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Migrant Workers by Region, 2000 and 2010 =
Imile
&
Region® Migrants Migrant workers
2000° 2010° 2000° 2010°
Millions % Millions % Millions % Millions %
Africa 16.3 9.3 19.3 9.0 71 80 84 8.0
. Asia 499 285 61.3 28.7 25.0 29.0 30.7 29.0 ‘
Europe 56.1 32.1 69.8 32.6 28.2 33.0 35.1 33.0
Latin America 5.9 3.4 7.5 3.5 2.5 3.0 32 3.0
and the Caribbean
North America 40.8 23.3 500 234 205 240 25.1 24.0
Oceania 5.8 3.3 6.0 2.8 29 3.0 3.0 3.0
Total 174.8 100 213.9 100 86.2 100 105.5 100

Source: ILO Estimates/UNPD estimates on stock of migranis
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Developed countries continue to
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Table Al: Inflows from Asia to the OECD by Nationality

('000s)

2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010
Afghanistan 16.2 19.5 149 12,9 122 16.2 15.2 11.9 14.2 18.8 24.7
Azerbaijan 1.4 16 46 39 45 4.2 5.2 3l 3.2 34 58
Bangladesh 2.7 209 187 23.2 313 317 42.7 348 411 50.7 495
Bhutan 0 0 01 0.1 01 0.1 0.3 0.4 0.5 32 8.9
Brunei Darussalam 0.5 03 01 0.1 01 0.2 0.1 0.2 0.2 0.2 04
Cambodia 3.8 45 51 5.2 6.5 7 10.7 96 10.4 9.4 10.1
PRC 282 3234 333 3224 3673 4382 5038 5186 5305 4599 5082
Taipei,China 16.4 20.5 20.6 14.8 199 17 315 335 22 23.9 20.3
Georgla 1.4 2.1 12 11 18 18 81 19 8 8.3 114
Hang Kong, China 10.1 12 133 11.8 9.5 .7 9.8 17 19 6.4 85
India 1131 1469 1609 146 1926 2122 2047 2125 215 2269 2524
Indonesia 28.8 316 32.8 315 269 351 30.6 26.7 316 22.4 249
Japan 33.8 317 39.9 35.3 36.6 42.8 34.4 32 29.4 35 323
Kazakhstan 4.7 4.4 16.7 15.2 127 9.6 8 6.9 6.7 6.8 8.2
Rep. of Korea 58.4 68.6 62.4 54.1 574 66.5 68.3 12 79.7 78.6 76.1
Kyrgyz Republic 1 1.2 3 2.7 3 2.6 3.4 36 3.2 2.7 41
Lao PDR 1.7 L7 1.7 1.3 15 1.7 4.1 38 35 3 2.5
Malaysia 11.3 137 11.7 133 15.7 10.5 12.2 20.2 24.3 20 22
Maldives 01 01 01 0.1 01 01 0.1 0.1 01 01 01
Mongolia 56 ] 41 7 78 11.3 15 154 15.4 93 9.9
Myanmar 22 26 3.4 3 3.2 4.8 10.7 9.6 10.4 226 19.5
Nepal 3.6 3.2 51 59 1.7 8.6 14.3 17.3 18.8 233 249
Pakistan 53.7 54.9 48.5 476 739 74.4 84 46 75.9 6.5 100
Philippines 165 1825 1951 1921 2112 1911 1715 167.9 157.5 1633 167.1
Singapore ] 59 5.5 53 6.1 1.5 11 6.6 6.6 53 6.7
Sri Lanka 229 17.7 21.8 245 234 28.3 28 209 339 332 41.3
Tajikistan 0.3 0.4 0.5 0.3 04 0.5 0.6 0.8 0.8 09 1
Thailand 323 346 34.4 353 36.5 47 516 48 473 472 50.6
Turkmenistan 01 0.2 0.4 04 04 0.5 06 0.5 0.6 0.7 18
Uzbekistan 16 6.2 8.3 11.2 8.4 8.8 116 126 19.6 129 16.6
Viet Nam 518 59.8 63.9 55.1 66.1 18 82 88.3 98.3 6.5 81.5

Source: Intemational Migration Database, OECDSTAT. http:jstats oecd org/index.aspxiDatasetCode=MIG

# 2.3 1 2000-20107 f¥ & BiF5 7 F OECD §rdi*.



Table A2: General Characteristics of Emigrants from Asia in the OECD, 2005/06

Country of origin

Afghanistan
Azerbaijan
Bangladesh
Bhutan

Brunel Darussalam
Cambaodia

PRC
Talpei,China
Georgla

Hong Kang, China
India

Indonesia
Japan
Kazakhstan
Rep. of Korea
Kyrgyz Republic
Lao PDR
Malaysia
Maldives
Mongolia
Myanmar
Nepal

Pakistan
Philippines
Singapore

5ri Lanka
Tajikistan
Thailand
Turkmenistan
Uzbekistan
Viet Nam
Source: Asato (2012)

Emigrant
population
15+ ('000s)

2597
n.d.
3985
n.a.
9.8
2545
2,724 50
4414
n.a.
577
277520
336
606
701.2
165250
13.3
256.1
245.9
1
135
78.4
62.1
843.1
2,502.30
119.3
4332
123
346.9
n.a.
n.d.
1,757.70

o men OW educated High educated

54.8
n.d.
55.8
f.a.
476
46.9
46
441
fl.d.
48
53
454
318
475
434
46.2
49.4
443
50
36.5
48.2
60.8
56
38.6
45.7
524
46.9
32.6
fl.d.
f.d.
48.6

(% () 15200
4.2 235 26.2
n.d. n.d. n.d.
3ni 37.8 142
n.a. n.a. n.a.
17.8 51.2 236
45.4 19.7 6.2
26 4.1 158
11 69.8 119
fl.d. fl.d. fl.d.
16.3 53.8 159
16.6 633 98
17.9 419 109
19 54.5 117
38.2 147 19.9
15 45.1 148
179 4171 236
411 197 3.5
11.6 584 175
16 109 155
17.4 469 276
253 43 9.8
17.5 469 21
H#5 393 137
137 519 9.5
16.3 52.7 171
29.2 342 145
20 483 22.5
30.6 334 208
fl.d. fl.d. fl.d.
n.d. n.d. n.d.
335 217 84

65+ (%)

4
n.a.
5.1
n.a.
2.1
10
144
1.2
n.a.
69
111
246
117
15
118
2.1
91
16
01
09
18
09
6.6
12.2
65
1.2
83
33
n.a.
n.a.
99
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Table A4: Outflows of Workers from Asian Economies by Destination

Bangladesh  India  Indonesia R':‘L’l?gfk Lao PDR  MNepal  Pakistan Philippines Srilanka Thailand Viet Nam
2011 2011 2011 2011 2011  Nov-10 2008 2010 2010 2011 2011
GCC countries
UAE 282,739 39,857 138,861 44,464 222,007 201,214 42198 9,569 1,160
Saudi Arabla 15039 137643 289,297 71116 138,495 293049 70,89 3,627
Oman 135,265 7,292 73,819 2442 37,580 10,955 6,370
Kuwalt 29 2723 45149 15,187 6,251 48,105 2,786
Bahrain 13,996 4375 14323 4,647 5,940 7,057
Qatar 13,111 16578 41,710 102,966 10,171 87,813 53632 3,366 7
Other Middle-east
Jordan 4,387 1,413 106 9,446
Lebanon 19,169 18 1,327 6,062
Israel 273 4,941 9,333
ASIA-QECD
Japan 770 2508 136 15 5938 123 9,302 6985
Rep. of Korea 2,021 11,390 295 2304 11,697 5257 10,964 15214
ASIA-non OECD
Singapore 48,667 47781 16 70,251 1,041 11461
Malaysia 742 134,108 105,906 1,809 9,802 3,690 4,321 9977
Taipel,China 73,498 36,866 47839 38796
Thalland 1,113 27 8,386 5133 6
Hong Kong, China 50,283 22 101,340 306 2,834
Brunel Dar. 22,593 10,805 66 7907 13 3,354
Indonesia 2 4,084
India 519 842 90 2,619
PRC 172 8,954
Russia 120 000
#.2.5: 2010% ffj AT BT 1l - OECD fify FIB I 1l 3.
(r%: RG] F R B B IHR)
. 5 - 2
Outflow of Workers from Selected Asian Countriesto the GCCin 2011 | £
O
Destination | Bahrain | Kuwait Oman Qatar Saudi UAE Total
Arabia
origin
Bangladesh 13,996 29 135,265 | 13,111 15,039 282,739 460,179
India 14,323 45,149 73,819 41,710 289,297 138,861 603,159
Nepal 4,647 15,187 2,442 102,966 | 71,116 44 464 240,822
Pakistan 5,940 6,251 37,580 10,171 138,495 222.097 420,534
Sri Lanka 7,057 48,105 6,370 53,632 70,896 42,198 228,258
Philippines 15,434 53,010 10,955 87,813 293,049 201,214 661,475
Indonesia 14,323 45,149 73,819 41,710 289,297 138,861 603,159
Vietnam 7 3,627 1,160 4794
Total 75,720 212,880 | 340,250 | 351,120 | 1,170,816 | 1,071,594 | 3,222,380

