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m OE
L "TEESE ) HEFE ANB S (International Association of Workforce
Professionals--IAWP) | {5 F-AITLFY 1913 FEAVIFE A REHE - BN HAR A & T 2
B ZER BT e ( American Association of  Public Employment Services ) ;» 1952 fﬁ
H T EEEL 2 E)E (International Association of Personnel in Employment
Security ) » IAPES > 2003 R B4 R Fig - szl e H AR 13,000 “& & - DI
ENBUREERTER AN B/ E -

HEIH 1965 FEMAZ G LK - e EMRIZEIPRGHEE - 2 BhERE B At B P
&g B2 A FHFGE - BRI B ORI - WS R EhRUR - a8l
HA A AREREEAY - BEES  ITFRNTERIRE] - FREFER R ET
Bibess T2 B G i S EE R E o @EE RS B E G - (T ER
FESL > FREIBURFERF I 2 D 4RI IR R 2B g - DIERAr R -

25 100 JE g M B P E it ET 2 (100th International Educational Conference DA 2013
7 H 7 HE 10 HESEEFPHEENEYZA0ERT (Chicago, Illinois ) 237 » ek fTiEE
EHEOEZ G E EERR T FEEERIEN - AEFEgny 8- T asE ks
FAAIHTE J (100th anniversary celebration :Celebrating a Century, Charting Our Future ) |
S e o7 B - BT KIS (Ultimate Job Search )~ 258885t 3£ 444 ( Technological
employment Matches ) ~ 27t bR (Multiculture Service ) MEEZERKE (Professional
Growth) % - WSS el T N EIEERUEE S 4H R, > RS iy N B KK
H BB HHY A R EBER S AL - TS e BB HERE e &y
TR TESEENEBSE - BB T REBCRE RV TIRES -

EP%EHF@EEBZE EFETTEE 5 TR B G R E e R TE e dOR 2
ZEGEMNEHUFE 2 N RSB GHE g IﬁAlﬁﬁEﬁi%'%lfli‘%{fﬁiE%)\ ’
T3 R R 55 & F%@@ﬁzl&%%‘%ﬁ&zﬁf AT » HEARE R 2 HAEIPR AR
BFREEA ~ 12X - R %%Eﬁ MRV Y TSRS %Dﬂffﬂéﬁ » PR
5 [EAES N B FE R ERER > A8 S B MR B > RS PSS SmEd B E -

WEIRZFRAR BN AET H 6 HIRZFFEE N Z I8k i 2 K& &5 Fairmont Hotel
in Chicago #HhE! > EFE i 4 RIVEE -
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— gREN

ER " EHESE I HEE AN EW Y (International Association of Workforce
Professionals » TAWP ) ; f4Er FRITZR 1913 FRYFEFEFREHS - BITZwHIE4
F BRI AR, E ( American Association of Public Employment Services ) | »
1952 FFEH 4 T HRELZ 2 ER, e (International Association of Personnel in
Employment Security * IAPES > 2003 FEFE H #4 AIHE - e HAigEA 13,000 &
FE - BREFEGES  HERREBSINAT LM ERB IS EANE - XPAEE
MNEURZ TEVE B S8R E - D BERSHEEEA G - FEOTHAY &IN5
S B2 NIBURT L AR A5 I SR BB R 2 S » #ELAMG i e & BV RS -

IR HAE SRR B R B\ B BETRE R -

2 PEEREL T &Y 1965 FEE0T - HAT TGS 11 &g (District) » FH{TEX
iy LR AR R ENEREEERGHE - MRS HHEEEE - FAHETHE
&% WEINE RER RO 8 - TFRNFEERS] > BREFEERHRETEES
T % AR EE LRSS RS BB R - (THEHEERMEL
WEIBFEF 2/ DR IRFIR B 28EE » DR RA - g RIEEIIRE
5% - RO EA IR G B2 A FESFGE - BB IE R g R - 070
BEAGHRAR - TEREM S EARERREAYS > BEHS -

F 100 f[mEE B2 EWHETE (100th International Educational Conference )
2013 7 H 7 HZE 10 HEERFFEEINAYZ HIEFT (Chicago, Illinois ) #2417 » &g
GRS O E g EEE SR T FEERIFN - PERBARERKE
BFETEGS TE SR EEmMERE MTH SR ERZE =M BT S 2
A BRSBIR GG RSN » W BRemE R FEE RS A o hIEiIE 55 8155
B B R ORI I A T - Mt EPEAR B EEEA ~ IIZEX - FFg ~ 55T
B~ R4 an SR LU AR S ] -

