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—IHET BRI BRI > ENRTET - TR EThER o PR ET
IR RAATLE - BIRHEE AR D REGKIE - Q1R e% H AR HHY - HEE
MABESE TSR -

BT AR B S B G5t E - (€ 2002FEF Kbz s EaHGEET
“ T E PART (Program Assessment Rating Toolik T &2 Bis = 453K »
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7 B4El$E5] T Instructions for the Program Assessment Rating Teol
PL— I FL AR B 5P A% 5T 88 B 58 i FEBUR T A #YET S (all Federal
Programs) » ZAEEFRZE T8y 1 By 20024F 234185125 ~ 20034F 40718
515520044 607 1551 ~ 20054 7937515 & 2006 K557 1,000
THEtE 5 -
(1) PART fyE®Y :

RO -

/\D/

® LIZK - HE M - LU AT -
® R HIE OMB (U - TS AMINILL R BUE D, RIS E
R

O E RNV B (BpT— RS -
(2) PART % GPRA HYZHH :
® PART HZKR LIS THE BL4E %% & ( Budget and Performance
Integration Initiative, BPI) -
® Sn{LEL({E GPRAFZHE (mandatingyy&asicim s -
® {F Ry L BB AU
® PARTHVERNE Ryt AR B B TR AT AR OK
® PART HyMHER S TR LB A THE A ER 2 -
(3) PART HTEFF :
® fj OMB HififHt[E 28 -
®  S5Eh PART [EGHYEFE -
SRR SC SRR H R R HE R EE R EAYIEBRESE
® MG AIEIE "yesE - HILARRIAHE fesd &5

® PARTWeb
--OMB %17 7 PARTWeb#ik - i FstRH F4arES » T2
G ANEZEBEEER (evidence) ~ SUSCERNEERy -
—ijEE PART fif %2 - $2AE 5] ExpectMore.goidinh » iR &
& o

(4) PART HYRS& S8 5K



sTEsHEErE LRE—EME ALY - o hIUEy - 2

® HHYRIEET (Program purpose and design)
® EESHIE| (Strategic Planning)

® :[EEH (Management)

® #EH (Results)

POER G o3 Bl S A [FIREEE - 4 {iEER> HH 20-301E 4R - 4HE
F701E 0 5] 1007415 - eigér e iR Ry ESR4) - 85-100A %%
(effective) ~ 70-84 1 EHF %Y ( moderately effective~ | 50-69 [& A
(adequate L), 0-494i%y (ineffective) 4 {E%54) - RIREHFGHIAIZ :

AutE 2 A M DU R A7 0
o MEEERK ?

Does the program address a specific and

existing problem, interest or need?

AT E RS BLEARREFS ~ B
TR EE ?

Is the program designed so that it is not

redundant or duplicative of any other
federal, state, local or private effort?

AFTEE G H R E RIS
B > SR ERSE R A R AT S
iy ?

Does the program have a limited number

of specific long-term performance
measures that focus on outcomes and
meaningfully reflect the purpose of the
program?

AREHER S E] A &Y H Y

7

Does the program have ambitious targ
and timeframes for its long-term
measures?

AetE (HREETENGERHE) 2
SRR ARG HR ?

Does the program (including program
partners) achieve its annual performan
goals?

AT (& E Y BB EHETT A e
S B B B RIS > BUR AR
sTEREIRR KRR - FPALETERY
S AAH R ETRE ~ A ZBPTRE 2

Are independent evaluations of
sufficient scope and quality conducted
on a regular basis or as needed to
support program improvements and
evaluate effectiveness and relevance t
the problem, interest, or need?
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. Are budget requests explicitly tied to
e X
TR R 1 B AR R R R 55 accomplishment of the annual and

S EAER SRR FrEE AR A L5 | long-term performance goals, and are fthe
\ - o1 - | TESOUICE NE€ds presented in a complete
BRI A 2R EHAE and transparent manner in the program's

7 ? budget?

Does the program use strong financial
management practices?

s . .. | Has the program demonstrated adequiate
Ev/ A=A =| N N 7 =
HtERE IR T 2 progress in achieving its long-term

AT E AR 2 performance goals?