MNote: Figures for Sri Lanka and the Philippines are for 2010

Source: Figures are from government statistical sources from each individual country where available
and from the ADBI-OECD report on Managing Migration to Support Inclusive and Sustainable Growth,

2013
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Top migration corridors

Mexico-US
Russia-Ukraine
Ukraine-Russia

Bangladesh-India
Turkey-Germany

Kazakhstan-Russia

Russia-Kazakhstan 2 Migrant stock (millions),

2010
China-Hong Kong, China

India-UAE

China-US
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Top 10 Recipients Of Migrant Remittances, 2012e

India 70

China 66

Mexico 24

Philippines 24
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Remittances as a Share of GDP in Selected Countries in Asia, 2012e

MNepal 22.4

Philippines 12.65

Bangladesh

=
]

Sri Lanka TR

Vietnam 6.97

Pakistan

w2 of GDP, 2011e
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Remittance flows to developing countries remained
resilient during the crisis
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Figure 4: Average Cost of Sending US$ 200 to Developing Regions, by Region,

2010
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Mumber of Thai Migrant Labour in Foreign Countries
and Remittances in2001-2011
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+ Mumbers of Thai migrant labour in foreign countries are about 100,000 per yvear
= Most of labour markets are still in Asia. However, the demand trend of Thailabour has
been increased.
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Thai Migrant Labour in Foreign Countries, by Region in
2009-2011
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Migrant Workers from the Top Three Source Countries registered
at the Department of Employment, Ministry of Labour, Thailand 2010 _

Orge
Nationality Labourers Domestic Workers Total
Male Female Total Male Female Total
Myanmar 430,336 310,877 741,213 13,265 58,506 71,771 812,984
Laotian 27,664 22,626 50,290 2,164 10,338 12,502 62,792
Cambodian 33,267 19,559 52,826 1,022 2,631 3,653 56,479
Total 491,267 353,062 844,329 16,451 71,525 87,926 932,255

Source: Ministry of Labour, Thailand
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Philippine Labor Migration Patterns

Stock Estimate of Overseas Filipino Workers (OFWs), 2000-2011

Year Irregular
2011 4,867,645 4,513,171 1,074,972 10,455,788
2010 4,423 680 4,324,388 704,916 9,452,984
2009 4,056,940 3,864,068 658,370 8,579,378
2008 3,907,842 3,626,259 653,609 8,187,710
2007 3,693,015 3,413,079 648,169 7,754,263
2006 3,568,388 3,093,921 621,713 7,284,022
2005 3,407,967 2,943,151 626,389 6,977,507
2004 3,204,326 2,899,620 1,039,191 7,143,137
2003 2,865,412 3,385,001 1,512,765 7,763,178
2002 2,807,356 3,167,978 1,607,170 7,582,504
2001 2,736,528 3,049,622 1,625,936 7,412,086
% 3.10 I P 2001-2011F F27 grEl A
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Top 10 Destinations of Deployed Overseas Filipino Workers (OFWs), 2011

No. of Deployed Filipino Workers

Saudi Arabia 316,736
United Arab Emirates 235,775
Singapore 146,613
Hong Kong 129,575 Total number
Qatar 100,530 deployed:
Kuwait 65,603 1,687, 831
Taiwan 41,896
Italy 31,704
Bahrain 18,230
Malaysia 16,797

6

Source: Philippine Overseas Employment Administration

#3101 : JEHEFET 10N IO

OFW'’s by Major Occupation (%), 2010-2011

Laborers and unskilled workers 33.1 32.7
Service workers and shop and market sales workers 13.6 15.1 15.5
Plant and machine operators and assemblers 145 14.3 136
Trade and related workers 14.7 14.9 12.8
Professionals 8.8 9.9 10.6
Clerks 4.5 5.4 55

Technicians and associate professionals 8.0 5.6 6.0

Officials of government and special-interest organizations, corporate

2 : : ; 2.4 2.5 2.9
executives, managers, managing proprietors and supervisors

Farmers, forestry workers and fishermen 0.2 0.3 0.4

Source: National Statistics Office, Survey on Oversaas Filipinos
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Overseas Filipino Origins, by
44 Region, 2011

0 2 4 6 8 10 12 14 16 18

Source: National Statistics Office, Survey on Owverseas Filipinos
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OFW Remittances, 2003-2012 (Jan-Oct)
in thousands US $
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Source: Bangko Sentral ng Pilipinas {Central Bank of the Philippinas)

#3.14 : 2003-2012%F FEEHHFET R R
R T B MR TR RORLE R B R4 0 H 2011 [ &3 200 (i
F5 0 S FE GDPIY 12% i SUEFTHSASHN EIf FrRt - 20125 LU #F] 207 0%
2012 fiL ™ [ > FEURL 12 ] [FRLIGAT - S 2 BRI et RS S > )
pUAESH 1 M) o [[11§-2005-2011% Uikl B[t F H kL 2008-00% [V &g # ™+ » sk
SRR I 487 > L PORL PRI TR 9 QIR 2 SR SRR ALY o S L
P2 IRE PRI BRI R R SR S

21



Top 10 Countries with the highest Remittances from OFWs, 2011

Remittances in thousands US $

United States of America 8,481,164
Canada 2,071,489
Saudi Arabia 1,613,237
United Kingdom 956,639 Total amount of
Japan 913,548 $2:f;n1|2a;;28, sc;on
United Arab Emirates 877,981
Singapore 789,243
Italy 550,654
Germany 478,688
Norway 352,755

Source: Bangko Sentral ng ;:lp;a;- ;:enttal Banzkoc:;- t;zh;;g; S
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Total Remittance in Cash and in Kind (in Php millions), 2000-2011
120,000

100,000

80,000

60,000

40,000

20,000

2000 2005 2010 2011

M Cash Sent M Cash Brought Home m In-Kind
#3.16 : 2000-2011F FE BF5 7 ReFFaLER

22



HE R WIS AL IR BT (R
TSR AR GRS 3 HRLE ﬁ;lﬁw%%ﬁﬁm sk R
R AT DR B S 3 R

35 ©IFL

CIRLEEHN [ ILBIR N - LS G o SRk 2.03%: A N[ 15T 730
b ABYETE B T LY 0 R F 6% M1 GDP(201L)L 1,372F 7 - 20124 VT iy
P TAORFY o B I T TR 5 5 T 3 R LAO (B T (= H 11 4896 1B (1]
TR 8 ) > 28%r BV 0 19%1: 3B 2012 FEllEEE E 113/ A -

Statistics of Overseas Pakistan

Migration is Estimated @ 7% increasing annually

Presently ¥ 4 Million Pakistanis are living in 140
countries of 6 regions of World. Mainly

Majority of Work force to Gulfis un-Skilled/Semi Skilled
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Category-Wise Workers Proceeded Overseas During 2012

[Taac:har

o coauntant

Managar

W aldar

Sacy'S graph

Etoreksspar

& Eéifi’l%& ° }Iﬁj’f_'r 15%19 5

AR S IR A T (B

o gk b riket
ClarkMypiet
Forsman! Sup
ST
Canpanter
Elacinician
Cook
Flurmiber

Walten'Br

#.3.18

o

Year-wise Remittances
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Per cent Share of Working Age (15-64) in Total Population
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Source: UN World Population Prospects. the 20710 Revision
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Philippines 20.4%
Thailand 4.7%
Vietnam 8.7%
South Korea 4.2%
SriLanka 6.5%
Singapore 7.7%
Lao PDR 18.2%
Cambodia 15%
Pakistan 22.9%%
Nepal 22.7%
Hong Kong China 6.8%
Myanmar 9.2%
Malaysia 16.1%
-2.8%
Indonesia 10.9%
India 13.7%
China 1.5%
Bangladesh 17.6%
T
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Labour Force Growth (%)
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Worlker Remittance
Year Amount Rs Billions

2005 1.9

2006 2.2
2007 2.7

2008 3.1
2009 38
2010 4.5
2011 3.2

Forsignemployment industry continued its rapk asthe first largestsarmer
of forsignexchange inthe 5ri Lankan econromy
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Departures for Foreign Employment 2000-2012
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MAJOR OVERSEAS EMPLOYMENT FROM BANGLADESH
IN DIFFERENT COUNTRIES

BAHHA] LEBAN | SINGA | MALAYSIA KUWAI
ON PORE

20 80,425 61,978 2,114 4,827 10,716 9,651 2,911 47239 972 5101 223
05

200 109,513 130,204 7,691 8082 16355 821 20,139 20,469 35775 104 2,822 992
06

20 204,112 226,332 15130 17,478 16,433 3,541 38324 273,201 4,212 1430 494 39

{ 20 132,124 419,355 25,548 52,896 13,182 8444 56,581 131,762 315 5,067 682 1,521
| OR .

20 14666 258,248 16,672 41,704 28426 13,941 39,581 12,402 10 22,742 1,691 1,474

20 7,069 203,308 12,085 42,641 21,824 17,268 39,053 919 48 12,132 2,235 2,699
10
20 15039 282,739 13,111 135265 13,996 19,169 48,667 742 25 89 4387 2,021
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YEAR WISE OVERSEAS EMPLOYMENT
(2005-2012)

NUMBER 252,702 381,516 832,609 875,055 475,278 390,702 568,062

* Itis observed thatthe flow of overseas migrantsis remarkablyduringlastthree
years.

