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Department Position Name
ZHHEANE
Taiwan Side
ZENED BHER & FEZEL
Ministry of Labor(MOL) Deputy Minister WANG, AN-PANG
o e e BNEZE FLFE
BEHREBET AR ’

Unfair Labor Practice

Committee, MOL

Committee member

TSAI, CHENG-TING

(RHEILHAERARSEEA
FFFERAT)

BEI A ESET R EE S
Unfair Labor Practice

Committee, MOL

HRZER

Committee member

R
HOU, YUEH-HUNG
(RHERITL G ILR B AR
2EUR)

BRI S S ET REAEE S
Unfair Labor Practice

Committee, MOL

AR E

Committee member

BRI
CHIU, YU-FAN
GSREREAVACEEES PN
PORERIEE)

ENEA E S E T AR A

Unfair Labor Practice

HRZER

Committee member

Committee, MOL

CHANG, KUO-HIS

(RHEM¥ AR S G &%




(S

BRI E S ET REAEES
Unfair Labor Practice
Committee, MOL

AR R

Committee member

MEE
LIN, HOU-CHUN
(R AR BB E
i)

BE A ESETRAEIEES
Unfair Labor Practice
Committee, MOL

HRZER

Committee member

ey

SERE
TSAI, SONG-PING
(B (5 S A B S P i
Fili)

BE AN ESET BRI EE S
Unfair Labor Practice
Committee, MOL

HRZEE

Committee member

B
LI, JUI-MIN
(FRF (T B B VR 25 55 Pl
FiT)

B A ESETARIEESY
Unfair Labor Practice
Committee, MOL

AR E

Committee member

T
WANG, CHIA-CHI
(B 1T %2 M VA 1 S 5 P
Fii)

BE A ESET R EE S
Unfair Labor Practice
Committee, MOL

HRZER

Committee member

IR
LI, BO-YI
(Rf (L5 dm A R B S AT R
i)

MARAE BN P FRFERAD AR
LIN, CHEN-HUANG, Attorney at | Attorney at Law LIN, CHEN-HUANG
Law
A REL L AR A ElE6S rRF T
Soochow University, School Associate CHANG, I-TE
of Law Professor
SEE S BIRR (T F& FIE#
Department of Labor Director WANG, HOU-WEI
Relations, MOL
S ENEL ST EhE (5] EUEIES ety
Deputy Director HUANG, CHI-YA




Department of Labor
Relations, MOL

SEE SRR (R ] HF%E 2R SLIR
Department of Labor Senior Executive LO, WEN-JANE
Relations, MOL Officer
B =R R R AR —E5 ThNE JE 5
TECRO First Secretary LIAO, Kylie KUEI-YEN
EE S BIRR (%] B FROEEL
Department of Labor Section Chief LIN, YA-MEI
Relations, MOL
S ENEL ST EhRE (5] B Bl

Department of Labor
Relations, MOL

Section Chief

TSAT, SHENG-CHEIH

S ENEL ST EhE (5] HE G fE 52
Department of Labor Executive Officer WU, BEI-HAO
Relations, MOL
SEE S BIRR (5T mE B2
Department of Labor Secretary WANG, MIN-YU
Relations, MOL
SEE S BIRR (5T HE BHFR I
Department of Labor Executive Officer YAN,YU-ZHAN
Relations, MOL
S ENE SR A FH ] E] Bk faz 4
Department of General Executive Officer WEI, TAI-JUN
Planning, MOL
SIS BIRR (%] IR BT
Department of Labor Officer CHEN, Penny PENG-YU
Relations, MOL
SIS BIRR (5] IR B2
Department of Labor Officer LIU,BEI-RONG

Relations, MOL
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U.S. Side
REEG G AE 4B P s e Jeffrey D. Horwitz

American Institute in
Taiwan-Washington
Headquarters (AIT)

Director for
Trade,

Economic,and

Commercial
Relations
EEZEIRIAZ 29 National BISEBEE Peter Sung Ohr

Labor Relations Board(NLRB)

Deputy General

Counsel
EFSERIAEZE S [l bR e | Richard Bock

Division of Advice, NLRB

Associate General

Counsel
EFSERAEZE S Bl B 48 R Ruth Burdick

Appellate and Supreme Court
Litigation Branch,NLRB

Deputy Associate

General Counsel

EFZERAEZE S
Division of Operations-

PR AR AR Aaron Karsh

Assistant General

Management ,NLRB Counsel
EHSIRGEEY BN Laura Bandini

Division of Advice, NLRB

Senior Attorney

(F1) iz :
B e AR
Time (am/pm) Item

08:00-08:30 # %] Check in
B R M 4EEL AR E (10 738 )
08:30-08:40

Opening & Welcome and Introductions




An Introduction to NLRB and U.S

=[] NLRB B Sk A48 (10 35)

08:40-08:50 . .
Unfair Labor Practice System (10
minutes)
EENESZE T RAHIERE/ (10 778E)
08:50-09:00 An Introduction to Taiwan's Unfair

Labor Practice System (10 minutes)

SR (90 47480)
09:00-10:30 Topics for Discussion
(90 minutes)

10:30~ FA%: Closing
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https://www.mol.gov.tw/1607/1632/1633/51308/post

(1) i =E (Facebook ) 284 -

https://www.facebook.com/NLRBGC/posts/33277158565

8830 3

facebook =

NLRB General Counsel
2022F5H25H - @
Labor rights are global.@@) Last night, the National Labor Relations Board and the Ministry of Labor,

Taiwan held a virtual conference to share knowledge and experience around labor law enforcement
in our respective nations.
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Taiwan-US Virtual Conference on Unfair Labor Practice Systems and Course Decisions
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Taiwan-US Virtual Conference on Unfair Labor Practice Systems and Course Decisions
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