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ARTDO   

   

2012/11/14  

( )  

9:00 am Registration 

9:00 am~ 9:15 am Opening of Exhibits 

9:30 am~ 11:30 am ARTDO International Board Meeting 

1:00 pm~ 3:00 pm International Delegates' City Tour 

4:30 pm~ 5:00 pm Opening Ceremonies 

5:00 pm~ 5:30 pm 
Keynote Address: Honorable Jejomar C.Binay,Vice President of the Republic 

of the Philippines 

5:30 pm~ 5:45 pm ARTDO International HRD Excellence Awards 

5:45 pm~ 6:30 pm 

1
st
 Plenary Session- Dr. Richard Wellins, Senior Vice President, 

Development Dimensions International (USA) 

Topic: Global Leadership Forecast: Creating a Leadership Reveolution in 

Your Organization 

Chairperson: Arthur Luis P. Florentin, President, ARTDO International 

(Philippines) 

6:30 pm~ 7:15 pm 

2
nd

 Plenary Session- Thomas Ng, President, Genashtim (Australia) 

Topic: Beyond Training: Creating a Borderless Culture 

Chairperson: Caroline V. Tiamson. President, Philippine Society for Training 

and Development (PSTD) (Philippines) 
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ARTDO   

   

 

7:15 pm~ 8:00 pm Welcome Dinner 

8:00 pm~ 8:15 pm Welcome Remarks-Cebu Governor Gwendolyn Garcia 

8:15 pm~ 9:00 pm Cultural Show 

2012/11/15 

( ) 

6:30am~ 8:30 am Breakfast 

8:30 am~ 10:00 am 

1
st
 Plenary Session-Roland Sullivan, Sulliwan Transformation Agents (USA) 

Topic: Guilding Principles for Creating the Borderless Organization: An 

Engaging Keynote 

Chairperson:Paul Dumble, President-Elect, ARTDO International and chief 

Executive Officer, Australian Institute of Training and Development (AITD) 

(Australia) 

10:00 am~ 10:30 am Morning Break 

10:30 am~ 11:15 am 

2
nd

 Plenary Session- Prof. Dr. Vinayshil Gautam, Founder Director IIM-K, 

First Head- Management Department, India Institute of Technology Delhi 

(India) 

Topic: Global Learning Communities: Some Emerging Perspectives for 

Applied Learning 

Chairperson:Mr. Les Pickett, Senior Vice President, ARTDO International 

(Australia) 

11:15 am~ 12:00 pm 

3
rd

 Plenary Session- Roger Collantes, Global Learning Solutions Pte Ltd 

(Philippines/Singapore) 

Topic: Developing Leadership Competencies in a Globalized 

Learnvironment: Valuable Lessons from Great Companies 

Chairperson:Bernardo F. Ople, Secretary General, ARTDO Interntional 

(Philippines) 

12:00 nn~ 1:30 pm Networking Lunch 

1:30 pm~ 3:00 pm 

Concurrent Sessions 1 

(A) Dr. Leonor Caneja, Ph.D. Corporate Strategy Consultant (Philippines) 

Topic: The Orbit of Leading Change: Beyond WLP Borders 

Chairperson:Dr. Rita D. Bantigue, Internal Vice President, PSTD 

(Philippines) 
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ARTDO   

   

2012/11/15 

( ) 

1:30 pm~ 3:00 pm 

(B) Prof. Dr. Irving Huang, Associate Professor, Department of Public 

Administration, Tamkang University (Taiwan, ROC) and Rita Goh, 

Regional Director, ARTDO International (Malaysia)  

Topic: Applying Personality Test in Leadership Development Program: 

Some Observations and Reflections in Taipei City Government 

Chairperson:Eleen Cheong, Director, ARTDO International (Malaysia) 

(C) Les Pickett, Chief Executive, Pacific Rim Consulting Group (Australia)  

Topic: Optimizing Human Capital: Strategies for Success 

Chairperson:Dato Dr. Toh Kin Woon, Past President and Senior Adviser, 

ARTDO International (Malaysia) 

(D) Steve Young, Regional Lead, Asia Pacific, Net Dimensions (Hongkong)  

Topic: Mobile Learning 

Chairperson: Fe Marie R. Cabantac, Public Relations Officer, PSTD 

(Philippines) 

