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The City of Daegu c8lorful
700-714, 88 Gongpyeongno, Jung-gu, Daegu, Korea & ortu
Tel. 82-53-803-2001 Fax. 82-53-803-2009 . DAEGU

Julius Z. X. Liu

Assistant Technical Delegate
Council of Labor Affairs
Taiwan

August 8, 2012

Dear Mr. Liu

We appreciate your interest in the National Skills Competition of
Korea. It is an honor to be able to invite you to the 47th National Skills
Competition that takes place in Daegu, a city of Technology. from 4th
September to 10th September.

Daegu is the third largest city in South Korea and is very rich in
cultural heritage. We have ardently worked to establish ourseives as a
leading industrial city in the fields of auto—component, metals, and
machinery, textiles. Therefore, we value our skilled technicians very highly.

We expect that it would be a good opportunity for you to see the
vision of a skills powerhouse, South Korea, by attending the fair Competition
of skilled technicians. :

Please find attached documents for detailed information. We look
forward to meet you here in Daegu, | wish you all the best!

Sincerely yours,

Kim Bumil
Mayor of Daegu

www dacen.gokr
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The City of Daegu
T00-714, 88 Gongpyeongno, Jung-gu, Daegu, Korea CglorfUI
Tel, 82-53-803-2001 Fax. 82-53-803-2009 DAEGU

Itinerary

O Period : September 3 - 8, 2012 (Snight 6days)

Date ; Time Contents Venue

(r?n'oi ) 20:15- | Arrive at Daegu

07:00-10:30 | Breakfast (hotel) & Free Time
| 10:30-17:00 | City Tour of Daegu
(%Jg) 17:00-17:30 | Visit Daegu City Hall(Talk with Mayor)
18:00-19:00 | Invited Guests Dinner Inter-Burgo BExco
19:00-21:30 | Opening Ceremony & Celebration Concert EXCO
(Wed) All Day |City Tour of Daegu
07:30-10:30 | Breakfast (hotel) & Free Time

10:30-11:00 [ VIP Tea Time EXCO
11:00-12:00 | EXCO(1st Stadium) Observation of Competition EXCO
(?"hﬁ) 12:00-15:00 [ Lunch & Break Time Inter-Burgo Exco
u - :
15:00-17-00 Kyungbook Machinery-Industry High School

(2nd Stadium) Observation of Competition
17:00-18:00 | Back to Hotel

18:00- | Dinner & Free Time
I All Day Tour Around Neighboring Cities

(Fri) (Ahndong or Kyungjoo) -
9.8
(Sat) 06:55 Departure

# Schedule is subject to change.

[J Notice

1. City of Daegu offers the cost including transportation (includes round trip
airfare), accommodation and food.

2. Accommodation: Hotel Inter-Burgo Exco (http://ibexco.co.kr)

3. For further information: Hye-Won Shin
Tel. 82-53-803-3271 Fax. 82-53-803-3259, E-mail. hyewon89@hotmail.com

www.daegu gokr
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The City of Daegu C8lorful
700-714, 88 Gongpyeongno, Jung-gu, Dacgu. Korea g ortu
Tel. 82-53-803-2001 Fax. 82-53-803-2009 -~ DAEGU

The 47th Korea National Skills Competition

S A B
Title [0 The 47th Korea National Skills Competition
. O Ministry of Employment and Labor, Daegu Metropolitan City,
Daegu Metropolitan City Office of Education
T O World Skills Korea Committee
P [0 Daegu Metropolitan City Local Skill Competition Committee
Period [0 September 4(Tue) ~ 10(Mon), 2012
: [0 EXCO, Gyeongbuk Machinery Technical High School and
Sites = -
other 4 Competition Sites
i [J 2,000 candidates will be participated from Poly-mechanics
Size :
and other 48 skills
Main [ Categories Opening ceremony, Awards ceremony, Closing ceremony
Events [0 Important figures' competition visiting
e 1 Welcoming reception, Commemorative concert, Industrial site
Subsidiary :
Eians tour or watching shows a performances
[ Prize winners' works exhibition, Demonstration events, etc

