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An Introduction of Teachers Performance and Professional Development
Evaluation System in Florida, United States of America.
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Abstract:

This article is aimed to be taken as a brief introduction of Teachers Performance and Professional
Development Evaluation System in Florida, United States of America. The main context can be
separated into two major parts, which included the basic ideas and developments of the system and the
practical situations in local districts and schools.

In order to fulfill the purposes of this report, some original documents in English version and
photographs of observation are attached as the appendix and the reference of this article.

In conclusion, as a formal elementary school teacher in Taiwan comparing with the oversea situation,
some author's written opinions and suggestions are provided as the reflections to this research topic.
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(—)EHH 1.0 FTEHZEEE (Planning)
T BEE_LERAE T B R R AN YT Es(pre-classroom teacher activities that

develop schemata for classroom activities) °

A EREE G (R VN (e

1.1 BB A Fi[E (Content Coverage)
EH - BEETRNESEREIANEZSEIR H SR E (teacher decisions about the subject

matter that is to be taught during a given segment of instruction)
SRIEE LT Z$ERE

1.1.1 ZEE N A5 /28 (1dentification/Selection of Content)
1.1.2 732N & (Analysis of Content)

1.1.3 L2 N & (Evaluation of Content)

1.1.4 3 NZANER (Sequencing of Content)

1.1.5 FAEEZER N E 1 #E [ (Pacing of Content)

1.2 E4Z EAYF] FH (Utilization of Instructional Materials)

ER | EHTSTERMETHE - B - FE - 97 - THMEEEE » DR AR EER (Utilization
of instructional materials = teacher identification, selection, review, analysis, evaluation, or
management of materials to be used for instruction)

RSN Z R ¢

1.2.1 WEZL/EEFE AT FE 2241 (Identification/Selection of Materials)
1.2.2 53222 2 Z0 (Analysis of Instructional Material)
1.2.3 3HEZEEH 2 Z 41 (Evaluation of Instructional Material)
1.2.4 EHZE 7 Z M (Management of Instructional Material)

1.3 ZEEEIHV4S (A ctivity Structure)
B | EBEEAEE B ST T R 2 At R 22 A BRI ZE (teacher specifies what she/he and

the students are to do during a segment of instruction) °

BEDUTERE

1.3.1 hERR/ 2 28 E (1dentification/Selection of Instructional Activity )
1.3.2 JAEZE E#fIE A (Sequencing of Instructional Activity )

1.3.3 7322 E#Ef(Analysis of Instructional Activity )
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1.3.4 FHEZ B ERdf#E [ (Pacing of Instructional Activity )
1.3.5 25222 E#f(Evaluation of Instructional Activity )
1.3.6 FR & EE) 5 = (Specification of Activity Format )

1.4 22 H & ( Goal Focusing)

T | BT REBEA—& B ETEHAR S ( teacher consideration of general aim or expected
outcome of instruction) °

B DL NERE

1.4.1 ¥ESE AT EHEARYEE E 35 5k 5 (Identification of Expected Learner Outcome )

1.4.2 ¥ B fE B A —2 M (Evaluation of Goal/Instruction Congruence )

1.4.3 45 T7HEE HIE S H A (Justification of Goals)

1.5 Diagnosis ZE2 2T

EF | BETEH IR - FENBAERE B2 JTEEER - R - BRI
(teacher statements that focus on student ability or achievement, background, preparation, or
needs in the course - of planning a segment of instruction) °

BELITERE

1.5.1 e E 1Yk HE(Identification of Learner State )

1.5.2 BER 3 B K B ER B 22 4 & (Matches Learner Needs with Instructional Element(s) )

1.5.3 5L EEE 1% i RAE(Evaluation of Learner End-State )

(Z)E 8k 2.0 2417 RHVER (Management of Student Conduct )
T - HEE T B OB AT By SR TR IR/ T8l (teacher actions that minimize the

frequency of disruptive student conduct.)

BEELTEN A ST R LU 2

2.1 ;AR ZE 2 (Rule Explication and Monitoring)

EE - BETREAT R > WHIDARE - IREEEER RS - HRFEUESRARESR 4T
JEy(teacher specifies rules of conduct, explains them, provides practice in their use, and consistently
checks student conduct by the rules.) °

BELUTHERE |

2.1.1/2.1.2 FREFFEAMfEFE A I (Rule Specification and Clarification )

2.1.3 #iH1%%E (Rule Practice )

2.1.4 FHAIIZ#7¢(Rule Monitoring )

2.2 HENEHE 4 IS5 2 (Teacher Withitness)

ES - BE{T BAEZE 4 QB ETAE L 4E f{T ¥ (teacher behavior that indicates to the
students that the teacher knows what they are doing.) °

2 DU N -

2.2.1 [HIFRZE1T ARV E4E (Deviancy Spread )

2.2.2 {2 1FE KRZETT B (Desist Major Deviance )

2.2.3 QY IENG 5 1FEERY 7 (s 2217 By(Correct Target Desist )

2.2.4 5| EHAM FHHAY{T Fy(Alternative Behavior )



2.3 DUEER B F AR B FERF 4 HY1B L Overlapping (Withitness)

EF ¢ BETEREEENER - FEFETEHIEN - A& R EE 2SS —F )l (teacher
attends to a task situation and an extraneous situation occurring at the same time, without
becoming immersed in either one alone.) °

&L MEE

2.3.1 F3 NG EUETNER - A2 (1 #ET T AV EE)(Task-Desist Overlap )

2.3.2 [E]HF BRI K% B8 3 WA {E =B Bk 5 &) (Task-Intrusion Overlap)

2.4 RH IFBFEEAT B WA BE(Quality of Desist)

EH | HEER DS T B AR IF 2 4 55T Es(characteristics of teacher behavior emitted to
stop disruptive student conduct.) °

B DL NERE

2.4.1 &5 R fifFE(Clarity of Desist )

2.4.2 TR HEZFH(Roughness of Desist )

2.4.3 BREE A B3 E#4 (Task-Focus Desist )

2.4.4 FREUBRIZ R =0 (Approval-Focus Desist )

2.5 BHIEER(Group Alert)

EEH - ZETEREGEE A DI ERE G BRI EIEN{E(teacher activities that keep students, as a
group, focused on the classwork during recitation.) °

B2 DU N EAE -

2.5.1 {FPREEEE A B AideEe ] (Poses Question, Selects Reciter )

2.5.2 [AIF4E T 3B LA S 2242 | J7(Unison Stimulus )

2.5.3 el 9 5 RN EREE Y24 (Alerts Non-Performers )

2.6 BV T EEN(Movement Smoothness)

ERE | BETBEN AR - BELEFERETREED  ERNBGREX - 5F - FXF
JH EL{sE FH (teacher actions that do not abruptly start, stop, or renew physical or psychological
activities of students or abruptly change props -- paper, pencils, books, etc. -- used in class work.)

A& DUNERE
2.6.1 HHERE T AV YA K E s EEHFE A (Reacts To or Interjects Irrelevancies )
2.6.2 BEHF A8 A X 58 BLZK 7 (Flip-Flop or Dangle )

2.7 B8 #EE ( Movement Slow-Down)

ER | AEMRISSRE EEIETHERNIE F(teacher actions that reduce the rate of flow of class
activities.) °

B DL NERE

2.7.1 5wk R B R T i (Overdwelling )

2.7.2 FEEN A S fid Ry A $R A T 720 E #S#E 17T (Group Fragmentation )

2.7.3 MBS E UGS R By I 2S5 5 14 (Prop Fragmentation)

2.8 T A AR E (Effective Praise)
JEF - BETERECS IR T R e MR BT ARV 7\ (teacher communication that



increases the chances that desirable conduct will be repeated and undesirable conduct is
eliminated.) °

B Ll MEE

2.8.1 Het ¥ E 1T RV 3B 55 (Specific Praise )

2.8.2 FHEEARIEEEAYTT Ry (Praise for Compliance )

2.8.3 FA N4A T HYFEE (Low-Key Praise )

2.8.4 TE5E B FZORTT Fyig 4 45 T8 B (Conditional Praise )

2.8.5 45 T EH AR E (Authentic Praise )

2.8.6 ZLE FyZe | [E Ra Ui ) Z P45 T HYZE E (Teacher Control of Group Praise )

(=) X8 3.0 B HENEHSE KRR

(Instructional Organization and Development)
ER ¢ BETEREE R HBRNE - HSRIETHER K4 T 8) LAY (teacher performance

that provides for conservation of class time, organization and delivery of instruction, and teacher-
student interaction.) °

e et IR

3.1 B3 HYE SR ( Efficient Use of Time)

EE | HEERATREN R AN 2B HYE B (teacher behavior that maximizes the use of
class time for learning.) °

BEDITERE

3.1.1 ZEEF _F3R(Punctuality )

3.1.2 yE#EL > [EAVEE 5745 (Management Transition )

3.1.3 #5028 (H BFfE](Wait Time Avoidance )

3.1.4 ¥4I 1T E5(Controlled Interruptions )

3.1.5 EAFINEE N EVE HAZ P (Housekeeping )

3.2 #RREE R F E(Review of Subject Matter)

ES | BEERESSCRTES SRR - 5 - EEERE EREE BT SR ERE LRSI
(teacher performance that either rehearses the main points of a previously discussed topic,
problem, unit, or lesson(s) or that directly involves the class in the rehearsal.) °

BEDUTMERE

3.2.1 R AifmRE (Lesson-Initiating Review )

3.2.2 SRFE Y I RE4 %4 (Topic Summary Within Lesson )

3.2.3 iR & MR et (Lesson-End Review)

3.3 iZRTE S E (Lesson Development)
EE | BEAERREET AT S (teacher activities that keep the lesson moving forward.)

BB LU TR

3.3.1 Bt TERAZ AR I AR FERAIZS (Lesson Initiation )

3.3.2 ‘FE ARG RS #E 1 T2 2R 8 (A cademic Transition Signals )
3.3.3 $FR{AL(fE A\ F R 2 (Solo Performance )



3.3.4 FEEEE N A EFZE (Academic Comprehension Check )
3.3.5 feti WX EEREGHRIEE - E B4 )(Low Order Questions )
3.3.6 TR =R EE R (oK kg ~ bhig ~ BHEEEE HET)(High Order Questions )
3.3.7 BLER N S BH s (18 AR RAD KBy R
(Nonacademic Questions ask for personal opinions or personal experiences.)
3.3.8 B4 [ B N E I —21 14 (Congruence of Answer )
3.3.9 HHiZz=h)E &4k (Choral Practice )
3.3.10 ZyEhEs R {2 B {2 B 1 45 B84 [0 0| & B % (Pause Following a Question )

3.4 ZEnErE A R ERYER B (Teacher Treatment of Student Talk)

B BEHNRAEEN R EEES) - AESE © 5% - STEEHR L (the teacher responds to
or acts upon student response by acknowledging, amplifying, discussing, or restating.) °

B LU M ERE

3.4.1 BBE 22 4 1Y [0] fE(Acknowledges a Student Response )

3.4.2 RS e EKER AR 20t 0] fE (Probes or Amplifies Student Response )

3.4.3 SRR A Y [a FENT DL S [ & (Restates Student Response )

3.4.4 HRREYNEE(Avoids Digression )

3.5 ZiEmst B #E4S F[Elg&(Teacher Academic Feedback)

EE | BEIMH S EERRERRE - BEIFEiEF SRR MEER L T EH A EEE 4R
(any expression, gesture or procedure that provides information to the student about the
appropriateness of his/her response.) °

BELUTHERE |

3.5.1 FEERAYRR MR IE i [B] (1 BH B = 58 SZFF)(Simple Positive Response)

3.5.2 T BB R IR 4G T E (Academic Praise )

3.5.3 Hfph A R DLS [ & I (Correctives )

3.5.4 fFEAE 0| fEB FH4E T 5 | ZL(Redirects After Student Response )

3.6 R /EE/ MK IR ( Management of Seatwork/Homework)

ER - BERLAOESIEORENIEENE | R FIERER A R E _ESRIR®BE R IES# (teacher activities
(verbal or non-verbal) that initiate and sustain the involvement of students in work at desks or
tables or at home.)

BEDUTERE

3.6.1 BEREAEIES [0 R IER4E TF5E(Gives Seatwork or Homework Directions )

3.6.2 fp i B A R S RS s {E /[0 22 ThER(Checks Comprehension of Seatwork/Homework )

3.6.3 R E MR ERE A E /0] %2 ThERAYIE ] (Sets Time for Checking Seatwork/Homework )

3.6.4 ZATEBN AL LIS T 197 Bl(Teacher Mobility )

3.6.5 MR 224 F{ TR 45 T [0l @& (Holds Students Accountable and Gives Feedback )

(FO)F5h 4.0 ERlyE 2 £3H( Presentation of Subject Matter)
ESH - BETRRHEB AR LT 8 F EZ ¥ ( manipulation of the content of instruction to induce

subject matter learning.) °

et TR



4.1 B M (B M) A5k 2 2 31 Presentation of Interpretative (Conceptual) Knowledge
EE | BETERA DRI 4EE R U E RIS 25 _EHIFRIE( teacher performance involved in

analyzing and presenting information to facilitate the acquisition of concepts.) °
LU e

4.1.1 HF4A T E £ (Gives Definition Only )

4.1.2 HFE4A T 28 (Gives Example(s) Only )

4.1.3 S48 E FE %R HA 28 (Tests Example (rule-example) )

4.1.4 DLEREE A A AR HE 7€ & [E (Identifies Attributes )

4.1.5 %4 %%?fﬂjﬁ,u\ﬂﬁln_—n%U(Dlstmgulshes Related Concepts )

4.2 R M (EEEEER) Mk 23 Presentation of Explanatory (Law or Law-Like) Knowledge
TESR - BETREYESR R AR - BB RSB (TR - B4 ESEERAIRG

(teacher performance that relates an outcome or results to a condition; or teacher performance
that states or elicits a statement of condition that causes or results in (brings about, produces, or
other such expressions) another condition called an effect or consequence.) °

b T4
4.2.1 FI| F 24328 §/ 5a) 2k B HH R BR: [ 3 (States Causal Principle, Using Linking Words )
4.2.2 f#ltJF [K(Explicates the Cause )
4.2.3 i 2 (Explicates the Effect )

4.2.4 FEF RS JHEHH (Applies a Causal Principle )

4.3 235 BB E Y H13R(Presentation of Academic Rule Knowledge)

ER - BETBEABFHAIRRG - FRIE R e RER T EHITT Ry(teacher behavior that

facilitates the acquisition of rules, the ability to apply them, and the assessment of solutions) °
B DL NERE

4.3.1 ZREATE S DA 71 %ﬁﬁ [J(Describes the Situation and States the Rule )

4.3.2 SRR I E /4875 (Provides for Rule Application (Practice) )

433 %E]Ejf—i%#UIéﬁAfﬁﬂ’ﬁ@}ﬁ*(Encourages Students to Estimate Reasonableness of Solution)

4.3.4 5| EEA V(LI RIAY E A (Engages Students in Assessing Rule Application)

4.4 /48 EEE HBTHIAER (Presentation of Value Knowledge)
EF - BETEREENAABEENSEBERMEER - EHTE@EAMEERER) LHRE

(teacher performance that engages students in the use of criteria and factual evidence in the
assessment of an object, event, or action (called the value object).) °
ZLUTMER |
4.4.1 FHCRIEEEE (E &3 (States and Explores a Value Question )
4.4.2 S¥ERFHREAE(Develops Criteria of Judgment )
4.4.3 TR N HIETHY 265 (Assembles the Evidence )
4.4 .4 taEn(EE FETEEAE (Tests the Value Judgment )

