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摘要

  
筆者前往美國進修教育博士, 希望藉著美國教育的理念基礎及系統結合舞蹈技能教育,希望帶給舞蹈科系之學生擁有更紮實的教育理論基礎為舞蹈教育紮根。筆者決定在觀念開放的美國高等教育體系修習教育研究及教學方法, 其因美國高等教育教育延續自小、中、高、大學 之一貫性採循序漸進之學習制度, 其重視個人化及專業的理念實為當今世紀的楷模; 其教育要求的本質發自學生的個體及內化並極為重視其文化差異及個人家庭背景給予最人性的知識領域之培養; 其教育的本質及其精神使筆者為之驚嘆, 也希望其正面的影響及其兼具系統及人性化的教育理論能為本國學子帶來更多的教育改革及進步。


本國舞蹈教育的發展領域中, 回顧以往至目前的發展現狀觀看其強化的重點仍著重在舞蹈技能的培養, 但其指導學生的過程中卻無完整的理論系統為基礎, 並從中切入身、心、靈的角度去培養及挖掘學生學習的動機為出發點來給予舞蹈的學生更完善的教育, 筆者認為此次赴美學習最大的收穫是從老師本身的領導態度為出發並將系統性的方法切入並融合舞蹈的技能訓練基礎, 並考量及重視其學生的個別差異及需求給予最適切的教學環境, 這是筆者最大的領悟與體認。


最後, 本文將呈現筆者求學的目的、過程、心得分享與建議事項並將其在美國所學的方法及理論以原文的呈現將所學之理論與大家分享, 願能與舞蹈教育界共勉之。

目的


筆者於美國愛荷華大學攻讀碩士後, 深感美國文化對待藝術教育的態度與重視, 於是筆者受之影響極深並於學成歸國後急於投入舞蹈教育的環境中, 願能將所學與舞蹈界學子分享,筆者的專精在芭蕾教學, 在教學芭蕾課程中教學有十年之久, 在台灣其芭蕾教育不能與西方國家作比較, 因為芭蕾的教育在台灣只有短短的30年, 筆者認為仍需繼續研究芭蕾的教學方法並研究出屬於本國人芭蕾舞蹈藝術之教育方式。

筆者在90年成為副教授, 但仍深深感到, 希望能在芭蕾的技能教育中有所突破, 因此希望能藉由美國西方的理論融合國人所需帶入舞蹈教育中為國人推出具個人化的舞蹈教育之理論基礎, 筆者認為教育方法為改革的第一步, 配合時代及社會現狀, 舞蹈畢業學生在畢業後, 其就業趨勢大多為舞蹈教育者, 因此為培育中小教育之舞蹈教育者, 筆者希望藉由所學培養國內學子其兼具技能與智能的舞蹈人才, 促進有系統的理論基礎融入舞蹈課程中, 實為舞蹈教育改革的第一步。

過程

筆者於2003年的秋天, 辦理留職留薪一年及留職停薪共兩年, 進入美國La Sierra University( 其前身為Loma Linda University之分校)之教育系主修教學與教育研究法, 攻讀教育博士學位, 筆者在2004年拿到 Ed.S 也就教育專家的學位, 並通過資格考成為博士候選人, 期間承蒙該校教授群: Dr. Oliver, Anita, Dr. Boyatt, Ed, Dr. W.G. Nelson, Dr. J, Chang Hu, Dr. Linda Carvness and Dr. Dean Hunt etc. 之耐心及專業的指導, 深感獲益良多, 因筆者之就讀學校為基督學校, 該校之所有教授皆以和藹的態度為起點並以協助的精神來指導所有的學生, 筆者深受其感動, 雖然讀書的壓力極大, 有時也遇到瓶頸但因不斷的受到教授們的鼓勵與支持, 因此倍感求學求知的樂趣與成就, 現在筆者之博士論文則以個別性向的異同及對未來職業的期盼作為探討芭蕾教學法之研究, 由於求學之經濟壓力使筆者不得不返國回歸工作, 但相信在工作之餘, 筆者能在台灣繼續做研究並早日完成論文拿到博士學位, 達成自我的期許及國家之栽培並奉獻於未來學子提供更完整並屬於國人之芭蕾教育環境。