= Competition Schedule

10:00~12:00 Technrcal committee meeting Intef—bl;];'g;m EXCO
9. 4(Tue) 12:00~13:30 | Welcoming reception Inter-burgo EXCO
1900-2100 | o o concer e
9. 5(Wed) | 09:00~18:00 | 1st day's competition Each competition site
09:00~18:00 | 2nd day's competition Each competition site
e DU 11:00~12:00 | Important figures' competition visiting EXCO
9. 7(Fri) | 09:00~18:00 ' 3rd day's competition Each competition site
9. 8(Sat) | 09.00~18:00 | 4th day's competition, Scouring Each competition site
9. 9(Sun) | 09:00~17:00 Industrial site tour, Cultural programs Daegu
9. 10(Mon) | 10:00~13:00 | Awards ceremony & Closing ceremony EXCO

www daegu.gokr
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't i+ = HRD Korea & #7482 & 3 42
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Introduction To HRDKorea

Mission and Vision

Mission
L

Human Resources Development

Vision

raise the value of people and enterprises

57 23 FI o4 40 |



History of HRD Korea

Establishment of “Korea Vocational Training & Management

e Agency”(KOVTMA)

1989.7 Establishment of "Seoul Institute for Vocational Training in
y Advanced technology” (SIVAT)

Changed its name intc the "Human Resources Development

bt Service of Korea” (HRDKorea)

2001.9 Hosted the 36th Worldskills Competition in Seoul

Changing its function as a professional organization
to support lifelong learning

2006.3

Organization

Ministry of Employment and Labor

HRDHKorea
* KUTE
Total Staff : 1,098 * Polytechnic Colleges (11)
Annual Budget : US $772 Million = c’;;f;z:;'z“;‘)’ Redunal

Planning Competency Competency Qualification
& Management Development Assessment Globalmt:{kforce Question making
Unit Unit Unit Unit
|
Global HRD
Cooperation
Bureau

Regional Headquarters (€)
| Local Offices (18)
SIVAT

57 24 F1o 4 40 |



Main Functions

1. Competency Development

2. Competency Assessment

3. Global Employment Service

4. International Cooperation

'1._ Competency Development

.. -

= Support of HRD at SMEs

@ Support for learning organization at SMEs
@ Assessment and consultation of HRD status in SMEs

@ Certification of excellent enterprises in terms of HRD

@ Support for consortium for HRD ability magnified program

eSupport for training programs to upgrade core vocational
competencies for SMEs’ employees

eSupport for short term vocational training programs for temporary

workers

@Providing training programs for CEOs and HRD personnel of SMEs

57 25 F1 o H 40 |



1. Competency Development

o Support for skills development of the unemployed
@ Training for skills development in national key and
strategic industries
@ Vocational training for new and prospective college and
university graduates

@ Vocational training school for teens at risk

~ Advanced skills promotion and skills competition

¢ Selecting and supporting mater-hands, companies of excellence
in advanced skills encouragement
@ Hosting Local and National Skills Competitions

@ Participating in the World Skills Competition
«6

1. Competency Development

. Advancing vocational skills development infrastructure

@ Hosting various exhibitions and events for fostering HRD

@ Producing and broadcasting vocation skills development
programs over TV channels

@ Making contents of vocational competency knowledge
portal linked Job- Training- Qualification

@ Development of vocational training standards, materials

and curriculum

57 26 F1 o H 40 |



2. Competency Assessment

National National Technical Qualification 556 516
Qualification a¢ional Professional Qualification 128 39
Government Authorized Private
Private Sector Qualification 83
Sector Private Sector Recognized
Qualification Qualification Appro. 1200
In-Company Qualification 108

@ Question making and management for National Qualification
- Conducting necessary survey and research to meet the
industrial needs

- Management of computerized Item bank system

2. Competency Assessment

¢ National Qualification planning and Implementation

No. of Application (Person) (As of Nov. 2011)

2,818,140 33,423 1,221,898 18,454 1,544,365

@ Q-NET Provides “Online one-stop service”
= Q-NET : the information system for National Qualification
= Application for the test, refuni for cancellation, self review
checking certification, application for certification issuing can bhe
processed online

- No need to visit except the actual test

- Certifications may be mailed to home or offices

www.Q-net.or.kr
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2. Competency Assessment

Professional _ Master
Engineer Craftsman
Tyrs. 4yrs. Syrs. Syrs. Tyrs.