SR EEIHE TR T ZHEERT A 11 H) > f 20132014 F{EHEER Ray
Cabrera 1557 > AR HIETAIRENH IAWP 1S " BIREIEZ 20ECEBHE 5 UK
BT EZFRES ST RIEGE R WREREIRERERESH 2014 F 6 H
22 2% 25 HPR SR BB [ R Re i i (Portland, Oregon) 223 101 Ji & BRI
S EEE) > BB E S AR AR PEE G (S BT 2 2 RIEH R R I
H BB E R B H R ZE BRI R ZE B - (R BPRaEER s -
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= gRAEERE

KB 100)fEFEgmy T 8- " 4iEmE FAI¥ A , (100th anniversary
celebration :Celebrating a Century, Charting Our Future ) | > 5 ZmAYEE—E T M © BT KR
#7715 (Ultimate Job Search ) ~ 238 =41 & ( Technological Employment Matches ) ~
%t XAERRS (Multiculture Service ) [ B ( Professional Growth ) 25 » B )&
AT EFE RS EEE R - NS ERI A B E BRI S H A RS R
SEARGEAL - T BRI B G R - BRI g ATR S ARG E
EBE - A T RRECRE R AT THRSS -

(—) Bl

Ry NEL &R RN G ORI R A& SO B HaTas - REit 7 H 6 H
ftaf] 7 BF 30 47 » 223 T Early Bird Networking Event | j5&f » 75 Slideshow [A]EH %
KRG RIS T ERHUHE » W4 E XSRS & - FEC R RHY SN
BLE R ARERE  WBEEEEER: 2014 4 6 H 22 H % 25 HI BRI R
(Portland, Oregon)Z2¥t 2 101 Ji & BRAPR I EUEENY I AF G E - THEEZHE -

(Z) Fghim

KREFER 7T H 7 H N 1 BT BEAMEE RN 5 8 &R Mr.
Val Moeller £557 - B35 2GR T ECNSE B % NIV & EEEG ~ BIRA B REIFERER
E2 A EEGIS > WEHAAREEGN 8- T @EEE A (100th
anniversary celebration :Celebrating a Century, Charting Our Future ) 55T 48 FE i85 2
FOBREIRN R  SFRS INEOK Rt e it 2 Sl s e 2 1% - e
BRI AR RSN G - FRERR & FEILFEE S TROE 2
HHVRIBLES ~ B3 HEHHEE - BRI HRELIE - BRIy EHE - 2=
JIEF & Mr. Rahm Emanuel 1727 F#HZER - THL TAWP S IEFZR T -

S8 TEESEIEEANERS ) (EIRE EREEIEAR - HA -~ FH g~ 5%
B~ IR R IRE S o IPETRRRGRAVZER] » Rt EPRSmiE fy R B 3T
BRSBTS R G RRBER RS 8 - S Q013)F g AT (AR A2 13
o > Z o7 E B EA(FR Ms. Marian Ferrari-Kanu - &R E RG> Sl 113
I H AiTsE i S BB T i 2 200 IRRZEIREAE 10 SFEABKETZE - H AisEA A
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3. ?ﬂzlEEﬁB( AR ERZEEGEM 4 EFEE N EEEERSRAEE
SERRBBESIT AN E0E - 8 E§E AR R - BPRAE
GEUBINERRENREEN 2 F/NAREEHEE -
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1.5A5EE © ResponseAbility: Being an Every Day Hero
EEERIRG 1 7 A 7 H 15:15~16:30
E# A : Ms. Val Moeller
B A ¢ Mr. Mike Dilbeck

WNERE :

S &AL B RS TER
SR ARSI T B E SR RE K T - 2K
oF o BE A SCEERAVRE IEEE O
| BIVEZEZLHS  BRZUMAILH
#HI oo HE DA AR LEEEHE

" Freedom Writers | » 2404w E SEEININ
8 B A% = oA B 2 HET Ms. Erin
Gruwell » WA H—BERE 1 & EE g - A BB S 224 - B
HE4TEHENEERSE - BHEE—EaE - RETHEEFVE
O] LA/ IV INGY T AR SRS TR AR R G5 HIRE o - T AEV AR - VSRR TIRE
REBERAVERRE » APLEERAR - SOWERA @ (HERE EELmEEBL - 41
o] ZTe AR - AU IERERRE - " Freedom Writers | RN {# 2 —&fa#aE
AIEIEANESY - EFEE—(EfHEBENNENNE - AAEAREEW > EERL
T BERYIEE T8 - ERENSEEIGREER - BEA A EAR R -
Rt gl R CRERE RS  (HEE L A2 o SRR RN IR - B
WOEMERYEE - RIS - SREUTE) - FBEEEA NI -

