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2. EBEERNA : HEE

AOZEZ 21 toRBEIFFEBENHEIRRE - #BEREZEBE T - REEER
BEZEREER - 2 - SEEEMNE D Rt B X EREE BB IDARER
[EXERBEEER  XHERBOBEEEE  mERS (2FEXRT - #iE )-
HERER - FEEN (DBEEABRM  BAXERBREZRM ) BEIIHK
SEEE - BRBRERSDO (RES - AW 2022) -

FRIZRER 1995 F5]E "HRBEE (RaMRHB ) A%E L ( Cares
( Recognition & Services ) Act ) AMEFEXREREINE - BEXEREETE
URRFAZPRIMERRIES - AFW - 2022) - BRUKERBEESZO
AR AR TSR A - DI REEN AR B R ERER S BERE R

— - BENE

ARSI EWE S TR ( 2258 : United Kingdom of Great Britain
and Northern Ireland ) - &S £E ( 2555 : United Kingdom - #&%1F UK)
5588 ( 5258 : Britain ) THAR%RE -

REARBONAERILE - AXAIEE - EFRERILE D K—ZRIIE
NS - REIBRAFFFIREG - RAILE  MRESTHIEBWR - EREES
SVHEE HEERAEREMREBMEE - ZBBHEBE 243610 FH o E
(94,060 FH=E ) HEFREES 80 AWEEBR REUMEESE 11 ARIE
HEZXR - ALK 6,636 % - BEIKE 21 BREUME 3 & -

3 =
TiEE 243,610 ‘FHRE 36,197 FFHAE

VBRIESS ~ HFEA1(2022) o (T IARE ) WREREE? | RiEBEEIRS BRI SR ) -
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CEBASHEBT IR RERNE : 1963 F - ZEABFHEHA
( Reverend Mary Webster ) IR EEZRBFERXBNREE - WHLHES
FZERBEENES LMY  WERERERBERSE (Carers UK) AIA]
5 - ZERBENEBECEENALE  "RERBEZE—RBEE, KB
ANBZR IR ESE -

(Z) BT REMNIDEARBEIE : B 1986 Fe—ERIDAITEERR - IE/RMR
ZEMTSHEERGE  TERXEREEZ . SBERFZNTABSRNEEER -

3 EEARE ¢ Carers Week 2020 Research Report (2020)
https://www.carersuk.org/images/CarersWeek2020/CW_2020_Research_Report_WEB.pdf

* A 2300 B A\ CIRESR » 22088 L B 7 o e AR 2 JE 38 P RB AR 5] - IRt B B L s
R -



1R 2014 FiEBREDEAZE(Care Act) - HFIEBHEL " BB KREREE

M E BN EAM PRI IRERE L - WEILE - REBUGELKIRERE

AR SKET b (Carer’ s Assessment)E2ARFF IR i A RS REAREEARTS RS 2 -
(=) ZEREE S : Carers UK i E 2012 FREMUITIKBEEZH BAS

( International Alliance of Carer Organizations, IACO ) B2 Z—=2

HEEEE (RERBEEAEERE)

= HERBEEESIDENEE
(—)1990s RIE SRR EAE

REREHIRKEREE—FE - 21 1986 F "EHE (R - SHEAR)ER,
( Disabled Persons (Services, Consultation and Representation) Act 1986 ) :
ARPHERBBEBNUREEZ "25887 ) BRERALR  RRBERAR

BPHN—IEEIR -
(Z)1990s BIXRB R REEMNEE

199 FEXREE "REE (KA MMRE ) EE L ( Carers
( Recognition & Services ) Act ). BEEEBNER KA BURWIBEE T K24
WO Kb - HEY VREREREEAENESI S BUSA T HIREE LRYH
By - BT - ERRENA ST0 BEREXEREE  —FHRNREKEEEESE
340 {25285 (ONS » 1998) -

1998 F&#&m 7 "' BRE X EREE R 2, ( National Strategy for
Carers ) W/ 1999 F ik "BEXREREE  BXBREREERE
( Caring about Carers: ANational Strategy for Carers ) HI3REE - REHR
RN RERBEITUSEEANENER " HIXEREEE - SEERmEE
Lot MERERAV MK R RR S | - 2SR E 7 —LERERFN TIRFSEENER - B
B Y BR RR AR 75 51 58T, ARREEF  THEERFEKREEY
mE HECBRYE  HERESEHNSEXETFE  HEFEREENS
SR ARREARTS -

SBISME ~ R » 2022 - (SERRIRRR S s TABIE ) - (2022 A BE R B R RE B R B 1R
G EETE - S I E AEBELEAIRR R ) > RHAR -

SIS - 2023 o (MG 112 1 FEE e B o o S IR SR IR T oE 2 ) EIH S &
sPREITRIREE ) - ROt E AT HES - RHAKR -



EENRBREEZZHETSARERBE BRGSO EIBUTREE - M
BIRET "REEREYIE (the right to be assessed ), FIREF - i 1995 &
RIDAE® S - ERSEXREREE "WEHER , WE—F -

(=)2000s : BIxXiZHIREEE RIS

2004 FREEE "IREEE(FSE®E))AFE Carers (Equal Opportunities)
Act - ZAZEEEEE 1995 FRYMRA - BN IE L IRBREARIHNE - #X
AlAR ~ T - IRARBRENER  ENEEMNME Y RBREZENENED
( The Stationery office - 2004 ) -

EIfS - LEISHASREI AR " REZ 2R, (Carer’ s Allowance)WFE -
HHH R ERBHR KIBERE  AREEZ —BRMEE 35 /\FRER - —E08
AR 70 J=EE(R 2500 FEE)NWRBENERMY - —IRBEEREAE —UREE
BEEME (UK Government, 2022 ) BEREBIRE VR EE
(79) =X RE R A & 2 A H{EIFHA(2000s-2010s) : BIRA " &7 1 RILRTES

2014 F - HENBBARSHRER TIREVAE (Care Act ) - IREERER
EREREMNRAZERBEZERENIDESE - BIRREXREEE (Adults in
need ) XX EEREAE ( Adult careers ) 2t E1E4L - REEEZIFHEK - BER
BrEe  BMEERR  UARRHZITTHEMBEZRS  HPEI®(C# G
IR E RS EREE -

ARG EEE—LTHE 7 1995 F8 2004 FIRAWBEEEE - I
BRNEL A RAERFESRBEMERRYE MABSEBEARFEERE
MHERERE -



M- HEXRERBEERESE

(—) ERARREHE  ERXERBENENETE -

(O) ERRBREADPRITEBXRERBRENT K EHIE (Carer’ s Assessment)
1 BEMABEREE : REEZZPHERERBEERREAEZLEBR
B AU ( Local Authorities ) ZEIERESME °
(DR EZXPIREREM TN RERERBRERFT ZHME - KR
R - EREES - FEBE  ITERBEZTEAMRE BB - K
BEAZNEE - RBETHRASERTE

QIRBBIZRFNIFERE - A BRETREZFTKAMEE - DA
R ERBEMATERE -

G HF B AETERBRENE ZFHGE - RIBBUARSE 79 RRSSBM
BF R SR EAN % B e - BER =S RHENBEZ TS

R - B R/ BURFR G ZeHs - BEABE AT -
2. REESOREZME :

RBARURERBE ZRERGSIFERR "1EE (KBl ) 8

HRFEAASHNRBTRIBBRE - B52  BIREHPEIRBRHAE

BRERRERIRAEIERER - BREBBFRETFEEL (FAHRRP

RIREE - BE ) ZRBE - BERRBEAE 2014 PERRE - B5ER

EXIRERE TS

3. XERBERREBEIMZER
(1) IREE T EEESMASA N
HEmRBEER BB ENFEERES U ERBARE - EXER

BE S ESEUIERRBRE SR 2R - BBUAES 12 1%
RE - EAE " REEBARBE L ERHRSZER T - REERT
EFTBERAKREZNGRIET - k2 - REBENHERBIIET

(2) REETLERAREETGHERZES -



B RBEZEESEGIAMAESIT  ARKEEZEEGEMEA
EEEESXHZEE -

B ERBEEBNGEESIIRY MEXKERBFTEBRE
REEB KRR (MBEER SR ) RlERAEE SE BB

i - HWHBREBREARB FRES - EMmeRBEENFTK -
4 REEEZSEEA:

