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— BB
BIFEEE G20 25 BAE 20134 5 5 16 £ 5 7 23 BN EUNSEE Ag=m
T (Melbourne Convention and Exhibition Centre @ MCEC): E["B7EHE
100 ZE 4000 ZFEHE A B2 ARG hiF R #E2F(Australia College
of Nurs ing ) BB G & &3 - NE ERER AR MERFEEIVE (Bquity and
Access to Health Care)  HPBEHEREEN 5 H 15-19 HEHEREER
(Council of Nurses Representatives CNR)» 5 H 18 HIEfTRIR= 5 H 19-22
HABIR 1R (RFZe) TR/ T2 R S00 BRATE I TEgEa i 592
RERROT 0 5 H 23 HARETHZES » ARRGARR R A BRI MRS
B EERIIE DR EF 205 H 16-19 HEZR(FRE# 5 5 A 19-20
HeXg  EFEEER S B 17 EERERE2ntfEe g  SEERRNE
FHRGHETSEE TR LR A AT -
| ISR s =AE

(1) Care systems and access, quality and ecohomics
(2) Direct care, patient safety
(3) Bquity/ethics/human rights
(4) Health and well being
(5) History
(6) Leadership/ menagement
(7)Nursing education and the learning environment
| (8) The nursing workforce and workplace
(9) Pandemics/disasters/conflict
(10) Regulation

(11) Technology supporting equity and access




Z HERARGE
ARERNRETHEIE 99 BEEARSN 5 H 15 A THaaHEE,
#H 0 SEEIR 20 THRREE - VRIS F—EERARHOS  HEESS  §5
£ 2012-2013 SE3ERH S - FEEAERN - BEWE - €225 - BEEE
© 2014-2017 550 514 B B4R (Strategic directions and performance
framework 2014-2017) - HRREE SRR  BYEETEEWRE - DI AEE
RO R R B S TR I -
(—) FEEAGRE
R B BN R T B R RR RS S B ERRCTR S
BEHEE » DRI e E I SR AR
FREFIIEEE S AT AR BEEReREEEe s  Hva
62 BEEETE B E A A SRR 0 A% 2 £ BTE L 36 E
BI5% - ST  Senegal YR 2012 4E A 2013 22 HEREEHTSS € Chinese
Nurses A§sociation) AE ~ BHHTIE (Palestine) FAMEENGITIET A
T EEETEEES N LG  RROTHR F o R
B R R 137 (e S E A SRR SR R
BRI IRBUMALAR - ARSRLLCE T BT AR » (LTS
HESHEIHE I ANEr BB BRI -
() MIFRI e ERE
B A E2 PICEPE ~ #E5TEEE (British Virgin Tsland) -
AURHEEE (Latvie) EARIEEEE - ILOMIKE BOCEIAHIE 2012 £ ¢ AR 12
FIEF s Eras -
(=) BIESEER G 2014-2017 42500 1 A BB
FRARER S B A S RS R DR e e e N I
EERAR 2015 e EETa R -
(PU) SR AR R |
RS BRI A R B B B R S IR T S R 5T
HEE F o ION @ ERRLIE S BEINE BB S LLRIREc i B - (EAE
s CHIERE— B R T DS B AR S D AR



(Japanese Nurses Association) MICEEZFFHEHELE (Royal College of
Nursing) UL EBSEI TG » AAEBEMKHS BEE B A IIIEER
P BB R A B 696 » JI TON I TIP3 e
A IO BRABIZEAKES  HAGE EEAME— K AR EA RS
[ 5 SEHER 25% ~ 50% ~ 75% ~ & 100BBAEMILLAIN R & B -

