NEAEL (R H R CEE § ED)

#1744 Fl % € & (Innovation Talent
Roundtable) F4p M %3+

N

PRAFIS M 1 A
CRAL LR AL - PTG

PALF R %

NEHEF 102267 26p 3 1024267 30 P
2p#H 102297 50p



F &

£177 4 4 F14 ¢ & (Innovation Talent Roundtable) z 1 Flefl (T Gl F L 2
gRE A ERRAITELIE LT (SPRIE)E P B y#2 WS & 72T S R ¢k BFY8
Kp LR EFEFFBHEE TSI E R 538 R ER TR 52 A AFER
WRGR R ARAATERE A F R T - “flfﬂi I AU E bl S
PRZAABTEINPM %T#(Singularity University ~ Stanford Technology Venture
Program(STVP) ~ Media X) » 7 f# 2 s S AIATef H BT 2 A 4 38 7 #50 F BHIT - B 0%
Boom A2 RIRTIR DA o



o

V.3

by

3 &

S EBRE AP E R B B 3
SRR AT EARER e 4
SR EH e e e 5
~ITRI-SPRIE & e T F BB, ..., 6
CRPBEASEEFER 7
B RHRERESEERE e, 14
IR - - 25



CERESVTRAP O

‘-M?

1A FEma ARy ¢ o (B 7@ g B PETATRAEFPEEE
FORARE > B E R L AE S ERFAIATEAIEF (SPRIE) & 17 > X & B & 80 £ RFCAT
B3 345 4 Henry Rowen 22 William Miller 32 b= B AR ET 2 o £(102)
£ 67 28 p 1 SPRIE & %20 ¢ 245~ ERFIP ByeR% 5 R 2T S i R €3k 4]
At 4 4 F14 ¢ :&x(Innovation Talent Roundtable) ;> & % p & Wrc/~ £ FHFF S T

HHmEHE 0 % i T B "h’ﬂ?\ﬁ] B2 A A BE Lﬁiux B S o H]?‘\nf.% ﬁ -%L‘/\aj

\\\Xr

FRIR2Z 5T o
R Lt H P60 2T - AP AP FHE R A AR T EV R M B
BRI B AIRTOP BT A BT RN R BB R A A4 AIRTaE s
Brahh R S 0P e T
- FHERMYAEAEE IR SRR L TR REE RRELT LoE R R A

# 4 4 4 ¢ & (Innovation Talent Roundtable) ;- ¢ ¢ ndih & Bk T4 it XA

\\\Xr

T S
S O RRIRBRARTIR R L ARTA A B T 29 BB L A A BT EY R

M -



=~ ERE FPERER

P& P R L A S
19:50-16:00 FH—E &L £ Esur (BRIS)
06/26
(=) |16:00 [NTE P N
18:30-20:00 ot %
08:15-09:00 A JE J1# 1 Stanford
09:00-11:00 %-3* Singularity University
11:30-13:30 - %
06/27 | 14:00-15:30 %3* Stanford Technology Venture
(z) ) ) Program(STVP)
16:00-17:30 %3+ Media X
18:00-20:00 SPRIE #h %%
20:00- JE B Bk v AL
07:45-08:45 A JE d1# 1 Stanford
08:45-09:00 3R 31
O(sz)g 09:00- 17:30 f40 SPRIE A13782 3541~ 4 % B % & 364
B 17:30-18:30 grme iR
18:30-21:30 B opd ER
21:30- # 8 4' SFO




= -MiLE

WA I THFE SR (e dr7) !

g E A H w2 B
1 i ﬁ'ﬁ? FELE A FR
2 Flov g Ry £ el
3 E PR HE R BN g S
4 PR AN R #
5 35 SRR L E e #
6 EEX IR < B
7 i 7 =g 3 R L E
8 B (2 2 IR ARG FARE T i 1
9 L 1A ST TIEFALR
10 W AT by e FrofE B
11 B E 1At F o F g
12 M4 BEEL o g kT e KRS
13 e Ek A F PRAFE 1 AR Rk
14 H L kg P R RER




z ~ [TRI-SPRIE & 7= 3 # B &2 fr 42

p 2001 #A2> 1 7 Fegs SPRIE & & B Apdp P R4 B8 S8 p B4 2 L PR

3]