REBARFHRRESB S BUTERNTREZ G - FEEREE
BHE - MARBEREZKNASETLBED - Fih - BHHEGZE
ERBETZERBERNER A REFHESMN - BERARRM BERER

iF - o IRENEII1EE A (independent advocate ) #ll - DIAFRM
XEFREEENEBEREBASE -
5. FRFERBRHERBRERVREE ZAVBIEIRM
REVZERPHREEUNFEREE (18 mULZREE ) AT
RIEHZ - K 18 MZKEREE KW 18 B RAcsl 5 /0\EH 2 K&
BEEE  BoRl® "REEFKEL  ( The Children and Families Act )
& TIBEEEEBERE L ( Carers and Disabled Children Act ) Frix
b= -
(=) RERBREFEEN RS
1 BEZEPHXZSFRE-ERBE/IREMRHE ( Replacement care/
respite care/ short breaks )
REZEBNRERG AR ZRZPTIEZRBNBBREERE - &
REERGESFFAEPHREFTEBEANRBR e REEZHT - R
ZH 2 ERNRBLUEREERRBERS D -
BRARFBREEZAIMEERZ T - BEHERE - HEREP LK
FEZFEZERNREAN (FAEEMRSERE - RBEREUUBTSHE
KERAND ) BR/IBENE  EEANRBEIZETVE  LWEHXE
RREEBEENEARBREDPHR  MIELRBEZNEARE
(Clements, 2015) -
2. BEEEEFARTS-BEEEERY ( Carer’ s Allowance)
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BHEBREREZIDERERKBERETEREZE 2002 BIEEHR
7 EEBRBEERPABEZRAEZE 35 MWK LE - BIEEREFERE
EFEH - REERMZBERGRGRE— DR IREE LREE 2GR -
BREAEEERKERSEEE  EFcERZBEENENEE
76.75 BEEE (WL EERIGPEFERAE ) ZIBEEEEM (GOV.UK, 2023) -
3. FIEXZHRFE-EMEREEZ PO (Carers’ Centre)
REEPOLREBIFREZERBIEE - AT EEREETE M
B MARBEEREE (unpaid carers ) IRHZFMIRE - BARA
MR EETENZERY - UEMMEZTREACTEERPE -
% B ER & A FIFT BB BRI AR B AL TR A A E 27 -
REBEEPOZAHEREMUNREEN S XERBERERS
(Mt RERBREFARRE ) BEEZPONRBEEESE (1) 2
HERBHEBNNESERES ;(2) 2REXAEELNRHRBEEIBHE
B (3) WBEREE LS RBERIGEI ; (4) BRHEERE ;
(5) BEERMEHRE ;(6) BERSERBER (7)) AEBHE
1 -
(M) EE R BIRFS B EMNEIR (Marczak EA - 2021)
1l RERBELARRBEENEET  UJEEEBEAZER -
2. PREUF - A BRFREHBPIZERSE AT - DURE RIBIRFERH A
BENEES  HEESEEH -

fm EPRA - REIRER ERRERBERBRR ZCRER 2 — - HRl
AMetathES IREEERT - RSTHER "REEXRR, (KIREEZARBEZ)R
BEANWER  FRESSBERA TR  BEEBGAM T REBEREERERR
#5248 - LAARREBER T EZXERBEISURBRRESEEEGR -



B -

ERERE’

AREBRZZEHBERBANI PR - tHBUG - BELURIFERABARN
REBERESREBERSE - KRRHABERE - U NREEREGHBERS
BN - BHE—) -

No. Title Position Name
#E®FIEP Central Government Officer
BEREABEERKXEZS O IEEEN A o
Social and Family Affairs Administration, HE l,Jm
1 e . . Yi-Chun
Persons with Disabilities Welfare Division, Director v
u
Ministry of Health and Welfare
BN R RETD B& RiE
2 Department of Long-Term Care, Ministry of Section Shan-
Health and Welfare Chief Ching Yu
B RARRET B& F®TE
3 Department of Long-Term Care, Ministry of Section Yu-Ting
Health and Welfare Chief Hsu
MK Local Government Officer
) BE&E =i
Eo i EE B ENREN - e
4 ) ) Division Pi-Lan
Health Bureau, Taichung City Government .
Chief Wang
B G RAREREEIEMR e ViRl EES
5 Management Office of Long-term Care and Ch'Kf Shu-
ie
Service, Yilan County Ching Yu
slmtEs FEME
: o . M3
6 Department of Social Welfare, Taipei City Chief ,
Shu-O Lin
Government Secretary
e BE=
EMBELER B& _
7 ) i ) Chun-Mei
Public Health Bureau, Yunlin County Director
Tseng
T BB HIS MR

https://drive.google.com/drive/folders/1HwtMYsRdKxFuxF5Ke9ndDB4xsZ65f2gq?usp=sharing
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No. Title Position Name
FERBEEMARMEEAZE Scholars
PUBBREREZ Bl .
. : : PBEZ
8 | School of Medicine, Chung Shan Medical | Associate
) ) Tsu-Ann Kuo
University Professor
B =t@REEAERIARESR 3
>
Department of Long-term Care, National | #3%
9 o ) ) Chen-Fen
Taipei University of Nursing and Health Professor ch
en
Sciences
BV EUAKREE TIFSERR spis Figs
10 | Graduate Institute of Social Work, B Tsen-Yung
] o ) Professor
National Cheng Chi University Wang
BEVERBERABRHZEREAMTETFE A
: : : A =E1
11 | Department of Social Policy and Social
] ) ) ) Professor Shu-Yun Wu
Work, National Chi Nan University
th#E KB X EREEE IR E Taiwan Association of Family Caregivers
e e 0 \ =z
PEREXERBERERS MER , ,
12 : . _ , , Ching-Ning
Taiwan Association of Family Caregivers Director
Chen
- glEHE
PEREFEREZEEAE ) REE Ying-
13| o . . Deputy .
Taiwan Association of Family Caregivers Ying Wu
Manager
- MmEE
PEREXERBERIERAS FEE
14 ) o ] ] Research o
Taiwan Association of Family Caregivers ' Chin-Yi Su
Associate
A A B Interpreter
HEEHAB- T EEEERNER BEREA o=
% e
* | Department of Social & Policies Sciences | PhD % )
R ' Yu-Ching Liu
at the University of Bath Candidate
FPHBREZRZ BEERABRP O XHFHAE .
* | Autistic Adults at Day Care Centre of Support e ,
) ) En-Tzu Tien
Islington Council Worker
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No. Title Position Name
EEER NGO Representatives
= 2 S 1 Tt B
HEIEAEEEXRRIFRIEHR B E=
15 | Taiwan Home Service Strategic ) o
, Supervisor Yu-Chin Lin
Alliance
SEt R RIARREREEE
TR BEE Rttt R
16 | Taiwan Community Long-Term Care ' _
_ _ President Shih-Hung Li
Strategic Alliance
SEXEEHS/ REBRAEED D BER/TREBR |
RXE
Taiwan Alzheimer's Disease President / .
17 o ) ) Wen-Chuin
Association / Chang Gung Memorial | Attending H
su
Hospital Physician
18 ERREHEENESS ElES R = 7 ER
Children Are Us Foundation Deputy CEO Shu-Shia Lo
19 DEHERNESE EE R = TE=
Syin-Lu Social Welfare Foundation Deputy CEO Yi-Huei Wang
20 VEZENSEINZSSEETE HE I mnss
A Skin-Graft With Love Foundation supervisor Ju-Fang Ko
FERBEE SRS ERR R Family Caregivers Local Center Representatives
e fAl X7t
FEELE BlHITR _
21 i . Tine-Yuang
Eden Social Welfare Foundation Deputy CEO H
o)
SEMRXERBEEFEHRS/SHEEZEX
BEEEA EE/HE .
_ - , N A
22 | Kaohsiung Association of Family Director/ ,
] ] ] Shu-Yuan Lin
Caregivers / Kaohsiung Medical Professor
University School of Nursing
hERHATFEUER NS LR n
RIE=
il FE ,
23 ) ) ) Chih-Yun
The Red Cross Society of Taiwan Director
Chang

Taoyuan Branch

48[ Team Assistant
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* | KEERTTH M5 Hsin-Pang Lin
h- ERBE
ERNHETER
AR | B F TRELHE #h ik
= |loma 06 : 30 | PI#R3Z CI81 TPE 09:00 / LHR 16:30
x A0—) M | AMMEEEEHES - £78_Royal National Hotel(38-51
16 : 30 | Bedford Way, London WC1H 0DG z=[H)
07 : 00-
B&  08:50&5H%
08 : 50
== g5 10 : 00- | = Z 48 Carers UK | 20 Great Dover St, London
F£_
~115:00 |**hFRREM SE1 4LX 5[
X H(-) .
16 : 30- | i@
17 : 00
18:00 | &
07 : 00-
BE  08:40&E5HE
08 : 40
08 : 40-|
RiB
09: 30
10 - 00 M 75 BT ek BR 18 Smith Square, London
b " 00 Local Government | SW1P 3HZ %
' Association
M 75 BT ek 2R 18 Smith Square, London
%r: 9 ﬁ 6 10 : OO_ -
— Local Government | SW1P 3HZ 2=
— Association
12 : 00-
TE RBE
14 : 30
14 - 30 BRI EE 110 The Queens Walk,
' Former City Hall, London, SE1 2AA
16 : 30
London
18:00 |mE

13




AR | HH R TEZH #h 3k
07 : 00- R
08 - 40 BE . 08:40&EF5H%E
08 : 40-|
RiE
09: 30
10 - 00 PREAF TEFEEE | 6-12 Tothill St, London
$M(9R 7|, .' 20 DWP - ZEE R | SW1H INA 3:E
x 3 () ' £1% S EFY DBT
11 : 30- g
&
14 : 00
14 - 00 BB IE R | Houghton St, London
7 .' 0o | D CPECREER | WC2A 2AE A
' BT/ VA
17 :30 | B®&
07 : 00- R
08 - 50 B8 . 08:50&E5H%
10 - 00 KEEHSE 43-44 Crutched Friars,
b " 00 Alzheimer’ London EC3N 2AE %]
' society_
12 . 00-
. F&
£h |9H8 |14:30
X H(#) University of 38-51 Bedford Way,
14 : 30- | Sheffield #3EMAZ | London WC1H 0DG 22
16 : 00 | Sue Yeandle #31%32
;)IL
16:00-| .
17 00 LELERME
18:00 |m®&E
E/N {989 |10: 00-
T wEsTE 28
X HEN) |17 : 50
£t |9AH 10 : 00-
MBOUESEn
X 10H |17:50
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AR | B F TIEZHE itk
(H)
10: 00- | B& - EE MRS HEITE
12 : 00-
F&
14 : 00
. 9H 14 : 30- s 20 Great Dover St, London
F/\ = »
X 11H |16:30 SE1 4LX 22
(—) 17 : 00-
i &
18 : 30
I/ 12(D)RESE - I5ME
22:00 | B2 22 : 00 /12-) .

