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18 A45H 547 (Self-Portrait as TNA Tool )

1 |Organized W f B | 24 |Apolitical R EE1E C
2 |Overloaded By Ak T | 25 {Intuitive EEmF S
3 |Courageous BEBAY R | 26 |Persevering T B
4 |Friendly Fo b th C | 27 |Competitive B¥H T
5 [Creative VA EC T X:0] S | 28 |Trusting (ERES R
6 {Meticulous BB E R B | 29 [Indecisive FEAEH C
7 |Decisive R T | 30 [Witty HA. 5 &4 S
8 |Unpredictable R TR R | 31 |Perfectionist - X0 B
9 |Self-blaming EI-:5) C | 32 |Impatient B s T
10 |Futuristic GIATE S | 33 |Growing LB REY R
11 |Detail-oriented EX:baol B | 34 |Empathetic xHBREY C
12 | Ambitious L5 T | 35 |Uninhibited £ £ S
13 [Resourceful BRYTH R | 36 |Loner INIH B
14 |Generous 18 5% 64 C | 37 |Resolute; Determined|#% ik ; &% T
15 |Expressive RE S | 38 [Learning “=9 R
16 |Analytical T B | 39 |Persuasive HHRBRAY C
17 |Bottomline-oriented |3 42 % & 84 T | 40 |Eccentric REW ~aEEEg s S
&
18 |Inquisitive; Curious |4 4 43 R | 41 [Patient & ol Y B
19 |Accommodating £ pNBh A C | 42 |Political Hgibdy T
20 [Irrepressible T AE R AR &Y S | 43 |Dissatisfied VN Y] R
21 |Cool; Aloof 1RFAE B | 44 |Team Player B ey C
22 |Athletic &% A T | 45 [Conceptual Bad S
23 |Confused R R
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