(H)FEh 5.0 =5 RIESEERYEE(Communication: Verbal and Nonverbal)
B - BEERBRAEREIRE A (R 2 SeERIIESREMI{T R(verbal and nonverbal teacher



behavior that evokes and expresses information and personal relationships.) °

B e E IR

5.1 BE{E:E5E(Control of discourse)

EF - HEFRE S _LAYERE B3 DA e 4 HERA#%E (Teacher verbal control of information
that increases the chances that students will comprehend what is said.) o

B DL NERE

5.1.1 DL EE Y EERE (Connected Discourse )

5.1.2 fhsEBE 2N 5ERE(Scrambled Discourse )

5.1.3 H 18 Rz 5E(Vagueness Words )

5.1.4 #E-ERIHE 2 HIHE R ) (Question Overload )

5.1.5 X A M E—H(Single Questions )

5.2 5&EH E BE(Emphasis)

EEH - gt R SR X E P ERE 2 RIS ST B (instructional behavior that indicates
to the student what is important in the subject matter to be studied.) °

BEDUNERE

5.2.1 LIS EEF = EENME R (Marker Expressions )

5.2.2 fEEL EE BEAVHL TS (Marker Techniques )

5.2.3 DIE#E Ak 5#EH (Repetition )

5.3 I 5 [FIPKERERFE (Task attraction and challenge)

T - BENEFREUEERE SR 4 2 B EHI{T By (teacher behavior that motivates and challenges
students to become task involved.) °

B DL NERE

5.3.1 DIZE IR, 5 | B2 4 22 B (Task Attraction )

5.3.2 D2k MR 5 [ 224 7 A (Challenge )

5.4 ;E=EREFH(Speech)
EHE  BEEETHIEDIESSEETGRE N BHIEETRE (voice characteristics that make up the
auditory stimuli as distinguished from the content or message of the discourse.) °
A& DUNERE
5.4.1 Pz IERVIHERYEE S (Loud, noisy, or granting voice )
5.4.2 2K ~ FIIH. ~ =538V (Shrill, piercing, highly pitched voice )
5.4.3 B2 A RNERRE ~ HRNE 8 A/ NEEH
Monotone—fails to vary the intensity, rate, and volume of speech.
5.4.4 SEE AR 2L 46~ 15K F (Speaks too softly, almost inaudibly )

5.5 [ RB:E= (Body Language)

ER - BEHMERBEEHMBRT A LR ER - BB - ERAIEE ARG - S - 166 -
R EHERI AR % © B A RAEE R EZEHITE R(teacher's facial or other body
behavior that expresses interest, excitement, joy, and positive personal relations or boredom,
sadness, dissatisfaction, or negative personal relations, or else, no clear message at all.) o
BE LU EIE

5.5.1 ZLEMf%5E(Teacher Smiles )



5.5.2 H#EFH(Deadpan Expression )

5.5.3 A8 (Teacher Frowns )

5.5.4 ZEF1ER 1| #h{E(Posture and Movement )
5.5.5 HR 1% (Eye Contact )

(7N) £ 6.0 JB% : 2424 - EEANEEE

(Testing: Student Preparation, Administration, Feedback)
ERE  BENGR —ERE 0 BRETERE MR - KRS - WRSHRM IR

IR E # & (development and maintenance of an environment in which students can validly
demonstrate their knowledge, skills, etc., and receive adequate information about the quality of
their test performance.) °

Bl EEEE YIRS

6.1 EFHIES(Preparation for Testing)

TERE - THERAT - BEIE S5 LR TR I T RAI{TE(teacher verbal behavior and
actions, prior to testing, that ready the students for tests.) °

B LA NERE

6.1.1 552425 75 5] (Orients Students to Test )

6.1.2 BHEE 15N (Specifies Test Content )

6.1.3 5 EE A4 FES TS (Instructs Students in Test-Taking)

6.2 JHIEG ST (Test Administration)
EH | HEERAE R ER RS R _E > FFH ( teacher performance that provides favorable

environmental conditions for test taking.) °
BELUTHERE |

6.2.1 fi'E FIE 5 (Arranges Physical Setting )
6.2.2 FEMR 1 A HY 2% = (Make Positive Statements )
6.2.3 HEE 5% (Monitors Examination )

6.3 LRk [El&&(Formative Feedback)
ERH | BETRRER R SRR E LR G = 4 1917 By(teacher behavior that provides information to

students about their test performance.) °

SNV

6.3.1 fa% & (Reviews Tests )

6.3.2 45T & 5 S IF I FE IR Y 35 (Comments Positively on Test Results )
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(C)BENB AR R R oPal

B AR SRS ARG T BFTA hNBETR R MR - fa—iRahHEEE]
B/ NS BRI s LR SR R o (HIE R HND A B S E BE A — R E A AR
FEERETHHERE BN EGR AR AR RS AR T2 BRI A MR A B A 24
FREORAVARCERIGE ~ B HBMAvEE % B3 aiEEHEE -
A BB EAS Y EER LS5 HER RHIREE - IEAF&iE R e 208 S LAV SR - 15 (E
ETREDI B A R RS SONI RSN B R RIS R RS - AT AR Afc R B 5 [ E A 5% » DU
B EERE A E T TARIELRS © B a8 R EA BB D T A E R ~ A - AEEhREL
= OEEEES > MIRAEEERE - SIEABEANERE ERWEE - 2428 - aliET)
MEBRENIFEEE - BT RIGEE - ARt mas LT 24 (E 0 -
L HHPERAERREIT RAVIUE - BIASAeEh(E - BRGTT R MR SEhEUR T HY A RIE
BIHARNZE -

2. HRERE HAERUIER] - BIANDIRGRERS B (F Ay B ARt E S R A B E H s B AR -

3. WA TRUSHERIZREN B S B IR &2 - AN HARRE A 28R - B IE
HERER RSB - SEEEGE S AR -

55 CUBREAE Soar BN HI{E MR TEAYNTFE P ATRIFAVESEE - USSR © BRI EER
LB > AEVURET T R EEREA TR AT FERY o B RS » tPEg R L i
VS HYMH LR (Soar and Soar, 1979) » &E5E PSRRI EIERERGSHVE T - 85
R ERS - iERUER  ARIEHAN T R A B iRa VR AV INLAPER - Sy DEyZET
HEABBNHEIR R EE BRI EIFEREHE - HERTEHE - iEEsS
Snae HERETHIPEF AR - R ERLEFI NS B R S SRR T B2 E Bt - H IR
A EEGHY > TS EUE U BIAY SR - BURR S VRS B s AR SR Ry P RE | -

TERTACHYE R A - B FER EAS AR S A e e A DB IR - GRS
B ERIBUER AR S E L IR O AV A% H AV Rl - e H H H R B E T R E H
£ M E HIEAS A 2 EEM NG - NIEZ RGNS - A2
B ISR st 2/ VEE - e HEEEREEE) - (T RAFER G T2/ V% -

HEESAE - B RGHEERRTEERRE - WA AT B SFFERY - itE—
{ERTFE AT RHV RS —E BRI - BRI ItaE RN R H R T e s9HY
SRR I A SRS B R - 5 R B R EH Z HEY - R ARt AT -

{i& FPMS By R IHIEER T - AJLAERIEE SR MENAREERR ZNE - 1 1 sEABE R
AR R > TR R B LB R S LA B AGHY B ST A b BT —THER R ERIE
Fy o MEEBENSHER I RAKREOTIHIER - BIZBEMER YA B T REE B
TIERIRRAIRIR » 1MHE N - (hINBGE B R 1IN MERF Q3% - DL FPMS HYBEER AR 1L T
B LIFERV R E R - i INHBRTEEE K i < A s IR B w (= -
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= EE TFEEZEREIEX(Educator Accomplished Practices) /)47

" Educator Accomplished Practices | f&—{i7%4 5 " — 1 —MH4C i AHTEGH ~ B -~ HEH 2 AE
JI(Accomplished, Professional, and Preprofessional Competencies for Teachers of the 21st Century) |
BN B R4 - B RE JTECE EIH HEAE 1996 F 11 iGN EZ B &
Ry BAGET IR LL 27 S S EmRE T ARSIV EETH » T00F RRi (s M AE S RE T S 4(FPMS) Z
EIER R - FELL MBI R DL EAP RFEAURS -

2R 38 KPR A 75 SR RE T (U S5 B A — (B E m B E R H— 5 7 - FIH—EHER
Mt 2 ()R E2 A B2 R A BB RIGHRARAE » DL ()R B4 FRER PR HERE R « TE4NHERE
FEm P k-12)EBEFEEL » AN RINPEEAEAE (Florida's Sunshine State Standards) ~ {5 N&7EFF
&% 5 (Florida Comprehensive Assessment Test, FCAT) K% {3 )& 55 5E 77 HE%(Florida Writes exam) | >
o] FLEE RS B -

MBENEREE R4 E A2 HUREAE » WEFING R RS k-12 B4R » WE B2 s
INEERE U F A HIE (Florida's System for School Improvement and Accountability) PE—A 1] 2 E457
W A+5TE (Florida's A+ Plan) » TEAFINFESIS 2 ENEIR 282 - HATEETFEL
AL - Z NI EA T E S EE & (Council of Chief State School Officers) T —E R
FRHHE R - SRR RO TINEE WA RS A S F# 17 & (Interstate New Teacher Assessment
and Support Consortium, INTASC) » G #R#0 [ 2R FTABENFTEZ IS - sef0Z 2 E I ETEA
JEEFEEERS -

ifl EAP 32 St )NEURER FHERVREI A S - 2 E BEAI(E R A —FIUEZE ) - IS T
13 Lo YERAZ 5+ (planning) ~ JE#EEE JJ(communication) ~ Ef} 3 REH1:K (knowledge of subject
matter) ~ ZAHHYA i(role of teacher)FESEAY A 12 {[E T dhiFiE - [H TR FAVIHE AR EE
=B [E] 4 B s s Y A B R H Y DU ) B SR U - B BRI R R T H
SEESE G By (Preprofessional) ;- &5 MNEURHASE M JERS 2 Bl Z2 A1 HY 20 AT P P ERZ 17 B RE S i 2]
WEREE @ EESBETHESEEEERENELEE T AR T EH (Effective Teaching
Practices Field Experience Student)s | - [ H Al @48 RS B EL I8

NI E ER (Professional) | FEHYVEHS S — R AFRHAZIEE (five year permanent certificate)Hy

A DU EER] T B GR PE B (Accomplished) | HYZHT

USRS RN 308 TAFHE R EERARE | Z BRRfafHE - SRAfe I 22 I o] th fh2g
HIERPGERPHFE R L T AR H L HE (Bffect Teaching Practices) ; —& &3 -

ATHIE 7 B —(EE 7 > STESEEMPS ELHA [ T35 BFEHSERE B[S B Preprofessional »
E SRS PR B Professional ~ BEEFNGRIEE: Accomplished - ff& B Z TR BB AT BoE 2 5%
J o BN ~ IR T o DR R T 2 B

T S BRI B B AR TR IR Ry A NS bR TR ERE RS S 0 A
REE S B S B HIRE SRR PR (R A - (B PR E Y AT AT D B T o B P e R AR R A
BRI EEABEER - LA 5 R EIEE: - B HENTR 2 (8 £ Ry 2/ =151
BRI 25 - DU o hl sl B 25 IRAE - MR ok DAREE B 2 KPR R
PE P 2 P A BRI IR AR 0y BRI A -
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(—)EEEE LB (Preprofessional)

PERE B 7 A8 T SRS IR R P2 AT E S B S 2 BT ZX Al B AE (A A 2 W2 -
1. HIEREAZEE (Assessment)
BRI B SRR I ER A AT L A A W H I S EE RIS E R} > B EIRETES TR

TS LN FETEAEREER UL R SRR - 1% - 3 - (L - IR E S S
BR8] -
ETH5

(D) r(EReEEE TR K - REEEE SRS BRI -

(2) FEFIFTRRGRELURAESR AT Ry LU R -

(3) ¥R AT RE IRV EE AT T Ky -

(4) WERERAEAERA L~ 1 B~ BB B SUE R B B EAYRRSK
F EASEE 8 A BB R 2R -

(5) BRAZTTHIRFE RIS ARG E L2 AL R E ARG RIS -

(6) 5| B AERENI SRR AR EEE

(7) REREFIRER B

(8) fRMtEL B E N KIS - BB AMNE 5 BETIERUKEN 2 E: &

(9) DURZA H & B 2R EIR R S -

(10) ZE3 T H i Bk S A EIE ORI bV E e A &R -

(1) fetiaF E B AR S A 52 IR Re e RVE AL 7T -

(12) B4 ~ R ~ BRI A B2 AE A HE T

(13) SFfAEf ~ Faf ERVER S A S tHRR A (B A RIS ERY EAR -

2. JEiH(Communication)
BRI BRI IS BN T R B E N R AR - M e EE R EFHIETT -
T
(1) 7EEEEREE vh i BB A 45 5 1m) SR R T L TR T Y B B %
(2) 1EAfA 2 BT B F N EEE W IE | A Bk A -
(3) MR ERSIRNAIRE K - E et )7 = FERIFE SRR T -
(4) DAIEEAIRISZFR 7 EiEhe2 4= -
(5) MIFTEZ24EEHEEEAN &SR -
(6) AR ~ &FEEMEREE) P ERE R HY B8R R0 EEhEEE) -
(7) fRELERAE TGRS -
(8) LA B mI A B S R AR T SRl
(9) PRt Er B2 A BT (B R EREFITT By - AYFEMR[C] 6 -
(10) LRl FEFAEER ~ SR/t @B SE A4 ~ TTEGEPT ~ R 2 IR STy -
(11) R ~ 5 EAVELE AR I BRI (E AFIEZE ERYHAR -

3. R (Continuous Improvement)
BB BV TR H CRNE B2 BRI - 1 E RS S (EEfEE AR
Z— FA IR CME A ATERIRE K AT DAEMES A1 DAER AR Ry R B R A R a B ey e S I

TN - ZXETH P R R REVE B E ~ BEE REBS G - DU E A F RN Rt E
HYEAE -
S

(1) HERRAEB E SR P RE A AR AR BHTAE AR RS -
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(2) SHENSFFERMEAED REE -

(4) SEUREIE A S ELIES B TED -

(5) FEEAE ~ TR KA A AR KB -

(6) HNEMBENSEEEFTHAEEZL - BN E R EREEH -

(7) SR HMEAR R BREN R T EAIAR -

(8) FréEstfm(E NSRS ~ B HER ~ INES R ~ BEER ERE S A -
(9) TEEANEE RBERTEBRIE L2 RSB MR BRI -

(10) &2 N3G HA BEERARAEIE » DLER{E N BRIV -

(11) Bz N By HED-EERE - M0E I TP B2 IRIRTS -

(12) gyl F B B B W B R R ~ B eARR T AR BRI -
(13) FEFRIBMIBES 22 W E FEER R (4 -

(14) HEIRESEG AR A - R RERE - REMGIFAEEERENRE

(15) SFRAER ~ FaH AV ERRF SR SR B RARRH R (8 AANEEE ERYEAE -

4. #H 3 (Critical Thinking)

BER R M B AT F DU B2 A4 5 g BB RO R AR & T AR SRES - G E IR
BB MR ES) - AR BIFTA 24 R M A E S HAE
FEFERE
(1) fRfitE4E2H g EERITHIE -