PR L S EFREL SRR S £ SPRIE FiRE F ok S BMESEXEL R

H oo S A B R G B F R g bR EY S LIRS
PR 2 5k e FEd SPRIE TR B FSUAMAEHAT M % F Tl £ & d

EF e B2 AT AT R R PR LB BEEF T S e ) &

ITRI £ SPRIE & iFerp cnf e iR A 2 B KA R BIR > K413 B2 R 238 ~ &

o

BRERBEARY BT ARDPFTERES B G P EERE- R R oW
Z2HBER LS R A PE A ELRTE R R LR o p 2004 & AR H R 1 2
##% ITRI-SPRIE & #3354 > [EK = = & 1747 7 BF} BREmAE R R ] RALA M
2ZEBFod sHaduFEn R Five pw e IR B F ! Making IT: The Rise of Asia in
High Tech (2006 &) ~ Greater China’s Quest for Innovation (2008 &) -
LY E TR RS B G

(1) % - #(2004-2006) : # = & (o ~F 2B FOBFHAEHRFREE T &

(2) % = #(2007-2009) - M%EATE A ¥ EHFF B LAEF(2007-08) ~ & i 32 42(2009)

(3) %= #(2010-2013) : &SI 7 MR ¢ 45 FEEHI B 2 X g

5 Y ~ 2438/ & i¥(Public Private Partnership) £ & sLf & ~ FiE 52 Hjiv

BPRFRRIFT S KPP BE DA FE 2 841% -

ITRI £ SPRIE & 142 § & 5% - BER A LB ERE RE FifhhT 5o 2 h 7 K457
g LR T AT BTG TR S B LR BRI AR WL H B

ROV RBEREY Y O FREFE LD TR EEMAS F ROy KRFER Y 22
/#ﬁ'g °

A RBT R TR S 0 R RR & (T LR



CERBRISRERER

W ALR 7 # ® ¢ F B Mountain View

PR 6727 (2 ) 09:00-11:30 L4 ¢ ¢ Singularity University

ERESEE

(-) @5

ot A R F 7 Raymond Kurzweil 3% » RIpBE 2> A 1 Eadp4 k%5 -
X g Az A A %—?Kl[%]%?]%u_» = Singularity » 2 S BRAFAFLFL R -

FRALF VB FAFH I AR R T F R B 20 RY
D B 4% 0 Raymond Kurzweil #% 41 & B £ K SBP ch< g B PEY B n o
AKRPE D R R S DRt AELELE T 0 ¢ 35 % B NASA -~ Google ~NOKIA -
Linkedin & =~ # &t ## > ¥ £ NASA Ames Research Center p = = 7 “#H g+ 57
(Singularity University) e

% 232009 & 2 4 2L+ B (Singularity University)  2b— #1325 B o 22 8 i+

~F Ad NASAfefPHE R EERE PR RE-Z2HPF HREARET R
?%‘i%ﬁﬁﬁéﬁxmg‘i{ﬁﬁ\§§ﬁﬁw%§‘&1ﬁ§‘ﬁ%‘%%
Trp APE 2 EfEE - £RE 0 BEARNE D ESE BRERB A R
ELEEREE %amia’ppﬂwﬁ&m§4o BB it 4o AR BB A
koeAgAb o A 37 FH o R RN = O 4 }]35*'%”“//57%& EE DB LA o b
FENERESER & ﬁ%% +E

(2) #HPFHE

# 8 Singularity University (SU) % - & § £ 814 100 =2 g2 0 o
FRS-FLEATIRETR S 24TV Vi 1080 $5-THF L ER- P
%ﬁkmm»ﬁg’840ﬁ%%‘$—£W3%°?p*4*ﬁ&”03$%ﬂﬂ’
GREFERRAHEEFRAF LY I N 0 e bt u g ¥
PR B PR RS AT Eam R i—-%'i"ﬂﬁt—w °

EHA R RAY R AR SODL NP REL T SR D
BUE L & o B FHIAR ’%Q\F*%ﬁf’&g‘"ﬁ"k%%°1@77i“i
Rg I E ARG T A AT o BB F A HE 2 e IR
*}“i?*ﬁﬁﬂﬁz&?“wﬁm%k&aﬁpJ&Q?nmﬁya_gi
AFHP 2 DR 0 F 5 FETRA R AR ¢



