17 BUFE B i JB 25 1R el Lt B i =
(R - Bg )

R 19 Bt AR L2EHERY
e

AR5 5RE - BB IAHE]

B A
B W IRTYeEEERR
% % BERR

238333
HEHE - T HHE (FHHEE)
HHEIRAR : 100429 HOHZEIH 16 H



H &%

F - HEE

=~ HETTE

% HETIEER (SIEFABBIL)
— ~ KRBz (Opening Ceremony) 4CZE-

- RE2HBETEEE (Plenaries) &£F
(—)FELHE M - TEMERTERT R AR T IEZ 2B @5 ( Comprehensive,
Proactive and Preventative Approaches to Safety and Health at Work ) ~ZXEHHISRER
(Z) RS HAIE —EZ 2NN LIRS~ FrinikaEs (Strategic
Approach to Creating Safe and Healthy Workplaces- The Singapore Experience )
(=) HEHEE > ATEEAIRT  BEEL e KM@ (Social Dialogue, Partnerships

and Innovation on Occupational Safety and Health )

() FEECHFIBN DA M BRE - #ZhEd g 52 (Challenges, Trends and

Solutions in Europe and Beyond )

= -~ FfithfetE€ (Technical Session) 4ZE

(=) BRE T E242 B 4 TERHYREE ( Benefits of Preventive Measures in
Occupational Safety and Health)

(Z) ANETEHREIDARBUNESEZ 2EERZ 22 (Ergonomics in the

Swedish law and the government's OHS policies )

() FEAOS( LRI KA S S o T2 AV B ERI AT (The

Role of Prevention in Managing the Risks and Opportunities of Demographic
Change )

M0~ KRR
B L EE
{f - BHEEH

11

13

15

16

18
19
21



= HEHRY

RANFERPIDAE L@ EMmAES - T T AmbE% - ToREk ) ZHIHEA
B RGBSR G T R T REEE LR TIE - VRIERT B EOREY
BHTHIIREE - DR —IFEA BN TIEL R - SN2l B g e N E
1 T F2e 4 B A B B S R S & B HE B 22 2 Bl AE TP B 4588 - BRI ALE
TR HER) -

R 24 K& (World Congress on Safety & Health at Work ) (48 1995 4F#E » HHEF &
Fri@ErEsy TaH4% (ILO) Bl BRiZefiAfine (ISSA) HEZMHMSEE - SR BRIy
e 2B AR RS BllmR =R — ROy AR &3 5O RS Bl
HTHBCE L PR SR IR A R D) EPRAYICE K E RS R TN RIS 4K g HATR
Ryt EE - HR BSENEIRRCE 2 A g3 - NIt 8 L EIERCE L 24 H
SEVBER S o AN FEIRESNLTHBPR &5 » BR 7 Al DA R R S Y R e e AR R
BRI - BABIMRAY R R - B LIFERI - [EINGt A] L2 B FRER F R BUFE 2 &8

7] -



- T

KRS 19 B R G T
£ HETEE

e 7= TEE e
9/9-10 |&db-FA-FHIHE|(ERE) ZEMT C10927 (20:00 #EITE,23:05 & +HE
H | 7% TK-0071 FI75 M2 (FHFE 2 )
Zi P £ e R
zg G SN 19 R A
Zg G 6 S 19 TR 2 S ETRE
%ﬁ R 6 SN 19 BRI e 4 S IET N &
9/15-16 (IRFR) ¥ +EBHHFHZE TK-0070 23:50 54 L
(H) FAREE-S1t R CI-0916 > 17:35 #E7T¢ » 19:15 8 &L




2~ KB TAEER,

£ 19 EERZEHEEGHNAE A 11 £ 15 HELHEFIHEE AR - 45 140 EH
% STEASN - KBS A BERESZ G LW REERER TR A
EREEIFEERREE - MEDE N AR o O REEHEISO - G RBTEERCE R i
BRECHEGENE LRELEHEREEREREEEFA -