*= The figure of migration was 390,702 in 2010 which raised to 607,800 in 2012.
. It indicates 55% rise.
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YEAR WISE WOMEN MIGRATION FROM
2005 - 2012

NUMBER 13,570 13,045 19,094 20,827 22,224 27,602 30,559

Women Migration from Bangladesh gradually increases. Now women migration
achieved the figure of 6% of the total migration. Women workers are employed in 43
occupations including doctors, engineers, architects, nurses, university teachers in 57
countries.

#.3.27 :  2005-201% 4 5 & EHEd (5T BrEl R

LB R AR 1 A P REIRIHAE - G R R A N
AGEF RS A3 5 o 1£-2005F fiY 1]}* 3570*@3@*[] 2011#513f 1 559 ~ > 5}
7t 57 lﬁ[as«'auw PSP O B PRRLE ISR — o (ELRLE T8 [ 6% 72
g oS! a@ifgm

30




REMITANCE EARNED FROM 2005 -2012

Remittance 10.75 11.00 12.17 14.20
{b USD})

£.3.28 : 2005-2012%Y[FrFET ReE R
2005 % o b FE T ERGREAETFUE 42 5[0 7 o [k 20125 PR S E 14250 0 Hv =
235%¢ I PNIFSE e+ ST S R A LR R A 13RS o o B NI IR
11] i = FUE S il n,ﬁa&l%?m = £l HH\%»Lf?‘iiﬁa&lﬁa&lﬁ?gﬁ%‘ﬁ(Department for International
Development, DFID)eYE )™ =2 B2 X578 (International Organization for Migration, IOM ]|
FPE T MRVl AR RS USSR - P9t BB - SR R
“'J?fdiéia‘ﬁp? ~ T R LTRSS 1 SRR

Table 1: The Costs of Labor Migration from Bangladesh, 2010

Component of migration cost

Item of cost Mean Expense (in US$) Percentage

Govemment fee 21 0.8
Agency 271 10.3
Visa 246 9.3

Ticket free 65 2.5

Intermediary 1,569 59.5
Other helpers 465 17.6
Mean expenses 2,637 100

Note: Sample size = 12,319, excluding those for whom the respondents were unable to provide information about
remittances.

Source: Kalam, K.A. 2012. Reducing Migration Cost and Cost of Remittances: Bangladesh Experience. Presentation at
the 2nd ADBI-OECD Roundtable on Labor Migration in Asia. ADBI. 18-20 January 2012.
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Emigration to the OECD

Emigrant population: persons born in Lao PDR living abroad 2000 2005/06

Men Waomen Total Men Women Total
Emigrant population 15+ ('000s) 132.8 131.4 264.1 126.4 1297 256.1
Recent emigrants 15+ ('000s) 4.4 5.8 10.2 4.2 6.5 10.7
15-24 (% of population 15+) 13.8 137 13.8 33 3.8 3.5
25- 64 (% of population 15+) 81.2 79.0 80.1 88.5 B86.3 87.4
65+ (% of population 15+) 5.0 73 6.1 8.2 99 9.1
Total emigration rates (%) 83 8.1 8.2 1.0 1.0 7.0
Emigration rates of the high-educated (%) 238 29.2 259 24.4 25.2 24.8
Legal migrant flows to OECD ('000s) 2005 2006 2007 2008 2009 2010
Total 1.7 4.1 38 35 3.0 2.5
United States 1.2 2.9 2.6 2.2 17 1.2
Japan na. 0.8 0.8 0.9 0.9 0.9
Rep. of Korea 0.1 0.1 0.1 0.1 0.1 0.1
International students (3 main destinations, '000s) 2004 2005 2006 2007 2008 2009
Total 0.40 0.36 0.38 0.41 0.44 0.48
Australia Mon-resident students 0.12 0.11 0.13 0.16 0.16 0.17
France Non-resident students 0.17 015 0.14 0,13 0.10 0,12
United States Non-resident students 0.07 0.07 0.07 0.05 0.07 0.08

% 3.30 : EB 2001-2011F % %’% %ﬁ)ﬁgﬁl
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3-10 Frup
i fe ARk | HIY | R fl; Wi | TE | Fe | 3| B
ay nok
(2012) I]Eﬁ 41 1,495| 24,865 659 | 2,918| 5,458 10,378 535 | 6,709 9,152
MY R R [ ]
(2009) % 2.1 2.1 1.2 2.1 2.1 2.0 2.0 3.1 0.6 0.2
PSR :
01257 | B 17 | 17| 10| 17| 15| 11 19 20 05 11
LRk kem?| 70 83 | 124| 25 86 88| 307 7,023130 | 263

(20095)
(Zggg"f; rkm?| 57 | 181 | 1,860 237 | 330 | 677| 300/ 0.7 513 331.1
“15¢ 1 GDP
(2011 )

35,180, 899 | 3,495| 1,224 | 9,977 | 1,017 | 2,369 | 50,078 4,972 | 1,394

#£331 : Rip+EEXER

e
=l

YI:A"[E'I':FUIIQ,%' YN 2 ]‘E;lj‘Tuf:[E’g— ] RN EL %,‘u » fE33, 317 I 10

33



%“F'l[ﬁ&«lr RSl A By & IE"“yfg.FiV e 7“; I B FR R
P e P2 IR S PSR o Bl 350 ~ 1 E 25 %M L IEifu16% -

TR B PR B iy o Ry B SRR o il
pl B AR S T HOV IR > 2011 FjGDPESE I I F825.0% % 64.8% » H 1T K
DREEE RS AR M R R R SR - SRR
PRI o PR PTG R sz*f@[a&' ThI o B R P A9 B[R
= PORLH RN WY RIS T o ROE R NS A BRI B o
PRI el opr e o 2 SR 05 55 SR SEIE = SRR YA AR 20085 SRR B
B > Pt Ak © FORT2% Y RS =R RS iaE = 8 R 3.1% 0 1)1 2010F =
ST < 5T ISR R 14.1% 5 14.6% 0 BT FTOR SO0 B ITRURIN R Y
%ﬂ*‘?ﬁ@ﬁ'g P e R SRR ST AR 8 B A e 3
WAL BT IRV BIER o DDA AT SR R R L &
FIORS T 0 200118 P (RERf 7 71.7% » B IR BIFR H Ppn fi£56.5% « (g 1 AR
ERTREV R B o 3 R [ R AR R BRI E T T IRR
EE SRR AN “J*?ﬁz#;w%gi PR T RN P PR 3
B EAD o i EARRFE T R H SR A LR TR

Foreign Workforce Numbers in Singapore 2007- mid 2012

Pass Type Dec 2007 | Dec 2008 | Dec 2009 | Dec 2010 | Dec 2011 | Jun 2012

Employment Pass
{EP) — Skilled 99,200 113,400 114,300 143,300 175,400 174,700
Workers

S Pass — Mid-
Level skilled 44 500 74,300 82,800 28,700 113,900 128,100
Workers
Work Permit
[Total)

- Work Permit
{Foreign Domestic 183,200 191,400 186,000 | 201,400 206,300 208,400
Waorker)

= Work Permit
{Consstruction)
Total Foreign
Workforce
Total Foreign
Workforce
{excluding Foreign | 717,600 866,300 857.400 911,800 991,600 1.025.700
Domestic
Workers)

757,100 | 870,000 | 858300 | 871,200 | 908,600 931,200

180,000 | 229900 | 245700 | 248,100 | 264,500 277,600

900,800 | 1.057.700 | 1.053.500 | 1,113,200 | 1.197.900 | 4,234,100

ASIA| Source: Ministry of Manpower, Singapore
ASIAL. oy i TAME wivEel £ faW L ASESA

#.3.32 : 2007-2012F FrokFs= 7555 | B
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Stock of Migrant Workers in Malaysia, 2007-2011

Year Total

2007 2,043,805
2008 2,062,596
2009 1,918,146
2010 1,817,871
2011 1,573,061

Source: Ministry of Human Resources, lalaysia

#.3.33 :2007-201F B IR0 #5hA
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Migrant Workers Stock in Malaysia, 2011

{{io¥

O
Internations
Labour
Organizatiol
NATIONALITY MAIDS CONSTRUCTION MANUFACTURING SERVICES PLANTATION AGRICULTURE TOTAL
INDONESIA 134733 161691 125155 25047 251569 86141 | 785236
BANGLADESH 49 24696 63369 93904 12208 6951 | 116663
NEPAL 74 3750 214242 26796 2478 11157 | 258497
MYANMAR 102 13709 107201 15658 3202 21039 | 146126
INDIA 504 3794 5707 38606 17749 6254 | B7399
VIETNAM 996 29507 48208 1128 138 21039 | 53473
PHILIPPINE 16932 4816 4256 4217 5784 496 | 44359
PAKISTAN 25 5695 3190 1219 5251 8354 | 26229
THAILAND 7 669 506 3631 55 10849 | 5838
CAMBODIA 29152 236 5952 396 260 630 | 36282
CHINA 32 1775 774 5383 38 286 | 8008
SRILANKA 1110 64 2241 541 483 6 | 4596
LAOS 9 14 19 2 2 157 | 51
UZBEKISTAN 1 0 0 0 0 511
KAZAKHSTAN 0 0 0 0 0 010
OTHERS 26 272 0 0 0 0] 303
TOTAL 184092 223688 580820 132919 299217 152217 | 1573061

Source: Ministry of Human Resources, lMalaysia
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Migration balance EU-27/EFTA vs. Third countries
1991 to 2011 (permanent foreign population)
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International migration to the UK
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Overview of the UK migration system (2)

« UK Gowvernment only controls flows of non-European Economic
Area (non-EEA) migrants as most EEA migrants hawve unrestricted
access to the UK.

