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(1). K& Har

« HPI Certificate-Program : 5/30~6/1
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+ Exposition : 6/3~6/5
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e ——
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Workplace Issues FRi55alI%K

Managing the Learning Function 2754

Leading Change Today #8#:75 [

Personal & Professional Effectiveness & AZZHE
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Conference-Within-Conference 548

Creative Training Techniques

Measurement, Evaluation and ROI

Federal Government HRD
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CLO (Chief Learning Officer)
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BEAFEHAURNM BHREERER RECHES KT HERAREETH
Bl EARETEIARNG HEELTHENLEBBEAREEELT &
IHNERERAAEAEE -

2B EHE (American Society for Training & Development, f&fE ASTD)RIT
721944 4F - 2—ERILIEETIE BHIAER - ASTD 8B & KE 23K 100 ZEER
%K 15,000 [EBNT - TNRIEZEZBEZEEIFEFERS - BRTEAREE 70,000 HIA
NERZRKIFEZINABERKE  H2IRKAE HRD 38 S R H ERE IR K
HOBSEAHR -

ASTD $efErIARTS

WP SRE AN EART - IR AR E AR H#E
- A& A ST AR E T B 3% (Data on training expenditures)
« HEEZT A (Intellectual capital )
- BIBR - BB - R EE A B SIHIAERRTE B AS (Link between training, learning,
performance and productivity)
« IR B AE I & (Evaluation and measurement of training and performance)

- HEE SRR ST edifa &

WK EEH)
ASTD BH4E[E E i —IHKBIEE)
ASTD International Conference & Exposition(ZE &)
BB AN —F—ENEGEEESEANARET
ASTD TechKnowledge® Conference & Exposition( ASTD BHZ A%k €)
(.fé?‘ BEZRHERT > AETGHBREEE RS AR R R )
BNEEFR e-Leamning BGE A EEAEHY (information Technology, IT)fA 2%
Eﬁia}”?ﬁ@”&@%uﬁé
.Elb\%ﬁ%
ASTD-$2f#t HPI(Human Performance Improvement)\RRe5 sk 2 » BB IESIR » R
BEET SEFEFERTIHIE
« TAERBHI A SHESEET
- RERCCEEITE R
» NJIHERSIHT Analyzing Human Performance
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- SEPEERESUGEGER (HLERE R B HEE - SRPEEE R

iR R & (Webinar)
ASTD B 2002 18 WebEx A AIFHEIGTF - BRIGEGEE R H AR
s LA T R € BERIRFTE A BT LA N A BRAAT - R
PRSI T — NF - REBESERTRRA L LM R e E LR - B RE
it — A A BB R — ST RS (T4 - THE g AN T LUMA RS S & > 15
B PC HIGERERIAAT GBI » B ERHES -

2%t #¥ (Learning Communities) *
L3 AR — {85 _E(online)HVEREE » (B AZRWT LM FHSHRE R ~ 395K
S ERE - REMEBURIEANEE - EEMFEEALI T FE :
- EESIE 75 (Consulting Practice)
- FIIFRET = B4 & M (Evaluation & ROI)
* E-Learning
- FRH A (REE N )RYEE B % (Management Development)
- ST (Managing Training)
- %2 (Organization Development)
 ¥ERAE (Performance Improvement)
« FBREERRE/E 7 (Training Basics)
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B FEOAL - FE -ER -FAFTOHFE RETHEEFEGH  BLEBBELHED
R BXHSEET R4 F A Http://forum asia-learning. com/
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B THBMEAREEABIGETELN

B T2Y FAXER T REHeTE

B TEE AR THTEE E TREMARITN

B T2E  EARTRSEARRERASHBEARE

N TERARR ) G BN T Ak R T RARE ) BUIREE -
B TREEREREINGEERG ¥ ) BRHERTERWAE -

B TwelmE ¥ HT5E ) FEEREBENRT) -

AR REE AN LB AR LAY
(1). #HEEERE (Business Acumen)
W {EiE EEEIIERFT AR BARTR RO ThRE M AT -
B BRI FINAEER TR RS e sl
W OERIETFIE T TR R MM RS MR SRR -
B FEAIEAS RO - BEAIERFTR 42k M (per formance