(2) Ml g IR A R ) EAYSRES ~ b RIah ARHE -

(3) EfFHEE R ~ BRSO BIE 5 e B EE AR g L R B A FH R SR -

(4) TEEAZ PR - WERIARSERIRERT -

(5) fEEAEHASERA FRa2 L -

(6) B THEHWHEAT REFESELD)  EHEHEE TSR ETA T
GEE ~ B - il - ERE - B3 - e EsEH) -

(7) SRR e BB s -

(8) R T iEm e T EAlE s IR MBS E NS -

(9) SB35 R R =Y 7 F e A B B AR HEE) -

(10) FeE2 s AR R A S T A -

(11) AR FAE b Bt A B AR R AFIEZE FRYEAE -

5. 2% 7t{E(Diversity)
AT — (BN BN R 2 T LRV ET IR R > B IRFERAIE R 2 T bR S & 5 0
EEEE R RIS (A ~ B ~ BAREREEAD A E —ER ~ BRFASZRIRA -
T AT
(1) FGHIEGRKBANFESUENEE T =NEE » WAFHETEERA -
() BIE—EFTAEZE AR A E TRV IR -
(3) FERPEEAETE L ~ sEE I R EiyZ T -
(4) gERPEANEEEANTSUEMGES Tt » ZEER RS EE) -
(5) BF—ERER R ORISR AV BEEFTE R4 -
(6) FEEHEE N SUENEES _HBURIEA IG E HAEE2EiEE T o
(7) FEZEEEE TR AR ~ FEAHTEAER -
() ZRIRHAE —ERIN ~ ZTTEHE « FRIRENE
(9) BEERN M EEE L TTSUEIBM IR -

P =
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(10) T EEER e BRI (E B 2 A B -

(1) ZE2EEEA 2N E LR - WEAST R ~ IEH - BEHRS TR ESEE -
(12) fRHERESBIER A 2 Tt & T B RS P AR R RE IR Ay B2 B -

(13) SREfERafe BT bHBERYE AR H 2 LRI EAE -

6. E{E (G (Ethnics)
BT BRI E E BT Ry B fm P e -
FEHERE
(1) &lREELERAEEEN/ES B2 RN EE -
(2) N FEfHE R G4 I8 KEEY -
(3) eI A FE 4R A2 A= (1 N (SIS
(4) EEETEMHERAYEE » &8 A FIEAt BB A= S BH 2 S P B SRR -
(5) NEEFSHEFENTARFE L AR EEREMN RS #ENEE -
(6) A FE(E BB FREERUE AR -
(7) TEFTE BRI G DORFFHE -
(8) NEEN ISR ~ Bt ~ 5RE - MR - F#% - BIREGETERA - BUaflss ~ B ~ 5
OERERRCE - Bt SR EE R ERNE MR (A BB 208 [FI T B2 _ LA 28l o
(9) NFEGHBEEEEEEDA EATEA RAVERIFIE (L -

7. NS ENEE (Human Development and Learning)
BEMEtEBEE EBF EE I R N S A2 E e Bt S - e B4 HR
FHAEEE
T AT
(1) HERLEE A SR Ry PR AR R = 2 o
(2) FlI R e e & g s ROk AR S B SR AR R T T S o
(3) FIFIZTTHY GBI 5 | FISHEER 4 A& 28 fEfE B -
(4) FEHBTEEA G SR C GBS 3R - UERE - KB SIS - e 4 E Rt T
(5) FEBRZFEHDIRERENVEEEZETK - B LEE - Ke R - SUERFERNES SR -
(6) MERLEEEH g - Pl H TS - SRERE - BARERE—REESEEHEE -
(7) FIAAEIEVEEE RIS DI AL SRR R - WAE T REEREUCA BT AR IR -
(8) S ErEfE FEl S e E R 0 (B A1 E FRY HAE -

8. EHEENATHIAIFR(Knowledge of Subject Matter)
BEME AR E SRIBCAE RV AR - REZM T AR ER R B A S| ok 2 BARG I 2 TER A E gt
FUB L o ZAEMHY e BB BAE DL 7 A B B 22 A JEHCHT Y IR AR AE -
FEHERE
(1) DIRErEERA B 7 AZR (E AR EE R 3 REHY RIEH, o
(2) By 72 EEh M IR -
(3) FIFHEREEIE BB DL 35 A B EE) -
(4) HHZ PR o -
(5) B SRIEEY [E A SR ZE H 4 FER AL o
(6) AT RFE FEBIERL T AR Y (& AR ZE LAY HAE -

il

9. B2FIRIH (Learning Environment)
WM EFR B AR ERIRAR RERISRES - 0 TR E T - FIAER ALER A4 A\ B2 IEAEY
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g - TRE CHRESRA AN LR E B ERAERIETT -
S

(1) #RE SRR PIEFIARUAIZATHEE -

(2) FEACANRGERIPEEEST BERFEM AL -

(3) EELSHAERIGHER - BRI EAT HIUHEARRA] -

(4) WESREAERAETEA ~ SESHIFREIF K » M2 FEaEin e iE Le R K BRI A E) -
(5) FIARHIBRGE SR AETOR ~ B ENIEE) -

(6) feftEEME HECHIITAER

(7) R LU Ay 2 2 -

(8) BE A HIIESL BN RRE DU FIERZE N1 50 H HY Z HEA] -

(9) #EHFEALERA: [l EE A 5 AE LR EE) -

(10) EHEREFT Eat Rl ~ SrBAIE R KAVAELEE) -

(11) ZHPNIE B Bt DU (e SR AR B2 s

(12) A SRR ~ HERFEERENTT - WA S 8 MGG S BRI f] -
(13) FEEREEEIFIE #1487 IE IR -

(14) (s FH ZHE S [REENRAY T-Ee AR B AR BRSE HUE T -

(15) s&felEsafe B E AR RRAY (B AR HEE LAY HAR -

10. 2z (Planning)

RET04E T FTA B4 E = B 2 M > BRI B i B AR EAth B L [E] e s T he (it
FFE 24 TR R 24 B - ZEE S R E SRV E IR T (EEg) = R R & -
A E R MAVE T - Rt RN EEESS S —(E BRI E R IREE W HE F 245 5 [ R ELERE Seng
MZAEER > DR LRSI EEE - BB A - BNt R A2 s R 228 & s -
FEFERE
(1) ECErEIEE PR B A JERIR IR -

(2) DRIV A TR E SO G S5 [ AR -
(3) FEB—TENE RIS R E AT RS - RET SR (E A e e EE) -
(4) FEREETEFRIN AT ER R SRR R IR (L ge B AR Y 22 -
(5) TROLAEFEEE AN > BINAREE WL - BERGENESSIRIEEE -
(6) STEREHEF RN ES) » I gHIEFIER -
(7) HsflzeskH %t bERIVEE -
(8) WhENZEAEFAMFTEGHIEIH -
(9) FrEEEEHIEGS S GG IR -
(10) STEEFREE A3 AVEREES) - N8 SRS iR e p LB E B A s 2 -
(11) R BB H U G BB RIIFZ] -
(12) SHEMBEEERIIVERE -
(13) ZEa 2518 7 N E B AR e -
(14) ¥ 28 H OB BRI RIS A AR REAE By
(15) et = NGB E % G AHEE -
(16) # R EERIER L NG THEEEH) -
(17) SRR EAE F BT AR (E AR B FAV B -
11. Z{ETHY A . (Role of Teacher)
BEMRE I = S EE AT T L& FLIRF R R B S & -
T AT
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(1) BEAIERRESEIEA TR AEIVE RS » 1R IREER A RE LR H ) ES R -
(2) HEABEEL Ry K 2 Mt 2O - W AFEE A RFEZF K -

(3) EBEFRE IR R EPIE Y 2 R B A2 R AEE o

(4) FIAHERALEA S RRAREE -

(5) WEMPAERZE TIE -

(6) REf IS B 7 EER B B 1540 BR D HVAREREDK - A RIE SRS % (mIAE R S F2 8y
(7) REfE AR RS IS AV BHEECK » WHIE SR AR S m R R B A fe o -

(8) FIEMEGIEMEREAEIERE ~ 138 ~ 65k ~ SUEAIESE ERIREK -

(9) 748 /B #E2DF5 T (continuous quality improvement techniques) F FEEFHESD VLS ST | -
(10) B b BRI B LA A RIR R -

(11) R RAE FBIZET A ORI AFIHE FRVERE -

12. R #E ] (Technology)
HENF A A A i S B B IR - R LR AR E A T BRI FIRHL - e

ERFEZEHEFCVEIR - ZENERFFARRRECE ~ FHEFISEREE -
FEHERE
(1) EEAFENFHL A% 75 ZE (Florida Technology Literacy Profile) 1 L 2 Y

F—4&k(Document 1)F}H7AE
(2) TEMEAERE EFARHE T A -
(3) FRELET Az 2 (AR s E M E AR B HI B R -
(4) EEFHEETHHIAFHEGERENSEER -
(5) TERREFZEFHZM EAIHREL -
(6) S E EA BB E A CRATRHL T L (technology productivity tools) -
(7) FrE24: K| HERA BRI AR -
(8) HEEREEARHY TR MG HEE B NAVIESE » If TS R 2 IRIEAYRR K -
(9) ENEMEBEREG T 2 ilamflEs - EENEH R TE DR EEERRK -
(10) I &K FH 44 48 S (A BT E R IR =) FT B S A BE T & 5T
(11) FIFARHER Bt A SAF -
(12) BEFEN PSR EFE -
(13) LR S BN A A o] BUSAIA B B R R ER L 7R B N R B AR 15 DU AR
G BE WS AT ([ ER A 4G Y 3 28 B 5 R AR T TP R YRR, -

(Z)E £ = E (Professional)

IEE P B ATEAE T2 B S T e A ATSE 2 (2 Al e e A i 265 50 (g P B s <~ 28T -
1. FERHHZY & (Assessment)

B~ B A R B AR G O R B e S B R R MR E R > B &R FEsZ SRR I -
REEDRER - IRV E - HE B0 - [EZEME - BRI - B85 BfEs: - BARFENSE

FR IR LR - SSRGS AIE T « 11 - 382 - S0k » PSR L AR
S -
EEEH

(1) HERRERAHERE AR R (E BT - WET=E7r AR -
(2) WERERAERITT Rl - R E BRI R AR A -
(3) WERREL A BB ERITA T Ky -
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(4) FPEMAAMBEREFIRLIR TS EAETA ~ 1130 ~ 585 ~ SUE - 1548 ~ AR KA
(5) EHiLIFIR R AR AR B ORMS DURE AR E S E R ERIRIEE > TR TR RS
(6) BT S AR E A ~ I EEIGHREBRE - 3G SR HREZNGTS -
(7) FHEERAERIRAVERAGHRAE -

(8) HERFBIZRAY b H W B LV sk AE AR -

(9) FIFZEE SRR ARIEE(E TRAVERIAGTEEEE -

(10) [HIRAE2AERVEFE BRI LURE HICHREE ~ A2 « SRNRE S SR R A 2577 -

(11) SHAMRIR I E TR URHI(E B S A SRS AR ~ S R R (A -

(12) SFfERE MEaat 2 E RN A R HEEE -

2. B (Communication)

BENFHEFORAE— (S T AHEEA - BRI E NSRRI E - 2 e mmE i fIEE LW
SIS A TG TR SR IR A R0l 6E > BElRE RIFHEERTT o GAl
E—EEB O AHEE RZEL UL~ SBEE R - SEERNEITNEERRA -

FEER

(1) (FEEERR rp 22 A (o U A 45 SR =) A DA T L I ey A 8 -
(2) TEZRENAIER A 2 [ R S IR BRI T RV IR G R (% -
(3) sEE )T X DANEFE(E AFIERRHIRE K -

(4) DAE AR S R Y T SRR A 2 -

(5) ¥FrEREFRENHEESEIE -

(6) EMEAZRE ~ GFEE KER ST @RI B -

(7) HEREEEREERE T O HEEENERE -

(8) Exea T AIZE S HHIE A B AG T RE BRFT AV ERER -

(9) FRHLERA BB A GREERITT oy s ME Ol BRI -

(10) EA[EAE ~ 2267 ~ $H@EE AL ~ TTEA BRI BT TEH -
(11) S RFRAY R E ERI(E AR R EH AR -

3. {8 #E2P (Continuing Improvement)

FEN T R B I R HINGR AR EOR - IR TR BEE - ETREE AMACEER &S
= AR EEENEEMNERSHEER/MEERE - ke HZER FESE T ENEE -
T AT
(1) EFZFFn]Ee 2 R SR SR DU T R e g -

(2) BB RGBT I RETE -

(3) el FEERX - FIHECHVEERERERE - o er® - BARGEME - 5T
o S BRI 8 A\ B ELEE -

(4) SHIEEEHE AN B ESEETE M A E S HES] -

(5) M4 ~ REMEFEBECF =NV EEEHNELEREL -

(6) KAV EHEENHEFFNIZLTEL - BEFER -

(7) ZFEMEBRETEHFEETHENA S -

(8) F TEBIEAEY » WMEe THAERE /AN - B8 s ~ 55 5B8E 0 - LHEENTgEH
B EERL T AR -

(9) DIZER/E T EEIMFRIREER - RO INA BN EE 7 5E 1) » MR B RS TS -

(10) SR HNE N\ Ee i H g KB (2 B B B ey 10 M & B A 9T &R -

(11) HUSMUREERE ~ AREE ~ BIR 2 703U b 77 RE4s 2 AR & AR

(12) gl fy—{EE2E LBV ER B R S BRIV B -
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(13) EFHFEIE RS - (et fiBE e RHEMERIRETT - WKL R E B R -
(14) 2 HSEEHAET - RAAEFFE LS TR I EZ LG ERIAA -
(15) SFREAER ~ FaH RV ERRF SR SR B RARRH R (8 AANEEE ERYEAE -

4. #L A B (Critical Thinking)

HEMEE A H Al 224 5 g R B RO R RS E Rl e SRS - AR e EIE& i T E &
B EE) - A RSy M MRS BB aYRE
FEHERE
(1) FrEMFERMREEEA T g g EE RIS EH) -
(2) FIHBEEREA EERE JIAVBUEESENE ~ bt ~ RHY -
(3) FTEAEEREA: LRI A R REA AR EE)
(4) {EERIE R RTRE ~ WSk R SE R
(5) EEIrEwEE AHIEER A A AR Sy T B2 SRl b 0y A HEr ~ 455w - T ERVERAERA -
(6) By THEHWHEAT REFESELD)  EHEEE TSR ETE T

(M Rl ~ g ~ 5185 -~ g - B - thm e EE) -

(7) fefREBEAEERR - WaTEHENTE BT B E A E B EEE ST -
(8) Ehiti i s =07 AR S At B A S MR BT Y S o
(9) FIARHTFIHAN M E T E DR A4 TR -
(10) SE A= 50AE Bt 1 S AR R R (B AR B2 ERY B -

5. 2% 7t{E(Diversity)
BRI —(E " BN Ek ) WEEEANRIE IR T EIRER - FETERE IR E A E e ~
R Bl B PR 9T B S FF R A R R ER S 248 S B AT -
T AT
(1) FGHIEGRKBANFESUENEE T =NEE » WAFHEITEEREA -
() BIE—EFTEZE AR A E TRV EIRE -
(3) B SALRIGE S AU oM R 8 e A= 4K B - G DAL TR B B RE RS HEE -
(4) Ehpe IR E NS HEEE B O ENIEE S 5 = A iEE -
(5) BEBSIEIER IR LA R HE A -
(6) FEEFEAEN ~ RIFEFIENR > DIRE R EE PB4 -
(7) SrtFOFIFER: ~ REMHENEFRMUAEIGEGE2E2EEK -
(8) HEFTRERERIIN ~ ZITBE ~ L FAIERIC A AR E S 5 o
(9) BEERNIS /5 E %A BB E % TR BV E FIE R -
(10) TR ERIR R4S EEE BN E SN > IR (RS2 E R E 2245 R -
(11) ‘FEid e R EEe RN & T - WEWTA - EH - ERZ ot - HEEHE
(12) R pEsR A E X it g oS MIES P R RE R A aR B2 5 IR -
(13) SRR EAE LB T bAERE A E AR S LAY EAEE -

