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Bureau of Employment and Vocational Training,
Council of Labor Affairs

Chinese Taipei
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« Background
* Facts
« Employment Service & Training Measures
* Results

** Project Showcase**

Training Subsidies for Unemployed Youths
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Background -

* Youngsters are a vital resource for national
development, and high youth unemployment means
these resources are not being utilized effectively—

and this would bring negative impacts across-the
board.

 The youth employment is on top of the Council of
Labor Affairs’ list for the stimulation and promotion
of employment NOW . with the formulation and
implementation of a variety of employment services
and training measures to help an estimated 20,600 ©
youngsters to find jobs.

Facts -
2012.1
Items / Ages 15-19 20-24 25-29
Unemployed rate ( 9§ ) 11.22 12.71 7.11
Unemployed numbers 15.5 93 116.6
(in thousands) . |
Average unemployed 19.75 20.22 28.3

weeks

S ©

© High youth unemployed, caused by skill gaps and less experience majorly.

© ILO report of October 19, 2011 showed most of the youth unemployed in the
developed countries lasts 52 weeks or more.
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Employment Services and Training Mesaures(1/4) ’

1.Building of proper workplace concepts

N e e L R L T T T T TR

Provide training and activities for interview skills, proper Workplac:e
' concepts, domestic employment conditions, and workplace visits.

2.Help with youth career discovery

R N R R R R R A A R R A R R AR E A RANEN NN A TERNEA RN ERRERREAREARAE

A special “youth counter” has been set up in the public empl(gment servicesf o
i agency to address the needs of youngsters and strengthen youth job®© -
matchmaking services. 2

Employment Services and Training Mesaures(2/4) -

3. Integrated virtual and physical channels strengthen

employment matchmaking services

{ Large-scale employment expos, campus recruitment events, and all kinds
LRI AR L Rl RN AR AT HEeecsncnerarcons

! The “Global Employment Network” : the unemployed youngsters can
i go online to find job vacancies and register their personal data.
The toll-free service hotline, 0800-777-888 provides 24-hour job
matchmaking and consultation services.

A youth employment training information platform ( BEVT & Ministry of |
i Education work together for providing database for talents séekersg)

T T e TR PR R LR LTS

A “National Employment e-Network” has been set up on Facebook to

4 ':pmizi.d%e information.

L8
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il

Employment Services and Training Mesaures(3/4) —

4. Subsidizing colleges and universities for carrying out

employment programs

: College and university students two years before graduation are targeted
by providing subsidies to the schools for carrying out emiployment

: programs, for bringing in trade professionals to set up apprentice courses,
! for carrying out workplace experience activities, and for offering core

i competency courses.

S. The dual system of Vocational Training Flagship Plan

! Schools provide academic education for graduates§ of junior high schools
i and above and, in coordination with enterprises, offer on-the-job trainings
to develop quality technical manpower that meets the needs of the private

i sector.

i

Employment Services and Training Mesaures(4/4) ‘

6. Sponsoring industry-academy and training cooperation

T T T T T T TR

The Bureau of Employment and Vocational Training provides professional
: technical preparatory training whereby youngsters can continue with :
i their regular academic education while interning with enterprises.

.
ek E NN AR EEEEEEEEE RN EA RN EAE AR EE SR EENEEASERSEEEEEEEEEEEEEE

7. The Youth Placement Flagship Plan

For youngsters aged 1529 who lack work experience and professional
. skills, the BEVT’s vocational training centers and:other tramﬂlg mﬁtutlons
: provide special training classes and on- ghe -job training to meet the needs oﬁ

industrial talent-seeking units and help the youngsters to find jobs.

g7 33 fI 0 H 43 FI
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Results i

» As of January 2012, a total of

* 60,268 people had taken part in youth pre-job training
courses and

» 277,810 college and university youths had participated
in employment workshops, and

* 380,376 youngsters had been assisted in seeking jobs.

* The CILA will continue its vigorous efforts to help
youngsters facing the competitive job environment and
will address factors such as the skill gap, job market
disorientation, and inadequate work experience in
providing employment services and vocational training

programs so that youngsters will enter the job fharket  ©
and find quality full-time jobs asawish.
-
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Training Subsidies for
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Target Groups (1/2) —

of review

By date :"> CT Citizens ages 18 -29

Unemployed
- — o
First time ‘ B;fl'ﬂ% uﬂen:ﬂloyed
Job Seekers or 6 months or ~
more ) Military served

Target Groups (2/2) =

Not attending schools with willingness to
work, and not covered by labor insurance. Or
being a part-time labor insurance during
schoolings.

" First time
._Job Seekers

Covered by labor insurance for over 14 days,
and being unemployed for SIX months
consecutively when applied.

“Unemployed
For more than
6 moths -
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Subsidies — Training Courses <>

Training Courses

B Courses sponsored by BEVT.

B Courses sponsored by private training
institutions qualified by TTQS with tops
three evaluations in last three years.

B Courses sponsored by other public sectors.

B Other advancing skills or career planning

0

courses directly related to placéments.

Qualifications

Characteristics of Projects

1.Widen the target groups.

2.Combine PES with career planming

B Courses proposed by _
. 3.Provide pre-job and on-the-job
and approved by public

B Must complete said cou '
satisfactory completions.
® Shall notify PES after participation in said courses with

receipts within 10 days after enrollments.

=

Max subsidy: 0

\ USS 43000 =

ng subsidies.
o
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Procedure

[ Unemployed youths l
i

Apply to PES for approval

NO

ID due diligent !

YES

Other PES services

Enter the program

l Present Training courses

Enter the training courses
l Within 10 days after entry

Notify PES the participations

J, Within 60 days after graduations
Apply for Subsidies to PES

{ Redeem for pre-paid coprses } ()
*)

No redemption for
disqualification but still
entitle to the subsidy with
other qualified courses

. Grant subsidies

YES within USS$ 4,000 Disappraved

Results and Budgets —Q

1 ~ Planned Target :
10,000 persons

2 ~ Budget for 2012

USS$15 Million under job promotion government

budget

o ©
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Up-to-date modifications: <

1. BEVT provides TTQS (qualified training institutes) courses
and workshops on its website for the youths to select.

2. For those qualified youths fail to present study plan nor
employed, must report to PES for consultations every 2 months;
if no-show for 3 times, will be disqualified.

3. Those who fail to materialize the approved training plans
within 6 months will be disqualified.

4. PES shall provide those unemployed youths making reports
monthly with employment referrals, career guidance,
training project consultations, employment consultation
and/or employment promotion activities.

5. For those qualified youths will be dlsquallfied of the Q
training subsidies once being employed; in case the youths
become unemployed within the 2 years of approved timeframe,
then the remaining subsidy amount shall be reactivated.

Thank you.

Appreciate your
comments
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