ARGt EE SRV B EE ?

N Does the program demonstrate improyed
== EHE?
AR EIRER L - BFEEH efficiencies or cost effectiveness in

SEIREFITRERE AR S 2 achieving program goals each year?

BERIFE © ExpectMore.gov 48t ¢
http://georgewbush-whitehouse.archives.gov/omb/etxpere/
ARy e R

HEEEREE Y - A0 BUR Y SR AL I AL T ah A T Ak A
o R ERGTERE (PART)  HREIGEREEHE (GPRAREESTRE ST
fli (PMA) > S 3R T EEERARR - Jitam e (E ZEE T T4t ~ RS
A BRFREG - Bl T AN > IORAH B EERONT S - s ML
PEERFL - SR B M — PR AR -

( =) RERBINHEREHEHEE 2009-

MBI SRR A ERER - BE T PMA B PART
Y EERE T > 20084F B B BUR BT _ AT » TE GRS HIE_E G ARARTE PMA
B E 2 PART » [T 2 DATUIE R [ it oy B B 45500 B B o it

s EE Al T EEEEAF R EJAZE , (American Recovery and

Reinvestment Act, ARRA iRV 2 5 B8 S HIIRGHE. - ZORFIH A
SR KHYE HIGE) (program); SRR 51 H & (B S 4% H
B P AR RETEL 5 TR e TS » DAREETREL vl 1T » APEEARmI1T - 178

® Phillip Joyce, 2011
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T fa B SR AT D BRI A FE R LT 115 H S B BUTF A5 3 S
B mERAY 3 (EERAERY ¢ (EHAGERR - 5 B E R TER R

SEASHEM B B ATRA R - SRR KARTHEVE ¢ s B P E IS
HOERE > B ESTUE AR FEEIR o S H A SE A R (e — T
SEMA IR LR - AR ARDE M P 5E B TAE - TR ETES STH
FREEAER - WIREIR AR -

— ~ BURFEREEIR A GPRAMA 2010

1993y GPRAGENETTEATR » Ryl FIRRE LASE F R RSSO & ~
HER o BT T RREIAUECEE o SRR E I R R S B R e
B73 > [FER SR RIS A SGETEN e SRR RIS hEEs
BT > Ry 7 SR BUF BRI 23R S Bk E R E AR
GPRAMA 2010fE# ffj 4 -

(—) GPRAMA &HH&H
R ERESUE BT R > AR SRR 2 5 7% B GPRARYILIARE (H
BLHE > BUFREE (GAO) AErHIEHEHE B s -

1. GPRA BT

fRIZ GAO HIFRE > 1£ GPRA IEFUME THY 244 - 2007 F-AH#E 1997
F o AHESEAREERGER HEFEIEHETE (& 6) > B R
Hia ) HIECATE EAEMBIREEGTE + IR TR RS AR -
AR E BERGET E IR EEAY - [HRRIB AT - 1997 2 20074 2 4
AR ETEEE A R E RN (& 7)  BUR i ascE s [Hl g i
FEfR 20 -

OMB Circular A-11, Part 6
SEH output~ XK efficiency - BAZ AR customer service /& quality ~ 455 outcome
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Figure 1: Percentage of Federal Managers Reporting Having Perfformance Measures

to a “Great”™ or “Very Great™ Extent

Cutput measuras® |

Efficiency measuras” |

Customear Sarvice |
measures” |

Cuality measures” |

Cutcome measures® |

U] 20 40 &0

Sounca: GAC

"Thera iz a statistically significant difference betweean 1997 and 2007 surveys.