RIFE R GRS BT E 2 BPRS T4 ILO) ~ EFgt &% 2e (ISSA) B+ HEL
T E &2 4 2 (Ministry of Labor & Social Security, MoLSS) e T - K LR «© 2k —
(B A A (R Bl 22 2 Y2 BRTARG (L ( Building a global culture of prevention for a healthy and safe
future) - EREELL— TR > FHAHVUERRE AL 2 R8ELE A BT (Plenaries)
— e~ EEMEATERGERY A (e TR e Bif#EE (Comprehensive, Proactive and
Preventative Approaches to Safety and Health at Work )
T EEhER SR e AR 298 (Systems Approach for Occupational Safety and Health )
=~ B e s A e L - S7EEAI¥ (Social Dialogue, Partnerships and Innovation in
Occupational Safety and Health )
VO~ FE AR BT LAY TAF tH AL EL 2 BRI AHPkER( New challenges in a Changing World of Work and
the Global Economy )

RERLKGBE ~ PREER - BEE VTG > ARSI e R S Ry 4



— REGFIRALE
REFaRI U R b B P2 - EYRE- - BB - S5O0 - IR Z % (Recep Tayyip
Erdog an) ¥REEEGE - SRR I 2V RS SIS YA - (HEEHR L — HIEAH
BB E(E - R e e NIRRT
gE S E S ERE AR -

XIX World Congress on Safety and Health at Work

T HHEZ G RER S RAE. o DiinyalESERIe Sl ! Conores
15 (Fark Celik) Pt » 15— % ]
EMEFERERE S TF » 2EFRSEARE
HORH AR - EBAEZEP B E Rk —
H— BARMIEHER - FRObRIa% BLAC By o = DA (R 38 128 R B 22 B L5 38 R 2R A ek 2 0 e B
BE 0 HEHESEE -

eSS TEIPRAHSR (ILO) FrdElfES TR mEAZL . ZEHELD (Juan Somavia) K&
Hh R TH T Y T HE B e 2 B AR 7R SO SRS S AT B R SR P R AV R« IR(E R TRES
TITE S RAOES R i A B e O 2 B Ze B AR T R VES I AR T &I » DL
B3 125 Ehise ik 2 BUEE T - MifsH - BeE L e bl A2 BN AN —Ey - 28 A
BN — T EE o R TEIAYHENS - HIVEORE TIERAVSB MMM « HveE - Hafgk
7 B AR TR BRI AT R 1+ & PRI AV AR B TR K Z MRV A s » D EEUS o -

BFE e Zete (ISSA) TREIGEE. S22 M (Errol Frank Stoove ) ) {E K& HH5&EFE » @11 —{
T Z 2 AL - BERHEIET > ENARERR LI EL e RS THER
AFE - BEPMEB AR - TIFL2BEEEFRANER  BEFRES NS o ER85H
HIfE R A EE ~ FREA R R G ~ SMESS THIRTA 2R e RBLEOB ERAT 2 > HEL
LR SE AN OGEREAETI RN » B E N5 TR H R SR M7 e S ERIE
AT EEAR S o B ENNEIRMIEITEN TAF - W=kgay 7= DIErRZe s - (@A
BRI TAEIRER -



Z -~ KREg2HEsE (Plenaries) 4°E

(—) #E2mEM%E - TEMEATER RN T ARE TIEZ2 B R (Comprehensive, Proactive
and Preventative Approaches to Safety and Health at Work ) ~Z¥REHVEE Es
VRS PRAT F 1448 (Paula Risikko ) FRIE(EZS 4= Bt

GIRBEL AR - WEEE e - A RRE AN E — IR HY
| ZEILEE > HPREENVNRIEET - EEBA T =77
1 (tripartite) 75 B4V BN ETFRTEL - ZFREARE 2 o= Bl
SRS HEFEHBUN - E TR A THIRST) > SREEEME - T8k
FOTANTPERI T - AR LAES: - BIRHIECE 2 2@ R
&R eEEE > BE=EERN - BE KA TEENH®
FEEE R ERE - LESHRE AT -
SrBBURATEPETT 2020 FELARTREZESI LA HAR