3:00 pm~ 3:30 pm Afternoon Break 

3:30 pm~ 5:00 pm 

Concurrent Sessions 2 

(A) Socorro Y. Tuvilla-Suarez, HR Leader, Philippines and Global Delivery, 

Corporate Headquarters, IBM (Philippines) 

Topic: Strategic HR Transformation at IBM 

Chairperson:Serely Geraldine Alcaraz, Vice President, ARTDO 

International (Philippines) 

(B) Dr. Huang Jin-Lin, Director of National Learning Science Laboratory of 

Civil Service, National Academy of Civil Service (Taiwan, ROC) 

Topic: A New Century Training Model of Civil Service from 

Taiwan:Learning Science of Civil Service 

Chairperson: Milalin S. Javellana, Immediate Past President, PSTD 

(Philippines) 

(C) Isa Abdullah Bu-Ali, Admin & Personal Manager, Nass Group (Bahrain) 

Topic: Excellent Leadership Secrets: A Factual Experience of a 

Distinguished Leader 

Chairperson: Lilibet A. Amatong, Ditector, PSTD (Philippines) 

(D) Dr. Tanvi Gautam, Managing Partner, Global People Tree (India/USA) 

Topic: Managing Learning and Talent in a Borderless Environment: The 

Power of the Networks Perspective 

Chairperson: Josephine D.Javier, Adviser, ARTDO International 

(Philippines) 



 7 

ARTDO   

   

 5:00 pm End of Day 2- Free Night 

2012/11/16  

( ) 

6:30am~ 8:30 am Breakfast 

8:30am~ 10:00 am 

Concurrent Sessions 3 

(A) Panel Discussion 

1.Dr. Atif Abdelmageed, Regional Director, World Scout Bureau, Arab 

Region (Egypt/Sudan), Philosophy of Scouting as a Way of Life 

2.Abdullah Rasheed, Regional Director, World Organization of the Scout 

Movement, Asia Pacific Region (Philippines), Educating Street Children 

through Scouting 

3.Shao,Po Chao, Chief Commissioner, Scouts of China (Taiwan, ROC), 

Scout Leader Development in Taiwan:Current Achivements and Future 

Directions 

Chairperson:Dato Dr. Thomas Chee, President Emeritus, ARTDO 

International (Malaysia) 

(B) Bona Kim, Executive Vice President and Head of HR, OCI Company 

(Korea) 

Topic: Leadership and Succession Management in OCI 

Chairperson: Janet Elaine Rodriguez, Conference Programs Chairperson, 

PSTD (Philippines) 

(C) Sharon Chao (Philippines) 

Topic:Open Space Technology: Enriching Borderless Learnvironments 

through WLP 

Chairperson: Vivien C. Arnobit and Maribel F. Aglipay, Conference 

Programs Coordinators, PSTD (Philippines) 

(D) Sapta Putra Yadi, Senior Consultant/Advisor, Consulting Services 

(Indonesia) 

Topic: Cascading Company’s Annual Objectives to Set Individual 

Annual KPI 

Chairperson: Veneranda S. Geronimo, Board Secretary, PSTD 

(Philippines) 

10:00 am~ 10:30 am Morning Break 

10:30 am~ 12:00 nn 

Concurrent Sessions 4 

(A) Prof. Dr. Adel Dagher, Designate of Middle East Region, SWS Chapter 

(Bahrain) 

Topic: Infinity Enrichment 

Chairperson: Elisa May A. Cuevas, Treasurer, PSTD (Philippines) 
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ARTDO   

   

2012/11/16  

( ) 

10:30 am~ 12:00 nn 

(B) Eric Picart, Consultant, Center for Leadership and Change, Inc. 

(Philippines) 

Topic: Franklin Covey’s 5 Choices to Extraordinary Productivity 

Solution 

Chairperson: Geneliza T. Hizon, Chairman of the Board, PSTD 

(Philippines) 

(C) Sharon Chao (Philippines) 

Topic:Open Space Technology: Enriching Borderless Learnvironments 

through WLP 

Chairperson: Vivien C. Arnobit and Maribel F. Aglipay, Conference 

Programs Coordinators, PSTD (Philippines) 

(D) Chapel Liao, Director, Department of Industrial Safety and Health, 

Taiwan Power Company (Taiwan, ROC), and F.C. Hsiue, Director, 

Taiwan Power Company (Taiwan, ROC) 