0o

BRI © GAO

6 bhigr 1997 £R8E 2007 S DU R R B MRV E IR

Figure 2: Percentage of Federal Managers Who Reported Using Information

Obtained from Performance Measurement for Various Managemenit Act

“GSreat™” or “Very Great” Extent

Setting program priorities |

Allocating rescurces |

Adopting new program approachss
ar

changing work processssa |

Coordinating program =fforts |
with other internal
ar external crganizaticns |

Fefining program |
performancs measurss |

Setting new or revising sxisting |
performancs goals |

Setting individual job expectations |
the government emp
I manage or superviss |

Aewarding gowermment employees |
I manage or supervise™ |

Developing and
rransging contractss

o 20 a0 50
Parcent

—
——

Souroe: A

Motes: Percentages are based on those respondents answering on the extent scale.

heara is a statistically significant differancs batwaan 1997 and 2007 survays.

"This question was not asked in 1997,

ties o a

FORIICR © GAO
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On January 4, 2011, President Obama signed the GPRA
Modernization Act of 2010

President Barack Obama signs the GPFRA Modemizabon bifl into aw. With him is Chief Performance
Dfficer'DMB Deputy Director for Management Jeff Zients and OB Associste Director for Performance and
Farsonnel Mansgement, Skelley Metzenbawm

GPRA Ffti HERFELIAK > Rl FREUA 1L —E AR R E R YR
fr BB S HIEAVRERE > EREE O REEAEEL - FfTHiH
GAO = OMB £2 IBM A8 » TMFFIREE © MEHEFZ S FE LM
REEAA Je 2 > U H A IR B 2 ] R 2 A R S A SRR R R TR
R BUFSREE (GAO) RIHLIAH BUFERUE BT BRI AT BT 5E -
£ GPRAJi{T1% » WEIERERH K EHIAIT S - £ 20044 /48RS FAL #R 5
FEHIR AU EIE AV - GAOC ¥ GPRAE S LI e Z pr B AH T S A
WK

(1) RSB ARBUERERN - PREHIEL L -

& ERGEENREE o (BRS¢ BT R R R AN e A
BIEERHVEERGG T — B HVKEE - [HEE &SR ERAYEEE)

& CHEGE(E ARy - BT EEERRNY EAT o (GEHE - PRBHE AL
PR T B m Y HAREE ~ SR IRVEIE: » DUR Rt - D73t
BRI RO N\ sty B AR [ T e - $T YA TREE - )

& UEHSEEEER Y SUCE A

28



I ATHYRE BB DL AT ER A P 4 RE /T (build analytic capacity to
analyze and use performance information)
(2) 8% HAROE G a7 -
(3) T EE Pk AR 18 5 S5 B A S 5 BB A WA o (SEERETRE © ok
SHERANEGE 25 T4 - )
(4) GPRAHETE A H IUAASFEE gy & FHB &R -
(5) GAO{EH GPRAFZE[EBTEASHVEETE » DRt —(E8E T BUM 4
AL SR A5 IV PS TR RIETR - {H OMB 4640 HETEHEK -
(6) BEAh > HINEIZ KL EIIHEL - GAO il —(E B R Aa Y SRS E
Fefit S H EHARYARE ( a more integrated and long-term approagh)
e B A5 SERE
Hi E#t GAO Frfgth & M RE B i (F k% - BV nl 48 30 15 L i I 7
GPRAMA thF DI pE -
2. 2WHBBRWENDE
GPRAMA (AR AR B 2241/ (Henry Cuellap Y& B aAHES) -
RAGESZH B SR (Tom Carped F1E50k4T (Mark Warnen #Js7
R %5775 20104 10 HUVAZKIEA M - 201144 1 5 4 H - EZE8E4

B Z% GPRAMA » TEZAER > A7 201145475 20144F"

(=) GPRAMA {ZIFEEh

GPRAMA TER# FIBURFHY R S50 E BRI AR EAFIEIE - A — (T
FIZERE  [EIRt (R [E# T GPRA A2 Z i - GPRA it 1993 = DUSREE A & -
SSRGS 5 1F R RRRZRAR - DU RIRRERY(Edy - 1T GPRAMA 778)
BRSO M MIEY = B LS TH > A BUR ARG R R AR BOR ~ THER
EHATR P ST RHIIE M - 5 S IR G EIRE - Bt ~ IR