Consultant) °
B T2 TREEFEERN TR BT RS THMRRT R
m ISP TR FR ALt R R B -
(2). 22 (Learning)
B OTRIGREERERAESE g R Y EEYCREAES I -

B MEERBERRMME A HEAL TR T HOREREOA
R e
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ABRETF IR T E M1 8y &

BRI TIEH X B A AT ERK ©

). AEEBRf%R

FEFIRAS RO R - FIIBRERF IR ABRBR(RELA LR FH IR -

EHRAHZEHB AR AN NERE - BB - ik - BERS
FREXRUNEEN e (IHNETEERRERET] -

EHHIBARGRERFRBHEERS EQ - thFEMEEEIRES > 1F
it TRERRRE S - EReHFRIERGE LA BEIRRRTTZE -

4). BEEEM (Resilience)

BEARERATIERR T » DIRIFPILAAF BRURBE S -
FIRERFT e A B RS d B 8
AFRELFTob R Bt 37 R B AR LOEALE -

ABRE I —BAL AR A O H A REBERBEFH £ A TH
BAHLEERRRUARSTEL Y-8 -

AIBRERFI( T&D HRA B)H H CERRIRIHRT

B THN O ENRERE
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EIEE 3BT SO

BB AR A

EHFATEEHEYE -
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ffiigk— ASTD 7%l eLearning EHEENiE

ASTD 3 — =42k HRR T —375 eLaming E£E > 43514 using ~ Leading ~ Evaluating
Blending * Managing * Implementation A& @ ZKE£ET eLeaning B IER -

e 5 I ERE T A 2 S e B PTG - B0 ¢ Project
Management — E-Learning - Using E-Learning - Leading E-Learning - Evaluationg
E-Leaming - Blended E-Learning ~ Implementation E-Leaming Z& 2 H{EEHEH
20 o

E-Learning Series

¥1 Regardless of your role in your organization's transformation to e-learning, ASTD's E-Learning Series has the targeted,
comprehensive and ready to use information you need to succeed. This set of seven publications consists of:

® Project Managing E-Leaming
* Leading E-Leaming
o Selling E-Learning

book ¢ Evaluating E-Learning
.
.
.
E

Using E-Leaming
Designing E-Learning
Implementing E-Learning
ach book also includes checklists, tools, exercises, and case studies.
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Hi$%P4 ASTD-eCC HERSRIZRESIEHEMT A

ASTD 7F 2001 ZEBHIEZE £ #F] —EFfE 5 ECC(E-Learning Courseware Certification)
KRR SREEATHE - AT HERR T S B B BRI R B E B IR - ftheiR
HEEM S E U R R & E A s _ LB ERIRRE IR -

ECC T2 HHY 2RISR BRI R - &l ECC i@ AR LaR
HEEHARREEETE - BRI A BRTES LR R BRI LEERE
RS EAERE ) BRI AR RRHEREAS RO SRR RN iR
EAFE  NERRRAEEHEPTPERTKRE -

ECC fERsHb 703 5HE R ASTD SUBIRHER B GHIE - KRG REHR LEEH
K - BiiFRERL - 1SD BRI DU HANE SRS E AT - BRI EBE RN
WEEhE P T R LEERIE AT RS AREE RSB TR - LIRS
BER DR FEERIER - ReE RIS -

FRAZBAZERI( Content Provider) Pl 5 R MRS SR E R A& 2 ASTD F8a& L HiEH e
2% 1208 ASTD Pt L ERIERTEEIRER TR B & - BHERREES TR
BB EEERER - HRHEREEERITIA ASTD 4 LEREFEEREEF - 2L
A -

HERS SRAETREARHELY 2001 SE TP ERRAATEE - 7 2002 FHIERIRBAMGHES) - FILTE ASTD2002 FE g A
ZEIBRAY - BIWABEES - BLEATEIEE VLS EREEE NN H IR R R BRI
EERANEE | BRI E B EVAN S AR - WAEARA SRS TG HER |