6. E{E (G (Ethics)
BT B INE e BT Ry B e el
T AR
(1) &RREELEAEEEN/ES B2 RN EE -
(2) NIEfHE RS A4 BKEY -
(3) I FEfmEI A FE 4R AR A= (1 N (SIS
(4) BEETENVHEHAYEE » &8 A FIEAt BB A= S BH 2 S P B SRR -
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(5) NEEHEBHEENEARRE L AR EGRER B ERENSEE -

(6) A PR e RS EL (A A2

(7) FEFTA HEERA (R L ORFFaE -

(8) NIEEEATIER ~ th ~ 783 MR ~ Fille ~ BIREGERUEAR ~ BUatls ~ S - &
OFEBERRIT > Bt EMEER SERNRMIER(L A B ERHE Z FE LR AN @GR -
(9) NIEYIBEE FHEFBUE EHs A RIVERIFIEE -

7. NEHENEE (Human Development and Learning)
BEMEG LA R NS R TR Em IS - KBS BB GRN S A - fEES
BEABARER - sEENCULER - Khps SR EIE R -
FEHERE
(1) sEZEE(T HEZ - FRRES - SEEIE M &R A R S R A2 R -
(2) FIFH S & B B A B S B AN Y L st
(3) B EHNEN Z EEAE R » R EATREIGE T2
(4) SHERNE A TR RIS PE By 227 AR TR M -
(5) BEFUE ~ FUCFIHF RIS E s - S20 4SS © SRAE SN A4 i R ife - RefrafiE Bonds
& BRI FA T A -
(6) BELLZAE 7 X E ML SRR - G e RIS £ 7 A0 o] ELER TR EC AR R -
(7) FEAERRFE FE S R EHRBARE AN EZE FRYEEE -

8. EAERIASHIAER(Knowledge of Subject Matter)

BT PRV ER B AR RO FLA T g L2 RLE B RIS Y - oI ERAEEFHER
1y " EE S S (integrated settings) | o FATiEOKEENR R HAIRRAY 77/ ARE IR BN EEHIAITK
S B FEFERARE Y AE BRI AIRE - BTV ERS BEE R BEE T 2 Bh 22 AR JE R FIER I U702
T AT
(1) DAREREEEZA BN AR HIREE R /B FIG -

(2) FIAE R EAVERI AR L 2R RIS A mE ) - SRR T 0 DA B AR -
(3) FIHERKEENSZER - BRI - SRR g -

(4) FrERUGZERIEEZ EE -

(5) FIFHEERZER T AR B M 2R Y [E (% A A& 1E -

(6) EEIERFEE _FBIEERL I RERIEEAE BE OV (B AR ZE AV EEE -

9. B EIEE (Learning Environment)
BN B A REAE SN - WG IR - SRR e T i
BEMIRE - BENEEE A BT —ELANEENEN - 5Bt fIEGE S8 EERE -

R 7 44 6 B PRI Y BURIFIELAS RV & TR - RO B E T B
e -
EEIE -

() A—ERIBNE LURTIPIRRASEYE R - ARG E -

(2) FFEEAER AR T RAR AR E R AR - WA P HEERTT

(3) B4 LEMEEHEPRIGEA R - WP ERIHEENRE » SOEEIETT -

(4) RESUE ~ FEAUNTESEm(E ISR A AVERAIANR LI RE K - REiE thrf KL ER R ETEAT - W H
e84k ~ BEERATEBINEDY -

(5) =MEELERBECTRATEKE -

(6) Rt —(EHEEL BN E RA L2y > WAE TS24 BRI iR DI 5 E) -
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(7) FEME A R RN G 15 5 o B it & 22 /EE@JLM%@JS I~ FES BRI K -

(8) ZHAVE A B A BTSRRI E IR

(9) ARFIFHEERR - 12 F—“%Eﬁ@ﬂ%ﬂ%%ﬁth{ﬁ?*’kﬂ’ﬁ » YERFECEHVENE - WAEERE IR
AU A Y E BRI SH SRS EhH IR ] -

(10) A F S A B TR R R B

(11) FEVEEN O Z 125 e RFAEERIEN ) -

(12) BRI AR S R AE A RIS ERYEAE -

10. #2815 (Planning)

B BFTHEE AR E S SIS » MR B & SIS - ZEmE R EE2 AT ER S - Wl
Eiﬁt%lﬁﬂi&ﬁ a2 AT RAE IR E R - ZETFHECEE B (B e) ok s &R
gl s e A AR B B T2 - IR —(EAIE VBRI TP A 2 T B SRS FI 2 &R BT
E?fﬂifiﬁifrlﬁ’ﬁkﬂ IR ESA M A8V 2 DARH AR - ZETt R E DU B AR B IR 4 -
TR
(1) K T HIFEARIRECER - R - i EEEIE S ARG EHEE B F) M M A E
HpRg
(2) SFEMMTHEERE - 2EET) - iRARFEHELEI 28T
(3) tEEHA— R ENIAL FHEE T R AR 5 2E i‘.‘iﬁﬂﬁxﬁiﬂ o
(4) ERERINA TR RV R A » FR R4 fﬂﬁﬁﬂ’\]?&% °
(5) EARHVEELER ~ EEERTT M ESSEE L f24E Z%% RERHRRAVEE -

(6) STEZHSEZRAEE)  WHESERBMELE -

(7) ThBHEE A 35 R L AR SR AR -

(8) DAZENFR T il B g T HY R A = AR T B B AR M RIS &

(9) PR ERYHIRE DB S TS e EE) -

(10) 512 L REI A S B ER S0 B F SRS S e i L AR BB AR T RE 2 -
(11) Eﬁcﬁﬁﬁi_ﬁtﬁﬁﬁﬁi_”ri DS EITERE Z AN BE BCE e T E TREHAY R R -
(12) SHEMBEEERVEREHETT WA EAMERESRII AN -

(13) ‘FEE L E 7 A E BhEE A S i -

(14) ¥ 28 H OB BRI RIS A AR REAE By

(15) et = NGB E % G AH S E -

(16) AR AN AR E &R A A SR EE) -

(17) SRR AR F BT AR E AR B FAV B -

11. Z{ETHY A (Role of Teacher)
BEMETIFA A EEEE - R R - WEHER RHM B TR ARG ELEGE » DI
EIEREEE -
T AT
(1) RZAERFER -
(2) A KRR ERRG - DAIRALRAN 2 #E AV BHME Ol 85 0 BUS Z & B
(3) BFEF R CIISRE AR B 12 R A -
(4) FIAHERALEA SRR RaER DU R S Bl s -
(5) BAERREE TR DINHR A s ) -
(6) REFGHIL B EER B 1548 BR AV IR EEUK - TEMEd e BREUEE +TH ~ B Kol #H{TE) -
(7) REFGILE BB BV HEECR - IR RAGEE T8 ~ & REER TE) » B E RS
TELUR G DRI A RS ~ 158 ~ 5B ~ SYbHIELE LFRK -
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(8) I JRE 5] 75 1| FH 457 48 8 #2045 75 (continuous quality improvement techniques) » 7 7 B 2R 18+
EHHERAEL RS TSR -

9) ESAb EAIERE EAEE SR R R LUE— D IR REIR S 5 -

(10) 2 AT RAGAE LMY /& EH R 2 8 AFIEE ERYEAR -

12. R #EF (Technology)
BENEEF AR DUET F 2B RN TSRS R PR R E - feft 2R
FOESEAEAIGAIM A e E - TR R ETFER -
FEFERE
(1) HEREHREEISEAYRHEE ST - WHECREZ A REA G B HIBRAVRGE -
(2) FIFRH T B2 G ss DR _E M NZ & 5% (Sunshine State Standards)
(3) TR &P AR E M R -
(4) HESRFI(E R & PAEEAYE FAERe DA LB S 22 AR R e P B L -
(5) [HEARMEERA TS EE) -
(6) (EARHL T HLER S E RS A B E AR -
(7) BrEEBAF A2 EEh - (AT S AV R RS A A =LAV R -
(®) FEMFAFHL T E - EFEETBRIVEE > Rt E g GrA A TR Y -
(9) FHEFIEZ E S TR -
(10) 7725 N BR 4GS S APEAERS - (58 A1 BRBU AL & EN4E B 223 {4 A (stakeholder)
(11) 2BRHEEIREY -
(12) R S HIE SR B E R E =N -
(13) RIS BN A A o] BUSAIA B B R R ER L 7R B M R B AR 15 DU AR
I BE WS AT ([ ER A 4G e 3 28 B 5 R AR T TP R YRR,

(=)E &2 H#HPEE (Accomplished)

IR P B o A T B 3 7 2 e BB E TP s G REA G &Y 2 B R -
1. IERHHZY & (Assessment)

A R = SRS R i B B E iR E S = -
TERE
(1) e N HE RN TR - WETEE S AR -
(2) HZTTHIH RIsRZETER 1T R R B R 702
(3) HERLER A BN A B T T Rl P A [l L SR

(4) FAEERIFIERGHYRIR - DIEet a2 Hafese i ~ 1130 ~ 585 ~ b ~ (B4R B3R
SKHYFER -

(5) FEFHLDIZRIR B ERVSFE U PURESLERF EEEE R ERIRIA -

(6) ThBIERAE RPN NSRS S B R R RV E RGN E -

(7) SHESEFIR LR -

(8) SIESALRHIGTE - MR B CHY MR G -

(9) 4EFFBIEAY R H H B EAVC R AR AR -

(10) BE5E ~ Huf AR RE 2 Fe 1 3 S BB B Y SR AR SR SRR R S T s AR T A, -

(11) [elRE A BelE B S A A RF R R AR E B e it ialS B ~ th= e ~ 5K L - GBS L3RR X
{ENBETT » MRERRTE LA Ry EHYRF & -

(12) {RIFEE TEAE L R B A R RE RIS A ~ RN [FEIE R (5 SRR RV - AL AR
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FIRHE T FRHI RS -
(13) SFfAERHAE E BNy S AR A (8 AFIEEE ERYEAE -

2. B #H(Communication)
F AR BRI B A P EE R R A -
FEHERE
(1) EEERE TP EILIEAN A BRI (% » DUEHER FESEI A p SRE m a A (B e -
(2) 1Ll BN FTA J7H AV I G Bk %
() EEREKIEFEEITR ARSI EA - BES LIEE R RSESU B S =R F
HERAIIT Ry -
(4) BREUE F 7358 77 BSR4 sm A2 Y R -
(5) HFTEZEABGHEEEN S S -
(6) EERIERFE - SPGB EEF 4R 2Lt S En g 8 EAl -
(7) RELFTAE AR E A E R -
(8) IR ~ o S SR B2 A= ARG Y [ REPR T -
(9) SENEA AR AN GRSER T o 2 e M O] B0 R -
(10) BA[EAE - BEAL AL BFER SR ~ 1TBUE ~ RIEAETHRAE R E S g -
(11) SRR FEUE R AR AFIEZE FHYEEE -

3. {8 #E (Continuing Improvement)
R T HONEREAFFEEEZERE -
FEEER
(1) TERCNSEHEEHERIIRE - By 12 AR o L B E ] i i sz iy A RITRO M

BT HEAD TRHE -

(3) FIRMESR BB ERE ~ 2 F sk - BARCRIEEE K70 TEEIRVER - SR E i
BRI N\ R R AL

(4) AERIEZE—EE NS AT E LU B RV ES] -

(5) BHERA: ~ SR RN LB i AR BRAE A S2 A v ) H AR Z AR Fee AR FE R BRI -

(6) EIEHZITHE ~ e - BRAVEE > WSEEM SRt B ERVER > SRS AEEA
EILEEAYALE o

(7) TR N BT DVE B S R AR AR -

(8) S AR SR A B A Fre (B P T A S 7 [ RE ) HE D 52 -

9) By TRESFMFFERERE T A ~ S5 - B3B8 8w - LESE R gEEE N
LR -

(10) (EF NS E SRR KA IR M2 AR 52 7 e ) oh LG B FRAVRFE S e D -
(11) Fregfeie(E A\ B e B dly - AR ERISE) « DS SR E R - HE SR
BRI -

(12) B EH CRBERE ~ AILEE REIGHEEAR S T bl E _ ERVZRER » WO & R s
FIARML

(13) R — (B2 E LRI EL B —HE A REMAGIRN ~ SR —(EZEEE - R EEES -
(14) ZLf 868y ~ #hfir ~ #5 ~ EMFIARIE - BRI SRS E RS > DULCREE SR (4 -
(15) BOTH (A N FSEHE > RAFEE - KRB R ZEIEEEAYAE

(16) SRR FBLRF S SR SR R AR RR A (BRI B H AR -
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4. #t ¥ =& (Critical Thinking)

FIFBEFR A FIsE e A= b A - Allid K sk =5 RE JIHV & Rl A SR
TEREE -
(1) SAER AL IR DIVER AHRE = g BB RS » e R IR NSRS DAS (3 s g he sy
(2) BHEEHREERNS - B AR DR AR 2 A
(3) ThBhEE A R RE Rl A SRS R e RE A R K T RS -
(4) TEERIEER TR el A (B (E PRI FR B B R R ~ N BRI A B8 R
(5) 1TERHE TS B IT eI R AR L Fe5 (B2 -
(6) By THEZHWMEBATFERK(BIESELD) R EETERIATEE

(b Ryt ~ mEne ~ 5185 ~ g - B - fhamessH)

(7) fafREEEAESERCGR - IR RN DAo] B2 71 Al =5 & Eh _EAY R SRAIRCEL -
(9) FIHARHRIE A 2 E T B DAEREE AR B R -
(10) AT R 52 B A BB E A ZE Y EE -

5. Z5t{b(Diversity)
F A S B AR A 7 SR ~ B2 RS - RER R SRAI L &8 B R B SRl -
FEFERE
(1) FGPFIEFRBRNESUENE ST RNELE » WA FHFGTEEAE -
(2) AlE—(EFTEE AR A BB IR -
(3) EAUCHIEES I T R A8 1 E2 A= 48 B - 6 DAL SR B B BE RS BEE -
(4) FRESEFEEAEEERN - UAESE R 2T RENEE) -
(5) {8 A 28 & B BB R A R SRS U ROt BB A 24 -
(6) (FABEENEN ~ RIS IR mBIFrE 24 2E -
(7) FREENER ~ ZEftEERAEERTAEEENEETEXK -
(8) EEhE A EILENEEMIAE > alE—E5IN - ZTEHE « CRAERFKARA
(9) EEFEFHEHRERI L T BRI EE B KER
(10) T2 it Jr FLASREETER AN E TN - MR B2 A4 R AR R S8 S 2 8 1 22 -
(11) ZE e FE 2T EEE 2 A TR - WEWSTRA ~ EH ~ EHZ T LIEE -
(12) FEEAERE A SRS BRI RUE B N\ 2 B FIAIER Y 2 R0 -
(13) FRHEAE R AR B e bR B AR AR -

6. B {EfHE (Ethics)
MR BRI IN e BT RV B m e -
T AT
(1) &lEFREELERAEEEN/EE MEFL 2R ENEE -
(2) SENERAILH TEREETE) -
(3) PRfbERA= RIS TV,
(4) ERETHEVHERAYE(E > o (E AFIE A B2 A= SRR B S 1 I ECAH AR RS -
(5) NEEFSNHEENEARETE L AR EGREMN S EHRENEE -
(6) A FESE BB R REEEUE A A= -
(7) 1EFTA BER R RIRFRE -
(8) ANRIEMEAER ~ B ~ 57F - MR~ Fle ~ BIRECGETERA - BUaHa ~ BRI ~ &
DEBEHRCE - Bt SR E T R FERE MR A BB Ak~ [ B2 EAF R BimE
(9) ZFREFEEEDE DN RIVEFIFIELL -