" John M. Kamensky
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AN FEAF RS EE RN - DLBEASREHIET - GAO HYRFAL sl
fat > BB AR YA - PERR I e R H B Y RS ~ B
s MR HAR ~ (R RCE A RUE ] ~ IS SR o ATRE ST ~ 488
MEIA R 2 ERENR,

RGNS > GPRAMA Z 17 —(E¥r VBT EEAGHUAR S8 2018 (a new
governmentwide planning and reporting framework)Z {14z Jeg 45 1y kR &1 B
TR~ EOREEEN 2B NERE ~ BOREREUE H R BlRE TTHIHE
K~ B EHIRR DU D B ~ MBI BB o AR

1. BB RS BB S RYEE K (Adds Governmentwide Planning and

Reporting Requirements)

VRO (R Y BT RAC IR - B

Q) B BN EHIRYE S HEZ (long-term federal government priority
goals);
BRFR R R B 50 HAR RS 80 © BRI BORSE ~ DU
AR EICErVEHE A o FUUFETE - (CRGELERERS
FVETFREEE TR 0 AR RS LA T -

(2) EHBEFBUFSETEEIE

() BREIHEERIRR

(4) — (BB BEACHY S & R4Ek -

2. BB FEETE (Federal Government Performance Plans)
FyEERICHRFREUA R IR H ARV R A E] - th OMB BIEE SR
wpraE]E - o e HEIR L STEF R  FEERH B EENIL
JFE & HIEEEERABEFRE - J7=ETEBUED)  ISRNYHFE S
W BENEREEEMERM  (performance targets and
milestone); ¥fpsiniey £ 5 E H PR m B (L -

3. BB EEE S ERNRIR (Federal Government Quarterly Priority

Progress Review )

Z/V0HZOMBHERHUEZRE (PIC) HBIHARERNEITE RIE
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Tt 2 TR BURE St HAAEBARY RS - S TEhR R iy AR R 2
5 ~ B2 S HoAth SE s B R 2% H SRRV R B A & - BB TR Efhat ik
T H AAH BRI REFI AR ~ Ty 2 BUE B R B ARHT R0 - (35 AR
RERVAY R T DL AR AT SIS B e AU AR S SR
4. B BUNFERNE SR EEE (Federal Government Perfor mance Website)
SIS T PR T 2 B A — (B SRR AV B - A
® FaMERF T EETE (all federal program
® [FEERE4ERY (governmentwide performance)
® ([ FIHEH4E% (individual agency performance)
5. DX EBHERR B4k AV R Bl By &5 K ( Changes Planning and Reporting
Requirements at the Agency Level )
® JIEREA{ESL HIE (agency goals
® I ntKER A MR AR
® ZUURISETE  SGETE BRI E R AR NWEFRKRENEDR G

2= HLEIER)
6. OMB ZEEt RSt HERE HH#4ES (OMB Report on Unmet Agency
Goals)
® F4F - OMB A{KIBERGETETHEN BIHE » JRERTT & BIEAY R
5

® JRERTT HARAVHR S RSkl HSGAC- bt OGR- R HIRHIE
{EHERAE & ~ GAO -

® GPRAMA BRI A EIAR 2 H AR M R A ZEA N A ERZE - §
WIS — AR A — (3 AR B ARV R EE T 345 OMB 5 255 —4F. . (5F
&) -

7. HARGHESFRAEIE

BHERLIL - GREE R (Chief Operating Officers, COD: S HUEE

( Performance Improvement Officers, PIOFFI a0 ERT B

( Performance Improvement Council, PIE

8. HMHEHHIITE - B EEE A RHIR BRI EE
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AN BHHIGREBAETE R R 215 GPMARA S DR THTA e 1D
73 Al P -

BtAh > A F S A G- S & ENEE (Performance Webside BiFS
BRI R R L H AR ~ BB B AR ~ TRRA SRS ST - ST
BT - BUERTRERE - SR R IENRIAEE » BRIk dad il
BEEEEFEMHREEZAARTIE - H A SRR ETER 2
B o BRERAS B RAEH OMB BUEBIILEFE -