Mike $2{it 5 EEERAY 7%  2RGE {5 " Every Day Hero | * 142 1275 ;
2. BF T LIEREYOIFE 5 34Z10307% 5 4.0 T IEMERVEE 2(TEE ) SEREUERSTTE) - £F
ST HEARERHRELLE S (ERPER - IRAEE R RES e AR AL - EaIss H
I35 F R R Y ME 2 R ¢ T We cannot all do great things, but we can do small
things with great love | - T TP HEANERNIE - BILEHCEGAVR » BEEED
SRR IR 2T -

2.EEEFE 1T © Will We Be Around in the Next 100 Years

VEERIE - 7 H 8 H 08:30~09:45
F#F A  Mr. Ray Cabrera
JE=E A : Mr. Dennis Petrie




FEERARIT TAWP R+ [ AT
1 PR A R S B R BB
S | | _\ .i Mr. Petrie » 5t 42 5] IAWP Socds
0 ‘W]’ el =i - R - Mo peui
- I é% S B KA R - 18
— R /O 2 T TAWP T
e s R 7 R BN RS
SBATERAINTSE ) - (AR BEHEE L R EHSER S - Ik AL
PSSR SIS « Mr Pouie 2 K HAEMIERC S E RN
 EFERTRIRG ~ W LB (B B AR B A ST - 24— (AR
SBAERAE | AR - FEEERSEK | B LAWP 12 - SRS
MBI 0 A EEAL - EE AT LS - AR
SCHIETRTTIA) » SEHETE T —(8 100 (EEHEEHE - TRt RIS B2 21
B - SRR A BRTERIES 1R -

,!
]“W&f”rl /( PH e :

3.EEESE I © Washington Report

VSNSRI - 7 B 9 H 08:30~09:45

FE# A : V.P. Mikell Fryer

YHEEE A Mr. Lee Foley

N -
i Mr. Foley {EZERSTEAACE (7) H /58 b L SR 1%
EFHEH 20 EEAVEEE. - CHEHERSHZ TR I 20
HE R E K E TR » B {ES (2013)5 3
R » B FBEURRY RS Tk T 5 E{E - (2
HA R SORRAE R < E/FAEE AR RIIREAN
B BMEA - FF - Fili T ARIREAB AT
TR AN BT - [FIRE > eI ERE
TR AR ER T - WS BURE G R FLEUR - Mr. Foley g%
2008 LUK 2012 FEEHAEATEEER - BERATRE BB TS SRR - iR
WERYHERR » 385 2008 fﬁS'Z%D\E FEBURHTEERAT 2012 FEHEERGE RS - AT
PR > QUFR AR - 55 TIE - i B e ERN R T REAEL - 2016
B S 484 T J%El’\bq%! REENRAZEEE TEHE - NI E S S A
ERAMRRETH - AR EE st VB S EBR LAVEE - IR ERAR
HUFETE - R SE M TR &85 - ER/a 35055 -
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(M) EES/EEE (Culture Event and Reception)

7 H 7 A E 5 i 30 Sy ERTEIER 53 G S LR B EA SRR o pRERET ~ HA - B
SR~ O~ SR~ HIRRAE e R aHmtbnn AR g B ERE - KRG MRt eRZ
HBCRERRIARE G N8 - RERRER R ST S NG B IR EPR A
e SREE Bt - WEHLOKRFEEGERBECEM - 24T Al - Sk
FEIEESUE - R SR FAGCEKEAT - BRSNS LK el
FrUE /KRR > DIERSHY 53 2R AEERMENTEY Rt REH
REGHFE LR Ms. Upchuch i 5 EFAME - REEGERNE - FIFSUEEER
toE > EptIES E) - 0K - #5 - R - SUEEBDEES S S ER B
BN - FEHIEIEZUP =R 2 BB & B /4B Eh i B LIE S - AraT el
e S HEERE -
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() EIFZ&wE (International Delegates Panel)

iwEREHE ' International Perspective on Special Needs Workers
ey - 7 H 8 H 14:45~16:30
FHFEA © Mr. George Faithful
ZEERERF © Mr. Denis Thibaut (Canada),
Ms. Kayo Rokumoto (Japan),
Ms. Liongina Beinoraviciene (Lithuania),
Mr. Vincent Huang & Ms. Fiona Huang (Republic of China),
Ms. Marian Ferrari-Kanu (Sierra Leone),
Mr. Thor Tsvilynyuk (Ukraine)