SR T AR R A TR T
SREHRE ) BIRR - G ES A TAAT I 19 B  AERZRT -

{85 F E A a5 Interface Standard
Standard 1 © $2{LE2 B 5 iRAEREFAE P I ThRE
Standard 2 : $EHLEE B BRI AR BN E R ThEE
Standard 3 : MERIFRIEAERIRE TR
Standard 4 : FEECHIRRIEERIEELH
Standard 5 : fEZESZERTNAE

At HE 2 MR Compatibility Standard
Standard 6 : FRFELEE KSE A TIRE
Standard 7 : RFSE ELIEE
Standard 8 : BEFEERVICEIRE RERZE TR
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Standard 9 : FRFEFEEEIIEE Uninstalling

Bobf 84 5L £E%E Production Quality Standard
Standard 10 : BRI EFHIBEEE
Standard 11 : RREIZLHER AER—EE

B2 ¥E Instructional Design Standard
Standard 12 * 542 HEEHEHR /=0
Standard 13 : 2% HEREER
Standard 14 : 2% HHRERE R —EE
Standard 15 * ZEERINRE
Standard 16 : SFE{LEETHEE
Standard 17 © R Ed[El6H
Standard 18 : #{2 T B fiarHI A LEARNING

Standard 19 : B2 S LE ih

ECC #1t 19 MEATHELLT 76 B EE M RIRC T (1 723 73) #8453 170
5 MIREAELIBELE 129 LA EF E R - B—TEFHEN REAE - KE
HIFES R B EEN AR S TERFE RIS H A EER RS
BIRRS » BIA0 © SB—TBRHER S R A/ NE - HEC 2RI 32222
AIEHEREAR S 9 5 ATE/ERAGIRA 6 L b BRE BB 5=
IEEAE S R -EE/NE - HE BET//INEER 24 BE/NEE 350 &
IEEHERESY 15 9 - ATEERRIRG 12 5L LT RER B ARE -

A FR A B SE 2 BT T B AH B o (RS ] R BRI E A 3
FAB NSRBI SR — A/ NIRAST Y ¢ ECC ReRa Bz &
ZA N HAEBE TR EE — B E REE EE -

ECC Bfewrs » WAMFEFEAE - SRIZBSME - ASTD = EHFZS
73 » % BECC WRRE il s 2 Rl AR - & BT RERR TS - RK
RERBRAERUERE -

ASTD ¥ E 157 & SRR ks BT " RERME, - T8
L - TIEEER ) - TRMEHE ) SHETTERIRER - 888 ASTD
—ELHIES S F2003/7/20 SIEEARAE 203 [EHEEEFIEEE ECC B
BEZERTRE -

FEE Y ASTD ECC HHEIFEAM T #2? #5268 http://www .astd.org/ecertification/index.html
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2 workflow ecc-astdmstitute.org - Microsoft Internst Bxplorer
CEBREe BB Bl BMRRO IAD MeE0

;Iﬁ g}mrmaué‘]il FEH 2lwindows Media  €lwindows &1 EIETEES

e DN AWEP S umaR . .
fﬁfﬂ:@ Ic_] http:/pworkflow ecc-astdnstitute.org/index.cfm?FromRec =218sc=view_cert_list3sort_by=company_name ;} Fsd BE
— "
"% 4 ’A ' D
Certification Institute
Already have an account setup? Search Results
There are 203 certifications
* Main Meny
ettsmﬂ
. All Ceif s " "
Cisco Networking Acaderny Prouram; CCNP 2:
Remate access Cisco Systems Approved 10-10-2002
Cisco i ; CCNA 4: WAN
Cisco Systems roved 10-06-2002
Technologies Sys! App!
Cisco ; Prowram CCONP % (500 Systems  Approved 10-06-2002
Advanced Routing
Clsco Netwodking Acodert Plomtar, Clsco Systems Approved 10-09-2002
if A ti
N atie oms Cisco Systems Approved 10-10-2002
Deluxe
Deluxe on Demand Tutorial - Part 2 Corporation Approved 02-13-2003
™ N Deluxe
luxePortI™ Tutorial Corporation Approved 08-13-2002 -
; Deluxe
Corporation Approved 61-27-2003
Check Selection Tips Deluxe Approved 08-12-2002
- Corporation
; Deluxe
rial Corporation Approved 03-14-2003
Oispiaying recerds 21 through 30 of 203 |