(=) GPRA i GPRA MA HJEL#:

ELI7A GPRAVIA HYHLTE » BIELMHEEELAE Ry o BIAGR L B gk B S
J 4R e R S AR B S BRER A RS » DU R SRS ST ERVE T E « H2 » &
ENE—B > EE NSRS A CNEE S - fINRE
& (EPA) Mg - %485 (Homeland Security - i 70 {EZ 5 &A1/
ZEGA R EE S - RILE g e — @A 5=

GPRAMA i F] iy & [8 B #5 17 BC & P9 - B FBZE 5% ( government
corporations FIETIHERE - (HA BT IREHSE - BUFREE - EEEHE
MEEY - EREBURGIEREGEEEZSY - N ERAIDAREAS
[ o

By T BYRIE 2 HVERCEER - SIERRIEDETHE S - R ERE
SREIVE RN - B ERCERR » S TRIERRE ) - & 1A R E
&l © GPRAMA (1774 T Bk v — (B Y B MR R BRI 5 24208 - (257
PR R R EI SR - FUEHESIRERE - AR R ERE
(NFEREFIRE ST ~ WFIFEREIiET » DUB/D B A A B A 2 -
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#£ 1 GPRA 1993 B GPRA MA 2010 FY E =R

BERIFE © GAO » AN A EE

GPRA 1993

GPRAMA 2010

HEHEE -

I BUT RIS HARE
[ERTIF L BUF &G T =
ST
-BURF A SR AL

BIEEE -

[EETHERR T S Bl s 1 e

R H ARt B

-AT BN RS

-FORIER E RS BERE

-EOR R R SR S B BT R RE ST

BRI E R R EE N SR ERY
A A

REgETE (Srategy Plan)
(—) &BF:
-F/VE 3FEIE
MRS wE 5
- TRERS
- S HoAtn A AH R
+$E5C OMB I
(Z) A%
AR5
-SRI B
SRESFIE R
-BILEES B TR
NIRRT e S 2 B
STERE

PR SRIE 518 (Agency Srategy Plan)
(—) &R

B 4 FEIE > FiEGEIRAR R E

-B0E 2 FEARNEREZ R SER

SRR A G - B HIAAL R

&

=

(Z) REHES :

- B FRE A S ATV RE (%

PR R i A B &

-HETT AR (BT HAR

-PRAIAH B H A4 (T B o b e 2z R A
AR

HERETS
(Agency Performance Plan)
(—) &8R-
B g TE

HRRRERETE
(Agency Performance Plan )
(—) &
- 2 Eg s (R TS R RIEE)
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£ E OMB
() A%
SSER BV R ~ nT 8 b - A
B =
SHEATA R EEE)
-SRI AIE A
-GE A B AR BB PR il SR Y BRI LR
MERR AR BHE M U7 A

GPRA 1993 GPRAMA 2010
- AE EHIRFE(HH OMB JR7E ) BLEHRTER

-A]_FAEpR IR o S RIARAR]

(Z) REHES :

- B SRES AR HAR - DURBRFREL

JF 4R H R el

TR S E

W 5 ZE RO E)
-

-HFEEEA
T E T
-SRI R AT SR
- F A E P
ARERHE

e
(—) &2
AEGEHERTLE TS » 150K
B e ot

(Z) RE:
- B PR EATHE T S EEEL
-3 VB E R

MRIE_EEEHSRART AL H ATHISUSET =
AR BRI AT DA R A TR
ST E AL AE R

PRBRER R S
(—) B

EEEHERLEHRZ 150 KA - HEX

EEMEER ZEE e

(% A

(Z) REHES :