Topic: The Effect of Industrial Safety Somatosensory Training in Taiwan 

Power Company: A Typical Case of Performance Improvement 

Technologies 

Chairperson: Prof. Dr. Irving Huang, Director, ARTDO International 

(Taiwan, ROC) 

12:00nn~ 1:30 pm Networking Lunch 

1:30 pm~ 3:00 pm Presentation of Results of Open Space Technology 

3:00 pm~ 3:30 pm Afternoon Break 

3:30pm~ 4:00 pm 
Integration- Dr, Peter Chee, President and CEO, ITD World and Past 

President, ARTDO International (Malaysia) 

4:00 pm~ 4:30 pm Commitment Setting and Closing Ceremony 

4:30 pm~ 7:00 pm Free Time 

7:00 pm~ 10:00 pm 

International Night 

Adjournment of Conference 

Turn-over to Next Host: Australia 
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Leadership Focus : People Development For Peak Performance  

                                               Dr Donald Ford 
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E-Learning 

 

E-Learning

 

 

 

 

 

 

 

 

 

 

 



 13 

 

 

Global Leadership Forecast : Creating a Leadership Revolution in Your 

Organization  

                                               Dr. Richard Wellins 

 

Dr. Richard Wellins  2011

2,679 74

1,897

12,423 50%

Dr. 

Richard Wellin  

 

    Dr. Richard Wellin  

 

    Dr. Richard Wellins 2012 500

(Human Capital)

N=776 N=259
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    1,250 60

(Leadership Talent 

Constraints) 43%

Dr. Richard Wellins 2011

500 2006 450

50

31%

29%

24%

 

    

2006 33% 2009

29% 2011 34%

2011 31%  

 

 

 

 

 

 

 

 

 

    2009 37%

2011

1% 38% (HR) 2011

25%

33%
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    Dr. Richard Wellins Dr.Barbara Kellerman 6

The END of Leadership

 

1. 66%

4%  

2. 50%

9%  

3. 53%

7%  

4. 70%

24%  

5. 52%

13%  

    

 

1. 2.8  

2. 4.6  

3. 4.7  

4. 4.4  
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Dr. Richard Wellins

 

1. Driving & managing change  

2. Executing organizational strategy  

3. Coaching & developing others  

4. Making difficult decisions  

5. Improving employee engagement  

    

10

 

1. Driving & managing change  

2. Identifying/developing future talent  

3. Fostering creativity & innovation  

4. Coaching & developing others  

5. Executing organizational strategy  

    

 

1. Driving & managing change  

2. Fostering creativity & innovation  

3. Identifying/developing future talent  

4. Executing organizational strategy  

5. Coaching & developing others  

 

    Dr. Richard Wellins
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Leadership Development Talent management

Management Culture output

performance  

1. Leadership Development  

    Dr. Richard Wellins What works today, may not work tomorrow

10%

Formal 20% Coaching 70% On-The-Job

value innovation budget increase

 

 

 

 

 

 

 

 

    

 

1  Formal classroom training 73%  

2  Special projects 66%  

3  Coaching from your manager 63%  

4  Moving positions 47%  

5  Coaching from internal coaches 45%  

6  Web-based, self-study learning 44%  

7  Coaching from external coaches 37%  

8  Virtual classroom 28%  
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2. Talent management  

Dr. Richard Wellins

Leadership Selection

Performance Management

10

 

1  Leadership Selection 79%  

2  Performance Management 77%  

3   Leadership Succession 77%  

4  Programs & learning for mid-level leaders 76%  

5  Programs & learning for senior leaders 74%  

6  Programs & learning for frontline leaders 68%  
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1/3

37% 41% 28%

29%

 

 

 

 

 

 

 

5 64%

26%

34%  

 

 

 

 

 

 

 

Dr. Richard Wellins

Dr. Richard Wellins

best of best

 

1   

2   

3   
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3. Management Culture  

Dr. Richard Wellins Gary Hamel Right now, 

your company has 21st century Internet-enabled business processes, mid-20th-century 

management processes, all built atop 19th-century management principles 21

20 19

20 21

 

 

1  Decisions are held closely by those in power  

2  Rigid structure  

3  Bureaucracy of management processes  

4  Innovation opportunities for select few  

5  Goals only focus on bottom-line growth  

6  Power held by those who value status quo  

7  Influence based on position power  

8  Values that are not meaningful  

 

 

 

 

 

 

 

 

    Dr. Richard Wellins
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1  Management processes are a competitive advantage  