S (e SR T R AR — R TOVERARINSE ARG 1R TON
7 BB R EOR B AR S VR R g T LT - L -
A~ B TR LR R PR e NI TR - 745 A 19 Bl
VR R0 (DR e B B (5 4 e
FYBEE] 53 2015 4 ONR REREIZ0Er T2 Es - |
() 20158 522017 CNRE5 |
- 2015 4F ONR S350 2015 £ 6 H 6-10 HFERMBIEREMT  2017R F5
R 26 8 ION A EITEEE S EIE T - SRS S B
TR RGN T -
(R) HHE R IERE
5 5 16 H FEFR AR » SERMS e AR R
SETEE @il Bryant HEEABEUEEEBRIET KT EIIEAR
HeA Judith Shamian ~ EH@TLEE Beatriz Carvallo Suaréz ~ e ERHHEEEGE
(TERREER > KR Bryant BISLENE H S AT 3 ST - g
A ERRRRER AT 1ON ARUS A BT N BRI E
o BEAEELY M TSR 1 -

| 5 A 16 OEW 7 G EEEEE R MCECI00 110 EEFGFSBEREEAE

[EEBE 19 5 AP -SE A Sa EAE W R - ION #2538 Rosemary Bryant
ICN FIFTEE T BHEER - RER S/ RESHE] R SRR ARG
1% SETIEPEES SIS A T R

HlEG BRSBTS B 18 I e IR S A 19 M 3 /%30
S3E TON SR e b A TR B AR SR ER S 5L 5 201342017 4E TON BRZEEFRIN
Zr k48 Judith Shamian B2 61 ZsEE » FEFREEREIVE 23 8 - BaLL
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ni Beatriz Carvallo Suaréz 28] 6 B IKESEHREREFCED 63 EE
TEEEE IINEEE ) IINZE TR 4 2E ) BEERARELRS T3
5 T BAEALGETE 211 B o ErR R HABUE IOV EE S Masako
Kanai-Pek BB 64 39+ = % S S A FI A€ ST %S T intena Yurcband
47 2 > FHTHEEZRAE ICN ¥ Marion Guy BILL 37 ZE9&3E » AvES 7 usSi
U B R R EREE IS A IO H R 10/R 1S ﬁﬁ'”;/’?l_ TR
e IINERELE ML

Pk | ek | e TR
1 |Judith Shamian HER J1/E=iN
2 | Masako Kanai-Pak H-PEER H A
3 | Bagooaduth Xallooa HTEHEER REFHT
4 | Annette Kennedy HoEHERE SHEIGE
5 | Marlen Calvo Solano o | AT AZN
6 BElsa B. Fridfinnsdottir 7k E;
7 | Sheuan Lee =t
8 | loannis Leontiou TR
9. | Elba Olivera Choque R e
10 | Jurgen Osterbrink - EE
11 | Paul Pace - =4 FE Rt
12 | Peter Pozun | HTit e/ 2R
13 Eva Reyes (omez P
14 | Marlene Smadu JillE=wN
15 | Pierre Théraulaz | | Bt
16 | Jintana Yunibhand | | 2l




2013-2017 HESEH
BHEARL © 255 - Joannis Leontiou, Bagooaduth Kallooa, Judith Shamian,

Masako Kanai-Pak, Annette Kennedy, David Benton, Jintana
Yunibhand

e EEEL C ElbaOlivera Choque, Jirgen Osterbrink, Eva Reyes Gomez, Pierre
Théraulaz, Elsa B. Fridfinnsddttir, Jirgen Osterbrink, Peter
Pozun, Marlene Smadu, Paul Pace

ERIFRYE ¢ http://www.icn.ch/about-icn/board-of-directors/
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KRG RS R - FOEEHEEICECRAT  BEIAKE P 140K
B 2l B B AT A R ST TR RS s » IR
EANEBEXA— B TES  EEARAGHE A RESNEE R
SR B IONET B MR B R AR RIS - ST
ERTTFERNIGH AT RFERERRERRET GRS 7 b