LIS BRIREERAE D 10%;
2. LRGP BN HERAT ) 25%;
3BT ARG EARI SR GERIRATRD 20% 5 LEREEFRD 20%

BUF ~ B EEE T =J7mEiviEth G (F £ 25 B 2 2 f/EEfMZ 84 (The Advisory
Committee On Occupational Safety & Health ) BE25Eh5 TFZ44H%% (Labor Market
Organizations ) HYfE) » Rl 25 MIEEIBCE LA (OHS) #S ARy F 2R - 2 E AR
EEZ SN T2 B2 e R AR A S Yk -

BB EE =T HNRINGTE - DL (2010) s SEEEENEE
WG R BIFTA TSR 1/6 - B, » REERFET) » B2 Ry E st n LB TS
FR R

SRHNESHBERUE - TIEG 5 &S R EI G EA REER TIE L2 - sZEHEE) T &
SEHEE) , TEENVE R T BRI T2 SR D EINER A A& o HEENIUER > B R
% TAESFTEINERUR D 15%-20% -

TEZ50 - BunthssileE FEAABUNAVIBCE R IRERE © sy TR
D BRSE R BRSNS B B i - L — At M S ¢ PR R Bl AR SRR B

5



s ARG L&A LDIRE 5o 25 TIERREBL T ARRE 2RSS - fE25 4R 7 T2 HEE AN AR
FWCERFEIGE Z TAF -

S BRI CE 20 = B AR BG B I HEENNEA] - H 5SS MR N2 B A SR 40 = Bl AR BT
° BUN BT A Bt & B S S R A RENT 7 A S48 T B IR HRASET &
T o _EACEHFEHERE EAE S R AR L BUE AR ST T - 544U 800 (i & - Z75 HIcE %
EE A E RN SR -

Sy HBUNAE R e Bl A U - RIIE &y S5 815 TAF L 404k - Toet
iRl - et elr - HRIEA MYIRER
1. BeERIIMNEHGHPGETE ¢ 7€ 2001 £ 2 2004 4 BINEHCHRERENRD -
2. 4% (Veto Program) 512 | © 2003 £ % 2007 FHEEILIK - BRIKMFEIR TS @ R
)i
3. TEHFEETE (Masto Project) | tb—3T&E 201155 TERE SN0/ DINEBERTE
PV ITARRRE  METEMENE - =9 WEBEREEW TERERAERED -
4. SEYET{ESTEE (Forum for Well-Being at Work ) : 2007 {ERH4AHES) » S5&EE 1T BB
BT BHVEE - 2R TALFERFESRBEHE AR BESBHEMES T - SHEE G
B EHEEENLE - Atk —stE Clhivir@E@ i+ - SR TIFFEN B S
(1) SanBEI LIRS KRN TF A
(2) [REREHURBEF SRS T AR
(3) BEWEHFEIIK - WEI TIEREI RS TEETAE -
(4) FOEWEZ THEERTAEMA TR SRR —H &I -
(5) #REGEMEATRELIRHEL -
(6) fRMETAF ~ EATEEBUE A B i = HsRAl -
AT R i (e DL —H]eE MU R B ASRE - B R A RS ¢ T BCE LR EN T
TR B LAV - BRAZ 2T AR AR - IFTIELVERIEERVES » 2 L2
R FEE R - FMFEE %% )] - (Occupational safety and health circumstances require a

culture change. It is not enough to adopt safe method. We also have to adopt the firm idea

ot

that safety culture is good for everyone and we need to work towards it. ) |

6



() wEREAE—(EZ S N T/ESFT (Strategic Approach to Creating Safe and
Healthy Workplaces- The Singapore Experience ) ~#r iz a8Es