心得


筆者藉著修讀課程當中了解到其美國大學的發展系統, 以十分的開放的精神, 並接受各西方國家的影響盛多且受到美國的社會及多元文化的影響,其持久且不斷的改革使得美國教育形成不同於其他國家的特色, 漸進式的教育系統, 仍維持著適度的升學壓力與競爭, 美國學生若是想進入名校仍須在課業上加強外, 其課外活動及各種才藝也在考量當中, 因此這些美國學子不僅要盡其所能的發揮個人的潛能並培養德智體群兼具的實力, 因此該學生們則不像台灣的學子在高中期間只偏重於學科卻忽略了全人教育的培養, 在進入大學後的現象則是重視個人化的選擇, 在一年級時仍在摸索各方面的性向, 於二年級起開始朝向專業的培養但同時發展多方面的潛力, 多數學生皆有主要主修科系及副修科系以便未來就業之多元之考量, 筆者感同身受, 於是希望將此觀念帶給國內舞蹈系的學子, 不僅培養其舞蹈技能, 同時在教學上提供並引發與舞蹈相關的各式就業趨勢的教學策略, 相信學生從中可以發揮更多的潛力並得到更多的啟示, 其窄小的舞蹈市場也因此得以擴大了。

建議事項


筆者對於國內之學生之升學壓力, 有很大的不滿, 台灣的高等教育事實上已普及化了, 以台灣現階段各五專升格為學院, 學院升格為大學後及新成立的大學及研究所來觀看未來學生接受大學教育的普及性; 加上出生率降低及人口老化現象, 現在的學子須要在小學教育中從五年級起就為了升學而拼命卻忽略了多元的人格培養及該年齡應著重的身心靈之培養來教育學子, 當學子正值可學習的黃金期也就是高等教育期, 我們的學生卻像是出了籠的鳥, 得到自由, 也進入學校但反而不願去努力學習, 因為其壓力來自於升學, 當升學目的達到時, 卻不知其真正要追求的目標, 筆者希望台灣的升學宜多觀摩及改進; 實為全國教育者應努力的第一目標, 希望大家共勉之。
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Different Points of View Regarding Learning Methods that Students Use to Achieve Success 
When facing the task of how to improve students' learning, many principals and teachers use less than ideal strategies and much of their time is wasted by approaching the task in the wrong way. Noting how to approach students who think differently, trying the various streams of thought regarding learning patterns and examining the outcomes with a more scientific method may help educators and administrators to create a better learning environment for the students, and hence ultimately benefit the country by an outcome of a better crop of students entering the different professional fields and the workplaces. I advocate that all education must be based on the beneficiaries of the educational process--the students. That is because students are the central focus of education. Through an educational mechanism that is designed to treat each student individually, students tend to learn more. In the meantime, education resource allocations and a more scientific way to examine our education system are also needed. In this article, I cited other authors’ points of view, which may give educators additional ideas regarding workable methods. 
     From my perspective, there are three main concepts with which I am concerned the most. 
1. Centered learning----Student role 
According to Dembo who mentions that to improve students' learning, motivation should be based on learner-centered reforms which place more emphasis on teaching students the methods of how to learn than on altering the schools' methods of pedagogy. There are two important areas of learner-centered principles. These strategic procedures are (1) self-regulated learning processes which students control at their own pace and interest and through which important learner-centered behaviors can be taught and (2) measures and procedures which force urgent changes in current school and classroom policies to influence students' motivational orientation 
(Dembo, 2004). Standards, accountability, and testing are important. However, if we fail to improve student learning and motivation, nothing else matters. According to Ken Jones' point of view, focusing only on the outcome of high-stakes testing will distort the educational environment. In that kind of environment, people will only focus on the testing scores and forget the benefits of most important participants of public schooling--the students themselves (Jones, 2004). That is to say, the outcome and the process of any accountability method are equally important. 
     Furthermore, other researchers mention that the individual engagement has become the symbol of individualized learning. They emphasize that teachers must conduct students through individualized learning rather than use the wider scope of knowledge to teach everyone the same material in the classroom (Clark & Dimartino, 2004) 
     From those theories of research we could reason that the ideal school learning atmosphere is deeply different from that perceived by most educators. If the principals only could focus on this important concept, the school learning program could move on to the next step. Students’ academic skills will improve a lot. 
2. Principals as the key person ---Leadership role 
     The principals have to work hard to simplify their roles and to spread responsibility for personalization throughout the school community. As school leaders, they face a lot of pressure internally (from the school itself) and externally (from the district, state etc.). They face remarkable challenges. Research indicates that the principal is the key person of the center of the educational system who implements and initiates assessment regarding the improvement of students’ performance as they put forth efforts to support the teachers’ and students’ in individualized teaching and learning modules. (Clarke& Dimartino, 2004). Therefore, even though there are many factors affecting the school system, the principal could still wield an effect 
in scholastic matters by using his professional leadership to change the traditional ways of learning. As a result of leading out in introducing policies of reform, all students have more leeway to succeed by applying workable solutions to help them solve practical problems using their academic understanding and knowledge. The professional principal has the power to make decisions that lets each school begin with an assessment of its existing programs and any success gained through any of its projects before trying to open, introduce and accept additional avenues of new ideas in the school. 
     Moreover, when students see opportunities for growth which also allow them to test their own ideas they learn how to make full use of their thought processes. While students get used to being personal explorer themselves, they can easily map out their own futures. The professional principals work hard in their pursuits to be themselves and to do the right thing (Clarke& Dimartino, 2004). 
     The principals also need strong action in areas of time-management, team building, working with diverse groups, budgeting and scheduling (Anonymous, 2004). 
3. Eminent team---- Administrator's role in Team Formation 
     To improve student learning methods, the principal should also utilize a high-performance team that cooperates with him and pursues the same vision and goals of the school (Lindsay, 2004). Lindsay discusses twelve specific concepts concerning the principal's new proposals to increase the efficiency of the administrative team in order to improve the over-all work included in the students’ learning achievements. 
I strongly agree with three of the areas of action among the items listed by Lindsay: 
1. Create an entry plan. 