AR :
SER I B RS BT » IS S S - R R
BT A T S - SEABRENEAROT | BREAERZ

[ ORI T ZE BRI A BN T i s H AU % BB A SR IR T
" Hello-Work | #E{T# e 5 A7 LUIFAEHREAFRABE 10 ENERYZE > %
& 45 EAEEETEICERB ) - HAz BT ERE BB A IR PR B
HEER - fe MR AT TEFRER - BB S BRI A - I ARAERA4E
MERFBBUT LB ERG G & - ZRACHMEIE - BERHAE XK
B HEe Mt SRS RIS - fURR 4Enn (U H AT Bl St 5 O IR
iR (AL SRR BRI SETS S ~ BRI ~ sl TR B B -
B3 BT e A i e 2 R & s R AT 2 TR R GBS m S i
BHFEIEERE A - o3RRS B IE S B trba A TS - Al AT
SE Wk R Er -

BT B i % B g %R B S R TR T & B s
VERSEEIE TS A IR E S BB S R TR - HHRA TS
4% L -

[l e P 2 — P B S B AR S i 5 1% > W R T BRI B 2 M BT el
REIRHE BiE D8 SEIRIIEHZE — 0% - S (CRERIRERZE R 12
SRR RN | AEEU SRR I - SRR T RS R e R A TR AR
%5 WSS TRAERGRIETR - &7 &Ry TRSREREE > $5
FRFEERFEEBGHEARA S - nTRErI RN Rt RSB AR s T B (2
Prbg N T ARFE S R SEAE TR 50% - —REF4ETR FRUESERNRRS - WA A
= W EREETE TSl T > SEERMHEEIK » KRR
ISR EYNBUN B SRR RS -
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() rébtatE

WETEE IAWP FEEEAEE Z — @ (RIFETNE T R 3 4 - EiERER =

( Career Development ) ~ RV (Professional Development ) ~ 2 258 528 =

( Workforce Systems Development ) » 3 4H[EIHF TR 5w - BLEr A BR8N T

SKECEER - BTTEHESNN - AREREER TSRS B IIRGE RS - tiat £

RS IR 2 B8 I R348 (Workforce Systems Development ) FHEAER - 7 H 8 H
BRI 3 RIWET G - 528 4 5040 g - SBHET FREREEAT

LAAETREE © The Ultimate Job Search for the 21st Century
WreTEERT © 7 B 8 H 10:15~11:30
F¥#£ A : Mr. Harold Kretzer
WETERE : B Tom Ivory (Ivery Consulting Services) and Greg Davis (NVTI

Training Solutions) /483555 T 3Bt AR A BiE6/IsR 2 R Ar{E ARy
NVTI Training Solutions Z{ 53|48 %

Mr. Davis L5 NVTI Training
Solutions (EFEHE(T/ 40 - seEilEr
& 5 TR NVTI Bl e 2
EORAEARRIIE N ( NVTL ) 94
B i NVTIRS R
FERHR 2 K S P TR O E By
(BF5 B MRS PRI S (B 5
B {E DL B0 o RIS B R BB 2 - NVTIL B 25 B
ST EFIEEEIS T ~ BDHS - BT - B (R E A BRSBTS 2P
Rex| o — (ST R R BRAR A ST 2.5 0 25 ABIAE > RS TR
$14,175 T °

S\ S BB R T A R R R TR R I L
o Rl A G )05 8 DVD f2 R EEE)ES) - ¥)2F 7% Job Search
Training HUREIERIEALE - NVTEIER 5 ZE 5 T DM RE AT Lt (23 k'
EAEE » BRI S MR T BRI TR o AT B SR -

2.0 E H  Job Acquisition Marketing: What Works
PrEtEERT 7 B 8 H 13:00~14:30
EFFA ¢ Ms. Christene Long
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et ERE ¢ M2 E E RN DLLR(Department of Labor, Licensing and Regulation)

FrifEhny T EREAEEE 0 | (Professional Outplacement
Center > POAC)YAr[ BRI R A HER RN KBRS LE -

POAC 2 & EH RN 55 TER A &Y 55 8
J7%% R R N BT R Ay e B R B AR
% » POAC H gt ¥ H A H E K &
s (professional) ~ 77 ZE#{T(executive) ~ FHHHL
flir(technical) ~ & H B F (managerial ) B F} 2258

