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WS0’s 23" International Environmental Occupational Safety & Health Professional Development Conference
July 19" - 21*, 2010 - Las Vegas, Nevada USA

Monday July 19", 2010

8:00-8:15 | Florentine B Conference Op gR ks & Introducti
AL Dr. Vlado Senkovich, Ph.D., President Director General, World Safety Organization
8:15-9:15 Co-Keynote Speaker - Mr. Wayne P. LeBlanc, W C Safety Systems International, Inc., New Orleans Louisiana
.. “The S.0.5. System© Combining Hazard Recognition and Behavioral Observation™
9:15-9:30 Break
9:30 - 11:30 Co-Keynote Speaker - Mr. Don Brown, Digital 2000, Inc., California and Mr. James “Perry” Huckabay, Woodlands Texas
“Training and Technology”
11:00 - 1:00 Break For Lunch
Florentine E Florentine F Florentine G
1:00 - 2:00 Heart Safety — Stat! Safety Training Through Enter Using Navigating the 4 C’s of Workers' Compensation
pm. Mr. Todd Meek, Corporate Safety Director Game-Based Learning - Guiding your injury claims to successful
Lauren Engineers & Constructors, Inc. Ms. Debra Hilmerson, President-CEO, resolution
Abilene, Texas Hilmerson Safety Services Inc., Mr. Clark Phinney, Workers' Comp,
Savage, Minnesota Central Maine Medical Family, Winthrop, Maine
2:00 - 2:15 Break
2:15-3:15 Identifying a Predator Associated General Contractors (AGC)/OSHA 1
p.m. Ted Maoestas, Sr. Manager, Risk Services Partnership
Poms & Associates Sherrie McMurray, Safety Director, Continued
Albuguerque, New Mexico Melnnis Brothers Construction Inc.,
Minden, Louisiana !
3:15-3:30 Break
3:30 - 5:00 u Training and Technology Strides in Ergonomics
p.m. Mr. Don Brown, Digital 2000, Inc., Mr. Steve Austin; Quality Safety Health, MDA
Continued California Schriever AFB, Colorado
!
6:00 - 9:30 bl o i
b WSO Awards Banquet -
Tuesday July 20%, 2010
Time Florentine E Florentine F Florentine G
8:00 - 9:00 a.m. The Evolution of Root Cause Analysis Safety Observation and Conversation (SOC) Safety & Quality Two Sides of the Same Coin
Mr. Larry Reising, President, World Interplay LLC, Mr. Edward Hogue, Training and Security, Mr. Lon S. McDaniel, Tybrin Corporation,
BP - North America, Wamsutter, Wyoming Mobile, Alsbama
9:00 - 9:15 a.m. Break
Introducing Health & Safety Qualifications in 1 I
9:15-10:15 am. Different Languages for the Middle East
Region Continued Continued
Mr. Saced Al-Semahi, Abu Dhabi Motorsports "
Mgmt, Abu Dhabi, United Arab Emirates u |
10:15-10:30 a.m. Break
10:30 - 11:30 am. | Behavioral Based Safety in the Middle East ] The Chemical Life-Cycle Management: The
Mr. Chris Goulart, Director of Consulting Services P ion of Hazard C icati
RCI - Safety, Macomb, Michigan Continued System on Dangerous and Harmful Substances
Mr. Teh-Sheng Su, Chairman of the Dept of Health
U Safety & Environmental Eng., Central Taiwan
University of Science & Technology Taiwan
11:30 - 1:00 Break For Lunch
Safety and Security in Hostile Environments u Safety and Security of Travel in the 21"
1:00 - 2:00 p.m. Mr. Kenton Thompson Century
Indian Head, Pennsylvania . Prof. Peter A. Leggat, School of Public Health,
Continued Tropical Med, James Cook Univ
u Townsville, Queensland Australia
Use of Masks by Veterinarians in Queensland,
Australia
Prof. Peter A. Leggat,
2:00 - 2:15 p.m. Break

2:15-3:15 pm.

Establishing Procedures for HSE and Security
in High Risk Countries

Mr. Wayne Harris,

Abu Dhabi, United Arab Emirates

Musion
Mr. Perry Huckabay, Republic
The Woodlands, Texas

William G. Thompson IV,
Atlantic Contractors & Materials Co., Inc.
Marina Del Ray, California

3:15-3:30 pm.

Break

3:30 - 4:30 p.m.