R, AR EAR005E 23 EIONA S/ A B AR &
PR IR 2R SR S R SR AT 25 SR TR B - SN S R R TR
Bl - ©RIETERE R A (the Hoalth and Human Right Award) %7
FRATUEIRSBIEENABIRIFAE (UN Special Envoy for the Great Lakes
region of Africa) Mary RobinsonlZE B G R ES A RSNy
SRR RAGESE WML (the Partners in
Development Award) SETHAGHREEERA R SHIFF HZEERY » A E BN BERY
(Pfizer) IRIFHEEEIICN#EGIobal Nursing Leédership Institute&Girl
Child Fundf#38E » FJETar T8¢ (Christiane Reimann) EHFIEEEEFTE
I(NF#ZERKirsten Stallknecht i - |
(=) By EREN R
S B 19 H F4-H2EE Madrean Schober i - iyl B S 2L EIBAYE 30

FHMEN Curtine University B9 Phillip Della #SHEfTsR L Ra 1
R ERRIVIRE T+ BUGAYE - BUNIT 15 FIeERE s R E R s
AR R SRR - R Rt ER A DL BEA S
R R R M R R R S TR L ERER
SEITEIY » S S TR L A (s takebolder ) AEE AR
BRERRRESE - (R R 2 I B e L AR5 - B B L se Y
S R AR LA VRO MRS R AR S BT AR o Del la
FUIRINER 2000-2008 SN AT 3 BRI RS ZE TR B St B s TR S
A7 S E R S R R B R R SR B e ) IR
RIET AT IR VB » B AEIEEE S i SR A A T AR - A
%¥%@E§%ﬁ/\%&iﬁ%@iﬂ%gﬁgﬁgﬁﬁféﬁﬁf@ﬁﬁﬁiﬁﬁﬁ; (the small p of
Politics) » FBIMEREETIHRIAT - (DB (B F FR AR ERlER
FTTh S B R SR AR AR [ S S L8 BRFAE L -

SR T S R B B A A P
5T 1980 AT S0 BEHY ROT BFAR: 30 R e R s e R B
g R EE AR D AT - B
FEEE RS R RE R B - (BRSO S H AR 5
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HARAEBE T S « T T AR MR N B TR - BRI
B A U TR SR R B T R B A
R T R T BTSSR T S R R B s
% - |

(=) BEA ST RIS AR

1

G
L

5 F 20 FLAPEEEAE 202-203 E=ERRGEE AT BB HRAEEATT -
AVEBYE A ISR TS R N I
A 10-11 R i R BIA Bl R SR R A 7P & B'E (Commission on
raduates of Foreign Nursing Schools » CGENS) ~ B4 Hunter New England
ocal Health District #4 FeEEEIAE TR TH & BB M S BREHE A 2 1Y

T SR e T = BT -

(1) EEN BN REELTEELERS
CGENS FA 1977 25037 » 2N BN =BG M —(EiEEs o5
# A BB EEE T RS 85 A Davis MHSeRNLRERVEEE -
F[ 2050 4E » S FATHEBIE EE 00 A FEMEES B AT
SRR - MRS PRETEA G ERIEEAEI » DREAERT X
I~ FEN - BT - BTN R G IREUR 2 A TR S B R A
S IHRER -

CORNS SE3A G5 A STBTE 4-6 18 B 48852 - - B0 12 HF
bR - R TSR SR - AR R
BT ; TERGEERE SR TRE - IR « SHTRME A -
SREEREEL N BT 1 SR PO PO EAT T 3R ¢ |

5754 | R RS RS ETE |
TEH FEE | | *k Orient to the community
acquaintance F&2 3{H | %k Establish a supportive social network

phase

H % Orient to new practice environment
* Hstablish a professional network

% Language skills




vAR Y AFlE L BT
TH#HA ZRER % Develop understanding of the healthcare
indignation 3-6 H‘ system
phase | *® Gain understanding of role in the system
* Mentor or preceptor
% Regicnal support groups
* Language skills
LS AR BEE * Functioning within two cultures
conflict 6-9MEHA | * Clarify roles
resolution * Support groups
phase * Mantor/preceptor
® Language skills
BEH ZIEE 9-12 | * Renewed enthusiasm
| integration EH * Maintain professional and social networks
phase * Language skills
* Preceptor/mentor