5 (scientific) S I B ST K IBCE fE HEECE

S RS - POAC MBI HEAER T TAE N

HEAE S SRR R AT - W BRI A e a AR - RS

e IR T (CE FH RV BB REaTA L - SR IRAE o PRV ELRRE » SHEORIBE IV E &

BURA N EIARE - BEREE A B < SRS - DUORTERE SRS A KI5
ZEREEE] - W ANFERLSEA R -

H RTAVELSE 5 2 AR R e 2/ DB A FIFIAE &
(BB F - IHS S A E SR WK EMErI RS - #%=C
{E N JBEERE T R RV E T/ 48 » BRABSI A IR S s HI B - 4872 POAC J7%E
A% ES » SRR BN R S0ORER S 1B RS I T8t 2%
Rt TR R G R 520K - SRR ORI Boh e85 i =09 75
% BlANE RTINS RStk e - 2 — AR KR 702 -

3MEEE ¢ Chicago Inner-City One Stop: Serving Multi-Cultures
WHERERE ¢ 7 B 9 H 10:00~11:30
F# A : Ms. Verna Wade
WHETERE : B Mr. Sylvana Rendon and Ms. Maria Tails /1482 185 —{EBHBUST
SR R A L R R FR B AR AT — BE Ut S IR 5 (h—-National Able
Network’s Chicago Workforce Center » DL Jz3% H 0T LR R TEAR &
MRS

B AT B0 (one-stop) (RIS 4
1% 1998 SEFAIATE NG ' 258 i &A% ,(Workforce
Investment Act) - ZEFULEEHT T LAEHISRE A
Z£ | (Job Training Partnership Act ) » %5 3 ZE 3B 5k
SRS 1 R 77 A7 A 2 T B A
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B S SR FL ST R AT JE N LR £ RO 5
ST SRIIGN T I | R T Pl A S B R (literacy) | =K
% B T B8R A4 ) (Workforce Development System ) © 25877
EE  INBURF AL B IR EZ & WA N A LT ~ HERE -
TR ~ BTSSR EM T I B &R - s EM TSI IR ER AT -

WA ERE SR TV EF 2 — » Bl TE0L ~ FE RETE —uhs
H0 i F (one-stop) > AT 755 B 195 & bl v B — A R U LR s ik
G % o BRI ITHER @ IREHZ0 ~ B JIS=lE B R 2R E R
(—)FZL RS ( Core Services)

R R 18 m L EZ A IRBANEES !

1 HE—ph =P AR R -

2. R L E R -

3.5 SENEER AT ~ Wi~ R EGE A o BE TR

IR ~ FERSREER P ERVRIRE ~ TN SR B IEAE) -

4 FLREFIFR KA R 2D s

S FRHER RS T FAERENE. -

6. SR BLIBHEIRTS - BRI EZ(B& ZIREMSE

()RR (Intensive  service )

TR O&a 58 A% OB BT R RE RS HY K 72 B R 3| SR A s T B e+ 0y
Kig# - BB S

L= PR RER S - B E (E HEHE TR R RS -

2. 5% R ABESTE - MR B - EEIVENREE - BENIRBEES -

3. [EAG R AE N\ EEf

4. SRR Sea TR O E 2B H -

5. FaHARRATEN SIS -
(=)5)|%k ke 7%5(Training Services)

M 5 R BRI - (HAARE IR IR B EE R T B T AF 2 SR

F o BRI TIBCERGEELLRA H AT TAERVERL R T - JIISREVIH H EFa A AR RE
R~ BRHTEINSR ~ LRI R e B B B SRR
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4.H=RE H : Technology, Social Media, and Labor Exchange Systems
WrERERE © 7 B 9 H 15:45~16:45
FFF A : Mr. Vicki Zimmerlee
W EE : NESEERERTENE K - RETSNEEU R OERAE
SRS BRI E B TR & LI
AR
v ' FEER ARG 2 15 572 TAFE 2K E
' R HBERAARN BTG RE B 2 TEES
ER{EEE Tt TEWR IS SR B AR ET 2 A BERY
i TR AHEFF 2 KIS A (8 R E i A
. B HIEF LBV E CIRATE E - E 2
Ty R B AR B RS E sy E A
- FEAT  SE DU AR » IEIFEER T
SHATER S B AT o AT B BT RS A R - SR S ST LU EE R
E AN E] » S A EPEE Fe M 5 LB FERV EE R e an(BE A ~ FE ST ~ CD %
JLEs) » TR A B T~ SRR R RS N 2 EE DA BN AT
FBHY o shE B BB E AR 520 - SRBLE 2 2GR R THYLRFG - 5840
Facebook ~ Google+ ~ Linkedin ~ Facetime ~ Googletalk ~ Pinterest 5z Foursquare 5§ °