2. March with the people. 
3. Remind team members of their important role (Lindsay, 2004). 
     First, each member of administrative team must know what his /her role is and the needs of the whole school and the short-range and long-range plans for the future of the school. Personally, I think this is an important concept which allows everyone to share their ideas about the plan. Therefore, everyone involved with the plan could gain a sense of their value in the team. 
     Second, the communication with the individual members of the administrative team allows them to have good dialogue with each other. It is necessary that the principal listens, has a ready smile, and has attentive body _expressions and that simplicity be exercised to answer all the questions posed to him to help solve problems. He should be able to discuss the affairs of the school with everyone. Everyone in this team should always feel free to talk with the principal. Not only should he set up a good communication environment for members, but for the students as well. Later on the students should be able to benefit from these measures. 
     Third, not only should the principals learn to respect the team members but also let them notice that each individual member has an important role in the team. The more respect team members have for each other, the more efficiently they can exercise their plans for work (Lindsay, 2004). 
     In conclusion, the principal should be the chief communicator within the administrative team and he should inform the administrators to be the eminent team and act as over-all supervisor with regards to the administrators’ role in school. 
     On the other hand, there is also another different effect which cause problems in student learning that I want to discuss is An Alternative to High-Stakes Testing.
     Although with the great goal of leaving no child behind, current policies (implantations of high-stakes testing) are bound to increase existing inequities, and mislead the public. When using high-stake testing as the only schooling accountability model, many important things are ignored such as: the physical and emotional well-being of students, student learning, teacher learning, equity and access for improvement. Jones showed four main factors that can be used to assess the performances of public schooling instead of high-stakes testing. In the new system, four factors--(1) student learning, (2) opportunity to learn, (3) responsiveness to students, parents, and community, and (4) organizational capacity for improvement--are used for the assessment of public schooling (Jones, 2004). 
     Furthermore; the role of state and federal agencies with respect to school accountability is much in need of redefinition. Their roles should be to establish standards for local accountability systems, to provide resources and guidance, and to set in place processes for quality review of such systems. It is of great importance to the health of our public schools that we begin as soon as possible to define a new model for school accountability, one that is balanced and comprehensive. The current model of using high-stakes testing is a recipe for public school failure, putting our democratic nation at risk. 
     Recently, Hoff indicated that the state education leaders had meetings with the president. They spent time with Mr. Bush and his advisers and then afterwards seemed willing to investigate new methods to modify the administration's K-12 agenda and agreed on some of the political controversies of the No Child Left behind Act (Hoff, 2004). 
     In general, I strongly agree that standardized testing is a good assessment method but if this high-stakes testing of students is the only way to assess public schooling, then the whole country will be driven into a dangerous direction. During my generation, the students in my country all went through the standardized testing process since it is the only way to attend the high schools, colleges and universities which is the educational goal that everyone in my country is focusing on. However it seems that just the testing itself is the main focus and the main purpose of education is forgotten. Nowadays, though, there are different ways of enrolling and being accepted in different schools of higher learning. I think that in my country, we are still trying to learn from the U.S. system of the education. 
     Therefore; I hope the No Child Left behind Act, which has been judged a better way and a flexible approach, works for the betterment of the American educational system because I still want to emphasize that education is to make the students live and learn in a happy and healthy learning atmosphere. 
     In conclusion, let’s go back to what I mentioned in the beginning that the student’s role must be the center of learning. We must first require devoted and intellectual leaders in every school because effective leaders need to ask questions about what impacts students regularly and need to invent a variety of methods to solve most of their problems and benefit the children. The administrator's role is connected to the responsiveness to students, parents, and community. Therefore; to improve student learning, not only are teaching/learning methods the principal’s (main leader) duty but he must also work together with a high-performance team that will cooperate with him as well as pursue the same vision and goals of the school. In my point of view, if we try to focus on those concepts and change the methods of education to adapt to different roles and situations, and be able to communicate these goals and implement them well then we will note improvements hat we have never realized before. 
The resulting success of learning will reach heights that have been heretofore predictably unsurpassed. In contrast, we need to face the problems which affect our students and to know how to face the crisis at hand. For instance; the alternative to high-stakes testing and the NCLB caused so many arguments affecting the school climate. Fortunately, according to a recent report that I mentioned, there are some better ideas that are soon to come out. 
No matter how much progress the society makes, we still need to be concerned about others and care for each other more. Thus our students can have broader spaces to learn and explore as well as be able to enjoy the time spent in their school life. This will increase their potential for success in their future careers and likewise bring success within the societies that they are a part of. 
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附件二(博士論文的研究介紹)