%%%%ﬁiuk,kgiﬁ%75@w%ﬁmozaﬁi;ﬁ%4%%a@§o
W2 P+ o 3 B EIH 3D B PG s HOE B foipdIF K0 - RE 3] 3D B4 3R
Blecd RHH T A Ahk AER2011 # % %> AFE- B & A ,”E,F,ﬂ’{féﬁ B f 215
- BRI R 4 R AT M 2 PR R0 2013 EAv A KR E T B
rﬂﬂﬁ@@gimozz’ﬁ%@ﬁwgéﬁ4gﬁ%wfﬁﬁ%wi10%9$U%ﬁ—%’
wwwﬁuéﬁﬁﬁaﬁg’&%ﬁ?u*w%@%ﬁ$$%ﬁ4ﬁﬁﬁﬁ$%§&
’,,,Hﬁ;*,}w Hik 3o

FEAFA N BRBIES > A ANRARES PR FEAET A IR
FAPFSRRAITH AR PLEHEA o A FAAFF L LA Aot 2 1 PR AL > 45
PR AR SN A LT R TR o A ARL5 0 PR TR €S

AR E A B Ao o FI L PET R A 0 B SRS 4 o ST
RAFEIZRIEL A DL SRR ARARRTR  LF B Fie 4 RN
B o fRAcnRIREY 3FL VORI ] Ao Akt irf‘wi’s B g Tl A AR R e
i Ao & 7

o
>

. PEFEFRA TR 2SR BPLRA -

Innovation Engine

10 Week Program phases: @

Lo “JIL'

FEY Y 7Y

,g Convergence
g _'9__"'“""“‘ Actionable 5 "
10A9+ g‘ Core Results
E Cu;ncluflum Team
WO, Info. m’!m
E Nano -
2
e Team Project
-9
fa =
Oriantatien Phass 1 Phase Phase}

HE BSOS BB AR P WEHFAL PR BT E A
RS L RE 0 S G U E R 7}4 eH o F B FEODEL LY R F

|



S FEFATEE A ART > BRI R T HREATEF Y {leR o v TR
v R RFOY AN F e R F s BhR KRR DRk ﬂ{ Al A s A
B B (SU) & 0% K% RO 5387 2 @B Fegie g & N 7 37 a0 o

n%ﬁﬂ*%%w AT FI R E AW e R o B E (DR
TR A KT ok kp 23R E G A RAEANES mg 4o N‘"J}/(FTE R |
Ak Sl & #ﬁﬁit:i'l%\w P A AKRLEPNFAEEFEE L D e PRI

F B B (SDAIRTOE T Bfcg e AP EERFREMR > &k p Flaikehp
L R0 od FLBEE EARA AT 2 o0 Singularity Forum &4 2R+ £ (SU)E = 4rgk e
HAHE R T Lo 2RE el AP RIS R RO B TR R P A R
m?&%‘%’ P PEGR G B R B g B 0 L S LR AT LR o TR eyt
-3 1Y ‘:%"T(SU)A BimR g TR ALE A~ FE S FAEL (67 HF oL
PEFC EETEZF T BIpBSE VARG > {586 24 ERh § HED
F5RRA T&Eﬂ% By A e AP R S T RE KT TR/ B




AR RS R ¢ E W4 Stanford Uni.

PERF 1 6/27 (2 ) 14:00-15:30 x84 4L © Stanford Technology

Ventures Program (STVP)

A 'S %% * Rebecca Edwards, Manager of International Partnerships,

STVP
(=) HHEEHA
STVP 5 ¢ 46~ 0¥ ¢ L B S PHAIFF S S8 LA RP §1 5 p)
#‘R f' l—«kiu—_i L_’]‘vs]f]p\ |15]§§. \‘}I%‘ffﬁ;};\ﬂﬁ -}‘fr ,%t\}i%jﬁﬁpfr&g_; 4
ERAHZOPFY > P EBAIBATEL S A EBB o T E 2 ap SAEA
FLH X R B o T ARERE A )P B I B R
(=) ##PFHER

STVP 1 & = = enp e & #-£] % # dmindset BELF 2 > FHF 2 A F R ¢
N é*ﬁﬁﬁ*o%ﬁﬂ%wﬁ LREA NS L LG AR DR AR
RG] P Y RERF LD AFLE DL D AT R D)
E—ﬁ ;}iﬂh "h’ﬂhﬁi

P iE YR AR DB MR A E RS HP 8T Rp
HRAROFL R ﬂlﬁi NS X ES TR R TS

S BREE SR DA T P BT L T & R REIEed faculty fellow
M%mw“wmﬂmaﬁ%&ﬁkﬂuﬁﬂﬁzm%wiﬁiiéﬁﬂ%ﬁ?mﬁ
i .