24



7. NEHENEE (Human Development and Learning)

TR

(1) FIFSEEER A mRig - Feft—EEmRY » e RFATAEAER - (E A A=
HYEREIRE -

(2) BN 2 Bam AR - IBR &SI IR AU A S AR T -

(3) EHEHNRKECEHERIINIIEHEE 35 RIS R 5 | M e HEE 4 Bl RE RS/ EH) -

(4) AP BEAERELERE - 75K RIS B i & e f -

(5) SHEEEERINERE - JEEHEEE N - BLH LS  SRMESE - BARENE F B EE
HAFE o

(6) EFRAEEMZEIIBESAZE L RERERNVEETESEMERERD -

(7) AL RHE LB RSB E AR E 5 -

8. EAERIASHIAER(Knowledge of Subject Matter)
FEEER RIS B2 3 RE AT A -
T AT
(1) SRR EEHRES 7 SR IREER Y FIE -
(2) IR EPERRR Rk 22 A REHE T A L S e A () ~ L RCRIIEER By = R A B e
(3) Dl—iEEeEE 5 Bl Ry T 2R FHERIER 2 E &R - BFIRHE
(4) HEFrEZ 2 RIEEEE 2 AR IR
(5) EEFRERZ R R RN Ek T gE B E A BRI B R S B E 2 R G A E -
(6) SEEBIERFEE _FBIEERL I RERIEAE BE OV (B AR ZE AV EEE -

9. B EIESE (Learning Environment)
BSR4 RE A TH) 2 B8 « (XX ) - GFEE M A BORENY IE R -

FEHERE

(1) EREEERE P EHEATT R

1-1 3B PR RHTE R -

1-2 FREEA: AT Ry IR

1-3 4N PHNETTHIE AR AE -

1-4 FIERASLERIEEHEEHRIENRT -

(2) A& IEH IR b

2-1 FatmEaEA ~ NEF KBRS R BEE S RS2 A0A ~ sESBEIIFEK -

2-2 MHBBEDBEEEED » B4 ERS -

2-3 FEPREREVEE) - fRALEE AR OGN -

2-4 ZHREEYEIREE D B R A E R -

2-5 PRt —(EEER AR LI BRIV L 2IRE -

(3) PrREEEFEEYFIF

3-1 AR HEEER -

3-2 DASHERIA R E R sk 4R B AR i = o

3-3 (FEEEIRIE PR E EE A A0 SR S BN sE A RCRIA -

3-4 FI|FH 2 fd B T B4 22 A SRS SRR B A -

3-5 HHELEEIRIE SRR IVIER -

(4) BELRERE DEEEREARIE ANZEGE -
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10. Z2:1#E(Planning)
TE AR et ~ B THIRHE AR BEETEE) -
T AT
(1) FHEAFRRER ~ BEER - (BN ERSEEF HEEERETENES] -
(2) TEERIE B easat M E TSRS Rl A B2 A R EFIRR -
(3) stERe A BN R E T R AR S 2 B ST -
(4) REGEEAREHERINEEE  FEEEE AR EREIN AT R T E SRR -
(5) EARHVEELER ~ SEERTT MESSRE | e A se i 2 -
(0) FTESHSHETRAVES) > WEEERBME LT -
(7) WhBhERA S5 RS IRk B 2 B 2 Al (W H B EF R e /2 T E &R IEET
(8) WA REEE A A RIS &R AT EFRY5aIH -
(9) FAREHENYERE LU G SRS - BT NS RTEE4ATRXK -
(10) 5T E TR ER AL RETE A S BN EE 3 VEE T e F SRS S L Se L AR 2 A hRE 2 8 -
(11) 7EEE BT T A R T f R L B R 58 M » DA RS M fs R B B I E FHEHAY RRE -
(12) BZETERS R BN T - WAL TTEERIHI -
(13) iBiE A8 7 A 2HMES: - WUELE ~ BBy ~ B3R - RER AR -
(14) RN AR E B SR -
(15) et E R NGB E E G AHEE -
(16) T EZE A E R PR E S B (QIREE G ~ I By S S R0 B e 2y -
(17) SR RAEAE F BT E AR E AR EE FRYE R -

11. ZERHY A E(Role of Teacher)
R TRANEA 2 BB S ER MBS A EE R ~ FEMNEZEMGBAILSE
FEFERE
(1) RN REEERFZER - FRF A EENHAS - AR IR -
(2) FIEEA: ) 2% Relnhi DA BLRE A 22 5 A R 1 BARE | B8 h BV R RAT 225 AR Lf55 224
(3) ERAE R RAE RNV T AR TR E B ZERY E R AR -
(4) FIAtEREEE A SRR DI S 3 B e ke -
(5) AR EIERRE S T I B DR = 224 B - B2 E -
(6) REMERDSLEZEMIBRE G EE JHVIAZEDK - SREGEE 178 - B K ol TE) -
(7) REMERDE BBV BHEECR - BRECEE +TH ~ B &[ol#iTH) -
(8) TEFRIE= M R E =B ZEAE  Bd[EA S HA i NG - DU BAHE ~ 18 5858 ~ X
(BRI EFROK -
(9) FI 854 58 #E2F5 75 (continuous quality improvement techniques) A% - EHEIEAHEE
PR VAL T AR -
(10) BSb EAIERE EAEE RNEAZ REALUE D IREEFRE R T &
(11) R RAE _FBZET A EAE R 2 (B ARIEE FRV B -

12. £ B (Technology)
BSE ST MR BE Y BT E 0 S B B AE R A H B E AR -
T AT
(1) ZEEFRFEEERTIPE BRI RIS -
(2) FRAhGERALRERS InEEE % & UK )52 (Sunshine State Standards)BAT & FT A 285 1 75K
HIRHC T A -
(3) ZEEGENG PR EAIE AR -
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(4) PSRRI SHIECRTHE(A CD-ROM ~ TBYEH - S8 RITET (LB ) DU AR T
B EARFIT A58 4 A TR R S B 40T ©

(5) FUREHEEERE SREAOPIERRES) - A FIRS B AN 1208 -

(6) FE = BEL AN R £ 7 TEEAZR - R (LA P e 5

(7) (RHES BRSO

(3) (RHENHELAE I TERE > (A SR B RV B L P B Bt R 12
BHAIF] -

9) SRR FaTae: -

(10) SRR AL A R0 A 18 BB o B SR S R T e
(1) SBIBRHE & 1F » U HIFIRACL A -

(12) TEMRAE SR B 400 A RIS T » /R BB PO S A AL -

(13) S35 S BRI A TR A BB R R Y S R LR
S B A5 BB R B0 S PR AT,

(M) E LA BT REE 25t

A0 HE(E (YA SRS R SRl B Sl 2 2R EAP RYEEHE £ - IEATA N
i K-12 SRR A E B e NEr S P B sl(FCAT) e RS AE T MG LAE PR L Y SR B RE ZE 5]
IR ERRE - BT ERbY AT E RS SIS R SR A R A =5 K B EREHY B R AE
738 EAP EIERIAH - 2R AL B A B R A AR e R AR - SRS RAE 2 NI
AE > LA O AR R B B ETERR S 3 - IR SRR KRS EAP HEETH H AT 5F -
LIUN AR EAP RURREIA AR 48 - FESEARE - RonaZamiil 7 B2 EAP Ry E#liEH -
(P E RN 2 it A P B2 BB P 2 (i 8) - ST (o FH 4 B8 R TR (L il 8) AR S iz N
BES MR BT BRI R AFHURTEE (L8 10) - METEERE T IR Z AT H L - E2R
i LAY HEE R R b VSR A SR E A SR R (Eh 4) -

MAETENRT A ERE AL DRSS RS2 TS S B Rl i
REARETE S BEA RSN A (W 3) - NItE - R —(EEIEAVAIN SRV ERZ - ERFEK
S(Edh DEUR AR R ATECR IR - (hMAVEETT 5 ERR e E e T 8 aE) -

PR TRV ECE LA > AsT2 GV BN ER - N BEFTERE —(ESE %
TeAB(EE SFIIRN - EEMTRE A FERERE - 118 ~ 408 ~ sESUbe R - MEEITRET=
e T AR E EEREBAE Y FORRVAEREE) - EMEFE TEAFEAL > GRS EEREE LY
Tk EEAMBENFTAESRERFRARUERE(E 2DHIEETT - AREEHIAETERSEAE T By T
e aHAERIAVERSE « LH - AL G e R R TP R > [ RS A AR
(L 12)B BRI TE A4 - 168 HFI I - SRS I s S 22 e NS -

SEENEHEERN - MRFEELEE > fhNIEENTHE R IR RIS ERR
(Ll 9) - ARG W EMMIAVEE (B A LA EZ o ARFZETHY A R 1)
AR E RN RS - B PUAPRIESE - MM e Eft e P AV EERE - HEARR
R EHED R R E — V&AL -

HIPR EHE B R AR ACE EIRAEZENN T 1 > W IER At - BEm MR B i s HIARAE -
A EHEE IR 2B AT A N AT R ek E AT S B 8T Ry B AP I s E - A REXER
AW AEIE R R A -

(ERTAUEEAE D > WA T EAP 2 LL 21 S AEMRTRE R 2R 7] - 1F R SRRt 2 AE -
TREBETE R FatEss G - HAEIIREET Z BEERE )T - I TIFRIE ST > FTLI S22 &R
b R BB ATE ] 1L RPEE T A RE i B R BRI ZR, - W BT R R B AT B S8 o 2 AR -
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2~ PIREEZ " BTHNEEERREERE Z R

EECGEA 21 Hadt% - fRINIEZR S BE 2 28 Mt b WERIER IS eI Al > &84
PR R B2 T i 38 2 B 240 SR AE(FPMS & EAP) - BRGNS 2@ ER] - S5
& F] F TR E A R/ NVE  BEERE I INBURA B ILERTE 1 — 3 [l i S R kg
et B TN E R ‘EWE(Florlda Professional Development Evaluation Protocol
Standards) ; > DUTNRHEWIED Z 48 > WINR@EEHFU E - BT P e 2 &SI BB -

PETT 2000 FEHINEE ILAEME SR E TFEHERRB I ZENAE » e " BREER
[Z2,2(The School Community Professional Development Act, F.S., 1012.98) | » F DA KB MNZ G S0
seat AR E T DISHMEMISUE R BRI » M R AT E AR Z 2R » £ 2006 FE5T 117A%E
SR BRI R 2 B HS (public postsecondary educational institutions) ~ /N 17227 B2 &
(Public School Districts) ~ /317225 (Public Schools) ~ W EUF2 & £ 4@ (State Education
Foundations) ~ 1bZE B[S (consortia) F1EE FE4H 4 (professional organizations)H:[G]&1F » BT EHEEE
HIfha S -

A AZE B K 2RI A ME DL N TS -

I Bt EEAEEEE - BENBUFERH 2 —2 WHESEEE TFEEEE 2
ZEREIEE R ERE R R -
2. BFREHUAEIIRILE B EE 8w BRESIETE ST 2 ENERE T EHRNE
RS R T ﬁi)ﬁ% Eﬂﬂlﬁﬂﬁﬁ?% DR & E H R B M B R
3. EEERGEETSEIIC A E 2R E R - DUERERIE KRB E B AR -
4. FFRlELLTIEE TIE@E%%?’%E
4-1 B4 gl a2 o
4-2 TEAE ATV IE SR E IRV A ke =
4-3 §5 e RO AR A T YRR - TR B E ~ RN S RIS B -
4-4 TsRERL T BEATE I AIER
4-5 RO A ER T A
4-6 AR &=
4-7 Z2H
4-8 K2

RIELHEE T H H p i B S S R il S i 2 fhede > T LABE 2 B m] Bl Ry DA S8 (EIAAE -
1. R EEZE T/FE % E & (National Staff Development Council, NSDC) >~ {24
2. 776 T ANE—EZ T 7%1% A% (No Child Left Behind Act) | FVEFSEIK - B RFEREZE
3. GTHNZE I (EREE) « BEHE TEHEWER) MEREIE (B EE)
4. FRIZ DU MR R =R g 4l - 221 ~ BRI BB =
4-1 & (Planning) : &y | 4HERF ST R AR B LSS R IMAE AT 2
4-2 fEftEIE(Delivery) © AU ARG H TR EESE ?
4-3 Z#g(Follow-up) : FEHLIFEL 1R 48 7 15 DUME R B AT (5F I B 25 58 e th B2 2R RE ARG, 2
4-4 FHE (Evaluation) : BREVIIPEL S DAVE CrEE SE S8 R Y B B s AT iR s R e 5
e R

A AR 2 Rrkh AR ZORAEN LA TR 2 (8 N B2 S8 2512 (Individual Professional

Development Plan, IPDP) » 3§~ BEBE4R ¢
1. R NVE BT AL E B A ZAm e ([ N\ B Es T2
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2. fEME A\ B S et & e E ARSI Fe SR B DL T R fF:
2-1 WS Kz 2B B = 2 SRR BRI R
2-2 B IHHEAYEIGR B A R B e i SR RIS
2-3 QERHER o SRR ] LA B R Se R IR S mT UM R A RE
2-4 [ SR AEFSR B e AR S e B IF oK

EESh > Bo e b NESE 8 e a o e Ae il - BV 2 FUH B R BRI S R4 T

L. AR P R N B s

2. BBEW kEEHE LFE SR g ftaaEs &R
3. £ http://www.teachinflorida.com 4815 FHEHL4AER1E K BB TECE V4R &R
4. BE Fe w2 B R E R EHE A EE

5. SHETHE I THE I

6. BT TR B G 3 LIS R e
TR INBURFEE H0 iR DU MR - PRI S SR En Pl R 275 2 -

(— VBB S B Rl R S I

DU RGBSR S R S Pl et R TR A & MY 2 @8k - FEdaaluEEE - BiEtE
TEAMEIE - Sk - FHE > ANRATR
T BRI e PR

1. #H% &4k 2. EBIAR 3. EBEAR
L5+ | L11{EAFEKEHE 2.1.1 B K E 3.1.1 BBl FE oK
112 FERE 21 2B EHRESEANSE 3.1.2 EHEEEESEGE
1.1.3 F5 KB SIE 213 FEFERIATEER 3. 13 AEHH
L14EAF¥ERREAE 2.1 4B RNEEHE 3.1.4 FRELHET 4
1.1.5 A& H &k 2.1.5 EHR AN FEEEHIE
1.1.6 2E 1R 2.1.6 A& H &%
2.1.7 2E R
2. fefit |1.2.1 BLECEESEEAHRH 2.2.1 BAECESRfEAHRE 3.2.1 BB L FEAHRA
fHIE | 1.2.2 B35S 2.2.2 EAHTREE 3.2.2 EBESERK
1.23 FRE#EE 223 FHEEE 3.2.3 FraEEL|
1.2.4 FIFIRHL 224 FIHEHS 3.2.4 FIARHE
1.2.5 BRI 2.2.5 IR & 3.2.5 B &
1.2.6 fafaC &k 2.2.6 KELR 3.2.6 &LEE
2.2.7 fEac % 3.2.7 a4 i
3.2.8 4HE
329 4HERRLE
35788 | 1.3.1 BRES R A 2.3.1 p RS R g 3.3.1 RS F | EE A
1.3.2 {5 B &K B R 2.3 2 fEEMIA B EK 3.3.2 AL B EK
1.3.3 442 &R A B 2.3.3 HEER &R BN 3.3.3 49pS & AR BN
3.3.4 fpai 5%
4. 578 | 141 5FERT 2.4.1 HIEETT 3.4.1 HIEHTT
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1.4.2 3 pRER A D 2.4.2 IEPRER AR 342 RFEBBEIH=E

