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B T 225 Mi € (The International Association of Industrial Accident Boards
and Commissions, IATABC ) F¢IZJA 1914 4 » {FEHH K55 T A8 B i iR R A Ry ik
G EFIRCER S LR B ARG AR e - & B EFERE
SRR ~ K~ BN ~ 1R - B R EAE SR - B R R E R SR E IR E
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09:00 am — 09:45 am New Attendee Orientation
09:45 am — 10:00 am Break

10:00 am — 11:30 am

Data Governance: Eight Crucial Steps to Success

EDI Proof of Coverage Committee Meeting

Medical Issues Committee Meeting

Regulation Committee Meeting

01:00 pm —02:30 pm

Disability Management and Return to Work Committee
Meeting

01:00 pm — 04:00 pm

EDI Committee Meeting

02:30 pm — 02:45 pm

Break

02:45 pm — 04:15 pm

Dispute Resolution Committee Meeting

Research and Standards Committee Meeting

04:15 pm — 05:00 pm

Boards of Directors and Joint Committee Meeting

05:15 pm — 06:30 pm

Happy Hour

H#:10H 225 (=)

R
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07:30 am — 09:00 am

Western Associate of Workers” Compensation Boards
Breakfast and Annual Meeting (invitation only)

09:15 am — 10:00 am

Welcome and President’s Address

10:00 am — 05:00 pm

IATABC & NAWC] Worker’s Compensation Mediators’
Program

10:15 am —11:45 pm

International Committee Meeting

10:15am —12:15 am

EDI Jurisdictional Forum

12:15 am — 01:45 pm

Heads of Delegation Luncheon (invitation only)

01:45 pm — 03:15 pm

EDI Medical Provider to Payer (ProPay) Committee
Meeting

01:45 pm —03:15 pm

Heads of Delegation and Associate Members’ Forum

03:15 pm — 03:30 pm

Break

03:30 pm — 05:00 pm

EDI Medical Committee Meeting

03:45 pm — 05:00 pm

Heads of Delegation Forum (jurisdictional participation
only)




Associate Member Council Meeting

05:00 pm — 06:00 pm

NextGen Reception (invitation only)
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08:00 am — 09:00 am

Central States Associate Regional Breakfast (invitation
only)

Northeast States Regional Breakfast (invitation only)

Southern Association of Workers” Compensation
Administrations (SAWCA) “Grits” Breakfast (invitation

only)

09:00 am — 10:00 am

Keynote: The Art of Leadership and the Business of Social
Change

10:00 am — 10:15 am

Break

10:00 am —12:15 pm

EDI XML Task Group Meeting

10:15 am — 10:45 am

Top 5 Technologies Likely to impact Claims Management

10:15 am —11:30 am

Dispute Resolution Data Standardization Project

10:45 am — 11:30 am

Using Al to Forecast Medical Exposure for Claims

11:35am —12:15 am

Changing the Story of Unnecessary Work Disability

Modernizing the Workers’” Compensation Organization

12:15am —01:30 pm

Awards Luncheon: President’s Awards and Excellence
Award

01:30 pm — 02:15 pm

Collect, Analyze, and Respond: An Executive’s Guide to
IAIABC ECI Standards

Building a Patient-Centric Work Comp System

01:30 pm — 04:00 pm

EDI Systems Committee Meeting

02:15 pm — 02:30 pm

Break

02:30 pm — 03:45 pm

Conundrums and Controversy: A Conversation on
Permanent Impairment

Writing Workers’ Compensation for a Global Future

04:00 pm — 05:00 pm

A Conversation with the NextGen

06:00 pm — 09:00 pm

IATABC President’s Reception
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07:30 am — 08:00 am

IAIABC Annual Business Meeting

08:15 am — 09:15 am

Understanding Unconscious Bias

09:15 am —10:15 am

Rewiring Cities and Public innovation

10:15 am — 10:30 am

Break

10:30 am — 11:45 am

The Future of Safety and Health in the Workplace

10:30 am —12:30 pm

EDI Council Meeting
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(Rewire) » AIGEFHLUE SIS HISRATERS - BT ~ EHEGRA K55
TAHEBERAYE % Al 8

SRS FRAGRIB R > SR 55 A BRI R 2o BIRIE - BEFREUR 25
B SEHHESTE A S W R E S B BUNR S S EEUR A (Federal Employees'
Compensation Program ) - 238 B #5586 T. A ( Longshore and Harbor Workers'
Compensation Program ) ~ BAESEERHFESS T ( Federal Black Lung Program ) ~ FEJEE
S 25T 95 (Energy Employees Occupational Illness Compensation Program ) ~ {i-