從學生的性向及職業選項探討芭蕾教學之方法

Introduction

The purpose of this study is to explore the relationship between undergraduate ballet student career perceptions and personality profiles as well as graduating ballet student personality profiles and their eventual career field choices.  It is hoped that the results of this study will help Taiwanese ballet educators develop more effective ballet curriculums; curriculums which can better meet the educational needs of future ballet students in Taiwan as well as encourage ballet students to select better-fit career choices. This researcher is a ballet professor in the National Taiwan College of Physical Education Dance Department.  This researcher will study ballet students in higher education in both the United States and Taiwan.

Today, ballet is generally accepted as a legitimate discipline in dance education; having earned that acceptance over time. Due to the classical nature of ballet training and the competition within the field for paid positions, it has limited possibilities for most students to transform their education into a professional ballet career. The struggle to advance the ballet major to its current status in higher education has required the contributions and efforts of many individuals, including both ballet educators and their students. Ballet professors and ballet students should understand its history as a career field and remain up to date with the future challenges and demands of the profession.

Taiwan as a country started to strengthen the ballet dance curriculum that included classical ballet about thirty years ago. With the introduction of ballet in Taiwan society in the 1920´s, professional dance education was promoted in schools and private dance studios.  It was not until 30 years ago that ballet curriculums took on international standards, creating more uniform instruction in dance schools around the world. The inclusion of ballet curriculum as art at a national level implied recognition of its importance in education. The inclusion of ballet dance in all levels of education, including higher education, brought about the necessity of promoting and funding the ballet in Taiwan. 

Ballet incorporates all the real techniques required in all other dance forms (i.e., modern, Chinese Folk Dance, jazz, etc). The emphasis that ballet places on movement, to include artistry and aesthetics, is considered the basis of all dance education. In other words, ballet includes all the foundations of dance that are transferable to learning other dance forms. Therefore, many dance educators prefer that their students have ballet instruction early in their career before moving on to the other dance forms. 

In Taiwan today, dance as a legitimate school subject faces many challenges with the greater community.  As young people consider professional dance careers, dance as a school subject faces many challenges; they face multiple concerns from their parents as they weigh the value of the degree in relationship to making a viable living and supporting future families. It becomes imperative for the ballet professors to dialogue with the larger community about the role of dance as a major player in the arts. For dance to be a meaningful career consideration, parents and students must understand what dance can offer them and their children. Creating a closer connection between the community and the professors who are responsible for promoting dance becomes more important as the demands of society increase, perhaps decreasing the feasibility of certain career choices in the minds of young people. Ballet educators need to look at student’s interests and needs not only to more effectively modify the way they teach their art, but at the same time to keep the traditional systematic techniques at a high level of excellence that fosters professional standards for the younger generation. The professoriate must both listen and teach as they guide new students into the dance profession and promote an interest in the traditions that have made ballet a universally loved and respected art form. 
Ballet has crossed geographic, historic, and ethnic boundaries imposing on the Western world its universality. The dance has created body movement that is the foundation for other forms of physical training and education that include sports such as ice-skating and water ballet. In Taiwan, it is housed in the physical education department due to the physical movements required to support ballet. These very physical and strenuous movements require intense effort and concentration on the part of students. It is an art form that requires patience and practice at a level seen only in the most difficult performances. It complements almost any other activity that promotes body movement. 