1.4.3 ¥ T775 243 vHE A 3.4.3 MRk ER AR

L4.4TTENIHAZE 2.4.4 [ EEF 3.4.4 54T 5E

1.4.5 g S8 2.4.5 K& H 3.4.5 By BLiE A
3.4.6 & H

347 BUERERR

i As T iem SR HE 2 (ERE - INBUFEE SR G " 2B AR RS
1% % (District Performance Appraisal System Checklist) | » FEAts a1 g HIEIFAY B8 ETHE -

(SR EHETE SRR R RN E

B2 RE R T I St B AR AR Y - IR PR INBURTE S S5 1012.34 ik > SFEZETIEA
BREVATEENRHETER - FFUBENSIN R AN R AR - SEFRIFVACANE -
ARV E BT B K e & 2 SV R CER R H SR SCRBINBUFATIIR) - $EAtE2Em R
R RGETAE LR [ SR R A MAVEHESRIE - SR E@AE 2 %A
AR R 28 (E TR MR HHFE - H B EE2E AEEENREAFELAER - FHIEE
G B & Al pl ST TR/ NHAREE & - BB AR otk 2 iH H T A

= BRI R T S Anf% Z= (District Performance Appraisal System Checklist)
JEEE K Statutory Requirements
RS &I T MAF 2 FE2E Required criteria for district system
LS (R B0 B THY S B R AT

Provides for performance appraisal to be conducted for each employee annually
DIFRA 2> 155 By EL% Based on current research

HREF# 51 Supports school improvement plan

IR FFERY B 122 Supports continuous quality improvement

B —fEZ AL 7] Addresses generic teaching competencies
Tife TE At 2 BRI 2 R RAR e MR Y R K

Determines need for special procedures and criteria for other teaching fields

L EFE I S FIAEAE Y ESE)| Provides training in use of assessment system and criteria

WA A RS B R -5 5 1008.22 {6k - 43 S ERFRIER K it 6
SR CEZRH BERSORHONBURFTHIE)

Must use data & indicators of improvement in student performance

student performance must be measured by state assessments required under s.1008.22 & by local
assessments for subjects and grade levels not measured by the state assessment program

W E A SR 2 Bii#%H] Mechanism for parental input, when appropriate
PRI R S A i B PR B O R A 2 A

Provides for determination of satisfactory, unsatisfactory rating, outstanding

B A B > DM FEXE Required criteria for individual appraisals
B A 5k # IR Performance of students
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B2 5| 3 fH > 241 Knowledge of subject matter
REETEAMEHIEAE - BfEFEAEEAPH A
Ability to plan and deliver instruction, including ability to use technology in the classroom

BERFEZERZE 5K Ability to evaluate instructional needs

BE4ETF = 40 {# Ability to maintain appropriate discipline
BE BILES A 52 e A VT RN 4 57 1 1] & B Be (% DAY £ 22 A iR

Ability to establish & maintain a positive collaborative relationship with students families to increase
student achievement

HANBUN B EZ B G HE Fith T2 T B G AR e Z B

Other professional competencies and requirements in state board of education rules and local school
board policies

(E)RITHINBEEER R R Rl

Aiphafefide 2R HIER: - SRR S R Ay S B & DU st it of55 | SRR
R RS S 2 A FEE S e S g EAVARE] - B - RETTEINSHE VB - ARk 2
[k 5 T 5% /e F5 e (National Staff Development Council ) Z #7258 » DU A & (4% B 22 AT A2
HOR it e e 2R AU E R ETE T R e el S 526 2 HAERRE RS
AHREIE LI ©

FEOTE 2003 FEREALG - BIFNEOS EIATEHERY - FLGHE SRS ERIER RS - 25
T EIRGBINEM (Florida Statutes)sf; 1012.98 §ifiRSCHYEK « BHIIAME - HESH 7 HEHRE
HIRE Z HAER eSS 2 E Rk > MIsRIET R R A B M HURR S R oo A B
THERETHRRSE ST TN T - HEiAeme Ot AR - DUECR e S B2 e e Tl S 2 T YRR - 8
HoRerPEE R DI LA - (ES2 e B2 R B (ERR B L - WEE 1 5 an'E SR SR e F e EL (A U {1
FORE RTINS - 3] - B - RESIR S - MeaTt =fErri gk T -
3t 66 E A HSHVERRE - FEFRAEEH 4 B8 > mNBIFAEENE Z 28 H 5 % - (£ AT
A hetne > BISREETIE - BORS EAE R/ DETY 2.5 7y 2 AR - HR B 2 RS
EHIE T A= B TR EFENEE -

WHFe &R o NI T A Z S E EREAN S - RS HHBUFE 2 s HE &5
THHE - WEFTREEEHEZEREREER S > BEEWE R AR - ErElekhEE
HRA S AR BT R FontAe > SRR e TR E o mRe e RERT TR FEscR
SR DR B T AZ — -

DL R 2 2577 - fEBam A 2 1L RIS HE 2 nP il - & B L ObINBUF
HNBETRE ZE MR BRI E B Z ERACE T L S @B RN - e EatZ I
BURFEE B &8 ST > 5 L BUR B B ETSRE A SRR R S S & TP TR
EE > U MEZ BRI o LIRS HE Rt > HE R THEMNBIFEXK - J2EZ AT
VLEF R IR SR AL Ry R pE R i 2 R - AR IR -
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B REREY = BRRLEE

FHF R A e - DB AT E Z I KOS SOE 2 A S (R 5 - A DL (8 1 2 i
{TEEE: > NELESTEATERIE - & TE Z 2 @GR - $2thfF /2% 5L AP AR
J& 2 SR BB 2SRRI > MR AR NG ZE IR 2 P TR > SRR R ZE RN ER > Bt
FEERIIFARS WG 228 EUPTERE 2 SUE R R B R R LB S Z B A% > fet
BRI LU E R & S Te 2 B -

— ~ I TESHELIEA RFatl/E

217 T Al(Martin County) N7 22 T/ N BR SIS 2t H DUA B 2 & 8 e SRl
Z((District Strategic Plan)FT & HAR 2 2K » IR R BRIE S MEEFEEE
REHZTIEANEHEZ BEIVTE) - Fra B TE AN BHVARZ DUFEE RAENRE - A

P28 T /E N B 5 (Instructional Personnel Assessment System in Martin county school district)
| e 2 BETIEANE - BaPEZET(classroom teacher) ~ 24 7 7% (student services) ~ 5 p5Hl/
H-EEN/ T2 ET(consultant/specialists/teachers on assignment) ~ [ 25 48T (media specialists)
TEE T B I/ 55— B2 RE(Title 1 Schools) & RIEEAE 1A N (i 72 ~ FESBURNEESMEE 2 B4%
HLFPEE T B Rhli(specialists) | B¢ " Ri{EZfTi(specialists) |+ g2 FHIEFREURT SO NEURTF B
Z AT RE B B AL R A E I S B MR 2 AT BEEBRRGEH » EEEiE
R L AR RIS - RIS FTlS 2 Z5 RS hTi(consultant) » £ 552 gH[H (Guidance)5 » HH
WEEEEALT BRE WAL - B 2 SRR G HAGAE - SR e -

NS 2 p RS R 2 e TG EEMEAR - DL MR e ERH
FaAERIEE Z 14 o

1. HEE%J(Annual Contract or AC) @ HEEEX TR & » ARZEF FS 1012.33 Frffit 2 55K »
IR EERFEGLE -

2. EHA&E4I(Continuing Contract or CC) © FE2E[R AL E » 1 1984 4£ 7 H 1 HEIZEE] FS
1012.33 Firffifi > RRa8 50K » BRI B AR & N e AR HAMR R 5 3 SRR > 2R
BN AR FS 1012.33 -

3. BZERRFE &4 (Professional Services Contract or PSC) : ZiEEX AV E » £ 1984 £ 7 H
| HEWRFELZ (% 2% FS 1012.33 Fhill 2 %R (7% B/ E 2 & N #8811 - HARR 58k 3 Ak
FHHA) - 2 "EBINIARR FS 1012.33 -

4. ZHNCEETEE (Teacher Improvement Plan or TIP) * fEFEAEE TAFE G (L. B2 s
EEgra N mEtb R 2 et AR m s - RILVERE S E RN EETE - et =R T--
PO =~ 2 & (H 1227 BH Goal Statement) 57 (526 Evidence of Completion) ~ ¥}
A E A i iR R B (ORI ) < [ (i R H R ~ AR ERFIR N (THET 58 R H BRI E PR 52 H )
RS UEIEA B 2R Z B (1T EHE)) -

T TR T E A SRR IR 2 Fh i P e e B BRI R Al 2 (RS R 3%
ST - T ALY S5 e B R A2 R T 80 177 & (Martin County Education Association) K E2%
Zz 5 ¥ (School Board)BEtHHYET 2 E AR T A FTAHEL © [FlG - fEERAERE 2 SFHR B AT - §5tE
B WMERRIEITE o ST EER TR N B TR A RN P B R ARk - 1
FERFEAEE TIF NBZRAT > FE TAFHYE EE /5 #E (supervisors/administrator) H & 52 5 i M5
RERT E AT (FPMS)HYERE 5225 6k R B8 i 8082 L AF N BTl my S ls B3 -
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i BB E AR R R  sH5/723 (evaluation/performance) i
R E FER B S RN AREE TR ED 7y - RS A e H A TR R R B2
AEFEH VR AE R - SRS RS N AT E M BCRHTTRIEESE ~ (ERIRE « R 7 REERER
#IT 2 BB T E g > s EE KA THREM T RS 2 S - (A
RS THERE T SR - eSS FRAER MR (R LS (post-conference)is
HHT 10 i TAER A& ER R E EH (superintendent) © [RHEHR & 2 o EER—REE e
WG ZEFAR -

PHE IR T R S IR A B e AR BRI — A sE DGt & T 2 Ff
B HREE AR S EANEEEER MEHE T B MR TR TSR e > 4ERE
AN R 344 5555 > MR ES(E A 348 55k » 22 HHEE - B4 RTS - s5rEah ~ BHEAI K
HERBETFAEFSH N BERIZE 347 9558 o FTERAHRVE L T 2HE 20 M N sE HI = /S &l (FPMS) Hh
MR - BHHTTAE B T Ry 2 FablE - — 10 B TR BEAF sl BT EE AR
(Yearly Review Form) » A& FHVEEIEEA T FE AL (Distinguished) | ~ T fHE ZA&
(Proficient) ; ~ T 3E3H[{3%(Needs Improvement) | ~ " Ry (Unsatisfactory) | W45 PRFEHIEE
fE%E > T2 REANREERR -

51 2 A5 2 FH DASRBH AR AT RS Z BB ) KRR - MR S 1 AR sl 2 AT R AN AR B2
o 2 SRV ESE - BT E?f}%?fﬁf@mu\é{l DA AL & rT R 224 2 ZRENRE ST SRy - B2 TAE
N BRI E NN E 2R AR AR
- PER S BIERE AR G R 344 5R 2 55— 056 4 TH)
R RIE M RE R AR F B (F. S. 1012.34)(FE .55 344 53R 255 1, 3 7H)
FERARMBEFGERE 344 57R 256 1,2, 37H)
Bl B A R B SR SR AT * (55 LG 344 SRR 25 1, 5, 6 TH)
REHEE*GE RS 344 558 2 5B —H07758 7 7H)
ELSER S/ T /ERE & (Professional Responsibilities/Employability Areas)

F’\SJ‘:';S”!\’H

55 TR BRI AR B A 38 & R(Yearly Review Form) DASHE R FEN - (LT T
RIFGQREERFEONAR » BRI —REEFEERPHAR R BWEEER T RIRGL
jZ THERGR o RN FUA R (A ERART . R T RIS ATEREE R

BRZNEERI—REsGarinfy " AmE ) o RSN —FEsA B e -
%%{EEIT BT —REHE PR EHET AT R &5y > &8 LB HE S EE(E AZ0K > AlalgE
GHECK R N AR AR REY -

MR RIVEESZE T > AR THRESNZEE > FEAR 2 2/ VW KHIREERT
> Hfh—REEBEEEERER - TSR AEEEEERE > BT IG5
DU RIR A & 4 B T HRE 2 i AR A R T
1. &BHEIE - 12 12 A 16 RS E AR F LGS —F ACLATHEAR)

2. FEGLIAETERS T A (Martin County) IR ES BV —F4
3. BRI a4 L - B EIUEZ FEEE

PUNY M8 T BB LIF N BSBRGIERrE & 2 WER - 26l T FEFEEREF ) &
"REEEEEERY o R N ERTR
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(—)EARERT L RS OREE SRR OB Z FEEEEF
DUTFIRE TR R R OIS RIS BRGSO S - BEERET VEEERT -

tE46/555)|HE Orientation/Training

SEREE R R SR T2

Professional Development Plan written

|
HEFTIRIE ARV BRI - A5 e [0l 8

Informal Performance Monitoring Unwritten Feedback

BRI SRR ETR - (A FPMS R/sEMf T2 TE

Data Gathered Through Observation(s) may Utilize FPMS and/or
Supplemental Data Gathering Instruments

|
Eﬁmun}]‘f—gﬁﬁ1ﬁ‘ +’P

Determination of Conference Data

|
REMRHE T BHFEEFER A HER RS

Summative Evaluation Conference Utilizing the Yearly
Review Form and the Professional Development Plan

FEFPTER » SRR SRR AT NSRRI IR 2 Ty S e 2 T[]

Process Completed with Signing and R eI =R E

]’S)tbr;lr{[srlslle()ri of Forms to Personnel Development of TIP for Dimensions

p Found Unsatisfactory
|

e e :

fONiN P FHEBEIETE - &
FEFREPHERT 344 F5-DHAR T QIE?LD‘IT&F%@CA%%BF? )
R TSR 348 UE-IH 2 2 LB e
FERE AT SR 180 YE- a&'::}EEEF“ﬁ Process Completed with Review of

EREEEPER 159 Y-S A RIS Eg 1 and Signing and Submission of
SRR TR 162 Y BT AT b
SRR R 492 Bt

S S 344-A BCE L)

E— : SRR L RSN EE R SR < FREEEEFE
Yearly Review Process for CC & PSC with No Unsatisfactory Rating
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(D) EENBET R RHREERR S ORERE LR 2R 2 HEEF
DTSSR R 4 B R BRI S 4R B MR AV LL 2 30T - AT ST -

A T FEE 7R EAFEF Assignment to Process by Site Administrator
\
FeaE/123)| 5 Orientation/Training

T KDL EZIEEGER - NMEEE IE]@E Informal Visit(s) with Unwritten Feedback

|
SHEFTE LS — e B SE @513 Pre-conference — Professional Development Plan written

\
TR EZ IEERERNE - (EREEEET R
WS EAHEME T FPMS Bl EE T H
Formal Observation(s) Using Appropriate Observation Tally Form and
May Use Other Supplemental FPMS Data Gathering Instruments

\
AR R RN —F TR FEEER
i el B SR S T T

Post-Conference to Review Observation Tally Form and
Yearly Review Form & Check PDP Progress
|

%%ﬁ%ﬁ?—g%%@é}’é Pre-conference

AT ALXJ:ZEJEE%EEB?? EHEETIZE R
A HA 752 FPMS \H%%IA
Formal Observation(s) Using Appropriate Observation Tally Form and
May Use Other Supplemental FPMS Data Gathering Instruments

SISy %iﬁuﬁmdrﬁ% FREFERAERI R RS E

Post-Conference to Review Observation Tally Form, Yearly Review Form and PDP

‘ |
FRFFSEnt » B RS A HORBARTE L R » HESLBE et i
e o . Development of TIP for Dimensions Found
Process Completed with Signing and Submission

of Forms to Personnel Department Unsatisfactory ‘

IR D
T TR 22 R R 56

(i R Additional Observations and/or Conferences as
FEEDREER 344 HEiEtEE 344-A Necessary to Fulfill TIP

EIEEARA R 34T IR 346 GREATF) |

EIEEARAR 159 BEREHR TAR 347 TRFSER > FEALR SRS AR
FEFEERER 1602 SEAREGE T ER 348 Process Completed with Signing and Submission

FEFRARER 180 HEEHREITER 492
/AR A T 348 (AR )
B — : FESIHRET R RIEERRG SR ENELRMZ B R 2 H-EE A B
Comprehensive Evaluation Process for Annual Contract Teachers
and CC or PSC Teachers with an Unsatisfactory Rating

of Forms to Personnel Department
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(S)BETHERF Z X TEE
i 57 B B4 AR A RIS - S Ty PR AF FE AT S T -

R= HEREFZEETER

( Master Schedule of Time lines for the Evaluation Process)

RF R

TTHENE

TR AT
Prior to Evaluation
Observation

(& & BRI AR T < S (R A BN BIER)

Teacher shall be notified of evaluation strand (Yearly Review or Comprehensive)
R BB 2 BT - EAEIRME TIERRAT - SRIEA R
AR

Employees hired after the evaluation orientation shall be informed of the
evaluation criteria procedure before their assignment begins.

