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Who We Are

The Hinton Training Centre (HTC), which is operated by Sustainable Resource Development
(SRD), offers a wide range of training, education and research related to Alberta's sustainable

resources. The Centre also possesses unique training facilities, which it makes available to both
government and its stakeholders.

HTC lies nestled in the foothills of the Canadian Rocky Mountains, just three hours drive west of
Edmonton. It offers a rustic atmosphere enhanced by the many natural features of Alberta's
forested foothills. Together these provide a setting in which your learning experience will be
deepened and expanded.

Research and
- Technology
Transfer

Sustainable Resource Training
Protecting Alberta’s forests and managing provincial fand requires sound

training and cooperation from everyone involved. The modern facilities,
leading technology and expert instructors at HTC.-all work together to énsure

such training is available:

Currently, HTC is.providing training in wildfire management for the Forest
Protection Division, and hosts the venue for Public Lands and Forests
training initiatives. HTC is also prepared to host delivery of curriculum that is

specific to all departmenital needs.

Forest and Land Management
Training: New courses are
continually being developed at
HTC, ensuring provincial
employees have the knowledge
and sKills needed to manage
Alberta's lands and forests
sustainably.

Wildfire Management Training: A
staff of masterinstructors delivers
more than 45 wildfire courses
annually, from basicfire:. -
suppression, to advanced planning
and managemenit training.

CD ROMS: Several wildfire training
CD ROMs have been created by

HTC, and are distributed anywhere
in the world upon request.

National Wildfire Training

Academy:.The five-month
Academy program provides wildfire
agency employees with the skills:
necessary to pratect our forests.

Fire Simulator: HTC has developed
.an interactive, multimedia fire

simulator, which places students in
realistic fire situations-without the
danger and cost'of alive fire, n
addition to-enhancing their training,
the simulator deepens their
appreciation and awareness of the
unpredictability and power of
wildfire.

I keeping with the province’s vision
on:Alberta's research and
innovation potential, HTC provides
a venue for research by groups that
share its focus on the sustainable
management of land and
resources, as demonstrated by the
Foothills Model Forest (FMF) and
the Forest Engineering Research
Institute-of Canada. (FERIC).

FMF conducts research into all
aspects:of sustainable forest
management, while FERIC’s goal in
Hinton.is to develop'and use the
technolegy and knowledge
necessary.to effectively manage
wildfires:

Weat HTC ‘support this research:by
offering assistance in technology
transfer through-training. and
courses.

HTC programs.and courses have-earned international attention, resuiting in wildfire training
agencies from around the world requesting access to the curriculum, and sending representatives

for training.



What We Do

At HTC, we share the department’s goal of managing and sustaining Alberta’s natural resources
to provide benefits for both present and future Albertans.

With this in mind, HTC provides a distinctive facility for enabling sustainable resource training,
research and technology transfer, as well as for hosting meetings and conferences.

We take our role very seriously in working toward the responsible management of Alberta’s
public lands, ferests, fish and wildlife.

Program and Event Hosting
HTC's modern facilities are available:ta all departments within the
Govemment of Alberta for training, meetings and:conferences:

+ Double-occupancy
accommodation for 180, in
residences which include:

+
+ Lounges and fireplaces

+ Fitness and games room .
+ Meeting lounge-with large-

screen TV,

+ Adining room that serves 250,
with magnificent views of the
Rocky Mountains'and the

“Athabasca Rivervalley;

+ ‘Afull-size gymnasium complete

with fitness equipment;

*

+: Full conference facilities;

+ Arange of classrooms; offices and

meeting rooms with internet
access;

A 20-meter rappel training tower;

GIS and computer labs and 3 full
range-of state-of-the-art
muitimedia equipment;

Cache Percotte Forest—1,242
hectares utilized by HTC for
research, demonstrations, field
exercises and recreation;

+ ‘Cache Percotte Camp—rustic

cabins located within the Cache
Percotte Forest that offer a retreat
from urban areas

The wide rang'e of facilities comprising HTC ensure the needs
of clients are met and even exceeded, within the.comforts of a

canference centre.