@ — ZEFIS ASTD ECC Fla8 2 3ME4HE ~ e - el

FTE Y15 ECC FURERVHERSERIE - H "B, - TR B, - | e
RS~ T EREE | IR ) #REREE eCC ARMEA A BB
MAGAS FRFo7 » HERRIIRT & ECC 72" (U E N EmaRaET o T BMHEA M -
TEUESE T HERGETAYE ) FIUR T EGEESR - A SEE
%E%?%fié%ﬂv%%m%ﬁﬁx%ﬁﬁﬁ ECC 725% - A LITERR IR E
FTEETSORRR - DK R B S EE T AR RS THIE A A e
RIAEREAD BE B - B3R SR AL BN H SR AT e I HAE R -

16



| EEO REE BHY RNETe THO BRI ,
::;mjilt@)[é_] ht'p://workﬂawecc-asﬂj@stimt}g.o‘rg/i‘r\deg.cfm?sc:vrew,certvdetail&cert:ZlB ) _'_i oOBE |

Certification Institute

Already have an account setup? Certification
Logdn Detail

& Main Menuy
. up Your Account
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Course Title Interconnecting Cisco Network Devices Title 1: Overview of Cisco Hardware
E-Learning Support

ot 866-825-8555
e.supportNA@globalknowledge.com
Publisher Global Knowledge
Course This is an introduction to the ICND netwark environment. Gain a solid
Description ynderstanding of the 0S| model and how data moves through a network.

Understand the roles and functions of network devices and how to select the
appropriate Cisco equipment to meet your network requirements. Learn to
identify and connect the necessary components to enable connectivity
between switches and routers.

Media Types 23
Publisher URL www.globalknowledge.com
Course Length Six 10 sixteen hours of instruction (25% Offthe Regular Price) (10.0 hours)
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Course Details —-j

Is there a pre-

test? Yes

I yes, does the

pre-test adapt

courseware to

bypass Yes

information

learner already

knows?

Is there a

PostTest? Yes

Does the course

maintain

Assessment Yes

results?

Education

Requirements Undergraduate

Learning After completing this title, the learner will be able to: - Describe how data

Objectives traffic is exchanged between source and destination devices - Identify the

rofes and functions of a hub, switch, and router, and where they best fitin the
network - Select the appropriate Cisco equipment for a given set of network
requirements - Identify and connect the necessary components to enable
connectivity between routers or switches - Identify and connect the necessary
components to enable WAN connectivity over seriat or ISDN BRI connections

- Setup console connections among routers, switches, and a terminal -
Document the physical topology, including cable types and cable locations,

of each internetworking device :_]
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Categories

Course Audience

- Certification bl
- Networking and Operating Systems

- Technical

- Hardware

The audience is IT professionals studying to become network engineers.
The learner should have a working knowledge of the following: - Commonty
used networking terms and topologies - The basic functions of a network
protocol - Fundamental network device roles (for example, hub, bridge,
router, and switch) - The Open System Interconnection (OSI) reference model
- Use of Windows 9%NT/2000 to run multiple applications - Exposure to
accessing the Internet or intranet - Basic knowiedge of binary and
hexadecimal numbering

Plug-Ins
Operating
Systems

Bandwidth
Requirements

Soundcard
Required

Major LMS
Compatibility

Other LMS

Tech Support

Technical Information

Flash
MS Media Player

Wwindows 2000
windows 98
windows NT

56 kbps

Yes

- SABA

- Docent

- Sun/lIsaopia

Oracle iLearning

E-Learning Support

866-825-8555
e.supportiNA@globalknowledge.com
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Training Technology -

Training Basics *

Business Skills -

Career Development -
Instructional System Design -
Evaluation -

Managing The Training Function *

Presentation Skills & Games ~
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Management Development -
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Workplace Issues ~
. Teams & Quality ~
. Organizational Development -
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. Performance

20