RIGRAVEE RV FUR AN (Hawazi Daipi) - BUEFTIIREIE & RS -

HIAMSEAE 2004 R85 2L BATRSE » $E5157 13 AJET - 34
& U TP 2 IREE - 2005 EHE - HOIIL BN SeiE o
ZEPHEEEEHE WL TS T2 i ELmRE g - [
B JTEOIRHEIRRE B ¢ 2015 FLIATREE SSBSE T RIA S 10 53
225 N - 2006 EEEIDET - STETFEEEEE  FNELE D
RAERR AR B2 T5 - 2007 (LI MmAFAIREN 10 %5 A
2 2.5 AFELSK EI - 2008 FFHHTHEE L BE - BE1E 2018 LIRS BFEHIEE 10 853
218 A BRI TR MET RS TIERSHAEITUEAZE 6 BT BIMET
TAFESERHE AT TABE - 2000 3L TP 2 B £ HURNTE - DUIBRETH 2018
FELABTE S BIET SIS 10 8492 1.8 \HIFIE - 2010 P4EFT T2 30 LA M8 T 2241
SR R - S (011) ERUTEHETRFT W TEELEERERES
113 - ZBHIEFTRBRRTSE A2 B A, BRI S - AL ER A S
WSH ( TAFZREILE) HyEsEHE -

W — B SRR SR K HIABGS » FIRHRES WSH TR SR - DR IREEE
MR E{F - #ihnyem
BRI T —(EIFR Tk
Bttt b T2 AT
B2 2 — (one of the best

workplace safety records in the
world ) ©
Hg e T2 b2
sTHEELEERRY (40 ) -
G LB R-TEIREAL




55 TR AR 2 BRI A A T 57 B T 20 sk r VB 2 — © LETE HARE- BRI T
At > ALK LZSE  3RE RS- AR REEE NS - BiEL ey TIFRE - B8
RN ~ SR SEAREERE « WS TR R EGE LIF e BE R RV IE (B E R IP B E
TAFZ =B AERyHEs -



(=) s - S7FEEAlY - BiEZ 2 R {#FF (Social Dialogue, Partnerships and

Innovation on Occupational Safety and Health)

- AR AR MG EL (Judith Hackitt) Ry il fEEL 7 TR 28 (HSE) WYL - #

% B HE RSB T AT B ARG R 2 = B A4 X| x w "

& - N 1974 FRNZLUK - EEKRESe BlE T I NSE

SRS ET > WA S [ RO il T B e ARy 22 19'

ke /"gq Builc
ARG IR 2 2 B 255 T {1 o S D U A R B BB . JSaghkh

fEAR - 1 SEERM o TIES TR B A > M E AL

ERAEZHEERBIA - EEREERZSEER T - EEA

- ‘ ,
PEET 2 B TAREERITTE > A#E OB TIE R FFEREI’J%F‘EP

A ERBEREAS FRGR MY - TIEM HARS G ITAA G » TR R E e e
FTrEEETER - MAHERNER R - ABAESRE TAVRHEEGE » TIFEY
B —E ] LAY -

KA S P AT BIBCE 2o A AV HEENRED. - 2B F1F 1833 FakilE L% (Factories
Act) > 1843 fFEfHIENERE (Mines Act) » 1895 ‘il E A A (Quarries Act) ° 1963 F7l
TEHEANE > PELE > FISERESEEATZ (Office, Shop, and Railway Premises Act) ° 1970 ZE-fE
G R R SRRV R - (AR 1974 FlBRCE L 2% (The Health and Safety at
Work Act) » TLERYELBE LR Hl A EBEAESE « 1. 808 mny N & 5B #E Rz ( Those who
create the risk are best placed to manage it) ;2.5 TEVE EEHERBEIRFTER IV TEI N &
Y HCEFEREAGRIVERET (Every worker has a duty to ensure their actions don't
put themselves or colleagues in danger ) °

2009 FHLEHEITHTHISRNS - Hr RIS Y CI5R2 © T B —IREEE M )T 8 —E 7> (Be Part
of the Solution) | > SRESHIAZSEHE © 1,988 HiF S1EL%5 T 28 (Leadership * Competence
and Worker Engagement ) ; 2.57 27555 & ISR 20 2 Blg AR BREUEU AT — 204 (A consistent
approach to health and safety among co-regulators) 3. HAZ AR HERFIFTEINE

9



J& (The use of all our resources wisely and efficiently ) ° [EIBFTZ N —{E{#Hdm : FIEET © 5
F R TR B AR I{EEEE a4 - RFEGiEd  EBIFRERS TR AaBRERT
HYRELE - WNAEEA 4 TR IIET - SECHEREEE T ERAER AR

10



() FEEHATEH A M BRER - eSS iR 5 3
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