Tourism and Public Education

HTC is a supportive member of the local community. The Alberta Forest
Service Museum and interpretive frail, which are also part of HTC, are
available to visitors interested in learning more about our natural

surroundings and the work of SRD.

Our Clients

HTC's primary focus is serving the
training, research and facilitation
needs of SRD, and we tailor our
facilities and services to meet the
department's unique concemns and
requirements. When not being used
by SRD, HTC opens its doors to
other stakeholders, including:

+ Other departments of the
Government of Alberta;

+ The Government of Canada,
particularly the national parks. and
Canadian Armed Forces;

+ Municipalities

+ Colleges, universities, and other
educational institutions.

+ Resource industries;
+ Youth groups;

+ Law Enforcement.

HTC's stakeholders, which
represent a total of 15,000
students passing through the
HTC every year, are drawn
by our world-class technology
and unique training facilities.



Hinton Training Centre

Wildfire Management Overview and Training Courses
Course Date Page Number
Wildfire Management Training Overview. ... ..o...coiivn it 3

Basic WF Suppression for Structural Firefighters (T-the-T)
WF Leader Type 3 (Virginta Hills).................................. September 3-10, 2003 ...
Wildfire Cause & Origin Investigator.............coovieiveinnnnnnns
Wildfire Academy. ......ooioiiiiiii i
NAIT Forest Tech. Equivalent.............. ... ... ...
Advanced Wildland Fire Behaviour (National Course)............

Type 2 Fire Management. ... ......c.ooiviimiianinrimncnnianieaanans

Basic Aircraft Management. .. ..........ocooiiiiiiiiiiiiiiaiiiaaan,

Incident Command System $4G0.._.._.............ceoevvvvinnne... Dec. 14,2003 oo 13
Fireline Safety Offfoer..........cccciiiiiiiiiiniiiiiiieiciveeee s Jan, 13415, 2004 14
WF Member Providers (Prof. Development Work Shop)......... Jan. 28-29,2004 .................... 5
Wildland Fire Behaviour Specialist (National Course)............Feb. 1-13,2004 .........ccceeeeeeeeee 16
Fireline Leadership..........ooooviiiiiiiiiiiiiiiiiiianiniaie . Feb. 2-6,2004 oo, 17
Wildfire Prevention. ...........ooiiiiiiiiiiiiii e Feb.9-13,2004 .............ccoveneee 18
Fire Operations ia the WUI (S-215).............ooooiiiina. Feb. 17-18, 2004 ..................... 19
Time Unit Leader............. i Feb. 17-20,2004 ..................... 20
Fire Operations in the WUI (Train the Trainer)............... Feb. 19-20, 2004 ........ccoeveernee 21
Prescribed Butm. ..ottt et Feb. 23-27,2004 ... 22
fncident Command System [-200/1-300.............................March 14,2004 _.................... 23
Early Crew Onientation. .....c.eieveieeianraeeiriieasenseneeieraceann.. March 1-5,2004 .................... 24
integrating Fire & Sustainabie Forest Management............... Mar. 2-4, 2004 ........coocervceeeennne 25
Duty Officer Workshop._ ... ... .o March 10-1{, 2004 ................. 26
Wildfice Dispatcher. ..., March 15-20, 2004 .................. 27
Spotter Strategy and TaCtiCS.....oveuiiiiieiiennaiiaranarnrraannaes March 29-April 4, 2004........... 28
WF Leader Type 2. ..ot March 30-April 7, 2004........... 29
Ignition Workshop. ... .. i April 6-7,2004......oovicecennen. 30
Rappel Recert #1... .. oo i April 9-16,2004 ...................... 31
03-04 Wildfire Mgt. Caleadar.doc Revised July 2003 Page | of 51



