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Please introduce the historical development of NZ and AU public
sector reform. What are the legislative process and the concrete
measures?

VRN BT IR IR R AR B 7 B

RRTA AT SR B2

Please introduce the classification and ranks of civil servants in AU
and NZ governments. What are the recruitment procedures of civil
servants?

SRR o d B iR A R PRARIGTRZ_ 4P R #F‘ug%%ir'fﬁ ?

Are there any ethics rules for civil service in NZ and AU? What are

their contents?

VRN ed Y Eoa A fRssEE s | R (2

Fin) ¥ =2 J'FL#‘F’ B LWw9

Are there any rules of pohtlcal neutrality for career civil servants and
political appointees in AU and NZ? What are their contents?

B E T froarB (St R A ripE e A | )

ZHFE S AR TREESFIREFFTFE TR

Likyy s BE FRART?

Please offer us the regulations set for politically appointees, including
the classification, total amount, qualification requirement, behavior

norms, salary, recruitment regulations, and rules for rights protection.

ANEN T HRTEAPSXNBEP D{I}f‘fj"%%{{%*'f%qﬂ"—”

o0 o RS R TR B 2B RO ALE
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Please provide us with the information about National Holidays or
Festivals ruled by NZ and AU governments. Are there any differences
on holiday ruled by central and local government? Does the local
governments have power to move the national holidays or festivals
according to their demands?

S BN e T oA RS T (MHArY S ) 248
MAREERREREET) (Wt PR SR
AR THEERBLESG AV HWFIE) 07
Are there any regulations regarding the performance evaluation for
civil servants in NZ and AU? If so, please tell us the real practice
containing the duration of evaluation, standard of evaluation,
procedure of evaluation, ranks of evaluation, and the limitation of
ratio on the people ranked A.

AR S d AR R R R PR TR TR
a5 @7
Please tell us the rules on punishments and awards for civil servants
in AU and NZ, also the real practice of the rules.

1 ~JEMN S 2 d FY ‘ﬁiﬂ—ﬁﬁp PR Fh5E 7 HLFEZ 54 B AP
g 2 ‘ﬁ%}ﬁﬁ % B nj{f‘j—&a‘ BA s fr e VRS R o r}
ARSI o s 0
o 2d FURRE Y A o MRS ALT 5 2 2 R
DEZGFEEFIR VST V5V G MR S
;“ » 7 %L@*ﬁ % f’*?’%&‘ 2\?’%% NEE eI L
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What types of training institutions do you have? Are the budgets of
these institutions coming from subsidies or tuitions or funding? If the

budget comes mainly from subsidies, is there any objective or fair
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mechanism set up to evaluate the performance of the institutions? By
the way, will there any management modes imposed on the
institutions? Are there any successful cases conducted through

management operation (ex: contract out) on the institutions?

a \/593 l"[g]xﬂ_ ;%ﬂ:@gg./\ = ii%?"”‘v H o {@;—,—4 #Bfﬁéi

BV E TRILZ T 08 R A e
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ZRVIEE? GRS fARF A A4y 2ER LT
$REZET L] L
Are there any budget invested in the programs for training the
international business professionals? The trainees in these programs
are all from government, or also composed of those from private
sectors? Please tell us on which standard you set for these training
programs. After training, how do these professionals be effectively
assigned to their work and in what effect do they contribute to the

development of international business.

SRR TR - ST P N L S R

CE RS T ST ) R SRR
Frte e-learning PRFI UL 50 2 AFE G OE & BT e-
learning & ¥ ik 2 (£7% ?
Are there any measures taken to encourage civil servants taking
part in life-long learning? To meet the coming of electronic digital
world, 1s there any plan in promoting the e-learning in your
government? Or any measures being taken to integrate all learning
resources?

VEMNZE A A KA OBRARF82Z LR ?H R
BESTAFER ZR7

What are the procedures of the adjustment of civil service pay in
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your country? And what are the factors that decide the adjustment?
LB T A WA R RGBSR 0 X

BeEFmP R E LYy o

What are the types and structures of the civil service pay in your

country? If possible, please provide detailed information for

reference.
Sl L S rg*?r‘& BW=-O0z &7 L5t 3§ st
FEANZ 65 P LB g BB AR -
?’I?Aﬁﬁ%'i?»Aﬁf%ﬁ%ZﬁEA R?2x AF 3 pidi
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What percentage of your government’s annual budget goes to foot
the expenses of government employees’ costs in 2003? Do the key
components of employee costs include civilian personnel, military
personnel, faculties of public schools, and police? What is
employee costs defined in your country? Does it include
compensation, benefits, pension and related benefits, etc?

LI RGP IR G EHIR LIRS PR E LAY

How do you establish performance management system and
performance bonus scheme? Are there any statute and regulations?
LA N T FERENG AR RBME S FEEFGARY
AR A KA R E G P R e 2
Have you implemented the manpower simplification in your
country? Are there any protective measures or special favorable
severance for employees who leave the government position due to
the manpower simplification?
Lo e d FERNE IR AR RESL X R
2 R Y
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In your country, are there regulations concerning taking care of

the retired civil service?
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