2  Values are shared and meaningful  

3  Merit-based influence  

4  Innovation opportunities for all  

5  Strategic decisions open for discussion  

6  Flexible, nimble structure  

7  Power held by those who value innovation  

8  Goals of growth, sustainability, and social 

significance  

 

    2,679 74 50%

1,897 HR 12,423 Dr. Richard Wellin

21

Dr. Richard Wellin

2011 500

 

    Dr. Richard Wellin

 

 

    Dr. Richard Wellin 2011

21
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21

leadership development

10% (Formal) 20% (Coaching) 70%

(On-The-Job)

70%

70%  

21
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3.
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3  

Linking Human Capital to 3Vs  

                                             Prof. Dr. Chira Hongladarom 

  

 

    . ( )

 

    :

1993

11 1995 11

1994 95 2002

Naew Na FM90.5

FM96.5 2001 HR Champions.2001 8K’s 

+ 5K’s to deal with AEC 2012  

 

3 ( )  

 

 

1. The world is changing very fast and 

unpredictable Michael Hammer  

2. Comparative advantage of 

countries or economies depend on the quality of human resources Michael 

Porter  

3. Human Resource is the most important assets

Paron Isarasena Na Ayudhaya  
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4. The 

most important Resources is not money, object or machines but it s human e.g. 

Singapore or Israel .  

5. People have unlimited  Potential Antony Robbins  

6. Cultivation is necessary but harvesting is 

more important .  

7. Looking from Macro to Micro is needed 

for human capital development .  

    5% 95% The Net worth of Microsoft is 5% 

physical assets  95 %human imagination

 

 

1.  

2. 3V  

 

1. 3V  

2.  

3.  

4.  

 

 

 

 

3V 3V 3

 

 

1.  

2.  

3.  

 

8K+5K 

  

 

      

  3V 
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Becker 1964

intellectual capital  

 

    3V 8K 5K

8K 5K 8K

s+5K s  

    8k 5k? :8K

5K

5k 5

11  

 

            11 ( 100 ) 

 

 

Dr. Chira Hongladarom’s  

 

Sharp/Hongladarom’s  

1.  

2.  

3.  

4.  

5.  

6.  

7.  

8.  

9.  

10.  

1.  

2.  

3.  

4.  

5.  

6. ” ” 

7.  

8.  

9.  

10.  

11.  
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4L s + 2R s + 2I s + Lifelong Learning 

1. 4L s: Learning Methodology Learning Environment

Learning Opportunities Learning Communities  

2. 2R s: Reality Relevance  

3. 2I s: Inspiration Imagination  

4. Lifelong Learning  

8K s + 5K s  

3V

2 3 HRDS

 

3 :

3  

HRDS

H Happiness R Respect D Dignity

S Sustainability  

:  

: : &

( )

 

 3V  

1. 8

8.5  

2.  

1   

2   

3  

 

3. 
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    Fredricd Harbison

 

    

1960 human resource

capital human capital

Portes 1998

3

8K 5K

 

    39 ARTDO

11 14 16

1

 

    ( )
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   ARTDO

:

Students go to school

school  go to Students

 

 

  

  

  

 

     

 

 

 

 

 

 

 

 

 

 

 

 

 



 29 

 

 

Mobile Learning or the Mobility of Learning : Reinventing “Anywhere, 

Anytime” Learning  

                                               Stephen Young 

 

    Asia Pacific,Net Dimensions Stephen Young

2012 11 15 39 1 D

 

 

    Mobile learning

USB ipad  

    Mobility of learning

Central data repository

 

 

    

20% CD 40% DVD 60%

2000 80% 2010 90%  Bersin 

& Associates 2010 17% 2011

IDC 2013 35% 1.2

Ambient Insight
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Google 1 1 3 20

 

 

    4

Apps

 

    1.

2. 3.

4. 5. 6.  

 

    1.

2. 3.

4. 5.  