Engineer <+—
3yrs. lyr. |

g IH:dustrial
ngineer

-
Olraf‘ man

Bachelor Junior Technical Colleges,
of Engineering Polytechnic Colleges, or No Restriction
(4 years) Vocational Training Institutes (2yrs.)

2. Competency Assessment

. Goncegt of National Competency Standards

—_—

@ NCS$ : Standardization of competencies required to perform a job
effectively in One’s occupation at the National level through Job Analysis.

Vision

[ . - :
Purpose Connection with Work-VET-Qualifications utilizing NCS

= Career Development Path(CDP)
™ Job Description
"w.Workers’ Self-Assessment
. cﬁ‘é*emj§t of HRM

Strateqy

i {= VET curriculum/program development = Qualification Trade Development
= Textbooks & Media Development = Testing Standards Development
= VET Standards development = Testing Items & Methods

Base C Labor Market ) Gifelong Study Socie@ ( Workplace )
e 11

57 28 F1 o H 40 |



2. Competency Assessment

Competency is a combination of knowledge, skills and their application
and attitudes required for effective workplace performance.

1 —

/ Mandatory __ Optional \\
I %ﬁi'ﬂpetency competency \

% -

Common
competency

' Performance

Related to a Job

Iin 16 autonomous entity In a host city(or
(6 cities and Where provinces)
10 provinces) rotationally
In April every year When iSepremiar sxery year

3 days plus opening and

closing ceremony How long 4 days plus opening and

closing ceremony

Gold, Silver and Bronze

Gold, Silver and Bronze Awards medals in each trades

medals in each trades

5729 FI oA 40 |



e Competency Assessment

. WorldSkills Competition

eCompetitors be chosen the best one among gold, silver
and bronze medalists in each trade from 2 years national
skills competitions through 3 evaluation competitions

2Korea has been participating from the 16" worldskills
competition

eWon 17 times worldskills competitions out of 26

participation

3. Global Employment Service

-~ Employment of Foreign workforce

¢ Enforcement of Employment Permit System(EPS) since Aug. 17 2004
@ Support of foreign workforce employment in Korea
= No. of Employment : 714,617 persons from 15 countries (As of Dec. 2011)
@ Management of foreign job seekers pool - Registration -
@ Support of labor contracts and visa issuance certificate
@ Pre-departure Training programs for foreign workers
¢ Post management of foreign employment

@ Cooperation with public organizations of sending countries

57 30 F1 o H 40 |



3. Global Employment Service

2 Overseas Job placement service for Korean Johseekers

@ Provide overseas employment information and find foreign

companies seeking Korean staff

@ Provide employment supporting service for Jobseekers
- Consuiting for employment
= Registration, Recommendation, Interview, and Support for contracts
- Managing of overseas employment website(www.worldjob.or.kr)

@ Supporting for training courses for overseas employment

4. International Cooperation

o ‘
~ International Cooperation
@ Cooperation with international organizations in the HRD Field
¢ Bilateral Cooperation with Germany, China, Viet Nam, etc.
@ Participation in international TVET projects financed by ADB
and EDCF
@ Technical assistance for developing countries through training
courses and experts
@ International recognition of national qualifications
= Countries : Japan, China, Vietham
» Trades
* Engineer Information Processing

* Industrial Engineer Information Processing

57 31 FI - H 40 |



4. International Cooperation

.~ Intermnational HRD Projects

@ More than one million US$ projects from 2008

Afghanistan 2011 2.213.000 Korea ODA

Afghanistan Bagram YTC PMIC Project (KOICA) (KOIZA)
Tanzania _ EDCF
Establishment of T\/EI:é:enter Consulting ~ 2008-2010 2,000,000 Tanzania (Korea Eximbank)
Cameroon EDCF
Establ@;jhgp]gﬂltn%,ﬁ\sdggpggd VTC 2010-2013 2,517,000 Cameroon (Korea Eximbank)
Nicaragua _ EDCF
Estabhsh&%gtuﬁrngg%mcr;hcaragua 2010- 1,040,000 Micaragua (Korea Eximbank)
Rwanda QDA
Establishment of Kicukiro Technical 2010-2012 1,000,000 Rwianda (KOICA)

Training Center PMC Project

@ Less than one million US$ projects :
34 projects & total amount of 7 million dollars

4. International Cooperation

@ Yearly Number of Fellowship Training Participants

(Unit : Person)

5,397 3,167
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