18 : 45
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—- BEF-X:9/4()&S5

(—) PIRYRE CI81 TPE 09:00 / LHR 16:30
(2) EHZLHE

RE—X :9/4(—)
F5 & TIEZHE 3G Hh 3k
06:30 | &8 MEESE—MmEZE | 337 kEmAREMIGEE
fin 10 SE1E= 15 5

09 : 00 | PEt&RNAZ Pk E %5 337 kE™H AE & ML FE

CI81 TPE 15 5%

09:00/

RATRFAIA 14~15 /\FF

LHR AEFEEMH | Royal National 38-51 Bedford Way,
16:30 | %1 Hotel® London WC1H 0DG #:Ej

8 (FTEHBEEZE ¢ https://www.imperialhotels.co.uk/hotels/royal-national-hotel
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EE2E "X : 9/5(Z) Cares UK

HEE : BAEHR EIREEEBIRAA M (Cares UK)®

SEEMNEE : IR 1965 F @ EREA "ERESYUHREXEE
£ & . ( National Council for the Single Woman and Her

Dependents ) - &R 1988 FiRENREREEAS - BRI

BEBRA - BREMERERERENRES  REEHEE - BR
XFMLEER - KASRBENDE BRSNS ERBEAe TR

ERAYPEEY -

EEY  2ERAIXERBEEZERTNVCEEE  SEXER
BERERE - HSHSREHEENEE BB - BE - EXSAE
FARARBSFRERERBERE - TE2REEBHIBFTEAR

FERERE N RIEZE : Care Act 2014 BEREE 1L AR B
FERBREBR - MIRESAE K
RERBMR - BF  WESF  REABRBZEHTRSNE

NN

4l

(=) K@ :9/5(5)EF 10 M™ETF 3 B

(79) 24 : 20 Great Dover St, London SE1 4LX

(h) EHSHRENERE :

Time Topic Speaker
10:30- ® \Welcome and Introduction
10:45 Helen Walker, Chief Executive Carers UK

Shan-Ching Yu &t
Department of Long-Term Care, Ministry of Health and Welfare
Section Chief

% Carers UK ‘B4 : https://www.carersuk.org
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Tsu-Ann Kuo FZEZ%

School of Medicine, Chung Shan Medical University, Associate

Professor
10:45- | @ History of Carers UK and our | Helen Walker, Chief Executive
10:55 strategy - Vision 2025 Carers UK
SR [B 5R A48 AR X 4B/ AR 2025 (CERRBAITR)
® How we work with our
Government
A TR & 1FRE
10:55- | ® Care and supporting carers | Shan-Ching Yu 3%
11:10 in Taiwan Department of Long-Term Care,
SEZRRBIGRARE Ministry of Health and Welfare
Section Chief
11:10- | Questions from UK colleagues
11:30 RF IR
11:30- | ® Carers UK' s membership Michael Shann,
11:45 offer, volunteering and Head of Volunteering and
Carers Connect Membership, Carers UK
REXARBESERE T (CREXBEEEE TEEE Head)
11:45- | Questions from Taiwan delegation =& /512 B #157 i
12:00
12:00- | ® Supporting carers through Madeleine Starr MBE
12:15 information and advice, Director of Carers Services
digital and tech (CEEXRBREEREIEE
R E BN EAR S FRE Director)
12:15- | ® Questions from Taiwan
12:30 delegation
SESIREE®
12:30- | Carers’ rightsin employment Katherine Wilson
12:45 and Employers for Carers Head of Employment Policy,

IREREMERET BRI =

Carers UK (joining remotely)
(CRERBTEDBREPA R Head) (1R

MnE
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12:45- | Questions from Taiwan delegation
13:00 SESIREEW®
14:00- | Care Act, Carers’ support and Emily Holzhausen OBE
14:30 work with local authorities Director of Policy and Public
i 2014 BEAREMABENS | Affairs
E (R XK 42 A HEFEEEE Director)
14:30- | Evidence and research Melanie Crew
14:40 supporting work Senior Policy and Public Affairs
R R AT B EE LI Officer
(CREIRBBERIREES Senior
Officer)
14:40- | Questions from Taiwan delegation
15:00 SESIREEW®

19




(73) ZRFABER

1. HEREESSTERBREE

(1) EERBHEREERFARED  E-IRF 28R "T¥%
#F -~ #0 , (Equality * support - recognition) - B EZFEEFTRX
FEREENAE  HRRERBZEEHXET UKD IREREE

HRMZHEBERNER -

QEd  "Ro, NEEREEHRECETHWEHEZE (awareness -
identify) - IRIBEBERBAR - ZENBEELANE "BECER
BE. BIARE "ECERBEEERNESRE . FHEIEL
M2 FNRRE - MEEENBEREZFIMUEE  ERERBEEECH
BEKmINER - HURBENHEEERICEESHNAREARR -
HERBREES "HAREE , WBHREBERE (becoming) 2
BREABRETFPIEEN IR -

(3) 2025 FRHEBERAEMI 60 BE - AEIKEEREANRBREEEE
A - EHBEKREZARED  REXABNATHETEFEZN
B - 18 T BRSEERMBAA . (critical friends) - —[E#E RS

HENBEREIDE -
2. 3EE 2014 FREZRIDAEER

1) RERFCAESIRERBEZENEBERLENRR - AMEE
RIBEBREAER - EERRBENSE 0 SRRV IR B TIE
mBriE -

(2) SIER 2014 FRIIREEAZ (Care Act) - SRR R IAIRERRE 2% 8RR
THKRBEEMETKZE - IRFEHZBEER P A BUS - ZEIBAT
sEE AN T ERRRERAE L (whole family approach)#175F

i - ZEEAREELEWRREK - WETEBIRS -
G) fmBRENEEESZR RENARAT  REBERE - TOA
HAENERRBBEDZE AN - SRAESEARBRFEF RN

RENEM BT -
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3.

(4) EF—RNZ  RERBZXREHHRBAENENHEAFERR

AR RR - AIM - SRR REERBERIEREES "EX,
REFTEK - BESK - A "EAX, WRABHESR - HEENY

MR ASERE - AT - BRAEREY SRR 12
BRI th A TSR AR -

(5) "Ffh(assessment) ; —FIOlEEE — AR A BRI - —ARAVIRER
ZORETARBECHN T RZEZES " HE - MBXRBESH
ik - BIib - IRVHETOUABBENEZTEEEEN - T4
ABWA—F2HT - EIRE - BeEaEE ol #iT -

HEERBRXREAREIR R

(1) B &S - & EXFF(online support) @Bl R BT F R BRI
1Ty e ?’T'%HHF'ﬁ - BE—5HHE 20 BREE LRS- BEBEA
HFIRIREEEIFE A - ERBENERE - R LB REEESHS
LE - Bl - REXBESBHEN—SRBER LED  EREE
RETT SR IRBRE D ELLVIE -

Q) M EREBHRBEE - RERBNETEHNR LRBAZEE -
Pl - EERBINE R TRREIBNMSHE D5 - REGEER
EEENMEBFE

HEXAEEHEER . REXANWRBESETRREMA - BRL
H4EB8TREE  ZERERBESSEEFRETEM - BREX
MEENREESEE - AN - RERBEZERBEBTER{EHEMIIRE
Eitt] - SERESHEIAERBEENMNE - LABERK LTINS
& - B FETEMATLIE IS8 EHETHESS - REX
ABEAER) 2025 FRERTEH 6 BREE -

REREMFTEEETE

4.

4

(1) RERBBBETHE  REZLIFENESRBLER - 8F%
EMDET AR EZENME - LUABARAERO - M - SFEE
W7 T EEREBRE ) WARR - RIS RIRER R EIEISER
fiEZESIEF) -

M
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Q) REXBEFNEHRETEILNRE BBKR LES FBERRE
BRERE R R B RR 'EXZQ%E%EFQ——1EF3 B - BHIRERE R ERE
MEESE - Al " BERERBER  &FESNHIZ2EE?

() REIXBIERIFEFNAE - EMARECARBEAZIAEHERK
BEfF - PINBSERRARSE  BREBMEENNE - HXELRE
ERNRAEHRES  EMEEXEENAR -

N 0>

N
z

~

> oot &

F )

| We're here t#fSl
life better fQ (’“
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&Qcarersux

We’re here to make
life better for carers

Wherever they may be -
we provide carers

with help, support and

information

P
The Long-term Care Service System in Taiwan
9 y:

ﬂ
&
£

Ok

- RRcare

We’re here

£ life better fi
s ol - DY = Where

% | Challenges and Discussions A the

we provide
with help, sy
informa

I 1. How can services ba delivered 10 caregivars who are umailiing 10
i& receive support from formal platforms despite carrying & ant
caregiving burden?