*« The Point-Based System was introduced in 2008 to manage work-
and study-related migration of non-EEA nationals.

+ PBS consists of 5 tiers:

— Tier 1: highly-skilled migrants coming for work reasons without a
definite job offer.

— Tier 2- skilled migrant workers with a definite job offer.
— Tier 3: low-skilled migrant workers (closed).

— Tier 4: students._

— Tier 5. youth mobility schemes and temporary workers. (':f'“"‘;‘“
RSOy

n

#.3.38  RBIEPHERM FIBY SRRFE ST iR

3-14 [ BRI

Australia and New Zealand comparison

Fopulation 22.6 milliocn 4 4 millicn _;k&
-
Land L i
and aresa L
(sq k) T.G82 200 267,710 §
GDF /*'
Per
Capita (LSD* 36,570 325 32056 :
Unempgloyment 5 304 7 30
rate S pee b mceE) ]
In constant prices ws Ng PUrcnaEsSing power pa W Sxohangs
rates besed on refersncs yaesr 2005

%339 ETIE  PPVEL A IR PR
P PRI IRV RO e 339 T TRIE R P T R S
(> & BIPRALELIT 30 (> M35 GDPRLEL 1.4 [ ¢ F g b N LE] 5.3% iy

FITE) 7.3% 71 VBT (L PRI I S I 5 BT R VR 10735 BT
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SEF L > 19837 BRI %’%C?'?Pfh *(Closer Economic Relations, CER)- " [ifii ~F ™
RV (7R 3.40) B 50 2 AR IR A2~ 0 H g R S PURIERRPY i E
pd ﬁ‘l}iﬁ SRR 5 > b RPN B e S NSRRIV R YT
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(RS 5 BT BRI VHREE R 0 B 5 ] 200 £ R DRI B - R
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Key TTTA and Migration policy changes
Introduction
Trans-Tasman Closer of Special
Trawvel Economic Category
Arrangement Relations Visa (5CV)
(TTTA) (CER) for NZ
citizens
R | of Australia
Trans-Tasman e“l’cl""a e abolishes
Mutual_ i 2;5:..arit three specific
1998 Recognition Vt residence
Arrangement Faymen S categories for
(TTMRA) T IS New
Zealanders
Zealanders.

£340 1 EFI PN BENEIBEER

Permanent and Financial Year

long-term
migration flows 2007/08 2008/09 2009/10 2010/11

Arrivals 8,400 8,900 10,700 9,400 9,000
Departures 40,600 37,500 27,500 39,900 48,600
Net migration -32,200 -28,700 -16,700 -30,500 -39,700

#3.41 : 2007-201Z AP RPFE SR
Pl RGPS S SRR ¢ SRRL RIS s T P PRy
P IPOTET o (P RPN e - ) (A 19-25%  FHLRLT - (S
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Forecasted employment growth 2012-2015/17

» Forecast employment growth over the next 3-5 years
consists mainly of:

— Highly skilled in Australia and New Zealand (40%)
— Semi-skilled in Australia (30%)

— SKilled (trades workers) in New Zealand for the Canterbury
rebuild (27%)

Australia (2012-17) | New Zealand {2012-15)

DEEWR Forecasts | Changes ('000's)  Shares AApc = |MBIE-Labour Changes  Shares  AAPC™
Highly Skilled 343.9 42% 1.7% Highly Skilled 48 886 40% 2.2%
Skilled 6.5 18%|  17%|  [killed 263 |l 22
Semi-Skilled 245.60 308 L% Teemisilled 28|l Low
i . 11% 9% . _ N _
fem Shifled =2 : Elem Skilled 19062 | 1eu| 20

8293  100%  1.4%

122,751 100% 1.8%

* Avarana Annnal Parrantana Channa

#342 : 2012- 201 R - PNFENFRR
3-15 @

BRI (P2 N B > 1987 E7% 1 1 =51 % 5 19955 Jf el - Bt 2
20065 #% ¢ [ IGEAEFLUL S [ IRIR 2 -

2012 =+ ﬁ@l%;f[ﬁnﬁt ’ i,rleJ 148 F'JJ%L B~ TR -T—}]’JLI‘-I'E;[‘ MIRY 2.9%; E Hlﬁg N

: S TR 14 F 4,204 ¢ 9 EEEE 881 7,221 % R N 135,020 ~
58 ﬂ 8,944 /][7? | '\EJ 14fJJ 4,214 /1l71E 8ﬂ 7,221 RS Fl’ 13 ﬂ 5,020
Pt~ 1671 2,082 1 > JRAGHS P AIRIFRY 8 £y 4,354 © ¢ PIgHHE) 127 3,513 * 5
[+ U3 7 Y 6,473 (I BRI 2 HFENE) 25 146,801 ({2 K ARATTY 1.3%)
%ﬁqf\lj’ﬂzpfjg b — HE | 14 @}ﬁ o WS R [’FF[ 21.7%:- }{ﬁ’ﬁ 1/4 ot %‘F':T%f»j LRt
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Immigrants and their children (B) (=C+D+E) 1,481,870
Share of population 2.9%
Foreign residents (C) 1,201,835
Foreign migrant workers with employment visas 588,944
Foreign spouses of Korean citizens 144,214
Foreign students 87,221
Overseas Koreans visa holders 135,020
Other registered foreigners 162,082
Undocumented migrants with short-term visas 84,354
Naturalized citizens (D) 123,513
Persons naturalized through marriage 76,473
Persons naturalized by other means 47,040
Children of immigrants (E) 156,522
Foreigner parents 10,451
Foreigner-Korean parents 146,071
Households of immigrants 256,891
Share of total households 1.3%

#3343 : 20127 @R ¢ - T

Foreign migrantworkers in Korea, 2012

INurmber Percentage

Forsigen migrant worksrs (DMOPAS and KIS data) G7T3.298 10D
Foreign migrant workers with long-term wisas S855.944 87.5
Undocurmented migrants with short-term visas S4. 354 12.5

Forsigrn migrant worikers (EIS data) 591 .441 10D O
Highlv-skilled migramnt workers 44 264 5.4
Less-skilled migramnt workers 547,177 93.6

INon-professionals andinduistrial trainees 197 552 28.6

Ethnic Korean workers 2900 T10 43.3

TUndocumented migrant workers 149 915 z1.7
INotal A of Jamoary 1T 015

Sowross: hAdmistry of Public Adminisration and Secerity; Foor=ss Immi sration Servics.

#3.44 . 2012F @B RS A
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Stock of Foreigh Workers in Korea through EPS, June 2012

Vietnam
Thailand
Indonesia
Philippines
SrilLanka
Mongolia
Cambodia
Uzbekistan
Nepal

Bangladesh
Myanmar
Pakistan
Kyrgyz

East Timor
China

0 10,000 20,000 30,000 40,000 50,000 60,000 70,000 80,000

No. of workers

Source: Ministry of Employment and Labour, Republic of Korea

#.3.45 @R 20125 BT $RE] EPSIER

2012 FBHU T 69y 1,441 727 - U fl1 64 1 71771 £ (0 i - B
93.6%; 5}’7][ 4FJJ 4,264 ?{ﬂﬁqﬁfﬁjﬁf k:{ ’ ;n ||:"6 49%; fA«II-—:JEIE[j" r Lljﬁ:[_:ﬁ?: f;‘” “T(SO 7%)
ZLFSERIS4(6.3%) » PEN(5.9%) « FHU(5.6%) - E TR gAY

Highly-skilled migrantworkers in Korea, 2012

Numiber Fercentage

Mhigrant Viorkers a9l . 441 —
Highly-skilled migrant workers 44 24 10
Frofessor(E-13 2. 458 S5
Foreign Language Instructor (E-27) .....-I..'!-- S0.7
Research (E-3) 2,599 5.9
Technology Guidance [(E-43% 199 0.4
Special Profession (E-5) ol4 1.4
Arts and Entertainment (E-G) 2,300 5.3
Specially Designated Actvities (E-T} 13.14% 20,7

Tlota: As of Tanesne 1= 20132
Sorrces: Fossa Immd srarion Sercics.

