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(Location) |(Flights and Time) ('”St'tlﬁt!?”ds’)to be ( Topics for Discussion )
visite
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2009

AT
;_; E%"gﬁ’_ 7-'7"@_];"_"

(1% -3" pight :
stay at Athens)

At (9717 23 0 15 #4=C161 s digh ) — 550 ot — "L (9/18 15 : 05 £ 4+

7 % OAL68 #rrisit )

22

L —RER
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stay at
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B es (Ter i
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= %417 0A914 Fri
TR ERA R

-~ rx10 'g#g_g%
WR o £
Director Mrs.
Kehayia

SR E X XTI E
RPFATE G BN E FR
R O IR RN E S

In Greece, does the participating of
education systems and corporations
in related VET programs enhance
the competitiveness of corporations
as well as the maintenance of human
resources?

1910 4% )

= \-r.’:ﬂ‘_g ¢h % IR 5
O
Plan to visit the local
training institutions
from 14:00 to 16:00

9/23
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FPREREV RS

( European Centre for the
Development of
Vocational Training,
Cedefop)
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ERTE &
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- ~ Cedefop 2. 2 & & & &25 §¢
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7 B TR 5 P
(Location) |(Flights and Time)

(Institutions to be

22 H »

visited)

Hih g
( Topics for Discussion )

LT T Ry T

- ~ Cedefop #3355
2T e

= ~ Cedefop 28 ~ £ ¥ 2.

Fi

L
(54

i 35 5 27 5\

1.

2.

The main role and function of
Cedefop

What role does Cedefop play
in linking NQF and EQF?
How does it operate
practically?

How does Cedefop assist and
promote the recognition and
validation of EQF among EU
Member States?

How does Cedefop identify
and integrate 3 core elements
(knowledge, skills and core
competence) under EQF?
The empirical measures and
experiences of Cedefop in
promoting the
professionalization of VET
teachers.

The measures and
experiences of Cedefop in
assuring the training
qualification.

The cooperation models and
experiences between
Cedefop, schools and
enterprises.

9/24

FHREFER, A TIET AR (& ERA AR 13:20 BT ik 00907 Fits s 14 :

154sse » 9 16: 30 ER B HT
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- OALAT 51 » % & % 453 195 00)
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%’%}"W&é YT
#L2% Mr. Carlos 4 A4 2 .
Polenus ( Special Under the EQF, does the
advisor) participating of education
9/95 g %_5'5 VDAB, Keizerslaan [Systems and corporations in
(7" night: stay at Brussels) 11, 1000 Brussels [|related vocational training

- T X 1a:g s} % #r 5 [Programs enhance the
L 2 competitiveness of corporations
b ‘f I~ & }’it@ .
as well as the maintenance of
To visit our

: . |human resources?
Representative Office
in the morning

9/26-27 |5 B p (8-9" night: stay at Paris )

—\Jﬁmﬁoﬂaﬁ—\ﬁﬂ%ﬁ%$<mméﬁﬁ

HEENE S AN & IR T By &
¥ :‘EQFﬁf)i*’“w" PNk R
Visit European AR SR R
Commission B EQF FRF w2 A (A
Directorate-General %) ~THZE DG BE
for Education and £ .
Culture.

. wigy e

o~ ¢ B R 47 EQF 2% & ¢
Lifelong learning i

ﬁﬁ/‘*“%@f‘? » & g

E - Dept. o h
9/28-29 (ﬁot%nﬁi ht: stay at Brussels ) 2. e aEp oy (T G RBMEEG & A TR
oo 2 EQF A% 2 H (7 ‘—%(NQF) s dofe e EQF 2

¥ i~ Leonardoda| 8 BE xR ’
Vinci Programme | ~ EQF %t ¢ f B4 & 5§ 5 &

policy-maker and BRIEE TS % E’v’%“ 2
EQF relevant 1. The key points of EQF and its
enforcement operation status.
anencies 2. The recognition and
coordination platform of EQF
22+ Mr. Carlo Scatoli implementation.

( 6 floor tower above 3. The outcomes, limitation and
positive/ negative effects of
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cHEBEGIR | FERIEF FARA

7 A 8L
(Location)

TR 5 P
(Flights and Time)

22 H »

(Institutions to be

visited)

i 1 4L

( Topics for Discussion )

Madou metro station)

EQF.

4. Does economic Tsunami
impact on Member States’
promoting EQF? And what
are their strategic responses?

5. Each Member States has their
own NQF. How do they align
with 8 reference levels of
EQF?

6. What are the significant
outcomes and influence of
EQF on Member States to
develop transnational
cooperation in lifelong
learning?

= 7 = 15:00 3k
EESE SN

Visit
Com

Directorate-General

for E

% Mr. Gergely
European
mission

mployment,

Social Affairs and

Equal Opportunities.

- R HERER RAEY D
H 3 M i+ ( Labor Market
Flexicurity) r]r@#’ 3 o
EFEfFIF ’%w S 26
AT REBRRIEE 2 é ﬁ ¥

FIUE¥ R ?

ZnHERRIREY 382

[ 11:‘—*4)]-} L 5 FE Ao B4

€ R RABIY ?

1. Facing economic downturn,
what are the Labor Market
Flexicurity policy and related
employment programs by the
DG of Employment, Social
Affairs and Equal
Opportunity?

2. Does economic downturn
impact on Members’
corporations and labor
workers while the DG of
Employment, Social Affairs
and Equal promots the
Flexicurity programs? And
what are their strategic
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responses?

. How does EU help his

members to cope with the
impact of economic downturn
on the works of elder and
workpoor(low salary)?

9/30-

FTEER B pEw S8
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VISIT OF A DELEGATION FROM THE BUREAU OF EMPLOYMENT AND VOCATIONAL

10.00

10.30

11.00

11.30

11.45

12.30

13.30

15.30

TRAINING TAIWAN

22 or 23 September — Rousseau

Draft Agenda

Welcome

The European Qualification Framework —

Links with NQFs — progress

VET teachers and trainers and the promotion

of their professional development

Coffee

Modernizing European VET systems in the
framework of the Copenhagen process and

Cedefop’s monitoring role

Presentation of the Taiwanese VET system

and EQF

Lunch with Ms Bulgarelli

Visit to Cedefop’s library

38

Corinna Frey

Slava Pevec GRM or

Loukas Zahilas (thc)

Rocio Lardinois de la Torre

Maria Hrabinska

Marc Willem
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