Ok

2. Both the capacity of non-govermnmenta) erganizations to provide
services and the number of social workers are imited, but the number

Bl of family caragivers Is rapldly groving year by year. How can we ensure
that the needs of family caregivers aro mat through the services we.
provide?
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arersuk

=——— Rc

We're here to make
life better for carers

Wherever they may be -
we provide carers
with help, supportand
informa/s

8 0

N
2
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= EEF=X:9/6(=) 75 BUFH: A

—) LIFEAI ; #SELFFEEEE Local Government Association®®

/'\

1. SEMNA : EEZ MG BUFAKNZ B E S#%E(as the national
membership body for local authorities) - B AR  (RER M
FHEKT - A EERE MR AEEN -

2. EE/E  EAMHBENES - WEE P RBUG K75 BT Z ERE
7 BB ZEEE (councils)@E it @R & FRUARTS -

3. EEM  BEREE BNBRZENERE  "HHBFE, MEEEAS
B LGC R - BIREE TR, T, BUTE TRE L SERRK
RN ABIRHER G

REE
local government
REMASRBANRGRE

N =,

1¥0ddns
31L0N0¥d

. FECERERE RS

£
1
2. T ERPIRIRERTS | IRFFWAE R
3
4. BIFENHEBSFERI= Ourinermalbusinees and processes

(=) @ 9/6(=) EF 10 %2 12 %4
(7Y) #hEs : 18 Smith Square, London SW1P 3HZ =

() EHZLHEAER -

Time Topic Speaker
10:00- | Welcome and Introductions | Cllr David Fothergill
10:10 BV RIS T 48 LGA Community Wellbeing Board
Chair.

WHBAAMREBETEREUIEE
Tsuann Kuo %

School of Medicine, Chung Shan

10 1 5 R EH Local Government Association (LGA) © https://www.local.gov.uk/about/what-local-

government
25




Medical University, Associate
Professor
PUEBBEREEELEZE
Shan-Ching Yu 3%
Department of Long-Term Care,
Ministry of Health and Welfare
Section Chief
SEFLEANFBRRIRE

10:10- | Overview of the long term | Shan-Ching Yu Rif3g
10:30 care policy in Taiwan Department of Long-Term Care,
SERR - RBEERGHM Ministry of Health and Welfare
Section Chief
EEFLEEIBRREIRE
10:30- | Adult Social Care in Simon Williams
11:00 England: Background to Director of Social Care Improvement.
carers policy LGA/Partners in Care
RENEATSRE  BERS | MARGKBECSRENEAETE
= EABRRRE RS
11:00- | Carers policy: Local Guy Vandichele
11:30 challenges and good Director of Adult Social Services,
practice London Borough of Sutton
REEEZESR | MABTRRS | MBAEBEATAALSREBATE
B BB H 1R
11:30- | Young Carers Louise Smith
12:00 FEIRERE LGA Senior Adviser Children and
Families
it 75 A Bk BE 52 28 B R RE AR 75 B R R
12:00- | Q&A session and Group Photo & st imEiE i 5 iR
12:10

(7N) SRR EREE

1. 75 BRATH AR 4 14

o B g9 3 75 BT B B3 (Local Government Authorities. LGA) -

26
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STRAMRT S BUTERE - EESIOREBSRBUTEE - FERNE

RBEWA - B - FERANBERGE 75 BUFRISAWARR -
FRE 317 @i S B ARES S - B 315 Bt BUS AEEMA

NI BT EEER - 3th 75 B Bk BR R IS 5 B SR [ 25 3t RO 3th 5 BT ER R T

= RE—ZIBANREEHEENASRY - SFBREERENS - (F
e BEZE BRERIBRESTHEE - ARG BAFKERERIK -

£
EUIEREEEELEMBANNE @ O LAESHERESEKBER -

2. MABABBHRXERBEESNED . RESIMENEE
ZBAEARS  MHHENABEREEEDRERBRE ERIRE

EAZER  BECHAEZAEBTREESERNERE - At - i ABGER
BANEE W ARBRENTKBIIM - WHREEEENERNLAE RS
RBEEE -

HERERBEERE - MABNEDEN TN ZIEAE !

(1) EfERE . BEERNHNER - M BUTRZIERA T B
&t ERMUNREENENBEE - EthERETEEBR
AR - MESRINHEREMNEN -

(2) MENEESE  REXRERBELAMNBENASHEEAER®
BRI oI eR:s - AIUIREIRREEE R - RERRBRRS - it
FHREDEEMEEE  EREERDTEECHER -

(3) BHEEE . B#HBE(awareness training) 2BBEERRBHE
EEN—IR - MHBURHBEAGEET - 558 - B - 1A
FISREESHEES - @A - BARBZABNEHERE - 1
BEtE—RERZERERBEEURRABBRAELRM]

3. MG EEHE
RIBU S BUSB BER R E - REZ S BB R X EREE R
BRI E &
(1) e iR K 5 B 2 IR R & -
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RIB T BFMBERR  SrE2RBERB2 O IRER
F B FAHERE RS ol DUR S - ARG BUF I A2 R
BENBLEPEHZEENAES At - tBPAHSES
RREPLF  ELEFE —GEEMNEEHES - KHREHR
BEEMEREO -
A MNERE A MELREE
RERRBENE - SEM S BFNZIREEZ 98K
BRAHT  REREBERAERBEZ MW EZ[TFIHE
AE - BEGREFFEHNBEED  AFIRNERRE MR
BEERZAENE  EREEREEREL  FLAEABEYN
B2E - BV BZRBRIERSHMATE - HEIREEH KT
mRE - EFEE -
AEEREEBR  REEFEREENY :
HREXEEBERIR - REBEAM BT EEHEZE AHE -
BAl - REAAZREECLEER L @A BT AL EE
KR AFEAANBR - FZREEOEERESEHEBE
R BERIAEFRABIIGHERIER - H4 - IRBHITTE
AEBARE  RERBERFTEZEENRYE  REERBIRER
ERNSEIN RO EEZERE - MUERBEECHUNEESS
NEEEENRE - R RBEBRBF KNEEILERE
FREFSECEMNHBRBE P ORTRE - BRI R RE
%) - ZRREIREERTSE RAIREL -
(4) IREENEERNT AURZ TTRERIXEHRE :
RERZEHEEAMNLE - AREKEENSERSE - BAEHN
MACIRBREE - Bl ADBEMERBERZ OB KE) - BH

(2

N

3

N

RERE CIBEESUERZMAEBR T ARERT - 5 - DEUK
HrtE HERE S O o BELE R ) - MR REBRBEER A

EIEESERBENNER - HEhEZ— -
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Taiwan delegation visit to
- esearch UK policy and practice
n Unpaid Carers
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N
z

M- ERFOX: 9/7(H) MEEBREFEHN - PREFEES
HRP K fim BB AR 2 P SR EE R ST ohuy CPEC

(—) EFSHEN  MEREBASTHI - hRLHEHAZ 5P 1

TERIBIREEIEE ( Department for Work and Pensions, DWP )

1. 2FFEMNA : DWP i S o BIEWE 1916 F A 17 RY # il & &0

11 DWP (department for work and pensions) :

https://www.gov.uk/government/organisations/department-for-work-pensions

12 DBT (Department for business and trade) :

https://www.gov.uk/government/organisations/department-for-international-trade
31



( Ministry of Pensions ) f=:El%5 T &6 - Jﬁ@%’ya’zaﬁziﬁéﬁi;‘ﬁi N
2001 ERUFEFEARESEFE(DOWP) SEEEHETEF - BK
SHERRRERE RN RIATERT -

2. TE/E  ETAVNNENGE - BREHEMEEDNMBEZEMFER
a)  EAMERKEE - NS5EMNBERERERD - MERBPL)
BRARERT - BEEARBEZEANZMN REESREB/RBES -

3. EEY  BSEBSANAHERFEIF  HPEEERBAMEICEAESE -
SHEIREEE A T IRREE R R (Carer ‘s Allowance) s -

th @Bl E S 3PS ( Department for business and trade,DBT )

1. 2HEBUNE : RYARSBERAKERARARBBEANE SEEH - HER
2003 F 2 B PREGEEAE SE F%E'EE’JIB’W’%‘?WDP?% :
AEREA T RS - Bl Z &S -

2. TERE RABRNKEEEmE - BESZIATNIMNESRHZE - U
BB BmFE NS -

3. EEY . ARRERBBEKSREABTIRERAZ IR - BATHE
RIEME  AUERBBEAZIMEE  RENXEBRBBREERS
2023 £ 5 B - 185t 2024 F L - BEREBREGRRIEEIRZASR

13,

B(FEEREEEZE) B4 - https://www.legislation.gov.uk/ukpga/2023/18/enacted
32



Supporting carers in your workplace (A)

More than one in seven people in any workplace is a carer. By working with Carers
UK to get ready for the introduction of this law, you'll be showing your staff that you
value them as employees and recognise the unique challenges they face when also
caring for someone.

What the new law will do ®

¢ introduce a new and flexible entitlement to one week’s unpaid leave per year for
employees who are providing or arranging care for a relative or dependant

¢ be available from the first day of their employment

¢ allow employees to take the leave flexibly for planned and foreseen caring
commitments

¢ offer the same employment protections to employees taking this leave that are
associated with other forms of family-related leave, meaning they will be
protected from dismissal or any detriment because of having taken time off.