#8346 2012F BIHET ST 5T IR
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3-16 1%
Ratio of elderly above 75(Japan)
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#3.47: 2005-205&F FI4 & 75 ',H?'J?e

FUARL I (= pobsi o [ 65 7)) Ffil= * [ 1 24% H F[HgF, 75 5 H 81 10%:
#]] 20355 s 5V (1 i 20% £ 2085 27%: (R ELL o | (SR IR [t
BT PRI DU BRI R R BRI R 5 (L
S P PR IO T MR ETRLRLY LAY RO — IR > B
PRS- FURRMR SRR T RERLHE o e R PHAT R FIR S BRA)
PFI o R (IO E R~ o R R T AR TR G - I E
liES iﬁﬂf*%ﬂ@?m SRRCNET - TRNEE S e o (LR

Experience of EPA nurse/careworker

Currently returned, Passing
entrants L d i passers total ratio
Indonesia Murse 292 175 127 £l 188 0.27128
Carework LS00 333 B0 35 95 0.26842
Philippines Murse 227 123 71 15 26 0.17442
Carework 396 267 =1 1 56 MA
. under .

gualified total e returned returm ratio

nurses (1] [=E] = 0.04545

certified 36 7 9 0.25

careworker

# 3.48 : FEEHTEH e 1 R - TR
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Table 2: The Costs of Training Foreign Nurses under Japanese Economic Partnership
Agreements (Proposed Budget, 2012)

Total Per head (estimate )

P millicn IPY thousand

Training offered

Language training

Pre-departure language training 450 1,125
Post-arrival language training 800 2,000
Visk=, counseling and training 154 110
{introductory training, counseling, visits, translation of exams)
Training support for nurse candidates 217 543
Training support for care worker candidates 419 699
2,040 4,477

Total

Mote: Training support includes general training, language training, e-learning, etc
Source: Asato, W. 2012. Foreign Bom Healthcare Workers and Inclusive Policy in Japan. Presentation at the 2nd

ADBI-OECD Roundtable on Labor Migration in Asia. ADEIL. 18-20 January 2012
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im/migrant care workers (institutional)

Predepartur
names Mumber of Cﬂll‘ll-lﬂﬂl .E . T {lj.lallll’mtm {:.harge in
PErsOns duration |Qualification n attainable | visa status
requirement
[ HE careworker FO00 A none no A
Malay [careworker IMA
Taiwan Caregiver BO0O
Ganbyugnin  |10000- 30000 nane
Kaorea noneg none none
Yoyanghbohosa 400
2 yrs+
|Health attendant 100%
Mursing aide 903 nurses care worker,
¥Es nurse  |Possibly PR
Certified 4 yr college, .
lapan careworker, 15080 3-dyrs caregiver, e
- care warker
nurse candidate nurse
Asato, Lee Hy=-Kyung
. . b -y = TR fike T
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Social security expenditure of total govt expenditure
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Worldwide, there were over 4.1 million international students in
2010, a 10.8% increase over the previous year.

2010
2009

o 1995 2000

1975 1980 1985 129

0.8M LAM 390 1.3M 1.7M 2.0M

3.0mM

3.7M

Sowurce: QECD Education ot o Glance, 2012

# 3.53: (2 RIS A Y E LR

D. Top Host Destinations Worldwide, 2009 and 2010

2009 Total 2010 Total
Destination Int'l Students Int'l Students
u.s. 690,923 723,277
UK 415,585 455,600
France 266,448 283,621
China 238,184 265,090
Australia 253,717 258,827
Germany 244,776 252,032
Canada 161,679 174,760
Japan 132,720 141,774

S Atlas of Student Mobilit

% 3.54 1 2000-2010° 2 5 8 “F{Z | [

T

VF 128 S IR S BRLE N O35 > 2009F H R | 69@ 20105 H IgpiE] 72.32
f;uj b STl SRR Y 20% 0 BV AL ) AL 41. 55f |92 45, 56f1 o i [ RLyE
B~ pLIE AR~ P B e AR L
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Where Are the Students Going?

2010 Total Int’l 2011 Total Int’l
Host Country Students Students Top Places of Origin
UsA 723,277 764,495 China, India, South Korea
United Kingdom 455,600 480,755 China, India, USA
China 265,020 292,611 South Korea, USA, Japan
France 283,621 288,544 Morocco, China, Algeria
Germany 244,776 252,032 Turkey, China, Russia
Australia 230,595 242,351 China, Malaysia, India
Canada 174,760 193,647 China, South Korea, India
Japan 141,774 138,075 China, South Korea, Taiwan

Source: lIE’s Project Atlas — iie.org/projectatlas
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International Enrollment as a Percentage of Total Higher
Education Enrollment for Top Countries 2009/10

23.8%
16.1%
11.5% 12.0%
3.5%
1.0%
—
China Lu.s. Germany France LK Australia

Source: Atlas of Student Maba’:’.l't_y
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Micl 1950s
- Internationol edoucotion services throwgh schoilaorships
- Al retwrmed to home cowriry

Mid 1980s

= AEstr@mifan Wiversitics can ernnodl Fuilil-Fes pawing internationa! students
- NWmbers trebie from che mid 80s 1o lore 80s

Mid 1990s
- Dpening up of onshore paihways

- Reinforces the link between educotion and sialfed migrotion

2001

- More fovouwrsd rregrment in the Ausorolfion Points Test.

B B oeoriec e
% 3.57 : N 1950-2001F [V FE & (57

T,

_l

PRV T T 9 B S FTRLIE Y s SIRSRLRPIET I o H A b
SPE RS 50 F AU fﬁj“ [§-50 & ferpgse eped| > (FIRITRSR 4 IR ;80 & (U
5 YRS SPRIBCRGE B i R 3 1 90 I (R IR ST
FAREWRPIE o (IRt 3 5 b il + 20 T R 5 e P A

ILD _L”%

3-18 “’\3 [ R IR I’—‘, [ (The Great Mekong Subregion, GMS)
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Migration Flows and Stock in GMS

Key Issues T
Yuannan and Guarsd Zhaang (PRC)

~
,‘:‘. \ Wi M
’ Lac POR ™ N
= Weakgowernance and law

\ /
| ! e
enforcement: low incentives
to become regular workers
Sourcs: ADE

= Complex stakeholders groups (2012, SIS
Saglona

= Impact of natural disasters ITessiTam
o political events [hYA) Tramevae

an P l S Rapon

= Widespread migration:
3-5 millionworkers (est.) —
Thailand is the hub [(603%0)

= Bulk of migrants are lowly
skilledwith irregular jobs

= Migrationis driven by
sconomic disparities,
demographic inegualities

N Lanor
Lac PDR = Lao People'’s Democatic Republic. FRC = People’s Republic of China sAEgramon

e Meote: The circles. ilhustrate the migrans stocks in eadh country (colars indicaze the arigin of migrants. the
15 surface of the dircle illustrates the size of the stocksh. Ouestion marks mdicave tnoertainty in the ragio.

# 3.58 1 AR VB ISAE R EHRE I

R BRI (1D ¢ PR 300-500f) * (IR 3.50) I Bt 1
I YRR SR (SRR AT IR R PSRRI || %sm T T
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BT LRI RIS R o 2 [ P e kqalo,;m\ T BT B 2
MBI o Bl L1620 8 -+ 359 GDPL LT (2010)0 FBR N F LI 66%; it
F1LAL0f  » * 15 GDPTI55 R (2010): P )™ * [ 1ff756.5%; ifify *[l6,062ﬁ'1 .

“ 14 GDP7023. 7 (2010) i | ™ * [ 1{726.5%: 3 5 GDP |1 ¢ % 1/ GDPf#Fiil
- B

Migrant 3,918,00 2,553,000 125,000 1,048,000 118,000 27,000 47,000
Stock 2008

Thailand 44,000 5,000 20,000 12,000 4,000 3,000
Myanmar 2,083,000 2,072,000 0 0 0 11
Cambodia 262,000 248,000 0 6,000 8,000 0
Lao PDR 217,000 208,000 0 3,000 1,000 5,000
Viet Nam 1,073,000 25,000 0 1,000,000 20,000 28,000
GMS Areas 239,000 0 120,000 25,000 80,000 14,000

of PRC

GMS = Greater Mekong Subregion, Lao PDR = Lao People’s Democratic Republic, PRC = People’s Republic of China.