9HI15H

FEARHAGE R - AR IR Z sHERE PR - fE9 H 15 HIRISR Z BT - JELE
IRETAEBHR AT & HIA BRI EAE P (MCEA G455 NE)

Deadline for orientation, notification of type of evaluation process assignment.
(Employees hired after September 15™ shall be informed of the evaluation
criteria/procedures before their assignment begins — Martin County Education
Association Contract, Article VI).

9H22H

PRI E R R E Z IR

Deadline for submitting the initial Professional Development Plan

10 H31H

58 R H B 68 2 FE TEZET R AV EARR

Deadline for completion of informal visits with unwritten feedback.

(T 196 HEQLL N Z B THEE#ET—RIEIEAGEH » IEEAFTRIEELE
9 NS — R R P AT 5 )

(Employees with less than 196 day contracts shall have an informal visit. An
informal visit with unwritten feedback shall be made within nine weeks, but
before the first Comprehensive Evaluation).

12H15H

TR HERHEIE A B RE R ERE S Z AR - (H 11 A 3 HigZi5 e
F %4 Mdeadline for completion of observations of individuals in the
comprehensive Evaluation Process, excluding those hired after November 3).
B4 7 PR G B IE BT SE K » i MCEA &4V %

(Follow-up conference must be completed before the winter vacation, MCEA
Contract, Article VI).

1H 12 H

$T¥F12 H 1 H1RHS (e Z FE0 - FF5EREE — KA E e 2 TR
Deadline for completion of 1* Comprehensive Evaluation for teachers hired after
December 1* .

3H30H

TR RE TS KBRS IR - i 12 5 15 HigiS e
Z BT IHRSERRSE — KRB IR

Deadline for completion of 2™ Comprehensive Evaluation Observation of Yearly
Review. (Employees hired after December 15™ deadline for completion of 1*
Comprehensive Evaluation).

4 H30H

AR R4S B N B4 2 HAPR (Deadline for notification to individuals
whose contract is not recommended for renewal).

5H11H

SERCET T E R A P RIS /BRI 6 N BerE Z IR
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Deadline for completion of evaluation of Continuing Contract/Professional
Services Contract personnel assigned to Yearly Review Process.
F/OB=ELE TR IEAERESLZE > BT Al EORHE—(E2 A FEaiarE
FHETTRRS M T Z et

Three weeks must elapse between formal observations. Employees may request
additional evaluations with the same or another evaluator.

PLEZ BH4h HIR < 4R AT RE G AR Al (R A EAE - (0] BAiHHIR 2 PISMEZ &
Exceptions to the | 55K A JE R £E K MCEA L& I AEFER (% 49)
above Time line constraints may prevent compliance with the above requirements. Any

exceptions with the above time lines must be justified in writing(Form #49) to
the Director of Human Resources and the President of MCEA.

E—Bitn - SV BR FATAE 2 4626 Y - i & T3 Rl (Department of Staff Development) i,
§ 0 WAE 9 H 15 HRETASRER T » sz HIRIBLE TR S fih 2 (Martin County Education
Association) [ FH X o FrAaERHEIE P P 2 RARESFB EE R R P A/ r4d » WiEk
BHEE A » A B TEEZ 3] —{7 205 51 T (Instructional Evaluation Handbook)  FfrA#
BTEABEREGLEESE TR WMEREGE IR B LM eEREEEH - &
i 2 B R A o

WRIBNEIES - BEEEEEBRAINBUNTEEES @ BN EFEE Y SGfa T2 5
AMENBETEANE » FEERMK S.231.29()(b) A TR E IR E S A AEREE R A&
(certificate holder)EREUIPLESE Ky o S BARHHEIICR R/BU T T /E B & B 5N - NERFFHE—
FO\F AT —XL EZ IR > AR 46 T2 B TIFIE S mac s 2 [bla5 -

FFEFEAERFT - SREFEHTE (pre-conference) NE N EHY - MAEBEEN AT > RIZH
TEEGERERNZE 2R » B TREERAT S DAt — MR AR AR B0 P sR B 230 AR - SR B2 EAE W
FNTEE ° MikfEsTEZE (lesson plan book) ~ 5747 F-lif(the grade book) 5z FPMS 1.0 B 6.0 7 [F =
IR RNEEFR AR AT G B Ry e e e AR E R a2 - P Ry R R H Y 2 IEGRE )
2 [EEARNEABE AR EY - SHEERGEEERE — = EREE R IHETIEXR
NEAT » BiaFE IR E R T ERCE 492 953R) » SEaZ ZeP & A F AR (E 344
~ 180 ~ 348 ~ 159 B 162 57%) » WAEZEF Ry " FE N (Needs Improvement) ; HYIH H 5T
ENVEHEER, o ZETE 2R T A 4HE (Unsatisfactory) | RIIEE BEE ZEMIE ST DORIUE
Bl - PO E KRl el i Htr s e = R R g 2 1% -

FTA TR RRIEE FE MR ABRAE » WHERIARGE T BT 2FEAMEEFEER
XHNE  EERZE T CREEER . BEARR - TR 2 ma s - S 23
f o EESIEREE TR - BF 0 BEEEERLERA - MrE RS LIEA B2 B
— (B ZEE 5= F (Professional Development Plan Form #492) DU R BE i Y —20 97 » 1T FE
BEHIF B MEE U A st 2 s - R TR LB 2 FE LEE TR -
B & TE e ZR A[E— 1 B [EIRVETEE & FHAETTE Y Ml 78 2 SRS EE » PRl 2 SR ETEE R Es
SRRV A A 3 DL o IR IEE S EASET - FERGfa SRR « BAEARTS - SErHET - HRAD
EFHERET BT JEMRIHES BREAKE HalE - famaEiErd o BEEAERSBZAS - 55
PSRN ~ BRAD ~ RHEBENEEA FIERF AN 2 TR R > 55l H 2Rl [ H (Teacher
Evaluation Instrument #344)# BU{CE2 4= AR 75552573 (Student Services Observation Form #347) DA#ES T
PV o TR 2 HRR AR R G A E -

MR T RS IS 2 ol TR SRR  FENFR IR " BliEET 2 (Teacher
Improvement Plan) | » [EJFFLASLAE B AR 2 1848 P2 58) » SBEEREA C 2 BAEMS AL -
AR TR R R 2 E BE F A —EEZ e E - DL RT3 Rs - (FEE S A AT
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B E o BB ER RS F AT SE EHY AT T2 ¢ Al R E (B R S T [E S A -
i B TR R4 ez g FE—E DL B2 R A AR E RS Z 577 » 4085 344 ~ 348 ~ 159 ~ 162

~ 180 =6 347 553% [ » HIEEAE JRE B8 G I 5k B2 B4 5 TE AR a T8 — (R L Bl =512 (Teacher
Improvement Plan, TIP) LA~ F - S EEHEVAEERE %R 10 {(E TIERANZER @ SL8kiE
344-A % b AT R DAIBCGERGE R SRR - A THZER » [T ZETNCEE T ERIF A
BEGEFE (evaluator) ~ BT M ABEFIHVERE — (et EZRIA » BEFIERILETE 2 FE » &
KRG IRFE B T RIEHERE X R A S FTEH -

FA Etet5 5 | B A ME AR Ry [H (- (0] B TR AE 7R Bh#E b Bihnss HoRl e~ ZENi a3 -
EANBEEPFREZRN B S —(E L L2 HHeEgr e oREmERE » NS
BTIME - HHREZEH > A2 RINBETEERREGE RS - TR » ETH
K ETE M2 EZ B &4 )(Martin County Education Association and School Board Contract) » {3
VERAEE 1012.34 ~ 1008.22 ~ 1008.34 ~ 1001.11(5) ~ 1012.56 {5 ~ {2 E TAFE B E T EEEAE
(Educator Accomplished Practices) ~ {745 7 sRFZ & & 2 ¥R (B B IR-Z0 2~ Z54% (Association
for Supervision and Curriculum Development-Enhancing Professional Practices: A Framework for

Teaching) > DL EZ WA AIESRZ S8R0 ~ WA E K B TSR FIRUS -

(LU)EREEGRINGG T BB TR A BRI 2 B8

ATHIFE R S RNl 2 FE S R R SR iE — WS BRI AT a8 A 2
AHWYBERAE T - BV 2 BEG HAVE Ry I RN 2 e LS B B SR R s A S E ik -
B HAE R > BB —EdH MRS ERMENAEHEERE - AEEREE - iR
KAt RN R S - SV AR AR E RIS > $HBE TIE A s EZ
[ZBRAE R RN Z E RIS AT TR S8 KR L - BEFEHIEN S - S EREBFE R RIEMA2H
AHERRE M EESRETES > B TR R AGHERE - FRENCEVRHE B TR I
FEPAE R RN - IRy B B T AR ERE Rkt - MBS R MBEERME 2 4R A
WRSEAEMEBIMEIR AUE AR SR B HER - S5 A ER R e e ARG K -
MRS R & ha it 58 L e o R AL U B Y & B A il e i o i DA A

BRI E G T DI R TR AN B 2 B3R - [FREEANBE TIEAFRZ
JHENMRESS - IEEFRRAIEBENERT R - FEERRE - AR AR R E
AGRIE o MAELETHY SRS a5 o B i sl DR By 8 SR R B B E YT (R 2 B2
AWVFRIAERIHR - STE VA B SR FUE B H AT - B iR R RSB R N R E
AR EAEFIRLENIE > TSR ER ZSGT e  ERGEAERESS -

Al ()0 % T EE P AR &R - ER NS T8 A 4/[NE% - Hobe Sound Elementary
School Z £ Mrs. Gibbons [z B Mrs. Harvey EEEfE (L3 5 - WEIIIFEEET 28 HEE
WAL A SRR B R ER AN S - BB Mrs. Harvey Il {EE1 55 2249 ) EELRERE > S
FoFAEMER SRS E - M th PR ML bl 1 i H Y Z B3 [ Mirs. Gibbons Z[BELIAK - 3%
BRETHIG IR 2282 > n] REIRER 2 RO - ARG I AT =E 2 17780 > DUNI E2255
KEP SN2 B SR 7 > 5 H AT ShHER B NERER L& 475 24 - &80T - BR/BUEH
Bl ~ R~ FETETE - TR EEFEAEIRE L 80 A > BHFHLY5-THE > E314Y20-25 A -

ERF AR - SREUTTE A =R E R > ERREEM L BN S e
K LA BRI AT B AN B3R - S HUS 8 R SRR [ e IR B s st et N s - 2]
POREIARI 5 21208 > S ANBE > AfER R REBEIC - Mk E (e - BEAE BRRR AL
s R B B - HOREE B B EmE A3 - WIRPRARRE A E G ZE R (FICE - DU EAR
b HHY
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(7L)Hobe Sound Elementary School 2555 RE

EET] | -

RERAE—F B AR TR O CRER) B TR R I 5 8

S A TR R M BT R4 B AT Mrs. Newman 3(5E ¥ Mrs. Gibbons EAFAZERNEE Ms. Medley
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=~ HEEEATT AN EN B o BB Z BB P 7E

S I P St (i 2 B 2 K P E R EEZ 5 2[5 (Florida Atlantic University, College of Education)#{
% Dr. John Hardman 4 & » 1EZ < i @ % & B 55 A. D. Henderson School Hiti » i AHIRFE
ENIAFHVE 2 —HAETA S THRY - FHREREGHEE I E AT E » [ AF AR
g EaEE AN B - T EMES R RC S S AR A SRR B RN
B LFREEERAEEAP) DTN AR » WAFE 6N A0S HEEFE ek <15 - N/
BoHEN - IR FEHE - a4vEns - SEISSHRBER -

A HRNZERER B E SRS 2 24 NIt &26 2 SABIIZRE » ik
HllFE 2 BRI ST R ey T B2 B T8 (Head of Sector) ; » M{EHEELL EE A S25
ZERFTERAN - HTE 2 AR EEE & T 2RI P 8 (Head of Department) | > [EIRFEHFE e —Ar
BRI TE S » HOAGTEIEE Ry | 43 R (Headmaster) | FFILAILAEREA

Bt SHERGTHE S 2 B AL S K B R 1 LAERE > Dr. Hardman $251 > —{E755HY
Al R A ERE R MY TEIERIEIE ¢ (1) REsERCARE SR e LUttt R TIFE © (2) A
BHEARELIRAIIGE () BERFTA AR 8 & m S S TR e /L -
[k > SHE R AR RAVE R 7 & [ERFEEREEL - (1) HERFTIESIZERE © (2)
FERAN(E A S5 B ERA e  |  BE g R~ EREEEE © Q) & 1 EARKA TIEE
AR FAMSGETE -

e g e B AR EE THYIERE - BRI ABET « (HERISCR ~ FEFEBE -
[FEEE - freEinE > WESdE T = B HYE S B TS R R & HE RS ARSI - AR
FERLF LA B - PREL MY B R P DU TP

— ~ AR FEEAEA— 5y A B P e P AR B e S B BRI B 28 (W NI ~ 40
FEEER BT R R)IERE - MR R TR R -

FIEE 0 AFGSIET RV ERL » ZETE SRS (S B - WFEES—X
SR EHZZ (observation)y H HE -

FEPREL: SERR AR -
FEPEEY ¢ T IGRERGE > WHETE S IR -
EUVUPEE: ¢ EITEE _REREERE -
EAMEEE : EfTERE -
EAPEEE 1 BhREESERGETIE4E45 R (Appraisal Summary Form) -
FEMRE:  ZETEMETETEARAERR -
B BEEY ¢ FHEARRAC SRR BT £ AR R (B AR AT A B AL I LLERAE
PR PSRRI A T E SR R A TR
- BFGEE - EEBARHER > DEBRETETRE - WES _KEHEAKEEE -
=~ BREEGERT  BENESIREZERTETE R (Pre-Lesson Observation Form) - HHES58R % >
SPER TE A TRRE B R RIAC AT -
Y~ BRERRE ¢ KRRV ETTILE E TIEE  TEEh TS S g ER A A
TE—RE RN 2 BB T Y EE) -

b3

H
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T SOl SRR T T e -
A BCIRE BEARS(ESE -

5%
£ TSP RTES U HSRERE TR i+ A TSR

MR LR > WEE MEERTERE > (REFACETIRT & ZORAVER T 2 A E SRR -
I\~ BERERES © BIETESERGHREARAS R - IR NAESRIZEER - ERGRI R R ERTE -