Pu G om B RBRHCET A e RAIRst ) £58% Learn 1~Do 1~
Teach 1 %4 > % WEEY » B F (6 30 4o b g B8 Y Dlehiosd o %90
W AR @K o AR E 5T PR o

Podpd kAR o P B i anp AR EFES > B Y~ 3 T
Entrepreneurship Network Program > #iz383:+ 4 ¢ 1 & § S R TR A %2
Startup Week & & o ot ¢b = 8 #Ey%- 5~ A EH o fiz & Entrepreneurial
Thought Leaders Seminar @ i&i & 4443 FHE S H R EFFOLIEL A €K
21 >3k g 2 1af1¢;,, i =l X

10



AR ¥ % ¢ % R4 Stanford uni.

PR 6/27 () 16:00-17:30 L4 L AE  Media X, Stanford
University
I -y / 7% : Martha Russell, Executive Director of Media X
(=) b
Media X 5 € * 4%~ F g~ 17 ¢ < H-STAR (Human-Sciences and
Technologies Advanced Research Instltute) AFEET Lo g B> V@ iFo

(=)

Pl
Media X%E”’ﬁﬁiiﬁ‘ﬁ’*#ﬁﬁf%@ﬁ%‘§ FEFBFLL L DRES oy

R
T AGRAIFT BT A S AFE IR LTS EE > 2 2 4

L

>
ﬁfri:n\‘g/ Bu o

I

Media X #xB~en 8 RS R ~ % p b 3B FIROE A AIZT >
SB P QIATEARDS |k p A e ¥ B g PR e UM T B *ﬁ“r’
Fei%i R REE R SE ) - X SR T me)‘ R RIS S N e S £
4 E)EE RN AIFTT S 3F (TP Media X RIfES 272 5 Network
Orchestration (g t23) > 58 [CT chff 4 0 2 A fdeim foft B3 & 0 1138 B £IAT

PRy o

A

PR ERE RRBAE T EBEHT S N E S

1. #% ~ *% 4 (Augmenting the Brain) @ #iEH T S 891 B 7 24 4@ & (Fen
7}'3_;\ ) Iij‘. ﬂ'BIZl—'JE‘.,ﬂ;LLbIF;

2. 7 %@ (Knowledge in Practice) @ L4 & 47 A $f lmplce L f 6 1727 0% > 12§12

Agpz ??%mf"ﬂ’h—} ;

3. 1% (Creativity) : B, 2R % T 22 B2 ("2 F R A4 > 7 0 LEIEBR

mﬁ ,E;:\'_; 7 v

4. By & iv(Collaboration in Team) : 53 > 3 7 ¥ € & (global business meeting)
RAE & o charabdl § 4p 3 0 38 & 17

5. ®iE kit (Agile Network) @ & = jnAe B & T 5 » MEEE RPN end (F e P it

11



6. £ %P 1 fe/i42(Reinventing Workflow) @ i @42 it cnd P St § { § &
W I F A e R B s o

Nedia X &AL - 46 RAPE 25 g g cmERTF

v 2 - BALECERR) B 3 ﬁv (Rl ek NI ﬂ}fr' KGN R DI F i s e RN 2 s B

FRAIZHE > S r AW 5 B W PR NS # e o Dr. Russell » § #-%
Bloe £ 4 8 902 & | E B0 SRR F A S g LR AR T B

3 B4R Bag B > ¢ L4~ Eapmates @ - MIT &2 UC Berkeley £ 422 &
2 FOARA DR SRR IRPE RENE - FI A FER
e ppEL o, £ H {,_ Bl E Gt % o

_‘gﬂ ~
.
E ~)
. \-F
w
-
&
r
-Hl:

@ universiy @ Alumaus @) Company

O () Size (degree log-scaled)

(a) Stanford University. (b) Harvard University.

{c) MIT. (d) UC Berkeley.

12



13



A R TR RN ERER

2= June 28, 2012

#wd - ° Innovation Talent Roundtable

w3+ 8 ¢ Seawell Family Boardroom, Bass Center, Knight Management Center,
Graduate School of Business, Stanford University

(- ) #HhiEH#

E:30 - 845 Registration

E:45 - 900 Wealcoma & Opening Remarks
Williarm F. Miller, Faculty Co-Director, SPRIE, Stanford Graduate School of Businass
Chintay Shih (M5 "85), Momis Chang Chair Professor, NaBonal Tsing Hua University;
Former President, ITRI
Marguarite Gong Hancock, Associate Director, SPRIE, Sanford Graduate School of Business

9:00 - 1x1%  “The Right Talent, Essentially”
Evan Wittenberg, Senior Vica President, People, Box
Eyung H. Yoon, CED, Talent Age Associates
Moderator: Greg McKeown (MBA "08), CED, THIS, Inc.