Roundtable Discussion - chaired by Prof. Peter A. Leggat




Wednesday July 21%, 2010

Time Florentine E Florentine F
8:00-9:00am. | MEDIC FIRST AID Basic CPR and First Aid for Adults Value-Driven Safety
Mr. Nicholas Dillon, Aegis Corporation Mr. James ], Thatcher Ph.D., Team Lead EH&S,
Brookfield Wisconsin EnCana Oil & Gas (USA) Inc., Denver Colorado
9:00-9:15 am. Break
| Risks Involved in Financing Public Transport Infrastructure Projects
9:15- 10:15 am. Prof. Elias M, Choueiri, Director General, Ministry of Public Works &
Continued Transportation, Hazmieh, Lebanon
10:15-10:30 am. Break
U Railways in the Middle East: Current Status and New Rail Links
10:30-11:30 am. Envisaged
Continued Prof. Elias M. Choueiri, Director General, Ministry of Public Works &
) Transportation, Hazmieh, Lebanon
Close of Conference

Thank you for attending this years Conference
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Heat llIness Prevention Standards

Protect Workers from Heat Hazards Permanent Heat IlIness Prevention Standard Now in
Effect

Too much exposure to heat can cause serious medical conditions including heat cramps,
heat exhaustion, and heat stroke. To address these dangers, Cal/OSHA finalized a heal
illness prevention standard that applies to all outdoor places of employment where certain
risk factors for illness are present (http://www.dir.ca.gov/title8/3395.html). The Permanent
Heat IlIness Prevention Standard became effective on July 27, 2006 and immediately
replaces the emergency standard that has been in place since August 2005.

The risk factors addressed in the standard include high temperatures and relative humidity;
radiant heat from the sun or other sources; conductive heat sources, such as the ground and
air movement; workload severity and duration; and protective clothing and personal
protective equipment worn by employees. Key elements of the Cal/OSHA Standard
include:

Provisions for Water - Employees must have access to potable drinking water, provided in
sufficient quantity at the beginning of the work shift, to provide one quart per employee per
hour for drinking for the entire shift. Employers may begin the shift with smaller
quantities of water if they have effective procedures for replenishment during the shift, as
needed, to allow employees to drink one quart or more per hour. The frequent drinking of
water must be encouraged.

Access to Shade - Employees suffering from heat illness or believing a preventative
recovery period is needed, must be provided access to an area with shade that is either open
to the air or provided with ventilation or cooling for a period of no less than five minutes.
Such access to shade must be permitted at all times.

Training and Education - Training and periodic review must be provided to all supervisory
and non-supervisory employees on the following topics:

The environmental and personal risk factors for heat illness;

The employer’s procedures for identifying, evaluating, and controlling exposures to the
environmental and personal risk factors for heat illness;

The importance of frequent consumption of small quantities of water - up to 4 cups per hour
under extreme conditions of work and heat;
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The importance of acclimatization;

The different types of heat illness and the common signs and symptoms of heat illness;
The importance of immediately reporting to the employer, directly or through the
employee’s supervisor, symptoms or signs of heat illness in themselves or in co-workers;
The employer’s procedures for responding to symptoms of possible heat illness, including
how emergency medical services will be provided should they become necessary;
Procedures for contacting emergency medical services, and if necessary, for transporting
employees to a point where they can be reached by an emergency medical service provider;
How to provide clear and precise directions to the work site.

Prior to assignment to supervision of employees working in the heat, supervisors must not
only receive training on the above topics but also on the procedures to follow to implement
the applicable provisions of the regulation. Additionally, supervisors must be trained on
procedures to follow when an employee shows symptoms consistent with possible heat
illness, including emergency response procedures.

Section 3395 includes definitions of terms referenced in the standard including

acclimatization, heat illness, environmental risk factors for heat illness, and personal risk
factors for heat illness, preventative recovery period, and shade.
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§3395. Heat IlIness Prevention
Heat IlIness Info

(a) Scope and Application. This section applies to the control of risk of occurrence of heat
illness. This is not intended to exclude the application of other sections of Title 8, including,
but not necessarily limited to, sections 1230(a), 1512, 1524, 3203, 3363, 3400, 3439, 3457,
6251, 6512, 6969, 6975, 8420 and 8602(e). This section applies to all outdoor places of
employment.

Note No. 1: The measures required here may be integrated into the employer's Injury and
Iliness Program required by section 3203.

Note No. 2:This standard is enforceable by the Division of Occupational Safety and Health
pursuant to Labor Code sections 6308 and 6317 and any other statutes conferring
enforcement powers upon the Division. It is a violation of Labor Code sections 6310, 6311,
and 6312 to discharge or discriminate in any other manner against employees for exercising
their rights under this or any other provision offering occupational safety and health
protection to employees.

(b) Definitions.

"Acclimatization™ means temporary adaptation of the body to work in the heat that occurs
gradually when a person is exposed to it. Acclimatization peaks in most people within four
to fourteen days of regular work for at least two hours per day in the heat.