F 3.59: MR RBISAER FIAEST (A
SEFS BT AL S BN [ IR o M GDP R 1SR B g BRI
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EEaEEE =
20104 R o F TR G ross domestic product(IANIE)
- ==} -3 GDP (58w [ AScDP
Waorld 62,909,271/93,218

= china 5. 578,257 /4,382(94)
3 Japan 5458,827/42,820{13)
15 Korsa {ROK) 1,007,0849/20,591{33)
18 Indonesia FOG,735/3,015(10%)
25 Taiwan {(ROC)H 414, 580/18,458{37)
30 Thailand 318,850/%,992({88)
37 Malaysia 237,959/8,9423(65)
- Hong Kong 225,002731,591(——)
39 Singaparas 222,665/43,117(15)
=45 Philippines 188, 7192007 (125)
58 Vietnam 103, 5749/1,174{142)

Others: Brnersi, Burma, Laos, Cambodis 65,300/~

#.3.60 : 2010 hiV= B4 GDP Fih

st AU I S Sk S I T B ;; W | TEEE | gk | B0 | o
T -
coos) | P 41 | 1,495|24.865 659 | 2.018| 5.458|10378 535 | 6.709] 9,152
CIEEE gl 0 | 21 | 12| 21| 21| 20 20 31 06 02
(2009 )
e | g T
ooain | % | 17| 17| 10| 17| 15 11| 19 20 05 11
DR | L ]
oo km?2 70 | 83 | 124| 25| 86| 88| 307 7023130 | 263
R | - ;
oo km?| 57 | 181 | 1.860 237 | 330 | 677| 300 07 513 3311
*ifg'f)w x5 35180 899 | 3495 1.224| 9977 1,017 | 2,369 | 50,078 4,972 | 1,394

REIRR : The World Fact Book ZR1TER/E , 20125 7 A ; 2010 F RiGHFHFR ; W ERMEREIM , 2012F 9 A,
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Free Flow of Skilled Labor in the AEC

Trend of Liberalization and Harmonization measures
Difficult to assess by only using Scorecards because the ASEAN Secretariat does
not monitor subsectors by profession
Mutual Recognition Agreements (MRAs) are already in place for
Engineers, Architects and several "Business-related” servicessuch as
Information Technology (IT), Healthcare, Accounting, and Surveying

ASEAM Agreement on the Movement of Matural Persons (2012)
Allows temporary movement of skilled workers across companies within
ASEAM countries; however, permanent relacation is still not permitted
Covered categaories so far: Executives and professionals such as business
visitors, contractual services, intra-company transferees
All MRAs for professional services expected to be ready by 2015

Areas for Improvement
MNeed to facilitate issuance of visas and employment passes for skilled
workersengaged in cross-border trade and investment
Core competencies for jobfoccupational skills urgenthy

reqguired especiallyin services
23-2E lgnuary 2013
1 The Zrd Rowndtable on Labor Migration in Asia
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Management of Migrant Workers
& Alien Student Policies
iIn Chinese Taipei

Julius Zhao-Xiang L1U
Section Chief
Bureau of Employment & Vocational Training
Council of Labor Affairs

January 24, 2013
Bangkok, Thailand

Q%@J BEVT
Basic Indicators
Year 2007 2008 2009 2010 2011
Population(M) 22.96 23.04 23.12 23.16 23.22
NTD/USD 32.842 31.517 33.049 31.642 31.642
GDP 393 400 377 430 464
(USS$ Billion)
Growth rate(%) 5.98 0.73 -1.93 10.82 7.9
Trade 466 496 378 526 589
(USS$ Billion)
Export 246 255 204 275 308
(US$ krate%) (10.1) (3.6) (-20.3) (34.8) (12)
Import 220 241 174 251 281
(US$ krate%) (8.2) 9.7) (-27.5) (44.2) (12)
Area 36,000 KIM?=13,895 ML?2
:’9‘4 BEVT

Agenda

1. Preface

2. Labor Resources

3. Visions for Human Resource Development

4. Management of Foreign Workers in Chinese
Taipei

5. Alien Student Policies

6. Conclusions
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Chinese Taipei Labor Forces Trend

In the last decade, the overall number of labors p#icipating in
Chinese Taipei labor market has been increasing eept during the
period of the Great Recession. The number has ineased from9.8
million in 2000 to 11.40million in November, 2012.

11500
11000 | 9,784,000 lo———"""’#
10500 |—""209° —

e Dec. 2012
9500 |
9000
\ 9 O o) QA o) L O O
ésp AN éSV & égp SN ésa PP P
Year
f’!l BEVT

. 11,405000 in
10000 —,

Chinese Taipei Labor Market Trend

**The unemployment rate in Chinese Taipei was 5.1% in 2002,
however it has been diminishing ever since.

**Due to the impact of the Great Recession in theexond half of the year
2008, the unemployment rate rose t6.14%. In 2009, the unemployment
rate jumped to 6.13%.

**The unemployment rate was4.27% in December, 2012.

5

6.1396
4.1406 | in 2009
6 in 2008| )\‘\
5 o
y ™
3 4.27%in
December,
2 2012
Economic
1 crisis
1 ‘ ‘ ‘ ‘ ; : ; : ‘ ‘
2000 2001 2002 2003 2004 2005 2006 2007 2008 2009 2010 2011
’,‘!; BEVT
Manpower Resources Policy Plan
/"//,)77777\;
. ~~
Timely recruitment of various foreign professional J/tﬁportlng human resources to\a\
and technical personnel to work in Taiwan suitable extent, to flexibly
Fast and convenient mechanism for cross-border rmonize manpower supply /
movement of workers. —
anddemand -

Promoting employment of potential workers. _—— Tee—
Raising ratio of service sector employment. Enhancing the labor \
Building a barrier-free work environment that market, to provide a

allows workers to lead a balanced life. __prime work environment //
— B .
— - Strengthening cultivation of interdisciplinary
oosting manpower talent for emerging and key industries.
investment, to raise national Promoting close linkage between talent
ompetitiveness fostering and industrial development.
e Y Implementing lifelong education and

vocational training systems.

Creating a sound and complete preschool care and
Improving population policy, early childhood education environment
to maintain a stable Building a comprehensive and continuous long-term

—population structure _~~ care system
JpHiat fie

B Shaping a tolerant, multi-cultural social environment
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Status Quo of Alien White Collars

Alien Professionals in Taiwan (November 2012)7,545
By application categories

Religion art and OC&FDI Sport Coaches
performance executives css & Atheletes
1,970: 1,642; 5.9619%3,183; 4.29% 105: 0.4%

7.15%

Chinese Taipei Migrant Worker 7

2 ==Status Quo of Alien Blue Collars

By country and industry (Nov. 2012)
Country | Thailand [Indonesia| Philippines [Viet Nam| Malaysi [Mongolia|
a
Industry
a44.604-88:771| 189,494| 86,494 | 99.840 4 1
Total i 15.47%| 42.62% | 19.45% | 22.46% | 0.00% | 0.00%
230,339
X 62,276 | 77,688 4 0
Manufacturing | 51.82% 65,065| 25,366
3,204
: 36 336 0 )
Construction | 0.72% 2,809 23
Fishery 9,275
Crew 2.09% 13 7,803 1,322 137 o 0
199,572
¥ 22,220 | 21,632 o) 1
Caretaker [aa.890| 71 | 154,848
Domestic 2,154
Helper 0.48% 13 1,454 640 47 0 0
Chinese Taipei Migrant Worker Mft
!‘!| BEVT

UR Migrant Worker Policies

Briefing CT’'s MW introduction ( Blue Collars
ONLY )

1. Kicking off in 1990 -

2. 6 Sending countries (Indonesia, Thailand, the
Philippines, Viet Nam, Malaysia and Mongolia) -

3. Categories of Employment: In Manufacturing,
Construction, Fishery, Domestic Helpers and
Caretakers -

4. Timeframe of employment: 3 YEARS per term,
renewable 3 more times, maximum 12 years -

Chinese Taipei Migrant Worker 9
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LAWS protecting Migrant Worker in CT

1. ' Labor Standard ACT ;, applicable for all
employees working in Taiwan, and Migrant
Workers are also covered by the same law.

' National Treatment | is applied to MW -

2. The Minimum is applicable to MW. (NT$18,780
= US$ 640 now)

3. Employers must apply labor insurance and
mandatory insurance for the MW.

Chinese Taipei Migrant Worker 10

gﬁﬁsurements for Migrant Workers in Taiwan

e Prior to entry

1. Sending countries must sponsor orientation
workshop and training to educate MW with CT
related laws and regulations to protect M\ own
rights; VET to facilitate their acclimation to their
placements in Taiwan.

2. MW must sign employment contracts with their
employers, as well as affidavits, to be authenticated
mandatorily by sending countries, claiming the
wage amount and no surcharge of brokerage or
other fees and expenditures.

3. Chinese Taipei authority will penalize employers or
brokers in case of violation of the said contracts and
affidavits.

Chinese Taipei Migrant Worker 11
Mft

#N BEVT
Measurements for Migrant Workers in Taiwan

e Upon entry to CT: assistance measurements

1. Airport Service : Upon MW'’s arrival at CT, CLA
provides clearance at airports, issues brochures
with related information.

2. Sponsor orientation : Upon MW'’s arrival, CLA
hosts orientation on the spot on CT related laws
and regulations for MW/, provides to-do pamphlets
and grievance channels.

3. 22 service centers nationwide, providing mother-
tongue consultation and grievance services for M.

Chinese Taipei Migrant Worker 12
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Z2Miedsurements for Migrant Workers in Taiwan
e Upon entry to CT: assistance measurements
1. Providing 24-7-365 toll-free line (1955),

providing mother-tongue consultation and
grievance services for M\W.

2. Providing contract termination authentication
mechanism : In case that Employers want to
terminate the employment contracts with MW/,
local government interventions must be involved,
to avoid vicious unilateral discharge of M\\.

3. Providing legal litigation fee subsidy : In case
that legal arbitration required between MW and
employers, CLA will provide litigation subsidy for
MWV.

Chinese Taipei Migrant Worker 13

g8 BEVT
“Measurements for Migrant Workers in Taiwan

e While working in CT : acclimation measurements

1. Within 3 days upon arrival, M\W must notify local authority,
which shall spot-check MW’s working and lodging
conditions to ensure MW'’s safety.

