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| | |

2,981 (621) 3,602 82.(8 17.2 )100 1.4( 0.3 0.8)
SCSleve
17,045 5,071 | 22,116| 77.1 | 22.9 100 7.8 2.2 49
Grade 6/7
53,330|20,885|74,215| 719 | 28.1 100 24.4 9.0 16.5
SEO/HEO

EO 54,144 53,315|107,459| 504 | 496 | 100 | 248 | 230 | 239

90,700|151,338(242,038| 375 | 625 | 100 | 415 | 654 | 53.8

AO/AA

189 194 | 383 | 493 | 50.7 | 100 0.1 01 01

218,389|231,424|449,813| 486 | 51.4 | 100 100 100 100

the Equal Opportunity in the Civil Service Data Summary 1999
the Cabinet Office

SEO/HEO

glass ceiling
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(women's machinery) 2. (Equal Opportunities
Legislation) 3. (Equal opportunities programme for
women) 4. / (positive actions and

initiatives to promote work/family life balance) 5.

(building up mechanism for Equal Opportunities implement)

1. (women’s machinery)

Equal Opportunities Commission

Women’ s unit
Equal Opportunities Commission
1 sex discrimination 2
3 Sex Discriminate Act
Equal Pay Act
EOC, 2001

Women' s unit
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family friendly employment

women'’ s representation

senior management board

Equal Opportunity Unit

(Equal Opportunities Legislation)

Equal Opportunities legislation
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Equal Pay Act 2 Sex Discrimination
Act 3 Employment Act

1 Equal Pay Act

Central Arbitration Committee

2 Sex Discrimination Act

Equal Opportunities Commission

3 Employment Act
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Employment Protection Act

Employment Act

3. (Equal programme for women)

Programme of

Action for women Civil Service Management

Code

1 Programme of Action for women
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b.
C.
d.
incentives part-time
work job sharing
Bagilhole, 1994

2 Civil Service Management Code
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Civil Service Management Code

discrimination harassment

equal opportunities officers

line manager

Local Government Association Strategy on Gender

Equality

Employers’ Organization for
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local governments Improvement and
Development Agency the Equal Opportunities
Commission the Women’ s National Commission

the Women'’ s Unit

Human Resources Executive

Equalities Executive

a family friendly
b.

C.

d. retraining

e.

diverse workforce
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(N positive actions

treatment
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C.
Hansard
Commission o)
positive action
Civil Service
College
2 / (initiatives to promote work/family life

bal ance)
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decentralizing

Paid/unpaid leave

OECD 1994
part-time work

pension o

Flexible-working hours arrangement

core-time

Job-share scheme
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long hours culture

e. child-care facility

5. (building up mechanism for

Equal Opportunitiesimplement)

(@D System taking responsibility for
Equal Opportunity implementation
the

Development and Equal Opportunities Division

25



26

o Cabinet Office

Equal Opportunity officers

progress of representation

2 Audit group and Trade union
o Kemp-Jones Committee
initiatives
Joint Review Group 0o

Bagilhole, 1994; Management and Personnel

Office, 1982
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Palmer,1996

Joint Review Group

Management and Personnel Office, 1982

UNISON (the public service union)

Www.unison.org.uk
Civil and Public Services
Association Society of Civil and Public
Servants Bagilhole 1994

First Division Association
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Max Weber
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Join or build up union
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low key
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