ERIZOR © Cares UK & 7T The Carer's Leave Act(2023)

(D) EEXEE
1. XERBEZZMECK  BERHIE - BREE - ERRN
2. REREZAR | BERAIE - BECEE - BRAN

\

(=) /@8 : 9/7(I) L4 10 B6= 11 B
(M) 24 : 6-12 Tothill St, London SW1H 9NA [

(h) EHSMRHERER :

Time Topic Speaker

10:00- | Welcome and Introductions
10:10 | BUH RS 48

Presenter under arrangement
Tsuann Kuo &%

4 Cares UK i1} The Carer's Leave Act(2023) : https://www.carersuk.org/for-professionals/support-

for-employers/the-carers-leave-act/
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10:10- | ® Carer's Allowance Department for Work and
10:40 Policy review and implementation | Pensions (DWP)-Carer’ s
KRB E 2R BRI R E i Allowance policy team
® Q & Asection PRI (FEFEEEREEE R
INE
10:40- Carer’ s Leave Act 2023 Department for Business and
11:10 Flexible Working Act Trade (DBT)
2023 REREREZREENMT | PREFBFEEZESER
(37
® Q&Asession

11:10- | General Discussion and Group Photo #r& &t im A E S 5 iR
11:30
ARBZRELSHABIRSE - EESIHERNRERFE :
No. Title Position Name
#E®FIE Central Government Officer
BERNTIERAXEZES O EREHNAE
Social and Family Affairs =
o : HE Kaa
1 Administration, Persons with ) ]
o o o Director Yi-Chun Yu
Disabilities Welfare Division, Ministry of
Health and Welfare
BN R RS B N
, RifIE
2 Department of Long-Term Care, Section ,
- , Shan-Ching Yu
Ministry of Health and Welfare Chief
BERANE R RS BE&E e
RT IS
3 Department of Long-Term Care, Section _
o ) Yu-Ting Hsu
Ministry of Health and Welfare Chief
MM Local Government Officer
4 EPhEEERBEER B TEBD
Health Bureau, Taichung City Government | Division Chief | Pi-Lan Wang
HE G RPRERSEIEMN
= o FrE e
5 | Management Office of Long-term Care _ ,
, , Chief Shu-Ching Yu
and Service, Yilan County

34




SEHHLER EEWE

, L , MR
6 | Department of Social Welfare, Taipei City | Chief .
Shu-O Lin
Government Secretary
e LEE
EMBREES B& .
7 . . , Chun-Mei
Public Health Bureau, Yunlin County Director
Tseng
RERFEETEMEEAZEZE Scholars
PULBEREREL ElE2¢ ot
: : FEZ
8 | School of Medicine, Chung Shan Medical Associate
. . Tsu-Ann Kuo
University Professor
EySItEREEABRPRES
9 Department of Long-term Care, National | % BRIEZS
Taipei University of Nursing and Health Professor Chen-Fen Chen
Sciences
Bl BUAARE L E TR spim Fi1E8E
10 | Graduate Institute of Social Work, National B Tsen-Yung
o ) Professor
Cheng Chi University Wang
Bl EREERABHEEREME TIFEA _
. . . 2= =E1
11 | Department of Social Policy and Social
) , ] , Professor Shu-Yun Wu
Work, National Chi Nan University
hER R REREEF1R4EE Taiwan Association of Family Caregivers
" . e . PR=REE
PEREXERBERRES mER ) .
12 , . Ching-Ning
Taiwan Association of Family Caregivers Director
Chen
mEE
PEREXERBERERS HSE
13 _ . . _ Research
Taiwan Association of Family Caregivers , Chin-Yi Su
Associate

AHBHESHBEEAES  EREFCALE - BFEERE - ZXEES
= 52

(7N) SRR EREE

(FEREBARESHE]
HEXRERBEEZMBFREEANE
1) REBZRFZHREER . @QRBELASE
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FHREERREEVAEEERNIRRERATT)  (b)EBK
ATRBERRIB 139 2585 - B - (OREENEE 16 BT HHESE -
(d) 2 BBEREEESE -

(2)0%MERZBL LHE - HEH "R WERHEHER - I8
ARG ENIRER LIET WA ERE 35 /NsRFEENRBRIRA S -
[RAZRZREEFT ARG ANREBR - MEFARBEERN
ANE B E 5 AR RRR -

(3) EE BT 2B E M EMERIAT - A - BANESERE
BEZANBRERZIES - @K - BUTHRFBRZMNSFHEE - I
AERNERNEEGE  TIREEFENKTEES

2. BHEEMBAOSHERESZS

(1)"ﬁlﬁi;ﬂ130%’%ﬁ?ﬁﬁ%?—?&‘éﬁﬁE”EE%EEEE’J 51% - HAILER
96 & 7,000 AIEFEREIREEE 2R - M tRMREBZ 2B EES
XM - BB S50%RIBHABNFERE 50 L - REBFE -
2022/23 FHEENWRBBE RN LBGESR 34 FEE - =
2027/28 FfE - REAE ZMATERIBRAI40% (#1385 )
EEBF 47 B8 -

(BBl e S E0FT )
3. EM T RF13%A(Flexible Working) Act :

(1) B TRIDAERARRA : 2ER 2003 FiErmAs T8 THE
FRIDEA - ZIRIDANEERRS  REEIRFIEM TRSHZ
MRS - BEBETHRALEMNLLE EPETESREM TR
wARAFE -

(2) EmRREMTIRIAR - EEX UL EHRATESEEEFFE TIRAE
MR - A8 EXURAEME TRRBEIRIEMETS
R FAHEBEMARNTRELE LRNRESRE - MEEET
B EM LR -

(3) EMTRARIGES :

#im - 2023 F7H30H - HAERTRZEANGEERER - &
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WD) > M [

R 2024 F1IER LI - ZFEABREETLES - #08 : Q)EZTEEER
BTHFEMETR MACSHBHNRMERE THEEES - (b)ELY
DE—FAZBEREMREEZHZAEL TR EWIREE (B RIRGS
—R) (BELREFBKE EXHREMERSAFLZELRBIPORE -
(d)EITIEHﬂE MIRFKRE  AFERPUIESTHEERHRE

C(@BLIRELMMNSE—X  MEEZTREBEMTIRAGK - B

IHqE’\JXi/i - FERBERBERS  SERERMRE - BUHREZE LN
TR - DIECEiRRER - ZEAIREAABEBAYR -

K EEBREER (Carer’ s Leave Act) :

ZOARTARTIR 2024 FREFBHATANRIMIEDS LB - ERETE
70 BREBRBEESUALRE  SARIMIBSSZIHNEL - DA
HRBRBENAS®  REFZALLERE - RERBERBEBIL R
R TR ED -

TREIRZOAE LIRE - HEINS T=A—F 7 RWELZH R ERE
- WXRERBR - BIFBRAFROLEMZRAICTLEER - WXE
RER EXAEESREINGR  RETERZE - 5 - ETHEIER
F—K - BEENFBHRERRERR -
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L
%
7
() FHRSsHEt : AUBUSBRBMTES b CPEC

1. 2FREMINAE : Care Policy and Evaluation Centre - B152Z 1974 &
BREARZE AT ERBFETFE PO (PSSRU) - 2000 FE2 LSE Health &16f
F%17 ¢ LSE Health and Social Care Policy and Evaluation Centre -
2017 F£ 5% LES TEABIMHFED L - BERBERAMFME PO (CPEC)
S—EBERMFEPL - TBRNRETRARE - DIBRE - R5EH
MEMEREBES ZEE - MRTBEEZ - SFERE - B0
REE - DIBREEER - SRS - RERER - BERER - 1ZREL
B FMR - B 2009 FLUR - BT 130 ZIRFHAFKED) - £5RB
#6700 HE22iE - WS (FEZEHRBECREIE -

2. EEN . ZEEEBEBRRBMAEAR - BEIBUTRETEERERT £
BN 2014 FREVER) - FRARAZERSIEMRTE - BEE

fE ~ BRI -

(1) X 2014 BEZRARRBRFHFIRN
(2) ERBHERGE

(3) MEREARKEBRREE

15 CPEC (Care Policy and Evaluation Centre) : https://www.Ise.ac.uk/cpec
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(4) BEmAREES

(5) FERIBEBEENTE
(6) EERERS : BERR
PSR Am

O\) B8 9/7(I)FF2RZE 5%

(71) 125 : Houghton St, London WC2A 2AE
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ALZBEAGERR

Time Topic Speaker
14:00- Welcome and Introductions Nicola Brimblecombe
14:10 BV EARRIE 48 Assistant Professorial Research

1.Care Policy and Evaluation
Centre

2.Delegation of Taiwan Ministry
of Health and Welfare

Fellow

BRHIEMREE
Moderator:

Tsuann Kuo ZBEZEIEIR

Session 1_The care policy context and services in the UK and Taiwan

14:10- Policy context and Care Act Raphael Wittenberg
14:40 project CPEC Deputy Director and Associate
(Interpreting included) Professorial Research Fellow
R REDARBERIRAS = WRPOEIRTREI BRI
RBE
Joanna Marczak
Research Officer
EEMEE
14:40- An overview of the Long Term | Chenfen Chen FRIEZF
15:00 Care system and carer's Department of Long-term Care,
services in Taiwan National Taipei University of
(Presented in English) Nursing and Health Sciences,
SERIARMEX ERERWR Professor
BEUEIEREERABRRBRH
=
15:00- Section 1 Q&A
15:15
15:15- Tea break
15:30
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Time

Topic

Speaker

Session 2_Four main topics among care and the carers

15:30- Global Observatory of Long- Adelina Comas-Herrera
15:40 Term Care Assistant Professorial Research
(Interpreting included) Fellow
EIRIAR B EESR BB REE
15:40- Hidden carers and identifying | Amritpal Rehill
16:00 Carers Research Officer
MR L REREAORERE EEMEE
(Interpreting included)
16:00- Cost of unpaid care Bo Hu
16:10 RESEEERE Research Fellow
(Would be presented in EEMEE
Mandarin)
16:10- Young carers Nicola Brimblecombe
16:30 FERRE Assistant Professorial Research
(Interpreting included) Fellow
BB REE
16:30- Section 2 Q&A
16:45
16:45- General Discussion and Group photo
17:00
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STNEEREE

[ iR BB 2 B FR BRI 35 P /Oy CPEC]

1.