1015 - 11:10  “The Rx for Innowvation™
Baba Shiv, Sanwa Bank, Limited, Professor of Marketing, Stanford Graduate Schoal
of Business

11:10 - 11:30  Break

11:30 - 12:30  “Innovation Talent Spanning Boundaries”
Chumyan Zhou, Director, International InsBtute of Tripke Halix (ITH)
Morten Patersan, Assistant Professor, Aalborg University
Kung Wang, Chair Profassor, China Univarsity of Techinology
Moderator: Henry Efzkowitz, Senior Researcher, H-STAR Instibute, Stanford University

12-30 - 1:30 Lunch

1:30 - 2:10 “Accalerating the Next Generation of Innovation Talent™
Cameron Teitelman (BS “10), Founder & CEQ, StartX
Dinya Mag, Founder, Starty Med
Moderator: Burton Lee (PhD '02), Lecturer, European Entreprensurship & Innovation,
School of Enginesaring, Sanford University

2:10 - 2:40 “Silicon Valley Perspective”
Russell Hancock (PhD “93), President & CEQ, Joint Venture Silicon Valley
Moderator: Stephen Su, General Director, Industrial Economics and Knowledpe (IEK} Canter,
Indusirial Technology Research Institute (ITRI)

240 - 300 Break

14



3:00 - 4:30 “Global Policy Perspactives”
Sigal Admony-Ravid, Consul for Economic Affairs to the 'West Coast, Stabe of [srael
Chao-Han Liv, Yice President, Academnia Sinica
Priya Guha, British Consul General in San Francisco
Angus Lapsley, Director European & Global lssues, Cabinet Office, United Kingdom
Moderator: Marguenite Gong Hancock, Associate Director, SPRIE, Sanford Graduate
School of Business

4:30 - 515 Closing Remarks & Metworking Recaption
Henry 5. Rowan, Faculty CoDirector, SPRIE, Stanford Graduate School of Business

(=) Emfp e

1. “The Right Talent, Essentially” 73k

(1) B E+E 0% :

A. Evan Wittenberg, F/%?ﬁl #=3@  People at Box. Wittenberg &_Box = & p

4’?’?‘}/5’1%'3}?”5'1"1&@’ éj“é"”5:}5\?"’%.@‘(@‘.#‘:2\:"&'?‘&4‘1ofsfg
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oG E Tt bHPHEEAS FRLFYF 6 f FRFLEhinE 2
R kg #{»fT"in?iiﬁéﬁiﬁ-Fx'?%}‘iiﬁ-o

B. Kyung H. Yoon, CEO, Talent Age Associates. Yoon *~ 24 # iz Talent Age
Associates s CE0> ¥ - &S 2B A § HAFERER TG DL E > 27 23
# & Palo Alto °

(2) AT R EAAEA TR R L v ARt RFEEFTH - ALE RRE
feds (L TR Aeag B2 /’E;'i,'%iﬁi‘](transformation)mﬂ\ﬂé » HoPoA o B
g A IEE A PR ER £ -

(3) BAEAIFTA A ipabsz =504 > B anfegge A IIER o bl4e @ Google 5 7 P
W EREPHAFL A R IR Y 4 2k (control-and-command ) £
B AR AL D SRR § 1 A s ERERT 117 Google AR
EFT PR A FR a2 LEF g 5 o

(4) £ EAEA %‘f@""’#%%‘ﬁﬁﬂ%ﬂ& TEHFLZDBRAEY SSED G EA T U
R KLy ﬁ °

(5) “/T TR LR R BAE A 4 2% Google ek i Rik b5 B IRGR
*F’%-‘*‘ L ﬁ#kl‘i‘i Fa ) AR '»/P%%*f@%‘% Sl
1 ep AR