FEPL R R LRSI RS - CORNS AR E S R
ARRIENRRE - MR A\ 23 - RESEE RS A REEE A
J VB T S BRI A S ARG

(2) E%f Hunter New England Local Health District #54 REEFRRE

EFS

RIBEGIHER A ) (Health Workforce Australia » HWA) 2012 44y
ARG A TIHEG e > BN 2025 4R AIRR 10 5 9,000 4388 A & #EFSL
A AN ST 2 nIEMN R TR BRES 2 — B RTE 8,000 438
5 25 RFUIMEERE A BN IIF - AP e BN TR g
FriFE B R = HO PR ~ ANRIFYERE B - TR e s e sy,
iRkl - Kb BB R TAMEEE A BSRETE (overseas
staff support program) > FEAMFEREEE A B RIS Rt TVESJE
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[PRIGRFELL emai ] B8 - FAASERIFEL 2 REVERBCHEIERT S 2R
TEATERRM - 1-5 RABSIMUBRIRE & A Rt © 3 RSHEAR
PR TR SR YR SRR RO R A7 R R 1B R SR - 1T TR
{ERERAFTE AR R FEE A\ BRI BT TERIR -

2. B AR TAERAT (the nursing workforce and workplace)

| B RERESGEEER CGren Daley S EFHEHLBHILE
B4 ~ &K New Brunswick FEHE T &R I& ARG TSN - O
no lifting association S3EE2FBUMNISERIY H AR L 2H0EM ARYR
fig oz [F] At B B g A HE B | (R AR TG T T I R APk, -

(1) XEEANEE

58 Daloy MELR 1998 (EAESEERISHLBATMNT « FOEHH
R © 1S SRR SR RS ST T B AHEEAR
2000 42 11 FETastL 22 %% (Needlestick Safety and Prevention
Act) » HIRTELASH 25-26 MBS AEMIERAEH » Daloy MEERFRAMNS
SHLBESENE « SR 2B IR - £3s S ERE
T RS ~ VAR LIRS (under-reporting )~ WHRTEHIE
LRETEFSHLEY RETIEE  BRi(y RS TR RS HkS
B 2011 AR LB T B B A T
A B R R S B R AR R T AR
TR AT B BB A A R TR 2 2 ELBLE T BT
5 + IR LR A BRI - |

(2) J0Z=A New Brunswick fEl g
fie CPNU 77 2013 209384 - 2012 F49EEHE 189,000 fZREFA R
KR RE A IhAE e A TR 2 Al L2 BH A BT
(4 FEEE R EES TR 3,430 BN > S8 Lavoie-Tremblay 72 2008
ESE - 3%IEILRITEEER A BRI R REA DB T) - 7E New
Brunswi ck2005-2000 HEZRIEE AT = LS E FIRE IR RN
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7E2013 4 1 77 287 AETSERLSSHIER S 100 ASSRFESUE - M7
(burnout) ~ K&BEFY : 85 AREBEIPHMES » Sh45 A RILEE Y IFmIdE
ERHERIILAEGEYAETEE (Musculoskeletal Injury Prevention
Strategy * M.1.P.S.) » SR BLAETTIIIARIE T 3 R EGERIKN
ST - 6 HSHEH B ERETHS (best practice) FIEHEEm ALETES (no 1111
policy) A S LHEIK - ASRISTEE SR « B SGHEh M A B R s
W -

{3y HZ& no lifting association

H A5 A A AR S B B TR A BRI il e e e —
EEBIRIEA (SRR 4096 - LM RHR 20% ) 4 1E | FRBNE
BRIETT 5,665 (i A BRETIE - 75 BT H AR e A
(health care workers) A7REILEI TSI B HETRE
G |