E 2014 REZRBEREEERTERIR :

RIBEBBNAAZEIREM IR L 2020 HARIAF " Supporting
carers following the implementation of the Care Act 2014: eligibility,
support and prevention ;- R 2014 FEBAIIRERIER - BEAMR
ERIDERE 7 REENER - AMAREL - BRlEREAESENX
HAR R E MR AIARRE S - 20k B AT R @8 =4 (conceptual) ~ E7R
MI0% - EERM (practical) lBERE IRFIBRVIEH £ - S S BUFE AR
REZHRES " EMER . EBRRB LLEBHFZMNRER -

2014 FEBNREBIAREBRRE A BUFHARFIEEUR
BEBFBNETK - AW - ARBEREFRKRAREN - TAZE—EiMth)
BB EREFIRERB T RAIEI - FHIE - FFZMEBUTHAIEE

RIEER - FEREEFT - ERBEMBEPRERBERBNEE -
RIBMIBAAB RN R RSEN - BRIERBRIDAHEENEFIE -

MEMZHRRRE  BAXERBEZ—HRBER - MIFFEEB

BUIRVIRTFE & - IR AEFBKFERERHNRBE RGN - RIEREX

REBNHED  ERS LNERNEFZENZE -
RESEEEEEBD

EBAZHWRIIERE - 2RI AREBREBREHK - BERBZ
EELASABZX GDP - st BRERBIHRARKBERNWEERRES
RARB= -

(1) FTERERBEEMEM R E
® FEi#rA(Time diary method) : FFREEEB X NEH
HIBBEANSBRERE - BRABELER  REARRESD -
o =CIE[EWAA(Recall method) : TERI&E SN EA R P &5 B8 BE 2 O] W8
BERENRBBEARHEREY  BHABYE REASBLHE

EBfRE -
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() BEEENSZREAME

® W= AN A (opportunity cost) : BRERE IR —E/NFRIEE

REE - 8—ENBHRENEBERAREIZZ D@ MRt
T B—RE/NEIUESDE)

® B A A A (replacement cost) : BRINE—E/)\ I RIERRER -

B ETSEERERE - 2162/ -

(3) IRIBIIZE - 2019 FREZAFTEZREFES 23 B/\F - Ib

REZ 2039 FREMESR 31 B/ - SFEEAFMBERRER
KRR - EEERERBEZEZERIIRKWRITREBBES - &K
BENR - ADZESE  MEBARNKY - SIELERSZE—
ERERHN "B’E . E-EBEXNEEBRREELY - EA
FFRENRBRER R -

3. FEREE(CRHRFRESE)
(1) FRARFRREENERN
BEFINRBRBREANFEREL  TEERBERERRENS

RS - BIE—MMBFRNEZEE  BANRBEEHEREA
FRRTEEEFE - B  ARSMARBFLFERBERTZRE
TA - BRI EL S HFERBENRSFEEREE RN
FHIATTR ©

(2) RALFIREEARIFIAM
o —REXABFERAFRBERIUSEIMAR

ANFRBESKEPNHRASZHZUANERAS -
HEIFREGZD  BREVONFERBERINERREMN
AREEERR - BLERE/DROFER LRSI B EAEEE
2R - BREOBBEDINIZENEIEAE  EFEEE
FIUCPEER D RERVR IR -

5 - RN - ARERBESR RO ENEEZOKBIAVA
B REEEREBIEARBERNEEIR - BEXOKBIARE
BR(BIIKENZIE - SKENB R BESAUNERNS)ROEER
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HAERESRERA LA RFERS -
BREY T KBRS ) BRI FREE LIFRBEEERERT] :

H

HRARMFRBEZHRBEMMRSRENRKE - (T8
ZELER HERXBUgEERE 'HoEREXEN , EIRHA
TH - EREXEABHPIHEZERELF - BIt - SXAEE
KELFR - LWABIIEEXERNE JREG -

M D> > M

N
z

Population: 23.37 mill
GDP per capita: $3
Aging populat

65+): 17.56

Low fertility
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B ERFEAKX:9/8(H)KXEEHE - HIEHAE-BEEMFE DL Sue
Yeandle #IRE:E

(—) LFSFHEA  AEERE

1. SEEMUNAE : IR 1979 F - BILMAKREESE - ERANIEREE
ENEENSA - BRAIEER - REBNMAEREEREMERER -
REZSTRBENREEZNERERE - AIUKBIEZ - X55/)\E - &

EER - BRERE - SERFSERBEBRSIT - ZHIER - BEER

B BN AR B AR MV BB ENES -

O

2. EEN  BRKREERE (ADl) B 2015 FEIRKEERSEIEL -
R EE="MMAE-ABRREE EXEERBEZREL  BE2XKH
EERNEZBES -

(D) EEXREE
1. REREEXRERERERT
2. R BRI - o RBEEBESIE

3. Xt 1 EEREERSEXERBE ISR
(=) M@ : 9/8(h) LF 10 #5E 12 34
(V9) #h@5 : 43-44 Crutched Friars, London EC3N 2AE 25
(h) EHZFLHRER -

Time Topic Speaker
10:00- | Welcome and Introductions Presenter under arrangement
10:10 B EARRI5 T 43 Tsuann Kuo BREZEIEIR

16 Alzheimer’  society : https://www.alzheimers.org.uk
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10:10- | ® An overview of carers’ Tsuann Kuo ZBBZEZ BT

10:45 services among Alzheimer School of Medicine, Chung Shan

disease in Taiwan Medical University, Associate
EENREERTEKREER

RRE RS

Professor

Wen-Chuin Hsu iR XEIEEER
President, Taiwan Alzheimer's
Disease Association

® Introduction to Alzheimer's

10:45- Society REERE T 4R

12:00 ® How does Alzheimer's
Society work with other local
organizations regarding the
carer issue?
oK ERE A I 75 AR A RO A8 4K
5P

® Other topics covering
carers’ services in

Alzheimer's Society.

12:00- | General Discussion and Group Photo 4R&a &y K&

12:10
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(7N) SRR EREE

HEXEEREAS

(1) REIREERS - EEREEXAREKESERZEONEEREN
FEE . ARWMMAEEF - EBENEREEMBT AR -
MEL it 7 ZEUNEEREERBEAB RS - BloERERE
EWE 2N - BESF  EXERBERBREL  REEHZ
B R Al EE - BE iR i &R EE G 0(Carer Center)
ETFITREERERBERS -

(2) EEAEERESHIZZEMN  HEE
REAEEENBETHERR  BZE2
BEIREZRBED - X27ESE
HRE - SUES/REN LEIWRE
PGS , B+ - IHERAHRE
KEEZMNIFREREE - HBEHS
RORER -

2 B K B RE AR EE MR

(1) RESFHIE 20 BERKZUBEREE - BEIXKEERE
BBEANBRERERAE - R - ZREXRBBALON 60% &5
KEE - ERCETRRIBRBRBIFZEANER  ZEEEE
ANEENERPH 70%KLHACIBEMBREES - 24m - 2 1 2030
F - REREVA S BSEURFEREERBEZEE 2K - RIE
3T - RICKEEZET AR E L2 aTRIIN - BERIREIRFFE
BRI RO FRERRV BT - TR AR BRI -

(2) REIAEERERBREEZRZENEEY - RBERAEEHRITHE
2020 £ 1 B% 2023 F 3 B - RERVKREEZETRNE 67.6% MNE
3 63.0% - #AEE - HEREARBEHtENS 30 BEREARE
ERNNRBER2E - RERZECEENT AWK - BT



FES R K EMERRE MBI TAIIEIN -

3. REERBERS . REERB CHRENEEL
(1) 2T  BFEIREEHSRENERMDETEESR) 1L
REER T  BARZSHERSHEZES/REERBENOBER -
mEERERREENLNMNUBNE N - BRIEERERES -
e—ErEWEBERITIEAE - HRIRBASENER -

(2 MBEFR - ERRBERAREER - Bt oRalERBRER -
JREARR 7 AFEZ O MEKRE) - AMBREEZE ERNER -
RHIE - ERZEHRIEE - BRREERERERRNIEERS
HEWESR -

(3) REIAEEMEAMEMNABE LR - RBEFERES  EREE
o MR EHERSORAEERBEE - UKENFRESZIERE
FARBARNEBRE - ARAZMUAFEEEE - s EIEEA
"EMATYIMNEG L T REEZ T IHNBSER ) SREEZARDR -
B 7 XAER AR R ESUEBR R AR -

(4) AUt - BRZEBENERBEIZRG - BERACIRBEEEMOA
ERERISEERR - BEL B FEO BRI ENES ENRBAE RE
B - UARRIEARSXEESMIRERE e R T RERE -
R RAEERBEENEENEBNED -

PANN - 1
Q=

RE
E173
=38
sR
(5 9'8
&E
Hiba)

%A
oo
AR
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T2 SIERMABIBREAMI DL Dr. Sue Yeandle Eigl’

1. #®ENA : Dr. Sue Yeandle /¢ 1984 &£ &
EELBUBRAONREZEENE &
BOM ~ db3= -~ s~ SBARTEAF RS |
HETMIRFTE - EIXMBEE - [T
HIEMAEBEML G Z2HE - CIRCLE
(Centre for International Research on
Care, Labour and Equalities) EIFBREREE - S5ENEA AT E IR P ORIARH
TR BERBERTER CEE2XXERBEEHBEHEEZRSE - €K
HUATERFY - K8 ~ 3% - REABZHAF -