& LIEEGHECRFT R 2ERT 2R IE ~ BIE ~ ATBE P I RB I A = 2 B
( Protecting Our Workers and Ensuring Reemployment Initiative )

A [E RO SR ek SEARE A At & DRl G S8 R > 55 B S (E 3%
TR - 49 1920 SNSRI SEEATAR - HEEE e T 2 il ok
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(self-insured ) $2(EE25 THHME - & INAERIHIR A H AR Z (REEES AR - Ik
b 53 > PRI (SRS (Exclusive state funds) HYFERSTEN EENBURIEEIRRER A

2 EEEEERTHEALRY 2010 427 H 19 HEE 2011 £ 2014 FZ LTS T RETE
EHHREREEER (Protecting Our Workers and Ensuring Reemployment, POWER ) | E{% - BREIK
EEBFELZ AT (OSHA) BB SEEHRAEE - FRER K Gmiak TIERERI) - BF
Tz TAEE I SRR B R TAE 2 AR -



At AEEE g (Competitive funds) AYADHE KBRS R ATHEREMR
PN E ETTERES - T SRR S 55 TICE B AR IR OB Aa (T U T - i
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— ~ IAIABC & MHEZEZRE - NEG I HTE
(—) R EEE

IATIABC & 2L B FRESINBURF R RATEA R - WA SIS THEZEE
GZIEGEE ~ AN - BEEREREN - IV Orba A =] ~ B S a2 fRA R 2
E] R (R e AR N TSR B S B LU B » 55 T (7 4 R A PRl o ~ ek S A1
EWMEEBRERENE - HEZEE0E  SEEHEAERBSZAS
(Disability Management and Return to Work Committee) ~ F:5 i FE 22 & & (Dispute
Resolution Committee) ~ [F|[&Z: & & (International Committee) ~ &M HBEE B
(Medical Issues Committee) ~ & |22 & @& (Regulation Committee) ~ B¢ BLIEAE T 5
& (Research and Standards Committee) °

- BEEH N ERMSEE Y

FEFE-RANETH BIREH RERESZ 8§ | (Disability Management
and Return ToWork ) - 1%k 855 T B RIS s M Ta 5w - 2016 47 - IAIABC
SR EHEEE R TFZR B g#Mm 7 AR K HERZ R (A A\ B EZ R L EX
TAFRYHEES" » HAE/ R ERA 5 A Y i B R e Y B S

(V)E'E =/ BUT

AR HY AR - B SRR BRI AR S KB I E R

G E - DISCRI ORI RAER (A& - BUNTEZ JotaGAERAR: » 58
A SIS RI 46 T- 0 FH B fea P 2 AR ~ W ORI S8 27 B IR R RS
sTEISUE ~ AR R BOR SRS SR R LR B RIS (ORER - i

8 ZERR NI SEHE (b B I u] 223 AASCIF, The American Association of State
Compensation Insurance Funds 4145 http://www.aascif.org/index.php?page=types

4 TAIABC Disability Management and Return to Work Committee, 2016, Return to Work: A
Foundational Approach to Return to Function
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Security Organization, SOCSO; B2 Pg0n i S & Pertubuhan Keselamatan Sosial,
PERKESO) Hzi{TH Dr. Mohammed Azman RFij2l& 7)== 5 AR Y oo RF ke K F i (E
SN B2 & LG 2 Z AHEA 465 - Dr. Mohammed Azman J& B iL (5§ 7> SOCSO
AIBSER 1 » s LIS A AR I - 1B K ETHD - BIRBCRHEE R E 555 T
RS EERT A - RAIEER " EHIRBS (Returnto Work ) 518 > 1E%H
A SOCSO HARA T T EEHUL < £F 2017 £ » SOCSO [l Fy ZSETFHS ( Vision
Zero) Bt — o FEEUFE T MRS RPE Lt G L2 I AHERE -

SOCSO FEZEZEVETT 1969 F (55 L1t &% 4% (the Employees’ Social
Security Act)) K 1971 4 (55 Tt &4t 2 H# A (the Employees’ Social Security
(General) Regulations ) ) iy B i IF FEE T 4= » LEAHERAT A JTEEE( Ministry of Human
Resources) 7T » A& IrbR SBREEE - SOCSO it &2 e HIRES AT
TETES (Prevention ) ~ E7# ( Rehabilitation ) ~ #{E ( Compensation ) ~ ¥ 1T