(6) AXFEBRPEDRLE FPRAHAS PRSIV BEFL A o - LifaRr 2
FEAAEZLEAS S LRL I A o

(M R EERET > SEBRMEY A 1BRESE > Tt oL 2 7 4eGoogle
HP £ g ¥ BB I &R IFA ‘{ FAEE T EB (W) EN A ES F
FREPRL 22 FHc@f o
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“The Rx for Innovation” - iﬁ’é& Baba Shiv, Sanwa Bank, Limited, Professor of

Marketing Stanford Graduate School of Business
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T ¥
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(3) 4R e S Al E - o 3 5= & En?
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= ok 5

22— §_P-:# §875(rapid prototyping) » B4 cif “1A 4 RTRE 0 Pad
FELZFHMEANEA S F oot B ER VA AR It (visualize) B2 0 3R
ERBAFRREL Sz R F A e Y A S

¥ - fEtRa s R 4 Aot 4 prand 7 (desperation) B £ ¢ 0 AR F R
FHFEEY henfgid sk dek” 2R G HFP 2 (necessity is the mother of
invention)” & IL o bide 7 jugad” ik L TR R R TR Y
g0 BRE e 0P AR 2 F TR I do It R W
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¥ 5 o @ B0 * fo desperation 4p #0734 > 4 inspiration fcgIFT >
TRAFA - (F RN ) e- BHPNRE? ke P F BEMLRY D3
B ot Ron %@ ¥ 3 B0 FE At s P e Ea- (FFBAD g § e
¥ BB AR X4 F o % inspiration ;44 F T bl4e Cisco #
A R A RE SR T > BB TR SEE Y dopt TR RAIRT
FpR e LR FGS  AE Feha o B0 kB B AIATR S

¥ - R ##* inspiration = ;2 &2 @ E_TSYS Acquiring Solutions @ #_-
FREBERGH /ERF I FHRERRIRETAIRIBEFEF T L F FIE
bt B AERe P PRI S o F 2T 417 TSYS
dollars” £ F R INMBEI & F b P MAIR afdii = ko ER AR ST
GEBARTHPGFT AL EREABEERL - o

(4) 5 me Ef15 2 % dei BB 7 5 BT O5%en (s 3 AL AREIN A& & S )
2 Baba Shiv #4230 3 PR ~ & & feiB ¢ LGN AIATIE 0 = & 4 o JO 6 “1H o)
7 X BT BAY 0 R Y dhdpen Y f o6 B2 5 anEe 4 (valence) 0 kT
X | g A2 & (arousal IS B & o X BHE3sh T & 8

A.

C.

1.

11.

% 7% (seratonin) » % ¥ "(dopamine)fr+ ## 4 (cortisol » * A F %) A%
AT HDEFL T o b 37 kA& T WAL o FPER G IR G
S EE N g MGEARS TR F VAR A A g NRA &
HE e 5T ORpIEE NGB B > F 5 TR P € R FIURE T
PR AL K A BRI P D - 4 EiEd - FmE R ¥ Z A T
PR E B KR 4 /Bf SEF| B R iAo LSRR (stressed) 7] 4 #
(calm) » 281 4 312 & (excited)# f& » ¢ 5 Bowtie Framework -

72 BMETIZ R TR EF

Eds E R FAEO0 K EPN L FRE S T REP T 3 2T A
rimaFER R FIR R F A - R P ARIBEE T oA
PREGER AR TEOEEEFPRER Y dra ™% -
BRI o e FE TR TP AR R IRAEA - AR 0 2 BRI
B A - R

L P g R WS RRA L RS SRR A S AR -

(5) Fu2RiL 8 ’?FT"FA,\ PRI AIRTIT S 2t
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FEALIE 50 P I FCAEA S $ R H R e S T GBI o A R A
- Rk Y e
FE-BAHFEFOXR LS T T ERIFAREPRTIE > R4
FRASREEHFF AR T ERHEETRIRG ORETHE -
AT EF R 2 AEERE DL c BAFER I TG AH g o A
S 0 TR

#-%:p% 5k (happy hours)E el £ & F3F % S 3437172 chia piis -
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HAR oSy hae et P BB O FEEREG
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We Attract Top Stanford Talent

Stanford students applied to StartX in the last 2.5 years, representing

2,800+ 1200"' companies
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.-...1 0 /0 Acceptance rate into the StartX program

F()Llrldt'r‘a l’lavt‘ L,()nf_' thr()ui_'h our Pr{){_’ram rEPrESEDt‘lnL, 125 C()]Tl}:la]‘lies il‘l
287 a variety of industries, 11'lcl1.1dms1 internet/software, medical, cleantech,

hardware, education, finance, and more

50% PhDs and Postdocs 29% Masters 15% Undergrad 10% Professors

20% of Found )
0 ol our Founders are women
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Founders Results