CIRCLE Director, Professor Sue Yeandle

T

2. WA
(1) EESBEEARIERME « BB NHH MR

(2) RERERITAEE ~ IRF - WRBEFBKRKNEFANHBEES -
(3) R EE - IRERE - MRl - TIFARTZRIESF

() FBEERERE « IREAE LR RETE
(\) B8 : 9/8(H) MF 2 BFE 4 B4

(1) 1thds ;. T EEEZ = Office room in Royal National Hotel: 38-51
Bedford Way, London WC1H 0DG

(1) BEEERELHE

Time | Topic Speaker
14:30- | Welcome and Tsuann Kuo %%
14:40 | Introductions School of Medicine, Chung Shan Medical
EUDE RIS 4 University, Associate Professor
th BB R B 2 HUE

17 Centre for International Research on Care, Labour and Equalities :
https://circle.sites.sheffield.ac.uk/home
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Chen-Fen Chen FRIEZS

Department of Long-term Care, National
Taipei University of Nursing and Health
Sciences, Professor

7 E1EEEREABRR AR

14:40- | Presentation Sue Yeandle
15:30 | Work and Care Professor of Sociology in the Department
Balance of Sociological Studies, The University of
Ema Sheffield
T /e RBEE T 47 Director of CIRCLE (Centre for
International Research on Care, Labour
and Equalities)
HEMRABLEERHE
EIRERER - B TEFSMEPLERNTE
15:30- | QA and discussion and Group Photo #AR& i A S IR
16:00
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(t—) SAREMEE
1. REEFHRBVEBZRE

EPTFF
T R R R R
i S tH R 25 /) S AA IR

/\\\EE I{/ESF;‘&?
SR A F A o
B~ s i EEETT

IR SRR S
oL | BRI - FTEIER - RHEEAL

A\\EE%A%/ \FULA\—J
SCR PR S M R RRAY S T AR = B Bl iy e

2. TFEIRETE : ETHEFTERAYPLE

1) REBELESBM R PREFEMZER - RIRERMm BRI
BE - OEEEAMENI - ABEWARE - BRABERER - LUKE
RE5 % TEREEEA S ESEE - R - NEURNIIEARRAR
BEFEE - BRNEEIRGR  ETRRBEEREMERS ENWEED
g BIBLREAES  THRABELRER -

(2) 1R42 Sue Yeandle ZURRVIAFE - BEUFEMLT IREEABEE - HE=
&% :

o NITEM TIREERUKOIRBISNIRERLE -

o RHUAHNEFNBEBRERE  WREMADENEZEARZES
BEAZET HERR)  LEFBEET (BEX - AERESE
MERERE - BUT - REE ) #FEcER -

o EHEBUNENMERRIRE - DIRREZEGR KA iR D T
RAVERERE A SR = LIFHEraER -
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3. BEREREESNE : EHMITEE

Sue Yeandle ZIERR - WEEARSARB/EEEFEATN  BEER
17 AEIFEEEREA - At - EAEZERHE - EREWSEER B
RERBEFETIRENRIBETK  BEELERKNS %m%qﬂﬂ/\ﬂ tZD
EHEREMEER  EERIIIBAWANBRIEL - B - HEILCHEER -
HEFUNEIR - TERATIFRBEN - NSHHEEES B1E ,m/i’“%JF
HiRMIES TEGG  78ELRES THRE FHENIRS - ELEERN
FEHEANEZRE—DIEIE - KR - BEREZIER "E=EEHE ) T - Y
REEXEALE THEBREREFHNIE -

A%

|

ST —
S

i
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N~ EEEAKREELX : 9/9(75)The Well Charity Shop?® - 9/10(B) &
EHEE

(—) 2F5EAI : The Well Charity Shop

(Z) B : The Well Charity Shop Si&E& B17H
JE-_FEIE - B1t@EEE Deptford Mission &
38 -

(=) B/ : 9/9(N) LFEE

() h3s . SE8 3BT B M

() SIRNBEREE .
The Well Charity Shop B iI BB E5E

B+t #@E 52 Deptford Mission &#E#) The Well Charity Shop - I—F&
EREESHEAEREBRMESE  IafRLE_FBIE  RE—EEiE &
aREStRNHBERZEE -

Deptford Mission B HEFHWEZEE - EZBEMNVERZKEE

8 The Well Charity Shop : http://disabledpeoplescontact.org.uk/the-well-charity-shop/
55



HBRAKERRIEA - KRB RERKE RS BUFRIET - MIFRERZ
HEZHER  ZBHEEAREE BHREBEERAREZEMETHENIA
BEE - AN _FEEFERMBEREY - BAXSHENERS - 552
EHEREERLEEEERE - _FEENAFRKSRIEIBRHOEESI LD - 24
M- KEM DB ERNEES M BUSEBIMEE - DE D RERERBHE
WE -

REFMER : LRS- REZEZHT - AINE R PrRDNEE - 2L

ZEZESERBUZE -
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‘Claim your free trialvisit at our Day C
™

WE ARE NOW OPEN FOR NEW
MEMBERS AT THE DAY CENTRE
Hyou orsomeene you know
andinoeedof some company
youtoengiefor 2 eeral.

iter call 500 0208 6925599 oremail
uson dayentre@eptordmision ok

("

|

CHARITY SHOP VOLUNTEERING

oup

cy shop,beriesdng,

Road, Deplord, S€838T

EPTFORD MISSION

OUR DAY CENTRE

HOW/ YOU CAN HELP THE WELL CHARITY SHOP

Wt 238 a0t

57




+ - EBEF)N\X:9/11(—) REXRRB-ERZOCOEELE
(—) BRY : StEARRERZRL 5 KEE - 8 BEMETHRGMELRARE - IR

—+4 = = A 2y SA- N
RE AR RS - EITRR -

—
N

(o) HEAE :
1. ZEEIZA2 : Emily Holzhausen OBE Director of Policy and Public

Affairs EREANHBHEEE

2. Age UKPHZE#MTTE Caroline Abrahams

(=) B8 : 9/11(—) MF 2 BhE 2= 4 Bh

(79) #r24 : 20 Great Dover St, London SE1 4LX Z=[]
() EHZHE :

Time Topic Speaker
14:30- | ® Welcomeand Tsuann Kuo ZPEZR
14:45 Introduction School of Medicine, Chung Shan
EUD RIS N 48 Medical University, Associate
Professor
BB RERELEZE
Shan-Ching Yu &t
Department of Long-Term Care,
Ministry of Health and Welfare
Section Chief
SEFLERANBRRIRE
14:45- | @ Debriefing session Tsuann Kuo ZZE&ZE
15:00 EREMORREARL School of Medicine, Chung Shan
Evaluation and reflection Medical University, Associate
among the Professor
PULUEBAREEELEZE
Emily Holzhausen OBE
19 Age UK : https://www.ageuk.org.uk
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9-days visiting: U. K. Director of Policy and Public Affairs
Carers’ Policies and HREANHEHFEA T
Services
15:00- | @ Reflection from the Members from 2023 Delegation of
15:30 Delegates Taiwan Ministry of Health and Welfare
(interpreting) 2023 EEEREARRBEIZREES
BEZRLNERXRENE
15:30- | ® Q&A and general discussion B4R & 55
16:00

(N) SRNEEREIE | BERIBEMER W

1. BERERE—

"RENRBERERERSHBIARED  BAREBZSHENZ
— - Ain 2B EHFIND = - #1536 Sue Yeandle HUZRVREH - BB
BREARSHAESTNHEES NREG  UFNBESELSNET -
EEZAREBEFNEDEE - RENETEEBRSFE - Cares
UK XEERBIBUSHEE ? 4

RERBOE  ERERBBERABRTLPINHES N  HES N
8 25 FEATESRIAR - BT RARERBERIARNIDL -
WMEtE 2024 FEEZEEHEBRETERABREERE - 2 - ARHN
BERNSHEZEMURS—AE - BRRERRBE—FLtXE
FIREBR - AR - RPPTEHESERRBNVKEREBER -

2. BERBME .

FIERSMMABEKE - FEIEURBEREERGAES - &
AR &k 2 EES HEEN K LL K EIRE O e 2 T3 - R E
BUEEERNAEMMETS  #ARMBSEF—HESFEE - BlE
ARBHERBERIBER - A - ARBRBO@EF SEE R
afF - WEFE—HE -

REZRBORE  mEERTEREZEIRE AR ZAER - 40 -
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REREMRENIDEZF B HE) - BRERS 2R RS ZEL
B—ERENHE - BT aERIERIES) - Bt BUFKBEERE
FamE o LUNEISIIER - S5 AT E SR AR R AV
RO LIBSEMEARE -

3. BERBME= .

FIERZEHFFZBMAREN - REEMNTUESMMFELES - 18
Z L ELERESERBEREARRAAEE - REIXRBEIF I 60

F - RBRWAEBPE—LEN data IUDTEIE - HBEEHTH
AERE - HEARASHMSERMRT  EZREEENT IS
NEE - A0 - HENRIIFFTEFT - BT ES - RELGER
RHEREIF R AEE -

RERBORE  RKEFEFEABRZIKE - MAKBENERS - BZ
EFRNEF - REERBMMEEETRZRIRRFIRGNE

- MEBREUNHEEEFEMARIMAVEE) - FULCAEEER - 7T
EXERBELRMTER  MRYUR(REE)HESATRE
MFRE - HEAFRRO— B8R (RBEIRXAEDEE - 15

AEFGRBECEZREE) - At - EREEUFTZEGEBRER

WERIEE  EFZEENEMMANNE k2 - BMEUTHREE
MEBABSFRIMABRETENNE - BNWETHRED
ESBURNMEE - TERUSRERET - ATHEBRES - EXR
REERATHI - MAZREBBZ[HEHINET  BREEE
A AE—ERRN - BfEmERE - LERalE - XBREWNRS
MEEERUWE - FIUT I UERFMHRPELENEENEBS -
O FE LR RS R st IBZ B B PR -

m ot A

\

60



BERAN
Mg
XEEZS
DET R
A#H- 7
AR

it
LN E

BERN
SRR
RS-

mERE

SUNE

HBOMSHZ
from Taiwan Delegation

AR carersuk

We’re here to make
life better for carers

Wherever they may be -
we provide carers

. with help, support and
NS FE i 4

information
h Taiwan Delegation
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38 carersuk

We’re here to make
life better for carers

Wherever they may be -
we provide carers
with help, support and. |
information
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~ %carersm( ]

l‘i’l\!: [:e here to Make
etter for Carers
Wherever they
We provige Carers
With.t Al Support anq.
ation

May be ..