-5 FEHY B AT
-BE AR AT ] SR

(O) FrevasE B FE R Hl

GPRAMA TEHRH A L — A 40 s BRG] (40E 8) » Eufh
R & ~ &g @K (Chief Operating Officer, COQ~ GHUEE
( Performance Improvement Officer, PIOfI:t &= HEE & &F A ( Goal
Leaders - FRiE AR KatE g T EIBEZ GPRAZE 5§ RAHRHRNE. - I
SCEHEEREUT o = EEEMEER R B - HERE -
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DIMRHE R R E - FrESRCHE RIS - A SRS B AT B R
HEE » REBs B i8It - 5 - TRELASREE KR - ATERATHYAN
&l - SREER - ERCUEENEEETEE T B R AR - SER
SOTRHETTSREE ~ T > DUEE IR T B THIRMRE - MR B
Rt BETEPITHIRE - = - KEMMIRIREIE &R - BT HEEER
B EER RS EEE) - DISCEPITRER » MR R - S ERE
FH%RE B RIGIREIE RIEE - EXCUEE G R & RS2 E RN
% - R EMBIN S PE A BIET - SUE B W B P2 ) SR 1 R B
HERE  SURZHIRVESCUEEBBUSE » RIEF Ed—HES
BREIT - B E ROERFTHEIRENEEE (CO0) #H AL OMB F
[ (Deputy Directop ; &5 iE K (COO) HIRERIUEE (PIO) 4
LU T # %1 OMB Ellf5 (Associate Directoy - W15 1HE R 2L
GO B 2R i —(E F - 2 PR R E R R OMB HACHE A #4:44-OMB
L AR L BN F OMB 481G » HAERS it T

1. ERUEER (Chief Operating Officer, COO)
(1) sEAMENr B ER BB OHYE R » DR HRERCR - FEERRCA S 45
TGP A=A E B R ETET
(2) &EHEEETER TR TR  PE T EMTSHER - i2
= LIERER » IR E MRS TENE - DUREERE ~ iR
AR G
(3) EEALTERHPRHELCE MBI SR T F BRI B R S (L -
2. BXHCEE (Performance | mprovement Officer, PIO) -
(1) TABIIEREE R RS - B 77 B A RE P 25 B0 T SRES R4 5
MEZEE > 2/ 0EFRVVRIRBIRE R e - TR
sl DURERE PRI RS
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(2) BUERRAASRA B BETE EAT - B - MR AENR - GiEEE
TR TRRHH B S BRI e S R
(3) TrhBIHERA HAt & T B IR B AR AR TR E B TR AR
B R (CFOJL [E I B AU R » AL HRIRE N P A I 0 R
JEEN S BRI BT
(4) EEMERAFTE BEEE A (Goal Leadey HESRIRFHTTAMIEL
DISCZEITRCR ~ RIS SR R T2
3. HEEE A (Goal Leader)
(1) iR REERUEE & IEA
(2) BFFHEBE T E TR - AF ABE RIS HEE - BHT
TE Bt
(3) RIEFETEHE BEE - AR A i TS st E s/ A o -
B Lt 3 {EESEAVEERAN SV B - GPRAMA Hh T 858Ut
Z 2% (Performance Improvement Council, PIC' PIC & & B[
SERUCEE (PIO) 445K HH OMB B EENEHRIFRIETZEZERSY
L% (Chief Performance Officer * 81 &1k - OMB B+ ~ BlfE&
DCEBFSEUN A BEER © ZZ B S - EEHIE SV B
SREVAERARUE © et E SR . AR ESTSE BRIV ER
BATG BN ETERIT 5 AN - R TR - FE BT
SRS TSR E T - PIC IVE BRI RILTIFEE - (E5 4w - 52
/NAZ B G LISERZE B G HI AR - Wi B S I U B Re e 4
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sxeEZR5g (PIC)

BHREERR (CPO)

(o EER) £t 24 (i
| [ I I
COO FEXEER(COO) || coo
HERIER
ERREE ERREE ERREE
(PIO) (P1O) (P1O)
BHEEEA BE&EA BHEEEA BEEEA
(Goal leader) (Goal leader) (Goal leader) (Goal leader)

