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List of Participants for 2009 2" Peer Review Standard Training

(August 17 to 21, 2009 at WANO-TC)

S/N Name Position/ Company Member Note
Deputy manager of Operation Division NN
1 | Soneganithe Qinshan Nuclear Power Plant Phase | &
. Head of Simulator Training Section NN
3 |'WadlinLu Qinshan Nuclear Power Plant Phage |l G
: Deputy manager of I&C Division NP
S | ye-kuandlin Shin-kor1 1&2 commissioning Office s
. . General manager of Radiation safety team IINE
4 | JaegilChei Yonggwang Nuclear Power Site unit 1&2 5
. ; Station Chemist of
= | Harikishng Kaseldnaa Kaiga Generation Station Unit 1&2 BECIL
Senior Technical Engineer
i | AlelkeKymarBobr Rajasthan Atomic Power station 1&2 BECIL
o : Principal Engineer
? | Muharmad Bajdc A Chashma Nuclear Power Plant RERC
. . Principal Engineer
Ll Karachi Nuclear Power Plant PAEC
Manager of Radwaste Management Section
9 |che-Eenghing Maanshan Nuclear Power Plant i
. Subsection Head of safety Assessment subsection
10°] Ing-Junn Wu Lungmen Nuclear Power Plant e
7 Manager, Nuclear Power Safety & Quality Assurance Sec. :
11, | Hejme Lanks Shika Nuclear Power Station Hokuriar
.y . Deputy General Manager of Nuclear safety network
e division, Japan Nuclear Technology Institute JANTI
13 | Hiroshi Wada RP Chief of Plant Engmeenng Group TAPC
Turuga Power Station
14 | Akihiko Twai Manager of Nuclear Asset Management Department, TEPCO
Tokyo Electric Power Company
e . Assistant Manager of Nuclear Power Maintenance
15 |iichiNizushine Nuclear Power Department, Thermal & Nuclear Power Div. lioholas
Manager of Radioactive Protection
16/ | "TeEuya Takant Nuclear Power Department Thermal & Nuclear Power Div. Tohokd
17 | Mamoru Nishiyama Programme Manager WANO-TC
18 | Tsuyoshi Murata Programme Manager WANO-TC
19 | Harunobu Shirayanagi Deputy Director WANO-TC
1 | Katsuhiko Twaki Instructor Team Leader WANO-TC
2 | Hak-Jin Kim Instructor Programme Manager WANO-TC
3 | Ganesan Ashok Instructor Programme Manager WANO-TC
4 | Yasuyuki Nakamura On training Coordinator | Programme Manager WANO-TC
5 | Jeongseo Park Coordinator Programme Manager WANO-TC

2 1 WANO-TC & B A ERANA B K&kl
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August 17-21, 2009 at WANO Tokvo Centre

WANO-TC 2009 2" PR Standard Training Curriculum

Time 8/17 (Mon) 8/18 (Tue) 8/19 (Wed) 8/20 (Thu) 821 (Fri) Time
9:00 101(Twaki): Welcome for 201 (Twaki): Review of Programs | 301 (Twaki): Review of 401{Iwaki): Review of 501(Iwaki): Review of 9:00
Participants Day 1 Programs Day 2 Programs Day 3 Programs Day 4
9:30 | - Overview of WANO 202(Ashok): Gathering 302(Kim): Exercise 3-4: 402(Kim/Ashok/Twaki): 502(Iwaki): Exercise 5-1: | 9:30
- Course Objectives Information 2 Writing observation Exercise 4-1: Writing PDS | Preparing presentation
10:00 | 102(Twaki): Overview of - Observations - Good and bad example - Case study 1 - Each group to prepare 10:00
Peer Review Program - Fact or impression - Video 5: 1&C test and (Role play: 2 instructors) presentation slides on AFT
10:30 203(Ashok): Gathering Jollow-up 403(Kim/Ashok/Twaki): 503(Iwaki): Exercise 5-2: | 10:30
Information 3 - Each person to write Exercise 4-2: Writing PDS | Summary meeting
- Interviews and document observation - Case study IT - Instructors to challenge
review (Role play: 2 instructors) your AFls
11:00 | 103(Kim): Preparation 204(Ashok): Exercise 3-1: 11:00
- Reviewing OF, Information | Effective observation
11:30 | package and Previsit result - Video 2: Effective observation 11:30
- Focus area - Reminder of observation
12:00 Lunch Lunch Lunch Lunch Lunch 12:00
1300 | 104(Kim): Exercise 1 205(Kim): Exercise 3-2: 303(Kim): Exercise 3-5: 404(KIM): Writing AFI S04(Iwaki): Open 13:00
Focus area discussion Conduct observation Writing observation Discussion of common
- Each person develop a - Video 3 : MOV PM - Video 6: pump I s
13:30 | review plan - Video 4 : OF rounds maintenance work 40_5_{1.“'“}: ]":'xercise 4:3: - Each person discusses 1330
- discuiss problems observed - discuss problems observed “R'::::'i ‘?;:}bmwﬁm“ one AFI at his plant
12.00 (Install template of report) };;LEL):;:: to wiite  Each groups to Closing 1300
- discuss three areas (two
14:30 | 105(Kim): PR Overall 8roups per ane area) 14:30
Activities - develop FOF and pick
- Overall Schedules 1pcxamp: les
15:00 | 106(Kim}: Gathering 206(Kim): Human error - dls"“_"lss CBilses and 15:00
> : ; contributors
Information 1 prevention tools
- Plant Inspection
15:30 | 107(Kim): Exercise 2 207(Kim/Ashok Iwaki): 304(Iwaki): Discussion: 15:30
Plant Inspection Exercise 3-3: Writing Scenarios of 5§ cases
16:00 | - Video | : maintenance observation 305(Kim): Data Analysis 406(Iwaki): Exercise 4-4: 16:00
supervisor rounds - Each person to find problems | and Cause survey Counterpart discussion
16:30 | - What should be written? and write observations 16:30
- Writing white cards
HW | Complete white cards Complete observations Complete observations (I&C | Rewrite and finish your AFIs

Review sample observation

Review sample AFls

test and pump maintenance)

(Note) Programs in bold letters are Discussion or Exercise. From Tuesday to Friday. the attendants will be split into 5 groups. Each group will consist of 4 persons.
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Interface between Plant and Team

Host Station Review Team

Station Director
Plant Manager < \ » Team Leader

Area Counterparts< > Area Reviewers

TC coordinator
Interpreters

Host Coordinator
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Peer Review Time line

-12 mo. -9 mo. -8 mo. -6 mo. /\,
I I | I

Select Request Request ¢ Pre-visit
TL Team Plant
members Information

+ Select Team
Members

+2 mo.
15 days |
Final Report

"l

Preparation Peer Review

Information
Package

R e
Exit Meeting

. s—_
Refresher Training
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Peer Review Timeline at Site

15t week 2"d Week

Wo T -l o T o TP e 5o T o T P

eRefresher training | M
eEntrance Mtg
ePlant Inspection

eObservation
eData Analysis
o AFI/Strength
eDraft Report
eSummary Mig

oExit Mtg
eCounterpart Mtg

eDaily Team Mtg
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Plant Inspection

Draft Final Report

Data Analysis
-~
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