R Carergyy

l  We're here to make
life better for corers
Wherever they may be.
We provide carers ¥
EN=TNY-INS with help, support an
@E/Uﬁ’r}; infsymunon
2ack from Taiwan Delegation
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A
,ﬁ.'z/'ﬁ = pT_quH]
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N EBERFAX:9/12(Z)KEAR
(—) 9/11 PEH&EIRE CI82 LHR 22:00 - #iES=ER5RE TPE 18:45
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RE

NS EER

(—) TEREERBRRBEER :

ARZBARBEMNABGKE ZM - BRNRERERBIAR KU
BEARZDABAEZWN (# - MEEFR—BPREUG B & HHRER
BITRRBEZRBEEAR - RENPREGEFHERBRE - RFBAZ
A BREREM DR KB RRL SR  ERSHRFTEEERMEE |
REFRERBERBRERKESTCER  RinBRZAEBERNRBRE S
ABUREBRS—RZREN - HRRZRBAZSHBESITARBEMIE
- WEHEEEETEGERASIRA - BURIGEEREJLIRE
AR RRAMG EN TSR SUER M 2R - B 7 e iREB RS
RBIERTZ A - RESHREERRLINSFEZBRINEA - BRAK
EEEREHRERE 25 -

ARZEZHNRBBBZEM BER - BSHRERBEHEBEER
ZERE - (BoJ LI IR RE Y REAE R ER IR I RBEE NS — B
BARREZELE - MIFSIEEREMRBRES Y - IRBREBREFENS
REE - RENTARZHEMPAIUEABEREBCHMRET - BB
—EREMNREE - FILUFEEREMNT I RE - BERBEENEECE
E AT ERARIE ; H9 - REREFRE SR L RE IR DR HE
KEOHFTALMAZEZRFGRETNSGZ - LHEHILMERL - BE - ‘A
& - S OJFEER LRERNE  BXERBE I RERER - ESE
ZHSZITERRRE) -

(O HHHEEREREZEREAR2D - HRBE - BEARBRBEZRBERRK

AR#5e%at £E -

i HRERIAZE (Care Act 2014) - stHIIRBEEZIESH T EBRREA -
HRBRRER ZEHRWARRATE - HAR0 18 M2 REREE RREEARW 18 KL
HEOERZRXEHREE B8 " REEREEL , ( The Children and
Families Act ) & "HRRREEBERE )%, ( Carers and Disabled Children
Act) TOIfEMFRABRIKTE - BRAW 18 M2 XERBERLABRER
EFEMPEERT ARERSES  HRBEENZEEERENZ AR -
RFANMEA M - MEBEERBANDRMSERERBIR - 251t
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ABRBVBUREEEREZRBER - BREXBATEFRETIR
3 EXANBHBRAFERNATEE - %ﬁﬁ?ﬂﬁﬁﬁ%ﬂ%%)\%ﬁ@%ﬁ%
BuURBEE - REGEERMREBEERFKRIN - MEASHREKIRRER
ERBERKNBEEZRBEREBNEESZBAS RIS NRIET -

228 2023 £ 9 A 28 HiEd " RIRESEHRIBREINTE . 1B
iTE 2024 FHE17 - MEIBI—EERSTR - BE5EREREZNES - &R
BERUEEANE RERRREAFELZRVIRRER KEERHNR
B MRHESEERER - DERERARESEZHEIR - HEH R
MBEMEXRABZHBIR  w2BEMTER2RRFERE  ARRR -
SE BERAZARBEZZXERBERFZ/KEZFES - UHBENT
ISEHETT -

(=) HEEBERXERBEZMABERRLE - THREIRERIKASE
REBEE :

REZNRBE RN —SETZAT  Bli—RAN—Ei RS FR%E -
AU EURZERENUAE - BAIWREEZ ZMIOAT SRS
REZEBBEE M LERBOIRBEEELSH IR IIE 2R -
BREMRRHRKD  BABERE  ARBEXHERERBEREECY
SEEERBEZ-REZER  ZEPREFILEEFSEIRT - &
MENRBEEZNPFEEESENNGERR LETHH - 130 BAT
SRAER  BRENMESR %6.7 BA - RrERERNEREMSHEHER
=i Jﬂ:UT\IEIK%E%ﬁﬁ@ﬁﬁ%ﬁ%ZE%JZ—E&HE%“EE% B ERE AR
KEM—NREE  EXRBVRBABEMNS - BRiaEst HIRBE 2R
MESNEAREBERIE - BRiREEHHPE - BRAPRBEZE ZXKE
REE  RARRIRBZM - AMURIRT - 2BEIRERZRERBEE R
BN ASRERAIBETZ AN SR ERERBEEERZBER
Z U REHRBEHREERELOMAL - EINRARS L E RS
BMBERERAEZEE -

I

ARFZ—HR (RER - B2023FMBBEBZRERBRIER - AR
RTHRRERBREIRZDZE - ol F B AHISBAEIMEZREHE
- URERAEBSEFEEHEN  BRNORE FREBFERAD
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BERRZZENTEY  #RXERBRZERGEFBEFERANBMBZES -

BEASETERBZIERBERFENZTEZEABNAZ R - BREBIE
FANEZRTER UHEXERBER - ZREMRIERE - BFFthY

BERAMZREYFTED - BN EZRABRAEHES ZHEZT -
REENEZRERETABCILUHEASD - SIERBIRFZEUNSER
BEUERREZZBRBEZHARE RELJLIRBRERBEARS - Z/W
gERNEH -

(M) £t¥d22 R AREE & RS TS TR R X RIRFS AR VT RN ¢
ARZLZZEBHFEUARBAEBNSE - BIRREPRBEGEZER
BEAIRTEL—EZBR - EEE  HEXAHWRBZORBASER
ENRR  BREHRIFRFESZHERAR  WINERESEEAEZE
EHEE - BMXEETEXZAFGREB R  TEEZRURERRER
EERNERN - TERBRTE - FEJLAENBTSKGEZRE - 5

MERRSRY  HEEEESSHERRBRENEERBEE - =EES
ZERBEEENRET  EAFGSESHEZRFARNIER - A8 Dt

HBUFEURAR LRV - BRIEAER - EZ2FEAVDLEGBE - DIEE
BRI IR R E B 11 RA% - IR RERIZEA -

BEOFEEEARBEAZRE  BSHEF—SERFBEUHSEM
FERBE ZRRETZHIRS - BEEFEJENRBH R RFERSUER
B BERHNHMEUERELRAE SREAXRERBEVGRER 2525
MAERBZHEZBAZEXABTMEARRREEER - ERERER
R ERBEEEMNENZHRANIRE - SEthaEELUAM SRS
ZEBRBEMGREZEREY @ o) 2EZREERE  ARGHUESRIHR -
VIR F SR MR EARB -

() #HEEEMNKERBEEECRRFESEBE 2 A N ETRRER ¢
ERAMKLBRERRFEBZ—  RANMDEZHNHEERIBERES 2
Ft(Hidden carers and identifying Carers) - 1B BHRERERBEERAETR
R EAREERTEN —FRETEFHINEEERAREENED
SR P R F Rt S AR IR EAZERERESXRERBES DHRE
BN EREAZ ZWE - RUEEREBR)  RESEE-ER AU REW
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B REE

1. FERXKEEERN(General Practitioner ) FlEEIEHEPEEHNFKE
REELAREATEEEN  MABXERBEREAHENR - 2
EBORTBRFRABRNMEES  BERTRXRERBERAINER
MEMmELERS  SREIBEHEINGBE TR E ]G E K08
NN AR RAZ 7 B -

2. BEHEXTZES  HRBEEFBEANERZEBEIL—SELE -
HosE—ERBEASHVAESE  UESHEBEMREEBERRM
£ 46 mEA S5 XS ARERE - BHRIZE 57 mA 5 Al S AL
AREE  WFREDNALEFR BZIFLUEEBS LETENER
BICZAe  BIAREENBEZENTEANER @ BSLIEZIE
MEERREFEERAER  BBRIERERS  HOEEER
EMBE T ZXERBES D  NMUERERBRE @ LIFARE -
=—E€RNEMH -

3. RMEHBREAMMES  BEEZXEAZEERRBRERBLEREY
RERTEEMMAAZTAEIRER - BHREHRS LR DRES - &
—DIRHEIBRBEEVNEZHRE) - DIEEIRFISEmE%k -

Fii=1E%H% BRI AREREHFZEEHD - KRESEHERMT

EARRBESBEDR - TISEELESMD - REREERES - KreE
Biek - EERREMAEER R KRN JZBESSSF - ALEKEL
SENER - AR HREME - AEWEBREFRKRES -

(73) Efths&3R
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