8 5B GPRAMA R BUR S8 E R B HIAE

(#) GPRAMA ZElf

s 2 ICATNY GPRA BUAT_LREHY GPRAMA - fE{H2E B i e
F o BECREREY] > RV ARG HVE AR - ARSI H AR i
BGETE ~ RS - B2 EERERGEN T - 5 RS RS
WEE  DUN RISt =B AR T GPRAMA KLE AT ZH 58 R S TH
SEEAANT » YEENFRZ DI IE A THY 2014 Bl (R 3) -
1. BEFRESCEE (Federal Priority Goals, FPGs)
B & AT B AR R I S B U G e > FR DAY
ToRFSHARR T 25 00 > AEAE th 7R 22 5 2 EE P I SR BURN & 1F - GPRAMA
FENL T —EFTIVIEZS - DIBREN S s | R EFE A - 8D T A I E

HeERIHE - NI OMB EREERHTAER - 1L LSRR 2B [ AR FR B A (5
e B k&R E O ES » DU E B A H AR > LSS E R LU
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SIRGETEENVANE - BT HARESCRY 2015 BANETT > OMB i 20154
FTHE B an L [E BURBEFIE & irs - HIE 4 FRIANY - ISR HE RS
FAPCRAEEAY BT - B HAERC GRS TR - & 4 FRETEHEEIE - M
2013 FIHFE S B Al > BiL & 20134F4R4THER » SARRATF B B AR
20124 2 SN EREE A (Performance.goy W TE] 201442 A >
VISR S BARRAEE 20144 2 AHAE » DIICE 2015 F 484 THE BT -
By THETIBR B B REEEEE - OMB WVERSHEEHBZ BE > Fritb2 ot

BOVABEGEMZEE (PMC) ~ SI0CCEZEE (PIC) ~ 484 TEUH
N RN HCAt BEA S 2L p - $RHHRTRE - DR S B TREE - SEMERAAVIESE E
fo e BB S B R4S - (E R RN S A B BB S B
By T BB HESE EIT - OMB BHETEHE HAZARARVE TIRER - 245
TEMRIEA MEE B 2 B TR T S AR R4S H AR A AT AR - B FOHEE —
HH o Bo R HAEETE - MO AR BN SRy IE RIS - RSN
ST E R AEE GRS - OMB 1 20124F 6 H 30 HIiE - glIBHas Tk
FOES e AR T st -

HAiESe BIEESTT (interim) P&E% » Bice 2013 FAE4THEACHY TR #
Eret o 14 (EEFTTHYES TR (B H ARt > f1E o (ElRS<EErR HiR A 5 (&8
BEHE

(1) FHEE > Fifr - TEMEEEZE (Science, Technology, Engineering, and

Math Education

(2) B{LENAETFENRER TIF (Veteran Career Rreadiness

(3) %4 (Broadband

(4) KREIBZER/NIEZE (Entrepreneurship and Small Businesses
(5) BEJRARKFIH (Energy Efficiency

(6) HI (Export)
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(7) B&EFI14E (Job Training

(8) #9r&% % (Cybersecurity

(9) IRIEK4E (Sustainability

(10) M EEH (Financial Management---Improper Payments

(11) AJTEAREH (Human Capital Management---Critical Skills Gaps

(12) &l EH (Information Technology Management---Data Center

Consolidation

(13) EREERIEET (Procurement and Acquisition Management---Strategic

Sourcing)

(14) AEhEEM (Real Property Management

F 2 2013 ST TEEMRE A FESL HAZ (Interim Cross-cutting Federal Priority Goals)
BRI - OMB » AR 2

ESTRER (2
FeEBE

B ARgt

e ERA

=R om

BB 5
i TR
AR
&

F 2020 FREABEREE R ERERBFTE
REZFNGEBHEILFELE ] > DEREAR
8 £ - TIREEMBEE (STEM) &8 -
RIRE 10 £ STEM EBfr A BB =2
Z—» LRI 100 4 STEM ZBR12(r
HyERAE -

FEH R ARZEEE  BX
FEEE - RS IRE R

BRMEEA
HIfE
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8 Circular NO. A-11 OMB August, 2012
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6. FEEEMEE (Agency Performance Report)
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7. SEXENAE (Performance.gov)
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=} Performance Improvement | Perfor. - B -2 & - 820 22k9) IR0 @~