Hinton Training Centre

Wildfire Management Training Courses Continued

Course Date Page Number
Mapping Specialist....... ..o April 13-17,2004........oorvuneee 32
Air Attack Officer Strategy and Tactics Seminar.................. April 14-16, 2004 ....._............. 33
3075 fl 5 2o T USRI April 14-16,2004 ... 34
Rappel Recruit #...... ... oo April 16-May 2,2004............ 35
LookoUt OBSEIVEr...ociiiiiviiiiiariniiiierniianeiaterteiaresaenineras April 19-23, 2004.....ccccvvvceennn 36
Rappel Recert #2. ... oo April 19-May 14, 2004... 37
WE Leader Type | ..ot ttee e e anae eeee April 21-29, 2004 ..... ...38
Airtanker Base Supervisor........cooiiiiiiiiiiiiiniiin e Aprl 26-30, 2004 ........ ...39
Edmonton Helitack Recruits. . ... ... oii.... April 26-May 2, 2004.. ...40
Rappel Pilot Training #1 ..., April 28-30, 2004 ..... .41
WF Member Type | {2 courses)............... 1* course........... May 2-14, 2004 .. .42
...................................................... 2™ course .. May 3-15, 2004 .... 82
Wildfire Information Officer (Edmonton).......................... May 3-7, 2004 ...... .43
WF Member Type 3 (Virginia Hills).............................. May 3-28, 2004 ... ... 44
Fireline Radio Operator. ... ... ccoiiieriniiiiaiianiaeiacenanann May 4-6, 2004 _..... ...45
Rappel Pilot Training #2.......cooooiiiiiiiiiiinon.n et May 10-12, 2004 .. ..46
Hover Exit (Train the Traifner)........covieeriieiiavireenninriennaas May 12-13,2004 .......ccoceeeas 47
Interactive Multimedia Training
Principles of Fire Behavior.........ocoiiiiiiiiiiiiiiiiiiiii it et rvcccenens 438
Canadian Forest Fire Behavior Prediction (FBP) System. ... ... oo 49
Wildland Fire - Safetyonthe Fireline........ ... ... i i it e eaaen 30
Understanding the Fire Weather Index (FWI) SYsterm.........c.. vierircinciicciirecianiescveneeeecernnnees 31

Deadfine for cancellations is four weeks prior to the course start date. Full charges
for the cowrse will be invoiced if cancellation & received less than

four weeks prior fo the course start dafe.

AUl canceflations must be received in writing by matl,
fax or email, directly 1o the appropriate course leader or course caordinator.

Page 2 of 51
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Hinton Training Centre

Wildfire Management Training Overview

The Hinton Training Centre plays an important role in protecting Alberta's forests, providing
intensive training and updating programs for wildfire management personnel. Two unique fire-
training aids developed by the Centre are:

1. Aun interactive CD-ROM fire behaviour and fire suppression training program.

2. A multimedia fire simulator that places students in realistic situations, without the dangers
and cost of an actual fire.

Over 1,000 individuals attend department and multi-agency fire courses each year. These courses
eamn national recognition for the Centre in the field of Wildfire Management training.

Sustainable Resource Development Courses

The value of Alberta’s forest resource continues to increase, and its protection relies on a
modem, efficient and effective fire management program. A fuli range of Wildfire Management
cousses are offered at the Hinton Training Centre to meet the needs of the department.
Multi-Agency Training

The Hinton Training Centre is actively involved with the development and delivery of muiti-
agency and national training courses. These courses are designed to meet the mutual needs of
participating Canadian Agencies.

Note: Key on our “What’s New” button at: http://www3.gov.ab ca/srd/forests/resedu/etc/ for
changes in course dates.

Fire Management Personnel: Main Fax # (780) 865-8266

Ferenc Scobie: Team Leader, Wildfire Management Phone: (780) 865-8352
E-mail: Ferenc.Scobie@gov.ab.ca

Doug Burgis: Wildfire Management Instructor Phone: (780) 865-8308
E-mail: Doug.Burgis@gov.ab.ca

Scott Ellios: Wildfire Management Instructor Phone: (780) 865-8299
E-mail: Scott.Elliot@gov.ab.ca

Howard Herman: Wildfire Management Instructor Phone: (780) 865-8230
E-mail: Howard.Herman@gov.ab.ca

Steve Hvenegaard:  Wildfire Management Instructor Phone: (780) 865-8217
E-mail: Steve Hvenegaa@gov.ab.ca

Paul St. John: Wildfire Management {nstructor Phone: (780) 865-6970
E-mail: Paul.StJohn@gov.ab.ca

Rose Costucci: Team Leader, Administrative Support  Phone: (780) 865-8215
E-mail: Rose.Costucci@gov.ab.ca
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