    5 1. 2. /

3. 4. 5. 1 2

3 5

 

    

1  

 

    

Portability Flexibility



 31 

Connectivity

mEKP Mobile Enterprise Knowledge Platform

APPs Applicaion  Native iPad  

APPs  

    Stephen Young

mEKP

USB  

 

    Stephen Young

Fugro Group

1 3 5

Stephen Young NetDimensions Learning & Performance 

SaaS mEKP 10   

Cathay Pacific 1000 747-8

 Stephen Young NetDimensions mEKP

8  

 

    

WiFi 4G

WiFi 4G
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Excellent Leadership and Secretes of Ascension : “A Factual Experience 

for a distinguished Leader”  

                                               Mr. Isa Abdulla Bu-Ali 

     

    

 

 

 

Max 

Weber Great man theory Trait theory

Behaviorist theories

Contingency theory Situational 

theory Warren Bennis
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Great man theory of leadership

Trait theory of leadership  

 

    exchange process

 

    Leadership theory

Zeitgeist

Contingency 

theories of leadership  

Bahrain  

    Abdulla Ahmed Nass Nass 1936 Muharaq

4 Abdulla 2

4 14 Abdulla 3 1

 

    Abdulla 4 Muharraq Al Hedayia

14 BAPCO

6 rupee

 

1950 KSA Kingdom of Saudi Arabia
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8

6 1956

6 Bahrain  

    1962 Bahrain 3

Abdulla Ahmed Nass Abdulla Abdulla Nass 

and Sons 45 2003 Nass

11 2004 Nass

 

 

    Abdulla 

The farm law  

    Henry Ford

Theodore Roosevelt  

The balloons story

 

    

3 C Character

Competence Considerate nature
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10 1  

Sincerity

 

Sagacity  

Sacrifice

 

Sanguinity  

Scared of nothing  

Scrupulous

 

Seizing the opportunity

 

Spirited  

Spontaneous

 

Steadfast
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1 10  

 

( A Success Model) 

1 2 3 4

5 6 7 8 9

10 11 11

2  

 

 

 

 

 

 

 

 

(Sincerity) 
 

(Sagacity) 

 

(Sacrifice) 

 

(Sanguinity) 

 

(Scared of  

Nothing) 

(Scrupulous) 

(Seizing the 
opportunity) 

 

(Spirited) 

 

(Spontaneous) 

 

(Steadfast) 

10

(10 S’s) 
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2 A Success Model  

 

 

 

 

 

 1 

 

 

 

11 （An 11 step strategy） 
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1  

 

Subject  Leader  Manager  

Essence  Change  Stability  

Focus   Leading 

people  

Managing 

work  

Have  Followers  Subordinates  

Horizon  Long-term  Short-term  

Seeks  Vision  Objectives  

Approach  Sets direction  Plans detail  

Power  Personal 

charisma  

Formal 

authority  

Appeal to  Heart  Head  

Culture  Shapes  Enacts  

Dynamic  Proactive  Reactive  

Persuasion  Sell  Tell  

Risk  Takes  Minimizes  

Credit  Gives  Takes  

Blame  Takes  Blames  

 

 

 

Great man theory Trait theory of leadership

Contingency 

theories Situational theories  

 

 



 41 

 

 

 

    

 

 

    

 

 

    

 

 

 

 

 



 42 

 

 

 

 

John Gardner

http://info.0800000601.com/qygl/278.shtml  
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Global Learning Community: Some Emerging Perspectives for Applied 

Learning  

                                         Prof. Dr. Vinayshil Gautam 
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 GLC
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    20 80

 

(SCDL ) 

    

20 40

 

 

IT  

 

 IT  
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    Vinayshil Gautam

 

    e-learning

 

    

PC

Gautam
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Gautam

 

    

Digital Opportunity Center

DOC DOC
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     (Roger Collantes)  

Global Learning Solutions 13

 

Institute for Leadership Excellence and 

Accelerated Development ,ILEAD

 

Beyond Survival

Thriver 

Seminar  

 

CEO

 

 

21  
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    21

 

    Level 5 Leader

 

 

 

 

 

    

-
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Tony Fernamdes CEO 

1.  

2. 2001 2012

 45  

3.  

4.  

5.  

 

1. (Warren Buffett)  

2. (Fred Smith)  

3. Howard Schultz  

4. Jeff Immelt  

5. Tim Cook   

     

 

 

 70% 20

10
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        7-10
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21
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Infinity Enrichment  

                                     Prof. Dr. Adel Dagher Fahed Budagher 

     

 

 

  1.  

(1) 55-65%  

(2) 25-30%  

(3) 5-10%  

(4) 5-10%  

  2.  

       

  3.  

      chang

 

  4.  

(1) 

 

(2) = + +  

 

  1.  

  2.  

  3.  

  4.  

  5.  

 

  1.  
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  2.  

  3.  

  4.  