HOME  AREAS OF FOCUS  AGENCIES ABOUT ~ FAQ  FEEDBACK

HOME » PERFORMANCE IMPROVEMENT m

PERFORMANCE IMPROVEMENT

Delivering a High-Performing Government Treasury Saves Money by Going ]

The work of the Federal Goverment has a real effect on people’s lives — on small business- hlectlomc

owners who need loans so they can grow and hire, on young people who want to go to college, on - — e ———
the men and women in our Armed Forces who need the best resorces when in uniform and who,

after their service, deserve the benefits they eamed. Whether protecting individuals and

communites, modemizing infrastructure, investing in our children, or taking care of the most |

wulnerable, the American people deserve a highly effective govemment. | | I I

The Nation's current fiscal situation makes it more important than ever for government agencies to
use taxpayer money wisely to achieve more mission for the money. Building a government that
works smatter, better, and more efficiently to deliver results for the American people is a
comerstone of this To mprove the of the Federal the
fon is pursting three key iniiatives. In additon, the |
Administration is pursuing opportunies to reduce duplicative, outdated, and unnecessary e

Key Initiatives -
A @ EFER | SRR BN v RI150% v

B9 BEFREE R4S 1 http://www.performance.gov/

[ prpr— %;R/Z}B:ﬁ
PERGORVANCECOY < FRBH S B B
HOME  ABEAS OF 7L AGENCIES & H 3 PERFORMANCE-GOV

o, s I

AGENCIES 1 Department of Education
! Strategic Goal: Systemic Improvement of the U.S. Education System.
Enhance the education system’s ability toimprove through better ...

» Department of Education

Strategic Goal: U.S. Department of Education Capacity. Improve the
organizational capacities of the Department to implement its ...

Agencies

Department of Energy

Strategic Goal: Transform our Energy Systems: Catalyze the timely,
material, and efficient transformation of the nation's energy ..

-
w | Departren: of Agricultars

» Department of Energy
Strategic Goal: The Science and Engineering Enterprise: Maintain a

Departzren: of Coramerce vibrant U.S. effort in science and engineering as a cornerstone of ...

o Departen: of Defense
@ Departren: of Edueation
o Departx:en: of Energy

10 BEFRAEERAE 2  http://www.performance.gov/

Department of Energy
Strategic Goal: Secure our Nation: Enhance nuclear security through
defense, nonproliferation, and environmental efforts.

» Department of Energy

Strategic Goal: Management and Operational Excellence: Establish an
operational and adaptable framework that combines the best wisdom ..

Environmental Protection Agency

Stra}egic Goal: Taking Action on Climate Change and Improving Air
Quality
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Learn about

;,-Lf
DXE

HTTERAARTE

Don't Have a MAX ID Yet?

MHRBAIESE - RS

Login

MAX Cloud Services

Available for use by agencies
or intra-agency activity

for any cross-government

Welceme to the MAX Homepage

If you are a new user. please reqister here. Registration is ONLY available to Federal government employees
and contractors with a valid gov. mil, or fed us email address. Please visit our EAQ for any questions about
accessing MAX or to view our user agreement.

MAX Federal Community
The MAX Federal Community is used by OMB and Federal agencies to share information and collaborate. It
is part of the Budget Formulation and Execution Line of Business (BFELoB).

[ Go to MAX Federal Community |

Apportionment

OMB Circular A-11 requires all executive branch agencies to use OMB's web-based apportionment system to
send apportionment requests to OMB. Agency budget offices use the apportionment application to: help
prepare apporiionment requests: send requesis to OMB: and. run reporis against previously approved
apportionments. OMB examining divisions use the application to send electronic copies of approved
apportionment to agencies. and. run reports against previously approved apportionments.

Go to Apportionment

MAX A-11

The MAX A-11 Data Entry System is the tool agencies use to enter the data required for the President's
Budget and Mid-Session update as specified in the annual OMB Circular A-11. Please note that you must first
login to access the MAX A-11 System.

Read more about MAX A-11
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Contact Us
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maxsupportfomb.eop.gov
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