(4) BAmEmEY
FARTI D TR ) 7R T - P Ak

SHESET [ 2010 AFRERRRHEBIZEE A BB {EAsE - 8 2013 £0UBH 43

A B T A= A 155 (VLB workshop) » BETHER Bl 3

R - T AR S R LA 2 R TR - A e
| MESEETEHARE AT R EE TR A TSR

SRR SSEIRE « DR TR B« A B S B AT A

RN AR R~ B A S RS T -

QLD ivd= 7N
ARAREHA 65 (MM - B HIREEREZRIATT
LN E S EEE IS (Royal District Nursing Services » RDNS)
| RDNS BEILIA 1885 4F » /N — Hm 2R A, - B RigsH 8% 2500
BT ~ BARE 2 BER - 4 BEERERH - IWEEEESEE 117
R R 2 B R = 159 W SR AR BB B PR AR A A AL R R
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AHLVERE - FRBtDA T SRR R AR R A R A AR
FIEE BRI ARSI E L SRR F IR A
SR TR A BER )  AEREEEREERE L2 A

122 http:/ /www. rdns. com. au ©

Aged care BETHEE

Nursing assessment - g BHEMd

Care after discharge from hospital
HORE N RE '

Case management {HZEH
Continence management ZLZEHERE
Cystic fibrosis services ZEHEZME
FEE RS

Chronic disease management &My
REE

Dementia care JeFTFEAREE
Domestic assistance ZRERARIE
Diabetes services FEPREIRES

Haemophilia care [MZ&JE ATEE
EIV/AIDS support BRH T
Nursing care for the homeless fE%
Gl ElEYs il o

Medicines management ZEHEHE
Palliative care ZWEER
Personal care ZEiEIHEES

Post acute care mMERERIHZE
Respiratory care FEORFERE
Stomal therapy ELITRE
Veterans care 2BENEH#

I Wound management Z1HEE

2 I CO AE(CO University Australia)

S KBTI 1067 6 - BUSHARIR RS EFE RS - BART LB
BTAEE SR SRS R A I - LR
3 BRI S AR T T R S R R
et % - FEEEEE v, cqu. edu. tw -

3 R ARG S (Registered N.urses’ Association Antario, RNAG)

RNAO B 7 B e R et A BERIR S BRSRRET [ s R TR
1453 | (Fealthy Work Environments Best Practice Guidelines) @ %
IERFEPRFET [HY APP GLREE N\ B F R EE IR &5 - B il
I B S T AR e TR A 52 B AR (ATHTSR ) /5
23k o e anL S www RNAO. ca -
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put the nursing profession in

Taiwan on the path towagd

a brighter future. Among
acoomplishments achievad

during her terms include the

upgrading of the soeial sta- .

tus of nurses, the establishment of a standérd 1




atgns, conferences

VNA training progrars

tnursing colleagues from

S ever invited by Mainland

acal nursing dssociations
spesech at Academic Research
whils, as ICN 2nd vice president,

stitus issue, and worked ¢losely
collengues to address and resolve

Landidate’s statement

Helped veduce the worldwide
shortage of nurses

While the nursing
profession hay worked diligenly
10 OVErtome Nising manpower
wiains an issue oulside the aena of general
thowt public pressure, hedalth officials
edicate additional yesources to idemify
gk an appropriate solution.
by many countries around
y get worse i nurses did not
. We roust make government
svarity of the problem and
Siitian in-order to prevent

engaged in protect quising
rights and create a positive
working anvimnmcr’lt f(.}l