(1)  

(2) 

 

(3)  

  5. 2 3  

  6.  

 

  1.  

  2.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

1  
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2  
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(matrix organization)  

    

  

    

 

    

 

 

3  
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  1.  

    

  2.  

    

  3.  

    

  4.   

 

 

  1.  

  2.  

  3.  X Y

 

  4. /  

(1)  

(2)  

 

 

  1.  

     

  2.  

    

 

 

  1.  

  2.  

  

    Hackman & Oldham 1975 Turner & Lawrance 
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Skill Variety

Task Identity Task Significance Task Autonomy

Task Feedback  

    Hackman &Oldham 1975

Hackman & Oldham 

Motivating Potential Score, MPS  

 

4  

 

 

  

  1.  

       Equity Theory John Stacey Adams 1965
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2.X Y  

       X Y Theory X and Theory Y

Douglas McGregor 1960

Y  

    X

Y

 

3.  

    Template:Lang-

Valence-instrumentality-expectancy theory

1964  

    motivation valence

expectancy M V x E 

     

(1)  

(2)  

(3)  

4.  

    Need-hierarchy theory  Abraham Maslow

 

    

 

(1)  
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(2)  

(3)  

(4)  

(5)  

 

 

 

 

 

 

 

 

 

 

 

 

5  

 

 

  1.  

     

  2.  

     

  3.  

     

  4.  

  5.  
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(1) Leader Professional

System  

(2) System Professional

Leader  

  6.  

 

 

          

 

HR  

          HR

HR
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3  

  1.  
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Global Leadership Forecast : Creating a Leadership Revolution in Your 

Organization  

                                               Dr. Richard Wellins 
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Being Borderless : The Virtual Organization  

                                               Thomas Ng 
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Guiding Principles for Creating the Borderless Organization  

                                               Roland Sullivan 
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Global Learning Communities : Some Emerging Perspectives for Applied 

Learning  

                                             Prof. Dr. Vinayshil Gautam 
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Harnessing the Power of Corporate Storytelling for Learning and 

Engagement  

                                               Dr. Tanvi Gautam 

 

    Dr. Gautam  Seth Godin Having a storytelling plan is as 

important as having a business plan 3M P & G Motorola NASA

WIPRO

 

    :

007 ET

: 

Stickness  

Ability to transcend the boundary: Words are how we think; stories are how we link. 

Move us to action  

Simplify complex ideas  

Story travel  

    Dr. Gautam : John Stephen Akhwari

1968

Akhwari

75 57

’’My 

country  did not send me 5,000 miles to start the race. They sent me 5,000 miles to finish the 

race.’’ 

! 
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Stories help give emotional context and humanity, define relationships, and 

connect emotionally by sharing personal experiences through familiar frameworks

 

5-10% of people retain information when you simply share a statistic or fact  

25-30% will retain it if you include a story with your statistic  

65-70% will retain it if you simply tell a story   

85% of people will give you a chance if they know something about you  

    Dolan Naidu Storytelling Intelligence Model  

 

 

 

 

 

 

 

 

 

 

 

 

The Avoider, who  tends to tell very long winded stories about themselves and their 

successes and with a focus on ‘the good old days’ or sport.   The Avoider’s stories are very 

low on engagement and there is no clarity around their purpose.   You probably know one or 
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two Avoiders. These are the people who avoid learning the new way of storytelling and these 

are the people you probably want to avoid, especially when you are in a hurry! 

The Joker tells lots of really funny, engaging stories which have either low or no purpose, 

except to make people laugh.  It’s an admirable aim in life but the Joker misses some 

amazing opportunities when it comes to storytelling in business.  The opportunity they miss 

is connecting their stories to a business purpose. 

The Reporter is the most common style in business.  The Reporter’s stories tend to have lots 

of facts and figures and statistics in them.  They tend to use a lot of case studies, thinking 

they are stories and they tend to use a lot of business examples.  While the Reporter may 

have clarity on their purpose for the story, their stories are very low on engagement. 

The Inspirer is crystal clear on their purpose in using and narrating stories stories and their 

stories are highly engaging. They achieve this high engagement with their stories because 

they are not afraid to share personal stories and they know exactly how they can connect a 

personal story with a business message. 
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Who I am Stories

 

Why I am Here Stories

Agenda

 

Teaching Stories Lesson
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Optimizing Human Capital : Strategy for Success  

                                               Les Pickett 
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