$191M "o

850/0 Of companies still active and growing

6 Acquisitions

478 Jobs Created

4. “Innovation Talent Spanning Boundaries” & #-¥7 A 3%

(1) “Innovation Talent in China: The Tension between Local Demand and National
Strategy” , Chunyan Zhou, Director, International Institute of Triple Helix
(I1TH)
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(2) “Co-evolution of Industrial Structure and Technological Talent in Taiwan” ,
Kung Wang, Chair Professor, China University of Technology
Ao SR 1940 FAercrs 1 SRR RERA I E) B ER KT R

TEH o PPREARTMAgE > 251949 #F %2 E R HK T ~ 1968 &
T4 EERSKT > P1980 #pF ) B L X4 > r {H )’I‘u?ﬁ T R A
R QR

21



& PR A A A R R A s > 1968 £ o B g S 2 PR IR
PR H HBHEREAR 193 2 fi g 254 1 3 g
A HE 640 30 1995 6T 3T g ERHFLELETY 4 JF s
BERLEES S5 A FEFREERY ER DA T4
C. 1983 #sp# Bz » PRtz Focad L € f FAFH BT 4 4 Hi
B AR E2ZIREHR A4S RSDR S BEAPIPEER DR~ EE IR
@J‘sLﬂ BWEVR O LEFRAIRE - p 199] FAeF L AR LARE ok
WA e d & - R DR S (TorldSkills Competltlons) I =13
R R AT n&’%*"z VR SN A 4 AR RY 4 o ¥ L ¢ p 2003
FAes FEX 2L FEPHEAADIO 2000 FFEATRELFE A ERE
—;,xlgﬁ—u.% o
D. 1980 % b ¥4 R B AERAD T ARSICR BB PHAE B
FRETRAHEAEAEA ARSI IT 5 1999-2003 £ B2 ﬁizji, EO |
1A K 23 183,196 A =t o gt eb 1979 EAc AR Ty # B & %35
ENR R il S ISR s R ok ok I B i &
BEA R EEBPREA]E B Lr/%*rﬁﬁiiiﬁi’}‘ Behd 4 AR o
E. 2000 #4= 284 £ 3 §p0 @ 3 P ATEE FhM 2 A g~ P chiie{ed 5%
R AFE RSN LR ORI BPR o Y ) FEL D P ER
HoH - L TR AR £ E 8 FPRGIE ¥ 5 v BRI
LE R LR o
Fo 27 RACHPFIAFRNERIAZASE SR EJ SFpFIA <7 o
BMPESBREZJE LIRS gRIEE f’tml‘ﬁ@%’ =3t 2003 EAxdads b
1 TA-Team ¢ #p B2 g Fh A FEFRERFFEMMASES - @
e~ RFRD CEAEREEREY "'k”}‘ HEE o AP AR e TR
EFTER4EE EHR S L 4 9 Toyota Production System (TPS) = # &
P A-Team % 2 BRI I cnpaeb T H 0 TPS» sxd 2 U048 ~ " ME 389 %
BEFE 2 S FEARSTLALI 2T H R Y B neh
BH R EEATES gL 2 P oo
G. A-Team & - E ¥R p &L ﬁp' |FTHF BT A A By st o 31950 & <3 2000
EZ WA FAFAABTHALRTF 223 i A A P #HKE -5
¥ A EAA NS TR f’ %»iﬁ-ﬂéﬁf’ﬁ4%m%% T
JEFETRAFASFEEDPREFFT R fraus @ FELITRRDFELER
P2 RBEIEYER ?ku—_imﬁ |FTo AR 0 iE 2 A g ) ek s l%%“k’i»%\
IATA A o e A-Team k69 » c#p F2 A ¥d KA1 @ANIps &9F
& >R ey RN GRS %‘f(learmng by doing) % 7 2 #1ék L ﬁﬂiﬁ’%"f‘ﬁ
Fr o~ A&EET s fgid s B EHEIRBLFTEERE A A o
5. B A7 Silicon Valley Major Workforce Trend, Russell Hancock, CEO of Joint
Venture Silicon Valley
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6. “Innovation Talent in Israel: Challenges and Responses” , Sigal Admony-Ravid,
Consul for Economic Aairs to the West Coast, State of Israel
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