"Heat IlIness™ means a serious medical condition resulting from the body's inability to cope
with a particular heat load, and includes heat cramps, heat exhaustion, heat syncope and
heat stroke.

"Environmental risk factors for heat illness” means working conditions that create the
possibility that heat illness could occur, including air temperature, relative humidity, radiant
heat from the sun and other sources, conductive heat sources such as the ground, air
movement, workload severity and duration, protective clothing and personal protective
equipment worn by employees.

"Personal risk factors for heat illness" means factors such as an individual's age, degree of

34



acclimatization, health, water consumption, alcohol consumption, caffeine consumption,
and use of prescription medications that affect the body's water retention or other
physiological responses to heat.

"Preventative recovery period” means a period of time to recover from the heat in order to
prevent heat illness.

"Shade" means blockage of direct sunlight. Canopies, umbrellas and other temporary
structures or devices may be used to provide shade. One indicator that blockage is sufficient
is when objects do not cast a shadow in the area of blocked sunlight. Shade is not adequate
when heat in the area of shade defeats the purpose of shade, which is to allow the body to
cool. For example, a car sitting in the sun does not provide acceptable shade to a person
inside it, unless the car is running with air conditioning.

(c) Provision of water. Employees shall have access to potable drinking water meeting the
requirements of Sections 1524, 3363, and 3457, as applicable. Where it is not plumbed or
otherwise continuously supplied, it shall be provided in sufficient quantity at the beginning
of the work shift to provide one quart per employee per hour for drinking for the entire shift.
Employers may begin the shift with smaller quantities of water if they have effective
procedures for replenishment during the shift as needed to allow employees to drink one
quart or more per hour. The frequent drinking of water, as described in (e), shall be
encouraged.

(d) Access to shade. Employees suffering from heat illness or believing a preventative
recovery period is needed, shall be provided access to an area with shade that is either open
to the air or provided with ventilation or cooling for a period of no less than five minutes.
Such access to shade shall be permitted at all times. Except for employers in the agricultural
industry, cooling measures other than shade (e.g., use of misting machines) may be
provided in lieu of shade if the employer can demonstrate that these measures are at least as
effective as shade in allowing employees to cool.

(e) Training.

(1) Employee training. Training in the following topics shall be provided to all supervisory
and non-supervisory employees.

(A) The environmental and personal risk factors for heat illness;
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(B) The employer's procedures for complying with the requirements of this standard;

(C) The importance of frequent consumption of small quantities of water, up to 4 cups per
hour, when the work environment is hot and employees are likely to be sweating more than
usual in the performance of their duties;

(D) The importance of acclimatization;

(E) The different types of heat illness and the common signs and symptoms of heat illness;

(F) The importance to employees of immediately reporting to the employer, directly or
through the employee’s supervisor, symptoms or signs of heat illness in themselves, or in
co-workers;

(G) The employer's procedures for responding to symptoms of possible heat illness,
including how emergency medical services will be provided should they become necessary;

(H) The employer's procedures for contacting emergency medical services, and if necessary,
for transporting employees to a point where they can be reached by an emergency medical
service provider;

() The employer's procedures for ensuring that, in the event of an emergency, clear and
precise directions to the work site can and will be provided as needed to emergency
responders.

(2) Supervisor training. Prior to assignment to supervision of employees working in the heat,
training on the following topics shall be provided:

(A) The information required to be provided by section (e)(1) above.

(B) The procedures the supervisor is to follow to implement the applicable provisions in this
section.

(C) The procedures the supervisor is to follow when an employee exhibits symptoms
consistent with possible heat illness, including emergency response procedures.

(3) The employer's procedures required by subsections (€)(1)(B), (G), (H), and (1) shall be
in writing and shall be made available to employees and to representatives of the Division
upon request.
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Note: Authority cited: Section 142.3, Labor Code. Reference: Section 142.3, Labor Code.

HISTORY

1. New section filed 8-22-2005 as an emergency; operative 8-22-2005 (Register 2005, No.
34). A Certificate of Compliance must be transmitted to OAL by 12-20-2005 or
emergency language will be repealed by operation of law on the following day.

2. New section refiled 12-20-2005 as an emergency; operative 12-20-2005
(Register 2005, No. 51). A Certificate of Compliance must be transmitted to OAL by
4-19-2006 or emergency language will be repealed by operation of law on the following
day.

3. New section refiled 4-19-2006 as an emergency; operative 4-19-2006 (Register 2006, No.
16). A Certificate of Compliance must be transmitted to OAL by 8-17-2006 or emergency
language will be repealed by operation of law on the following day.

4. Certificate of Compliance as to 4-19-2006 order, including amendment of section
heading and section, transmitted to OAL 6-16-2006 and filed 7-27-2006 (Register 2006,
No. 30).
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