The traditional ballet curriculum has two important components, which include Cecchetti and Vaganova techniques. These are the mainstream techniques used in teaching almost all dance education. Throughout the development of the ballet dance curriculum, ballet educators tried to find efficient ways to teach the individual student yet encourage individuality within the framework of common goals and ideals. According researcher’s personal experience, a ballet educator needs to periodically examine the syllabus and make changes according to the growing demands of students, meeting their needs and the changing demands of the professional dancers. Educators must not stay with one method of teaching or one performance style; the traditional must remain the foundation but new forms of expression and the demands of more creative and independent students require pushing beyond traditional boundaries. 

From this study, it was felt that ballet educators could develop more effective ways of teaching their students by understanding that personality profiles and career interests may interface across student populations. By comparing the personality profile and career interests of students with previous ballet graduates personality profiles and career choices, the researcher seeks to find a correlation that will a student’s career preferences and resulting career choices. This too will assist the ballet professor in developing a curriculum that will prepare the student for more realistic career goals upon graduation as a ballet major. 

Currently, the purpose of ballet education has multiple objectives that meet different graduates’ expectations and opportunities that include: ballet teacher, dance performer, dance company owner, and even careers in other fields. A ballet class can not only help a student experience a dance education, but help him or her discover the healthy contributions that ballet can make to an individual’s overall physique.

Regarding the physical component, Hamilton voices concern for the student’s wholeness: “When it comes to the dancers’ wellness, the theme for the new millennium is “treat the whole person” (Mattingly & Sanders, 2000). An example of this view is the School of American Ballet where educators focus on the inclusion of wellness seminars into the curriculum.

Traditional ballet training is designed to teach dancers standard routines that have perfect and beautiful forms; can strip dancers of their uniqueness. As dancers work for perfection, they work against their own individual creativity and natural forms. In contrast, current ballet teachers create a different paradigm where the instructor takes into consideration an individual’s values and interests.  The professor conducts students’ lessons with choices related to social, political, and cultural matters that involve the greater societal issues that many individuals wrestle with in the world. Ballet education around the world, even for those students that are not pursuing the professional level, gain a number of positive outcomes from ballet that they can combine with their own profession pursuits. For example, some student could become the costume design for ballet or photographer for ballet performance or develop ballet work out exercise for non–dancers. Therefore, ballet curriculum instructors teach the art skills and a holistic approach to the development of a healthy and well-balanced dancer, teacher and leader, allowing the student to explore other interests. Ballet is not only about individuals fully exploring their talent, but it can be about developing self-awareness and community consciousness as well. 

According to Mavis Staines, the artistic director of Canada's National Ballet School, fostering students’ spiritual health is one of the desired outcomes to dance education philosophy.  In addition, dance may help artists develop greater self-expression and self-understanding. “When we are educating young people, it is important to encourage them to trust their own abilities and sense of self-interest, to develop self-expression and ways of practicing ballet” (Brown, 1982).  Thus, ballet educators should concern themselves with the personality types of their students to help them realize their full potential and encourage them to explore their needs and interests as well. Ballet dancers can dance without arrogance and maintain their graceful posture. The students can be inspired, through the teaching of ballet to have a sense of who they are and their role in the community, learning self-respect and thoughtful consideration for others at the same time.

In this study, the researcher will examine undergraduate ballet student career interests and personality profiles.  In addition, this data will be compared against graduate personality profiles and resulting professional career choices.  It is wondered if personality style, initial career interest, and ultimate career choice are well matched in ballet students.  That is, does a new ballet student appropriately take into account his or her personality profile when deciding upon an initial career in ballet?  In addition, in the end, does personality style have a final impact upon the satisfaction level of a person’s eventual career choice?  That is, are ballet students ultimately satisfied with the careers that they select?  Ultimately, if data in this study indicates that the answers to these questions are important, it is wondered whether or not ballet students currently have the skills to produce a best-fit match in terms of personality profile and ultimate career choice.  If the data warrants it, recommendations to adjust ballet professoriate curriculum design will be made to more effectively incorporate the findings of this research.  
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thistwelfthday of June, twothousand five.
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