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5.6 8T
Abstract

s

Financial transparency is an important measure in improving corporate governance. Since the passage of
the Sarbanes-Oxley Act, corporate CEO has faced increasing demands for higher quality financial reporting
from both the regulators and the marlket. This paper examines whether corporate top managers’ demographic
characteristics and economic incentives (tenure, MBA degree, gender, and family CEO) have association with
firms’ transparency of information disclosure. We find that top managers with long tenure and female CEO are
more likely to reduce firms’ transparency of financial disclosure. We also find that CEOs holding a MBA degree
are more likely to promote firms’ transparency of financial disclosure.

Keywords: top manager, demographic characteristics, transparency of financial disclosure