(£) B

KERGHEAREANET H 10
H N 2 1F 30 38317 PV E
BEAE SRR EUER - ANEAR G T
: Nancy Upchurch 2B Bl i Bl gy
o A\ BN R E T
: HY BT 3 )N 25 B TR =25 1)
A O EH R R EE B E « FEERIH TS G0y BRI 57 TEE » 2013/2014 1y
W R £ Mr. Ray Cabrera I EAMBHFAYRE FRE Ly " BEE TSR AT |
( Start the New Century with an Old Friend ) > \GERHIAZK 201 2014 £ 6 H 22 HZE 25
H 7 5% B0 B A el TR < Bl T (Portland, Oregon) 283 2 101 JE 5 & BERUPRTS &5 -

(V) HEER
thFERBES S 1965 FRRTT 0 HETEEE 11 &e (District) » HIFFER5S T
ZEGHFEENERAE T ETHE BRI EGR  RBETHERGEER
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Bl ey RAF O 8 o R g S IR S

GREEEEE 2 WERhlETERg

RAEAE AR RIEEAR(7T H 11 H B 10 1)

SITHIE S 0 [ 2013/2014 FriEHERE

Mr. Ray Cabrera T » Samid & LIFH

F - TAWP2013/2014 £ T{F H BB 3%

B 5YEE S8 (Chapter Membership) - #74E
FETAFEE SO T

- CARRE - T RARISETE - MRS R T B AE R e B a4 1

it IR E G E ST T GRS -

- BEISE - s T GBS SEE) - WE RS SN TR A T4k

STE o FENE T EHESEIEE T ZE | (Workforce Professional Development

Program, WPDP) » Wi FEHIE &R E K& GFariifiatin Blaz /7% -

L ERE RS SG AR ImE o nsait T S HES 8 o (SEE L

SEMRTE - BRI EE N 28 JAWP -

. B2 - BEUESYEIRE o SRl IN G TITEAA B RS HE s e 22 IAWP G

18 » BEBAEREH BHE A ITAWP > TR taR EEFR = -

. GERHE © FRENNRELISS T8 ~ & IN57 B K 55 B 5% 1A T B RH 177 & (National

Association of State Workforce Agencies, NASWA) Kz H At 2% &h 7 AH B8 B AS > T B

BLEAE -
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- BEEE)

FhitBE © National Able Network’s Chicago Workforce Center (1700 W 18th Street
Chicago, IL 60608)

‘B H484E : Http://www.nationalable.org

BE4% 72, ¢ email at kcullotta@nationalable.org

SEhIFE] - 7 H 10 H 10:00~12:30

ABEFFEER © Ms. Verna Wade

WM -

PRIS= BT IS TR R A S PTBR ARG ERIER > & N IEURT 24 T i e A FH R 4
B [HEERBESAT » SIEMERSBHE N RE R LS5 - KL > 2009 3277
ARG 1700 west 18" street(and Paulina)fy National Able Network’s Chicago
Workforce Center » 1 55— F N ELRF B2 A7 (Illinois Department of Empolyment Security,
IDES) &1 [ it (National Able Network)F [FEHESE 2 IRH -t R F B4R E 0 3E
TEELNEUF BN E FRATAIEEC - fE(GHE 22,000 SE G HIREY 3 EtE T - Y85
W AN )Y BT BB B AGERT - PR HE et i fw B S TR SR i s B0 FE © ORI
Sl RIERELETAL - SRS © BERE SRS S ORI AH R -

o LAFRARESE 500 (YR - FRESE SRS ST - (it
FEAE AR RY 90,000 £ - EFIIEET 13 112 - EEHEHICBR R R o 0 B
SEETTRIE > MBI LEAT ¢

W

AEBEER (7 4T PRI
Illinois Department of Employment http://www.ides.illinois.gov/
Security
Easter Seals http://www.easterseals.com/
Job Corps http://www.jobcorps.gov/home.aspx
LIFT http://www.liftcommunities.org/chicago
Legal Assistance Foundation of http://www.lafchicago.org/
Metropolitan Chicago
Family Health Network, inc http://www.thnchicago.com/
The Resurrection Project http://resurrectionproject.org/
U.S. Department of Veterans Affairs http://www.va.gov/
Mujeres Latinas En Accion http://www.mujereslatinasenaccion.org/
The Inner Voice http://www.innervoicechicago.org/
Chicago Commons Family Center https://www.chicagocommons.org/
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http://www.nationalable.org/
mailto:kcullotta@nationalable.org