JU~ BREEER ¢ SV O DS IRRG F(Headmaster it i TENE - SRUBRIED
FERATE S -

PUNSIERZ A B < WPS BT - 5B —PE B Z SRS T T WME M EE G4 UEED - 55
P e 2 pHE R EIR IR SRR A GNZH - DEMPE B 2 ARSI RIS ] B araFE
AE TS B N4 B A K A GRER o« FIE RAEASHL - BETEIRSERZ RAESL
(A TS > DU N & R4S Dr. Hardman [E] 33 i B0E IE 32 018 FE 0L -

B E NER > FIERREZ WP Bt il 2 el oo BIRR fR (A 23

55— EL(Tier T) 5 [N (Tier 11) FL[F] % {f:(Components)

#{EFEM(Beginning Teachers | 7k A & &AL

& Annual Contract Teachers) (Permanent Status Contract

Teachers)
1. BRI T 3R | e AT 1. B2 IR B Bl Student

(Performance Appraisal Rating Form) | (Expanded Professional Development Plan) | Performance Data Information)

2. BRECERZLECRR BRI S PE |2 BRE B SR BRI R S PPN i

(Observations & Documentation) (Observations & Documentation) (Personal Up-to-Date Vita)
3. BES Gt 3. B E I TIP M SRS T
(Professional Development Plan) %%Eﬁ}z:ﬁﬁjé

(Formative and Summative Evaluation

conferences with administration)

4. N/ e 2 H R

(Teacher and/or Administrator

Comments)
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(—)%—Bﬁ&ﬁﬁfﬁ%%%%ﬁﬁlzﬁmg

LUTFIEEFE

=
R - (F) _
[ EEFERENREZATEER GEHEIRE %Tﬁ > A[ 25 R

/— AA

HETHE—

. _FERHASERR)

P B 2 ST FTAR TR Ot Z R N B B S A P (8 R4 -

— P& Ex%zﬁﬂiiﬁy%%iﬁﬁ—fﬁ%(ﬂer I Teacher Performance Appraisal)
(AR

(PR E) (BESCE H ) ()
REEMERHER T (S) (N EFERFEERATSER)
(FR&E) (FESE & H ) (%)

= R[E7E 1% (Comments On Back) : [ & [] fi
ﬁj}ﬂZf 2F47(Formative Rating) :
l. &

sTHEFTA 1S (B8RS hEr 28 E

2. ﬁﬁLﬁa% | RS TT T

3. BT B ER Rl 651

gig:f:‘:¥

7(Summative Rating) :

EETETE 15 @555

2 FH LA TE ST 2 S8 S B NNEG

o A HE

e

{TIO R e s M o FL T B X

547?%7\/\2’7)52?}}2; L2 2 A ) = et T SR T — RARAE e i
SRR ¢ BEIOE(15-285Y)  WEQ9-505Y)  FEHI(51-60 57)
a2 B TR G PR IG < B
TSI Ry 2 B TR T & 5% 0 18 R I14a BLA U INgs 2 B
FFE 44 1) JHIER BLES A 5 45 5T 2) /### Communication 3) R e

it Assessment & Student FF S Continuous Professional
S FIAPRRETRTS » B < 57 | | Development
AR Ry | | RATRIAETRE | et e - 2
PRI - BhEEE SR &
e
e HH B A AMERGHYRIT LI GG | |5 R s B2y C15E JEEER HH M S A B SR S e S )
“ SRR AEREE) > fEiwe | | SHEERTY DS FP RS T AR S 3
B4 HAERRAD ~ BRI AR JEEEt &l
[ [A]_EHYRE K
FEHAR REAMFIARE SR EYS | | ARt OEANSmEER | | e EAEERRE DX
3) ?JE’] St ¥y BT SAMETREN | | FrEAREET A
JECIREAY A
EEBUR RESEEEMIEEEAGFE TR | | sEE A BN E R EETS RES BIE LR
) EP{?@JB’] St
BENE SFREERZ RN 2 SAIR FEEHOSFNED#EZ R | | ETEERE EZBBEAR

M

5]
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S Ak | 4) #EH/ = R R AR 5) E % Tt1L Diversity 6) Zilifm 3 Ethics
ok Critical / Higher Order Thinking F: S: F:F S
B S BRI 2 3L | | RS R I e
FIFTESATROTHIRNS (048 | | syt - SkmuAIL e | | BOSEMTR
FOINFRERA ZHEH ~ IS REY | | speae smpyyapen et g
AT B 4ERE
JEHEHLED FEREAFAMA/SRRNE | | EEEEEARELEEE | | AN SEEEE > gElE
4) HERTT » WEFEAEIRVEERR | | BUNEASEAVERES - AlE—fER | | NSRBI AR EEE
& (41 Bloom HYEHEfG I3 HH) ~| | ORIAH B ELEHY SRR
BTFOIR: - ISR A NS
fgK B HERE )
JRER | HRCLERSER IS | | BAORIREOI S L | | (R AR A LR
3) AL BB AT Bl > LRSS R
[F=3UES FIFSRIE DU A RS | | BRI T bRV MY | | BB E A R T
(2 [GR EHERTT g
FENE Rt A A mE e | [ BREE 2T LAV RIS A sl | | RN EE SN EEN TR
(D HeFeT BRI ERE A
S Ak | ) N EEE 8) BB N A AT, 9) B EBRIT TR =
Eé“},i[ Human Development and Learning Knowledge of Subject Matter Learning Environments &
F: S F: S Classroom Management
FIFEREEM I ERREN T | | ERERERNEmgey | | B %S: — o
i SR E RSB | | R ARERIEHE 2 A V2 R
SRS ~ (AR i ARG ARE
R R E THE L E) - SfEEEIER
FeEn
JEHE U BEs FEEEEM - BRINE | | EREHENEEERRE - 8 | | BEANERBESETHEED
4) GETEE ~ TRAESEE - BARE T BRI S  de A | BB - DURERIA ~ BB
B EEEEEENR | | FERGIEE FIE R ER K
B
IFEAR FhENFEAEEMGmS | | AR FHERIN SRR AR E M2 2rEE
(3) [EFER » BPTARARE—[ | | DUNBEFTE AN EY R DU AT g
Frha 1 [ Y B2 R BE
R IR R EEE [EFRE N ERI NS AGREIE | | (A E RSB T R A=
2 Fo(E RIER AR A A = IR E fiz 12 DR — (82 2 FE Y
et
FENE ORI NS EEE G E | | HRERASIARREERE | | NMEELSHEmEERE
(1) ZERAAE R K=
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REUYE | 10) (RAFEOE TR 1) Sy fa e 12) H% Technology
ok Planning/ Record Keeping Role of the Teacher F: S
B__S e R B T
1F ST TR - B0 | | Ry T ARSI - B Rl T E
FIRHEAREVEES - WiprfEdE | | AR~ ZEAEMA LIRS
EHIRCEE TERR{A
e B AR ERR PRt g | | EESERAHBRAER - DL | | FIASERECE R R E - 2
“) HIZEE - PRASRISEBE T ERE | EARDWE 24 - BATEETA | | SERRHEEEES) - R
ENEAEHSE - WiRFFE | | FESEEHE -ty UEHE | | BBt AEA
FUGOE S J&% EAYRREE
IFEF TEEEMENEERIME N 2B | | IRBEEEHAVFIE AT K 2Bl | | BRAEE A E ey iy
3) BiREaRstiR e EEtE | | ERSEERETE( M/ arEE | | RECRER - EREA R
FIECER PR (AR ~ R ~ WEh#E ~ | | AEREER - MR A SRS
BUR ~ sFamE ) EAVARE Y 2 —
[Eh=35€ S IIATERA R - DIME R EEE FIFERSLEES AR | | TR E A EAR B (E R}
) EVFES | WARFPEENES: | | MBEE KTH
TELE TEREFIECSF AR FRVES | | sEocmmdtEIMES /&R ow | | IR AR TH
1) BER REERE G
T 13) BERERIRGE 14) 2 HBAg 75 Service 15) Z(E /1% Research
it Attitude and Commitment F: S: F: S
EZ S S:t R BRNINEE BRI GO | | E
CERN U ETIE S e SEFEET - W E) - oS
B SRR G B B S M &
EEN
e B BLERA: ~ [EIf - REMEMA | | FEER R g R TR B/E07ER | | ARG R E TR E R
“) HETELEE % EE) R Y HER
]
IEEAR HEA - FAEEFEREHGE | | EHSEE T EgE DR | | BEECRHSER/EE 200178
3) TR T Ry LS A EL A SRR A/ BER1R0E | | IHIERVES S
)]
ELEERUR BN B AR A B S 2K SHRNIMEE B TIERY | | 2EEEHE
2) B AR S E)
= NEETHEMBEENEE R | | E2EZEG TFNRMREE) | | EHSE EREERAER
1 EHESEAIR
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()R PREREE R RAENE
DUR SIS DU T I BTHE 2 S0 - FRAR 2V 2 7 B Rt BT s 2 24 -

FH B SN B SR IR S SR (Tier 1T teacher performance Appraisal)

{5 25 P B pE R Y 2R > ARt W (A1) - e L H AR DA =5 R e s e
NS P BT & KA AT B W RE sl _EORFF 3-4 DAERYISSY - %
FERIE Ty EA IR - Algeatac ' * ) 9t HERSEIETFENES UGS
FrEEK -

F-J2 i 4 BB 55 & (Formative conference) [ ] (AR _HEEHHSERY)

(PR E) (FESE & H ) (M E)
S-Hashar oy (EEFEFEHATTER)
(=) (FERE HI) (%)

= R A% (Comments On Back) : [ ] A [ f&

TR M 88 56 & (Formative Conference) :

1 ARIRE A E /B E 2 BERE = F R HE

2. ZEE BB E S R {E T A

3. EHIE A (T EIENRL - B LR A5 PSR LIS M R, o

4. SNE PR TR - TR LR = E R PGS R IR AR e LD

HELESE 5T (Summative Rating)

LB tEATA 15 RS RS 2 848G

2. FHDURE BHTRAE ~ BRSSO Ao

3 BB A B KFHEGN Z HEN - iy = FHIRE T & PR S — RS T

R EaR - BB E(15-28 47) TR (29-50 47) £ (51-60 47)

BREmER 2 B LI e sG Z &t
BRIFE GUEFY < B TR G E R RN BERNGE 2 S
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BRI Z 5748

Performance Categories

D

djm
d\

AN

HEFFR

1) JHERELEL A 457537 Assessment & Student Performance
{8 A NERaE R DA S E R BT E RS - 2 EE
TR

2) % Communication
FIABEREIR B A ~ R ~ B N LRI A T% A

3) #4234 Continuous Professional Development

Fo T BBARTTRIEHIE - SUFHEE SRR

4) A/ TE R B 4ERE ST Critical / Higher Order Thinking
FI A E IR RIS - (EERINREE A 2 #EH] - BliE KT
Y S 4ERE

5) Ei% 1L Diversity
{E R 2 AR 7 Sb ~ BT FRFR B g

BT S BRI S Tl

6) ZiEfifmTE Ethics
BB ST RO FB NS B E B e ST IR A

7) NJEE$FEF127E Human Development and Learning
FIF SIS AR T #% > 1Rt IE a1 -
YRFTESEATEES - EATEEE LR E

8) BRI NS H13 Knowledge of Subject Matter
FEE B S A B A 2 1 o AL T i

9) S BIRBAIPERAE

Learning Environments & Classroom Management

BRI e A R S e -
&I - SEEBIAE SRR

10) {17251 E 150 8% Planning/ Record Keeping
TSR E RGPS ~ EhAIEHE ARV EEE - iR
EHIELEE

11) ZEfiffY 5 Role of the Teacher
By TERAENFHENCE - BIEE NG - REMEMATEILES
TERAA

12) £} Technology
R F Y e P A E R T

13) REEEFI/KEE Attitude and Commitment
BUREMR RS IR

14) 2H1[K#% Service
RN EH BERES (WIS R ~ FEmHRE)
B R S B B S M

A
ek

15) Z(E1/15E Research
ABE e LS [

HAER
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25 [ ERETE (Tier 11 Plan) @ BFEFRIR > 4358 K HiZ(Performance Categories and goals)

FIARUEE ~ 4788 Performance Categories :

HAE

178512 (Action Plan) © B#EETHE HAZATEY Z F2 P2 5% Procedures to reach intended goal

gzt gl B/ @JH’EZ =36 Summative (Results/Implementation of action plan) :

BURCEHTENETE 2 5A%L) © Implications ( Adjustments to original action plan )

EFEFLIR 2 4748 Performance Categories :

H1%

17815 (Action Plan) : By#EEk THE HAZFTEY 2 #2720 B Procedures to reach intended goal

aEgE > B B/ TEETEE 2 BT Summative (Results/Implementation of action plan)

BORCEHTENETE 2 FH%2) © Implications ( Adjustments to original action plan )

TR - HEE 2 5L Achieved objectives
(B4 LE TSRS A ELHIER 5 Continue implementing strategies and monitoring results
HHAEFR R 70 S E 24 ETES Plan extended and revised for next year
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FE EAIFS B 2 sHERIE R Seplig - BIER i HERSRIITIES MRZEEM > IR
SRR FEE o R TR

TRk a8 2 B A, Formative Comments HHA :
FEHRE: H
FUMHEE H

HEZE MR > 2 H, Summative Comments HEH :
T i
FUMHEE H
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(S)BETREFRAE
F PR P AR AT T 2 BRAERHEE - AILL T RAF Al - W MURBR RS IR ST iR 2 14 -

N L B ENER S22 50 $%# (Teacher Observation Record)

A HI
R EHER
B XEH Preparation for Teaching =(Yes) (No)&y f N/A

1. B AN
Environment conducive to instruction.
2. SLRRR AR BN LG
Students attentive before beginning.
3. fRH BT E HAR
Objectives of lessons presented.
4. fROLEET
Motivation for instruction provided.
5. fR AR HAMER R

Clear concise instructions presented.

B HESI5BE Management Procedures 7=(Yes) (No)#z EN/A
1. HEFEHVE B Bo Bk

Plan for material collection and distribution.

2. BRI INA P

There is an organised seating plan.

3. EATEMIVERE RAR
Appears to be a positive class atmosphere.

4. PEHI A BT R R

Control of student behaviour is exhibited.

E 222 Implementation of Instruction T=(Yes) (No)& f N/A
L. Bo &84 /KF

Geared to level of students.

2. BA AN E B

There are varied organised activities.

3. e RA RSN

All students are being involved.

4. FrEEAH 2 B%E

All students are involved orally.

5. TR AT

Assistance given to students.

6. FEERR & P AEACEED
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Teacher exhibits mobility in class.

7. FETE AR

Teacher provides positive reinforcement.

8. FAME B A A fEfRE

Teacher responds to students questions.
9. ZEMTRRE & R A

Teacher asks clear concise questions.
10. B2 RFAREE

Sequence of instruction is effective.
1122 BB H SR AT

Instructional activities are well organised.
12. CIBERR A RS2

Oral presentation is clear.

13 EMB R BB Y RAFa8

Teacher shows good knowledge of the material.

14. 22 TSR

Good use of audio-visual aids.

FELLEEE Conclusion of Instruction f=(Yes)
1. PR LB N Y 2 0] ER

Brief review is provided.
2. feth R4 o

Follow up discussion presented.
3. BEME ]

Teacher aware of time.
4. BRI ERF NER

Class reorganised for dismissal.

PROtER A ETH/ESE Written Work of Students f=(Yes)
| 4T EHIEE
Written work frequently set.

2. fEEETRE H fIEC sk HHA
Work is titled and dated.

3. SRR
Work is marked by teacher.

(No)d

(No)d

Fam(Remarks) :

S Gl

T

S

S
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{1 N/A

{1 N/A
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