2. Local authorities sponsor celebration events for MV :
For specific traditional and cultural holidays of sending
countries, celebration events and activities are held by
local authorities to alleviate nostalgias of MW such as
Songkran water festival in April.

3. Providing native broadcast programs : Targeting different
sending countries with tailor-made broadcast programs
for MW'’s leisure.

4. Sponsoring MW leisure events, to facilitate MWW with
more attractions to entertain themselves in holidays.

Chinese Taipei Migrant Worker 14
Mft

%Igggqrements for Migrant Workers in Taiwan
e While working in CT: measurements for MW'’s livelihoods

1. Establishing " Direct Hiring Joint Service Center ; to
offer MW a platform of seeking employment directly with
their employers in Taiwan, to lower or eliminate M\\W'’s
financial burden.

2. Establishing 18 relocation centers : To handle capital-
labor conflicts, whistle-blowing on employers, physical
confrontations, human trafficking etc, while employers are
no longer able or capable of managing MW, local
authorities will step in and rearrange new employment
while MW sheltered in the relocation centers.

3. Sponsoring citations to outstanding M\Ws, and providing
family reunion in Taiwan.

4. In case of major injuries, NT$100,000 (US$ 3,300) max
for the injured MWV . chinese Taipei Migrant Worker 15
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Measurements for Migrant Workers in Taiwan
e Before departure measurements for MW

1. Airport service counters available as well as grievance
toll-free lines with 4 native languages operators
providing immediately grievance cases, such as salaries
delayed or defaulted, vicious deportations etc., local
authorities will step in and investigate the allegations.

2. In case the employer discharged MW without justifiable
causes, airport services are authorized to retain the MW
and transfer them to shelter or relocation centers.

3. Chinese Taipei is formulating VET projects with sending
countries for MW/, to facilitate the returned MV with
better skills to seek better jobs in their home countries.
Chinese Taipei Migrant Worker 16

= Policies on Alien Students

e During study

1. Cooperating with the related industries in
providing internships while alien students
pursuing their academic achievement in Taiwan.

2. On-campus or off-campus moonlightings are
allowed for no more than 16 hours during
school time, no time limitation during summer

and winter vacations.

3. Upon graduation but between jobs, being
entitled to stay in Taiwan for 1 year with
internship, to earn working experience and
facilitate their job seeking.

Chinese Taipei Migrant Worker 17

oy
e

Policies on Alien Students

e After graduation and seek jobs

1. Eligible for internship or seeking jobs directly in
Taiwan.

2. No job experience required as other aliens, able
to take placement directly upon graduation.

3. No minimum salary required as other
professional aliens, able to take job directly.

4. Work 5 years consecutively in Taiwan, then
entitled to apply for residency.

Chinese Taipei Migrant Worker i8
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F. Conclusion

Co-sharing and co-prospering of manpower resources and

socio-economic devel opment

Flexibility Promoting
economic
Security Raising Building
labor social
productivity justice

Social dialogue

Efficiency

i |

Equality

19
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21ST CENTURY IS AN

3 SET GOALS FOR FUTURE:
1. GLOBAL INNOVATIVE CENTER;
2. ASIAN PACIFIC TRADE HUB;
3. CHINESE TAIPEI BUSINESS

OPERATING HQS.

ERA OF KNOWLEDGE
AND INNOVATIVE
ECONOMY, QUALITY
HUMAN RESOURCES

HUMAN
RESOURCE ,

IN FULL SCALE

TO EXCEL COMPETITIVENESS

WILL PLAY AN
IMPORTANT
ROLE IN CT’s

COMPETITIVENESS

—

CT POPULATION :
23 MILLION ;

SMALL ISLAND WITH LIMITED
NATURAL RESOURCES;
ABUNDANT Human Resources
PLAY A CRUCIAL ROLE IN
CREATING THE
“ECONOMIC MIRACLE"

GLOBAL INNOVATIVE

ASIAN PACIFIC -

TRADE HUB

BUSINESS
OPERATING HQS

)
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THANK YOU
your comments

WORKFORCE DEVELOPMENT AGENCY (WDA)
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Countries within the Asian and Pacific region(47 i)

Afghanistan (1966)

Australia (1966)

Azerbaijan (1999)

Bangladesh (1973)

Bhutan (1982)

Brunei Darussalam (2006)
Cambodia (1966)

China, People's Republic of (1986)
Cook Islands (1976)

Fiji Islands (1970)

Georgia (2007)

Hong Kong, China (1969)

India (1966)

Indonesia (1966)

Japan (1966)

Kazakhstan (1994)

Kiribati (1974)

Korea, Republic of (1966)
Kyrgyz Republic (1994)

Lao People's Democratic Republic
(1966)

Malaysia (1966)

Maldives (1978)

Marshall Islands, Republic of the
(1990)

Micronesia, Federated States of (1990)
Mongolia (1991)
Myanmar (1973)

Nauru (1991)

Nepal (1966)

New Zealand (1966)
Pakistan (1966)

Palau (2003)

Papua New Guinea (1971)
Philippines (1966)

Samoa (1966)

Singapore (1966)
Solomon Islands (1973)
Sri Lanka (1966)
Tajikistan (1998)
Taipei,China (1966)
Thailand (1966)
Timor-Leste (2002)
Tonga (1972)
Turkmenistan (2000)
Tuvalu (1993)

Uzbekistan (1995)
Vanuatu (1981)

Viet Nam, Socialist Republic of (1966)
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Countries outside the Asian and Pacific region (19 fi)

Austria (1966)
Belgium (1966)
Canada (1966)
Denmark (1966)
Finland (1966)
France (1970)
Germany (1966)
Ireland (2006)
Italy (1966)
Luxembourg (2003)

The Netherlands (1966)
Norway (1966)
Portugal (2002)

Spain (1986)

Sweden (1966)
Switzerland (1967)
Turkey (1991)

United Kingdom (1966)
United States (1966)

Developing Member Countries (DMC 5373 HIF? E1B)

Afghanistan (1966)
Armenia (2005)
Azerbaijan (1999)
Bangladesh (1973)
Bhutan (1982)
Cambodia (1966)

China, People's Republic of (1986)

Cook Islands (1976)

Fiji Islands (1970)

Georgia (2007)

Hong Kong, China (1969)

India (1966)

Indonesia (1966)

Kazakhstan (1994)

Kiribati (1974)

Korea, Republic of (1966)
Kyrgyz Republic (1994)

Lao People's Democratic Republic
(1966)

Malaysia (1966)

Maldives (1978)

Marshall Islands, Republic of the
(1990)

Micronesia, Federated States of (1990)
Mongolia (1991)
Myanmar (1973)

Nauru (1991)

Nepal (1966)

Pakistan (1966)

Palau (2003)

Papua New Guinea (1971)
Philippines (1966)

Samoa (1966)

Singapore (1966)
Solomon Islands (1973)
Sri Lanka (1966)
Taipei,China (1966)
Tajikistan (1998)
Thailand (1966)
Timor-Leste (2002)
Tonga (1972)
Turkmenistan (2000)
Tuvalu (1993)

Uzbekistan (1995)
Vanuatu (1981)

Viet Nam, Socialist Republic of (1966)
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Jointly organized by:
Asjan Development Bank Institute

Organisation for Economic Co-operation and Development

International Labour Organization

The 3™ ADBI-DECD-ILO Roundiable on Labour Migration in Asia:
Assesaing Labour Market Reguirements for Foreign Warkers and Devwsloping

Policses for Regional Skills Mobality
23-25 Jamuary 2013,
Pullman Bangkok King Power Hotel, Thafland

AGEMNDA

23 January 2013, Wednesday — Venue: Infinity 1, Ground Floor

Registration

053] - 10:00

Dipenimg Femarks
¥ H.E. Mr. Phadermchal Sasomsaub, Minister of Labgur, Thailand

M=, Thetis Mangahas, Depdy Regiomal Oieciorn, 100,
Mr. John Martin, Oirecior, Empioymend, Labour and Social Affairs, OECD

Dr. Yuging Xing, Dirsclon, Capacily Sulding snd Trainng, ADS Inshfuts

L

10000 - 10:45

SESSION 1:

TRENDS aND QUTLOOK FOR LABOUR MIGRATION, REMITTAWNCES AMD

LABOUR DEMAND N ASIA IN 2011-2012

{ This session will Fadus on the trends in migralion from, b and within the region,

Feamitlances will be coversd in ihis gesgion ag well as {he labour markel cufleak
and demand for migrant workers in Asia. Guestions addressad includa: how has
migralion been affecied by the ghebal crises? Whad are the recent trends in
ragration and polizies? How have rermiffance flows bean affecied by changing
labour markats and spportunities in destnation courtries?