Alivio Medical Center http://www.aliviomedicalcenter.org/

I1linois Department of Human Services | http://www.dhs.state.il.us/

S50 PRI ORI AR 5 B2 - B AEISUEZINYE % 2L
EZFESREE - IREAFERES ~ 3 [:?s?? KB ERE EJIIZE%E  BRIE
B%IT » BFEBNBER ARV EERE - REEEREER IR B KEEHY
B TERRE TN R B AR T Eo R BRAE /T @?ﬁ%zﬁé’ﬂifl’ﬁﬁ%& ~ TSR E
118\ 8 PR 88 5 Be 0 {mT 50 FH R A8 28 T 2L AT TAE RGBS AR EF 4R ~ R FETH
BN EH S - TRt HlEa s r DABS EPE_EAYs2 53| SRERAE - WS HECHET T
ARG - DUBBUERE R -

H Rl O PR el T H a8 -

1. Winway Delux Resume Builder, Rosetta Stone, Mavis Beacon,

IC3, Career Coach, online GED, etc

2. Online Orientation System

. Workforce 2020
4. Online TABE testing
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Conference Schedule
This schedule is subject to change prior to and during the conference. Please check back frequently for
updates, changes, and additions. During the conference, refer to our mobile app for the most up to date

schedule.

Registration
Imperial Prefunction

Exhibit Hall
Imperial Prefunction

FLASH Office
Royal

The Lounge
Embassy

Saturday 1:00 - 6:00
Sunday 10:00 — 5:00
Monday 8:00 — 5:00

Sunday 1:00 - 5:00
Monday 8:00 — 5:00
Tuesday 8:00 — 5:00

Sunday 8:00 - 5:00
Monday 8:00 — 5:00
Tuesday 8:00 — 5:00

Sunday 12:00 - 12:00
Monday 2:00 — 12:00
Tuesday 2:00 — 12:00

Tuesday 8:00 — 5:00

Wednesday 8:00 — 2:00 | Wednesday 8:00 — 2:00

Wednesday 2:00 - 12:00

12:00 - 5:00

Leadership Training

State

1:00-6:00

Registration

Imperial Prefunction

7:00—11:00

Early Bird Networking: The Blues Brothers

o sy |

Moulin Rogue

8:30-11:30 2012 — 2013 Board of Directors Meeting State

9:00-12:00 Exhibits Set-up Imperial Prefunction
1:00-2:30 Opening Ceremonies Imperial

2:30-3:00 Networking Break

3:00—4:30 Opening Keynote: Mike Dilbeck Imperial

4:45-5:30 Moderator Meeting State

5:30-7:30 Cultural Event and Reception Imperial

District Il — Regent

8:30—9:45 Welcome and General Session: Dennis Petrie Imperial
9:45-10:15 Networking Break
10:00 - 12:00 Retiree Brunch International
10:15-11:30 Lean Management Imperial
Concurrent RESPONSE ABILITY: Making it Real Regent
Workshops The Ultimate Job Search for the 21 Century Ambassador
Navigating Conflict: Winning at Confrontation State
11:30 - 1:00 Lunch on Your Own
1:.00-2:15 Integration of Workforce Programs, Funding, and Service Delivery Imperial
Concurrent Networking for Introverts Regent
Workshops Job Acquisition Marketing: What Works Ambassador
Bosses are like a Box of Chocolates: Strategies for Managing Up State
2:15-2:45 Networking Break
2:45-4:15 General Session: International Delegate Panel Imperial
4:15-4:30 Break
District Meetings
4:30 - 6:00 e District | — Diplomat




District Ill - Ambassador
District IV — State
District V — Chancellor
District VI - Room 3707
District VIl — Embassy

s District VIl — Imperial

Illinois Night: Flappers and Gangsters

International

6:30-11:30 You are encouraged to dress as a flapper or gangster.

7:30-8:30 IAPES Foundation Meeting Room 3707

8:30-9:45 Welcome and General Session: Washington Update Imperial

9:45-10:15 Networking Break

10:15-11:30 Chicago Inner-City One Stop: Serving Multi-Cultures (Part 1) Chancellor

Concurrent Creating a Positive Work Environment in Negative World Regent

Workshops! Federal Government Employment: Where do | Start Ambassador
The Psychology of Job Loss State

11:30-12:00 Networking Break

12:00 - 2:00 Awards Luncheon International

2:00-2:15 Break

2:15-3:30 What is Up in lllinois for UI Chancellor

Concurrent Technology, Social Media, and Labor Exchange Systems Regent

Workshops! The Ultimate Job Search for the 21* Century Ambassador
Conflict Management State