Workplace vmlence :

be effectively addressed to
restore and maiatain a positive
working enviroament for

nutses. While we’ve clearly made progress, there is still

& long way to go in order to declare victory in the fight
to end workplace violence.
Formulated evidenca-based guidelines

o Some nursing schools in our country maintain
instructors and preceplors as separate positions. The
result i3 insafficient collaboration hetween clinieal
and educationa) {nstitufions and a dearth of faeulty
with recent clinical experience. This situation can foster
an unwelcome divide between nursing edneation and
nursing practice. Dr. Yin suggests that the ICN formulate
evidence-based guidelines for in-country reference,
Promoted the inclusive membership model

Incinsiveness i an ICN

cote value, The ICN maintains
good relationships with a
wide gpectrum of agenciss
and organizaticns necsssary to
secure the rights and inferests
of health workers and patients.
We must algo continue the
Work to encoumge mors




n o Nursing:

Sheuan Lee served
IA President from
&, Daring her tenure,

6 the 2005 TCN

i s

tions with the goal
of improving profes-
sional nersing and
healthcare standard
lected a8 TWNA

-President.




world. It is thus critical that global srsing
to be united to guide the nursing profession i
- espe:cmlly in our increasingly interdependent gi b
villoge. Shevan Lee, a okl
& A& TWNAS ording s-learming leader from the TWNA, wanfs.
:ig _iiystgm__gg;z ;ifﬂfcah;%sﬁ;; to share her successful expe-
DEBy President (2008) riences with ICN and unite
nursing voices from around
the woild to lead mursing into
‘ — a better, mrore professional and -
A Tiiad Meeting with Mo, ymore equitdble fiture, As ICN ™
fg’r??’?éﬁ %?jgféggguﬁbﬁfﬁ'Mcmbe.r, she will de-
(2008) vote herself to the following:

1. In business, she will strengthen ICN feadership of
A Ribbon-cutting osremeny for NNAs to grow ICN membership and improve health
C theopeningof TWNAzinter- gare in all member countries. She will also focus on
national convention centre. resulving ICN financial fssues and recruiting stronges

{2007 e . - T
(a7} support Tromm the nursing profession workdwide,

hm& academic exchanges, 2. In branding, she will focus renewed creative eff
ernational conference to promote the pmfesssowl image of JCN, NNA
TIOTSES,
3. In globalization mnd technology, she
will support the creation of an JCN:
. databank to share professional
¢ was st experiences internationa
1¢ 4. In multilateral affaies

stanily worked for
 her capacity as




(=) B BWIRR S/ MR EBER

Tips for work:

Assass yoursel priot fo strfing werk
for energy lave, lertness, memery,

Hsess yoursalf during work for
oleress, memary , dacision
making abilty, judgement, sffactvg
communication.

sk for asssiance in decision making
and safefy checks, f feeling fufiguad.

o Alert your suparvisor o manager if
you'rs fealing fafigued.

+ Ensur adaguats recovery fim
betwesn scheduled work perods. -

Toke snfiled bracks ond support
eollaaguas o do the same,

» Durag e work peiod, find shor
pariods fo strefch, Zhonge your poce,
carry out bracthing exercises, angage
in humes,

* Limit overime, ong ussgss for fefgue
- level befors cocepfing adkdfonel
shifs

-+ Communeate st prference where
fhere are known psrsonal mipects
reloted fo specic shit potiems, -

* O your scheduled braok, Jeave your
inmmedics work anvironmend, foke o
power nag if poesile.

Fink 1 2l evslise warsion ot e B9G:

Tins for the feam
v Qparly discuss, ond ackriowiedge

fefigue s  crifical spectof o
colfors of sy,

¥ Establish team norms fo avoid
nagetvs impacis of fofigue:
stk for bl
v sugport éach ofher

¥ advocote for quist spoces in your
viork amironment

Tips for sleeping

* Hairoin the soma slaao/workleisure
fime sequance on days off regarcless
ot the shif worked,

» Gt minimwan of 610 8 hours of
grinterrupled slaep.

# Slesn in  connforoble ond compleely
dorkened room to simale the right

* Fragfics releofion iochaigues which
o educg shess . braathing
fechniques, socthing mugic,
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