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2007 Executive Yuan Delegation for the Recruitment of Overseas S&T Professionals
— National Science Council Overseas S&T Personnel Recruitment Project

Led by the Executive Yuan Science and Technology Advisory Group (STAG),
the 2007 “ Overseas S&T Personnel Recruitment Delegation” will once again
travel to the US and Canada to hold several career fairs for overseas
Taiwanese communities. The delegation will be visiting Silicon Valley, Los
Angeles, Houston, Washington DC, and Toronto from August 23 through
September 4. This event is being organized by the Ministry of Economic
Affairs (MOEA) and National Science Council (NSC) with assistance from
other government agencies and overseas representative offices.

Success in high-tech industrial development hinges on having a
high-caliber, innovative S&T workforce. In a world of globalization,
internationalization, and a growing knowledge economy, cross-national
human resource planning has become a core focus In national economic
development and for corporations looking to improve global competitiveness.
The Executive Yuan has created a “ 2015 Economic Vision” for industrial
personnel that includes a “ Focal Project for;the Pursuit and Recruitment
of International Professionals,” and the NSC-is fulfilling this vision
by organizing overseas recruitment programs to augment high-level R&D
personnel and raise the R&D capabilities of academic and research
institutes. : | &

Under its mission of * supporting academic research,” the NSC is
aiming to raise the R&D capabilities of Taiwan’ s colleges, universities,
and academic research institutes. For many years, the NSC has provided
priority funding for these institutes to recruit high-level S&T personnel
in important areas such as basic sciences, biomedical science and
technology; image displays, digital content, nanometer and cutting-edge
technology, — ICT, semiconductors, energy resource technology,
environmental oceanography and natural disasters, major service industries,
international law and politics, and cultural arts. The NSC has also
established personnel recruitment subsidy measures that will offer
attractive employment conditions. These measures include:

I. Recruitment of Visiting S&T Personnel

Through the recruitment of *“ Visiting Fellows,” “ Visiting
Professors,” “ Visiting Associate Professors,” “ Visiting Assistant
Professors,” “ Visiting Experts,” and “ Postdoctoral Research

Fellows,” 1institutes are able to attract outstanding S&T personnel to
Taiwan to conduct research or teach in specialized fields. The NSC provides
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applicant institutes with subsidies to cover the hiree’ s
teaching/research stipend, airfare, and insurance.
Il1_.Recruitment of Research Scholars

The NSC has established the Research Scholar system for the recruitment
of “ NSC Lecturers,” *“ Research Scholars,” *“ Associate Research
Scholars,” *“ Assistant Research Scholars,” and “ Postdoctoral Research
Scholars.” Under this system, foreign scholars, experts, or research teams
can conduct major mid- to long-term research projects in Taiwan and raise
Taiwan’ s academic research standards. The NSC provides applicant
institutions with subsidies to cover work remuneration, airfare, severance
pay fund, insurance, and research project expenses.
1i. Recruitment of Senior-level Scientists and Professionals (Elite

Project) |

This project recruits experienced S&T professionals from abroad for
short-term consultation work in Taiwan. NSC subsidies Iast for 60 days per
visit (extendable to 90 days) and cover daily living expenses, airfare,
and insurance. <

To help science park companies recruit S&T talent, the NSC invites these
companies to participate in each year s* Deiegation for the Recruitment
of Overseas S&T Professionals” activity where-they can enlist the aid of
experienced overseas personnel in the develbpment of science park
technologies. In addition, the NSC' s Science Park Administration is
working with National Chiao Tung Univérsity (NCTU), National Tsing Hua
University (NTHU), and the Industrial Technology Research Institute (ITRI)
to recruit outstanding overseas students to enroll in master’ s and
doctoral programs, for foreign nationals at NCTU and NTHU. The ITRI and
science park companiies provide the funds needed by foreign students to study
in Taiwan, and the students in turn will work at sponsoring companies for
a fixed period of time after graduation. NCTU and NTHU are both expected
to begin spring and fall classes for foreigners in 2008.

Overseas S&T talent in industry, academia, or research sectors are
strongly welcomed to join Taiwan’ s S&T and innovative R&D industries and
work with us toward a brighter future. Participants will help strengthen
the country’ s S&T capabilities, connect Taiwan to the world community,
and boost the nation’ s progress toward innovation!
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