3:30-3:45 Break

3:45 - 4:45 Unemployment Insurance Chancellor

The Roundtable | One Stop Services Regent

Round! IAWP- The Past, Present, and Future State

3:45 -5:00 Peak Performance Technigues for Your Career and Your Life Imperial

5:30-7:00 Past International Presidents Reception Presidential Suite

8:00-11:00 Portland 2014 Dancing, no host bar, and good conversation International

8:30-9:45 Welcome and Closing Keynote: Tyson Wooters Imperial

9:45 —10:00 Break

10:00 - 11:15 Take the Static Out of Your Feedback Imperial

Concurrent Lean Management: Work in Progress Regent

Workshops! Best Practices of lllinois Benefit Payment Collections Ambassador
Chicago Inner-City One Stop: Serving Multi-Cultures (Part 2) Chancellor
Staying Young and Enjoying Retirement State

11:15-12:30 Lunch On Your Own

12:30 - 2:00 Business Meeting Imperial

2:00-2:30 Networking Break

2:30-3:30 Closing Ceremonies Imperial

7:00-12:00 Banquet and Ball: Celebration of the Century Imperial

8:30-12:00

2013 — 2014 Board of Directors Meeting

Regent
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Labor Market Review
in Taiwan

Yu-Fen Huang(CEPD)
Yao-Tsang Huang(CLA)
July 8, 2013

Here is Taiwan
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Excellent geographic position in Pacific Rim

- Fly to Shanghai and
Hong Kong within 2
hours

~Fly to Tokyo and Pusan
within 3 hours

=Fly to Singapore within
5 hours

Top Taiwan Global Brands

NTC | acer | ectanr

qm'ef!, briflrant

fisus | ¢®) TREND. '

Securing Your Journey bo the Cloud
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Briefing Contents

1.Employment Situation

2.Employment Security
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8 When Global financial Crisis happened, unemployment rate
raised up to a recorded high 5.85% in 2008.
g Unemployment rate has down to 4.24% in 2012 - but still

higher than 2007.
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o the unemployment rate fell by 0.1 percentage points from April

to 4.06 percent in May, the lowest level since July 2008.

o Figures show that the condition of domestic job market is
gradually improving while economy has bounced back from

10,000 recession.
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o Employment Structure(%)

70Tr1 Services

Industry

Agriculture

o Industry of Employment Persons index shows that Services-
Producing Industries have become the major sector to absorb
workers.

Unit : thousand person
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B The trend of change in ratio of job openings to job seekers
show employment situation is relatively stable when compared
with 2012/4.

180,000

160,000 -

60,000 -

g
_‘?@

40,000 Ir

0.60

(2009/2)

T

m e A9 N
\\Q‘\

2.00
(2012/4)

1.87
(2013/4)

mmm New Job seekers —wmm New Job openings —+&— Ratio of job openings to job seekers

2*EmploymentiSecurity]

27




Employment Insurance

Introduction

Coverage

Employment Insurance-Introduction

® The unemployment beneﬁts were
inaugurated on January 1, 1999, as part of
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Employment Insurance-Coverage

e For workers who are above 15 years old and below 65
years old and meet the followmg criteria should
m tl:us employment msurance w1th thelr

Employment Insurance-Premium

e Premium Rates
. The central competent authorlty will set the
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Employment Insurance-Benefits

L3 Unemployment benefits

cational tralmng living allowance

Employment Resource Map
What can | get if | lose my job?

Unemploymant Benefit (CLA) : 80% of monthly
= insured salary 6 months
| Premium Subsidies of National Health Insurance
; for L their D

Premium Subsidy of National Pension Insurance
for Middie and Low Income Eamens and the
Disabled (MOI): subsidy of 55%~100% of
contribution

“Gotiing to Work Immediately Program” |
a(cm:n‘rsm.omwm‘e
. 2008-2009 Short-term Employment
| Promotion Measures * fotal 73,000 job
© opportunities
2009-2012 Employment Promotion

Program : total 58,000 job opportunities |

Living Al o Lo Incomna Housshoids:
(MO} = NT$2,200~-14,152 per month
Wefare Advice{MOH)

Training Expense Subsidy (CLA) ©
g 80%~100% of expensa

| Training Living Allowance{CLA) : 80% of
+ insured monthly salary"G{targeted groups)

Preferential Housing Loans (MOI()
Housing Rent Subsidy (MO1) | G

Deferred Repayment of Loan Aears (MO1) |15 863
ion of Housing Loan Term (FSc) Tl

Provision of Work-study Of
(CLA, MOE)

‘Subsidies for Lunch Expense, Tuition,
and Miscefianeous School Charges(MOE)

Study Loans(MOE)
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Let the World See Taiwan
BMAR DHEEZFE

Thanks for your attention!
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