Sessian Chair De. Yuging Xing, Diecler, Capacly Buiding and Traimmg, A00
Inafine

Speakers:

1. Mr. Jean-Christophe Durmont, Head, Infermaional Wigredion Division, QECD

2. Mr. Nilim Baruah, Sanior Migration Specielist, Regomal Offcs for AR, 1LO

A Do, Gumbur Sugiyarto, Semior Econamisl, Econamics and Rescarch
Depardment, Asian Develogrmend Bamk

10045 = 1115

Open discussion
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1198 - 9148

Growip Pholo and Coffes Sremk

Country Presentations

11:45- 1218

1. Dr, Muhammad Sarwar Zahid | Chief] Joinl Secrfary, Minisiny of Cverseaes
Pakdsfanis, Pakisfan

2. Br. Erlinda 8. Capones, Oirechor iV, Nahonal Econamiz and Development
Autionity, Phitippines

1215 = 12:25

Dpen discussion

12:45 - 1415

| Lumch

1445 - 1445

SESSION 2:
BUILOING A MOBILITY AREA FOR SKILLS

In bath e ELVEFTA and In the Trans-Tasman Agreement [Australia/New
Zealand), skill recogniticn; fransitional measures, poriability of social benefits, sgual

treatmant, service provision, seif-employment emerge are identified as kay issues,

To which exiand can the leesong learrd from these mabilty areas help to resch (ha
ABEAN objective of ‘frae flow of skilled labow® from 20157

Sessinn Chair Mr. Johin Marin, Diector, Empapment, Lebour sad Sockal Affairs,
aetn

Apsaiars:
1. Dr. Glovannl Gapannelli, Spacal Adviser o Desn, ADE!

2. Mr. Sankar Ramasamy, Manager - Migration Ressarch Labow & Immigrahion
Fesearch Cenfre Ministry of Susiness, Innovation and Emplayrent, New
Zoaland

—

14:45 - 15:15

Open dizcussion

15.15- 15:30

Coiffes Broak

Country Presentations

15:30 - 16:18

1. Wr. Chirapen Gulapramwit, Director, Social Development Stratsgy and
Pianning Cifice, Malioral Ecanamic and Social Development Basrd, Thailand

2. Dr. Thanh Van Le, Deputy Director General, Department of Ovarsaes Labour,
Minisfry of Labouw, Wer Invalids and Social Affais, Vet Nam

3. Wr. Stefan Daepp, Degufy Heed of Sechion, Free Mabity of Persons, Facars
Offfice for Migrafion, Swilzerland

| 18:15 - 1543

17:00 - 1630

Open discussion

Reception Dinner
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24 January 2013, Thursday — Venue : Infinity 1, Ground Floor

Q-3 - 10018

SESS|I0N 3:
IDENTIFYING SKILLE NEEDE AND MATCHING THEM THROLUIGH LABOUR
MIGRATION

Thig session will lock at assessing labour market requirements, daentiying
ehortages In the Ebour markel, and the link betwesn shortages and migrafion.
How can specific skill shortages be kdentified? How can the dentiication of
shartage eacupations be inked to labouwr migration pelicy? What qualfications can
be reguired of workers ko anter the inlermalional labowr market? How can bilateral
agraamants halp to sedact warkers ‘or epecific shortages and ensure that skils ane
usad?

Falatad policy issues inciude the uss of shofage lists ard the aatiing of
educational and occupational critaris,

Sasslon Chalr Ms. Sukti Dasgupta, Senor Econamist and Head of Reglonal
Evonomic and Secial Analysis, intemational Labowr Qrganization  f 1 ~

Spesters:

1. Dr, Wako Asato, Associale Professor, Gredusde Schoof of Leifars, Kyolo
University, Japan

2. Ma. Yanna fldin, Head of Econdamiics ang Research, Migrafion Advisory
Commitles Secretanal, United Kinpdom

3. Mr. Manole Abella, Formar Orector of ILO's Infarmationsl Migredion Branch

1015 - 10045

Open discussion

1045 - 11:00

Coffae Srean

11:00 - 11:45

Country Prasentations

Prof. Dong Hoon Seol, Frofsesor of Chonbuf Msilonal Univeraly, Korsg
Mr. Ruolkhumilen Buhril, Profacior Gensral of Emigrants and Soknd
Secrplary, Minisly of Chevseas indlan Affairs, Govarnmend of India

3 Dr. Ceppie K. Sumadilaga, Deputy Mnisfer oy Povarly, Mansowar and
Srval Madiwm Endsronses, Minery of Medioral Daveiapoment HYanmm
{Bappanas) Indanssls

b =

11:45 = 12:15

13.45 - 1413

et s

| Orpen discussion

SESSION 4:

GAINING FROM SKILLS PORTABILITY AND LINKS BETWEEN EDUCATION
AND MIGRATION

This session will decuss how education and recogniion eyelams are linked wilk
migratizn for amgloymenst (including pre-carification and recegniion of
gualifications, designing curmicula arsund emigration job cpportunitins, and
destination-cauntry larguage training). What is the link bebwsen pre-migration
mssessment and certification and preparatory training?

| An edditional izsue in this session is intarnational study and is link with labour

3
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14:15 - 1445

rragralion and skilla mability, ss foraign studsnts remain for employmant, redurn
home, of ga an to third countries. What policies are in place o atiracl Inbesmalional
siudents and to bring sludents back home?

Some questions include: What role should emigration labour markeds play n
planning education, and havw shoukd this be supported? How can racognition and
skills assesament be designad to suppont maobilty? What kind of policies are
damandad to support forsign shudents, including conditianal grants and acoess te
part-time and post-gradualion emplayrnearl?

Soesion Chair; Mr, Francis Cissna, Directar for mmigranion Fofcy, Departmeant of
Homeland Seowfly, US4, adling chair of the OECD Werkdng Party an Migration

1. Dr. 'I"lulllhi'n Yoshida, Azsociate Profassar, Nebonal Graduste insitube for
Paticy Studies, Takyo, Japan _
}ﬁ. Prof, Ron Skeldon, Swasex Candre for Mioradion Research, UK

Qpen discussion PP L
T N
Country Presentations

1445 - 15:30

15:30 - 16:00

1. Mr. Zhao-Xiang Liu, Ssction Chisf, Buresy of empaymant snd Vocahional
Traindmg, Cowncl of Labar Afairs, Taipal Ching

# M=, Janice Wykes, Chief Economisi of the Australian Deparimeant of
Irrmigration and Cilizenshig, Ausiralia

3 Mr Yu Korekawa, Exps, Japsnese Mations nsfifute of Pogalsdion amd
Socel Sscuty Fassanch

Crpan discussion

1600 - 1815

Coffer Sreak

18.15 - 16435

SESBION 5:

REINTEGRATION AND INVESTMENT BY RETURNING LAECUR MIGRANTS
Session Chalis Mr, Manwed Mmson, 5S¢ Program Coordinalon, ASEAN TRIANGLE
Froject, L0 L

Labaur migrants returning from bath shart and long paricde of empiayment abrosd
face specific difficullies in reirtegraling. Locsl copontunities may not appaar

altrsctive, and b may be difficut for them to use sklls and capital scquired abraad.
Thie sasalon will focus om how to arsure that they have opgarlunilies far
amployment and investment.

Speskers )
1. Prof, Binod Khadria, Professar of Ecanomics & Sducstion, S, Mo Dsif
2. Mr Yu Ping, Vies Dirscdor of Chomiging Employment Bwvaaw, PR, China

16451706

Dpen discusslon
' Country Presentations

1715 - 17 ds

1. Mr, GV, Wishawanath Aponsa, Assisfan! Director, Consilar Afsls
Chvigian, Minisine of Exharral Afaire, 56 Lanka

2, Me. Vanny Chanthavong, Head of Employment Prormafian Divsion, Dapl. of
Skt Davalppmant & Employmend, Ministny of labor & Social Walfare, Lao POR

4
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17:45 - 18115
C———

nn.ka 0

Dpen discugsion

e i % [y = TR E
-"'\-;.-"I':Et-\ﬂ.n.l '. _Hﬁﬁ“ A = oL bk % '.a.?i..l.'

25 .lanuary :u'-ia Friday — Venue : Beta 1:2, 2" Floor

SESSION &

MANAGING LOW SKILLED MIGRATION AND PROMOTING DECENT WORK
CFPORTUNITIES FOR LABOUR MIGRANTS

This session will discuss the managemant of low skiled migraten in and from
Asia, migranle’ labowr fghts, machanisms for ensuring labour pratection, and how
b reduce the rek of ilagal emglayment of foreion workers,

Seadgn Chaw: O, Yuging Xing, Director of Capacly Buiding and Traming, ADE

Ingtitute
Spaks
1. Mr. Max Tunon, Sanior Programme Offficer, GMS TRIANGLE Proged, ILO
" 2. Mr. Thomas Lisbig, infamational Migration Onasion, OECD
L
600 - 1080 | Open discussion
] 1
| 10:§0- 10:46- | Coffes Break
Country Presentations
s
1046 1045 | 1. Mr. Md. Badlar Rahman, Depudy Secratary, Wnistry of Expalrisles’ Welae
and Cherasas Employmeant, Bangladeah Secretsrel, Dhaks
2 Mr, Chuop Narath, Degufy Direclor for Employment amd Manpower, Ministry of
Labar and Vocshomal Traimng Cambadis
| |1_-l;ﬂ|
C1a-hs - 1146 | Open discussion L
Hrﬂ-—ﬂﬁ'trﬁ Closing Remarks
fhsen = gix
¥ Mr. Nilim Baruah, Ssrmior Migration Specislis! Regional Offfce far AP, 1L0
¥ Mr. John Martin, Director, Empioyment, Labour snd Social Affairs, OECD
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