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2013/4/23(—) | 1800-1900hrs | Inaugural Session
1900-2100hrs | Cocktails & Dinner
2013/4/24(=) | 0930-1100hrs | Plenary-P1
Emerging Corporate Landscape
1100-1130hrs | Tea Break
1130-1300hrs | Plenary-P2

Capability Building for Cutting Edge Organizations

1300-1400hrs

Lunch

1400-1530hrs

Plenary-P3(Panel Discussion)
CEOs Panel-Managing Performance Excellence




1530-1600hrs

Tea Break

1600-1800hrs

Concurrent Sessions-C1

C1.1 : Architecting Winning Organizations :
Competitive Pillars-Hall A

C1.2 : Performance Management System-Hall B
C1.3 : Entrepreneurship and Innovation-Hall C
C1.4 : Developing a Culture of Learning &
Empowerment-Room No0.292

2013/4/25(PY) | 0930-1100hrs | Plenary-P4
Architecting Winning Organization and Shaping
Leaders
1100-1130hrs | Tea Break
1130-1300hrs | Plenary-P5(Panel Discussion)
Managing Gen Y : Issues and Challenges
1300-1400hrs | Lunch
1400-1530hrs | Concurrent Sessions-C2(Panel Discussion)
C2.1 : Promoting Entrepreneurial Innovation-Hall A
C2.2 : Architecting Learning and Empowering Work
Culture-Hall B
C2.3 : Employee Relations : Emerging Issues &
Challenges-Hall C
1530-1600hrs | Tea Break
2013/4/25(PU) | 1600-1800hrs | Concurrent Sessions-C3
C3.1 : Shaping Transformational Leadership-Hall A
C3.2 @ Inclusive Growth through Corporate Social
Responsibility-Hall B
C3.3 : Managing Gen Y in the Emerging
Scenario-Hall C
C3.4 : Cross Cultural & Gender Issues : Managing
Diversity -Room N0.292
1900-2200hrs | Gala Dinner
2013/4/26(#.) | 0930-1100hrs | Concurrent Sessions-C4(Panel Discussion)

C4.1 : Cross Cultural Diversity-Hall A

C4.2 : Gender Diversity-Hall B

C4.3 : Functional Diversity-Hall C

C4.4 : Towards Corporate Social Action -Room
No0.292

1100-1130hrs | Tea Break
1130-1300hrs | Plenary-P6
1300-1400hrs | Valedictory Session
1400hrs Lunch
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