Development Association (JAVADA), Nagano Prefecture, Matsumoto City and Suwa
City.

Cohost Organisation (TBS)

Ministry of Education, Culture, Sports, Science and Technology (MEXT),
Ministry of Economy, Trade and Industry (METI),

Ministry of Land, Infrastructure, Transport and Tourism (MLIT),
Prefectural Government (except Nagano),

Prefectural Vocational Ability Development Associations (PVADA),
Federation of Skills Craftsmen Associations,

Keidanren (Japan Business Federation),

Japan Industrial Training Association (JITA),

NHK (Japan Broadcasting Corporation),

Japan Organisation for Employment of the Elderly, Person with Disabilities and Job
Seekers (JEED)

Sponsorship

To run the NSC, the organization may have sponsorship in kind, materials,
manpower etc., from the industrial groups, companies and so forth who would
sympathise with the objective of the NSC.

Collaborators

The members of Steering Committee and Technical Committee may be nominated by
industrial Groups, companies, and cohost organisations as collaborators.
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Schedules
Friday 26 — Monday 29 October 2012
X some part of trades will be competed beforehand.
Friday 26 Familiarisations by competitors on site
Opening Ceremony
Saturday 27 Competitions
Sunday 28 Competitions
Recognition of Marking results at Tech Committee
Monday 25 Announcement of results
Awarding & Closing Ceremony

Skill Categories
41 trades as shown in attached list

Venues
Opening & Closing Ceremony at Matsumoto Culture Centre
Competitions at Matsumoto Culture Centre and 12 facilities in Nagano Pref.

Qualifications of participants
i who have never been candidates at WSC in the same trade as one of the NSC
ii who meet the requirement of the age limit which is defined as:
- Under 23 years old
XThe WSC defines the age under 22 in the year of WSC
- Exceptions: under 24 years old for Mechatronics, Information Network Cabling
XThe WSC defines the age under 25 years old for Mechatronics and Info Net Cabling.
ii Nominees from Information Network Cabling Association to JAVADA, who have been
duly recognized by JAVADA to be competent in the NSC.
iv Candidates in Web Design, who should satisfy either of the following Requirements:
- students/trainees under 20 years old who have also exhibited outstanding performance
in the Youth Monozukuri Contest.
- candidates nominated from Web Design Association to JAVADA, and who have been duly
recognized by JAVADA to be competent to the NSC
v Candidates in Lathe who are students/trainees should satisfy either of the following
requirements:
- who performed excellency in the NSC
- who passed fair enough the National Skill Test for 2nd grade of Lathe
N.B. the test projects of Lathe in the NSC will be on the level of the 1st grade of NST or
higher than that.
vi Candidates in Mechatronics and ITPC Network Support (IT Network System
Administration):
- students/trainees who have exhibited outstanding performance in Youth Monozukuri
Contest.
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