(Enforcement) 7 |- 7£ 2019 4F » {RIEHIEIHZE T 42 & 7,594 {irfEg T ¥
6.85 fir sk unss L » [ERFt S 3 8 5,611 fir/E ik 61 & 4,262 firdhFE2s
T s tA 1 T 7 BER RS L -

bR T EE 1969 F (55 TttE%4ar%) » SOCSO JRERE 2017 Forpinkis

(H{E#E1t &2 2/% (Self-Employment Social Security Act) » 25 789 S7AH) K

RS PrbE A& HIRE 7L (Employment Insurance System Act ) » 55 800 54 HE) £
1969 FEHY (55 Tt ErZeaik) P e E i iRl Ak ARBEF & RIMES THE K IR
b = KHER Ty - WS Orbg e 50 4= HHJE £ - AR & 1.25% 5 KA KREFEH
J& F 55 TR BIERIRHE 0.5% © B Orl AR08 T TORRARE s LIFaEE
S [REAVSEHEREERNEGEE BB ARG MAEEN - S SRR A
TR (REFRMEEELIE) - BiGRaeRnt - AH/EERE (BEERBS
STEE ~ VIE/IRRE AR - BT T - SR R BN R A SRS | SRR ) B ~ 2
i ARG~ B0 - S THIRSRZ B g2 HIE R AK A KRREZ I
JRG R B RN -
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2017 F ( BBt L ak) At g2 etriaiEm Rk 2 astiegs - Birr
GEEEE RS FERERE 19 [EERETE > 88  VimaWidx - 2% -
BHCE - MR R B - BUEE  BENE - BN - RIS - R EREEE - B
FH ~ SR B - (CHRE - BEEARTS - SRV - EilosE - KERBE - =28
FbrfEs - s EEEREART - BERRERSHECAE  BERFE
1.25% - IHE51 > 2017 48 (HLSECRIR 2 80H L) AR ERE iR (FR0ES - #
RUSERN ~ FRERRRRG - BEDRAESE) RO (RS - BSR4 - I
SEHIGR -~ FRTTIE ST E - BUERSEE) WORTHEE - st MRl Al 2 ey
BEERRITE 0.2% -

dmERS It e e tRIRdERIi s - EARTE LI INEAT 22.25 AEK - HA#ESE
3 TERICERIERESL - BT RN S TR R > Ha%E 2007
FHTERR S E M BIREEHPBURME  (O65 - B - #AGT - BoF X
ot~ BEEIGR ~ BSE 485 BB T2 (G R EIRBS SO RicE 2 B FEfE
f—IE# SR SOCSO i T HER K e K 2 TGRS - WIEFREE5 81
Al ~ B SRR S T3 4.0 DCR E A R (BRI E RS I A 15
RSB (Hebrba A AT AR DI fR T at B G IRl RS A R BT &
TEA IR R BRI R B A -

5457 (Platform Workers, B Gig Economy ) (088 | & B {#H 4R 40 ARG -
BE R R RESE S EE BB T ZESATHE R
D > Bl Uber BB BRI BN ATE G RIRINAESEREN R T 7 24
BREAR BB Va5 BE R E L SR -

Dr. Mohammed Azman {¢##5 _E 735 SOCSO ARARHIBPKEY » ¢ 55K P08 2016
ERFAFRAETETER  — A #H TIEE 63% - B b 15.6% - BEA
A B A% &AL 12.9% ~ & MERSHEZ A (Current Transfer Receipts ) {5 8.5% » o]
LIE A B AP RE sy TR FEREE 8GRk ue 25 8 ) 0 i < - 7E
FAEFIZF BTG 30.91% ~ E{E/IFEAEBFY B HIIEEM 61.36% ~ A% AL
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7.73% > HHERIG T H B E KIFEASF TS L i fe Rt L 2 RS
BTEEEEPE BEEE N EFEFEANE - AREMPAATHEERE (B2
EEENIBEER ) PRIELU B Z s R IRER - AR GRS AR P ae B R R &I -

Dr. Mohammed Azman f{& 578 » (LT AAYIE G TRIgES A e Bl H i el
7 (Claims) > LG {RIG/MSEHE R —(EAERVERR RS - o T EATRIL—BUR
KA B SETRYT SRS EL B 57 T ER IRt B (N BRI a2 S B ) i
FHEEEH - MttE LR ATEA B EEENRE (F e RBERE mE T
FIRFERE g (55 L) |EGEE— G iRaHIE -

(=) BTENKISZES
SEE R R FIRG 2 NS NI SR ERIE A ] ~ B St A E > HINES T
E MRS MRS Z B - ST B R A Hh M - ifi IAIABC f2t
ERIRH#(EDI, Electronic Data Interchange) fHRIZ 5314k - SEE N &EE
HRETERSHR 5 5mIER - 5L Z RS  ETERNKHCREZE
(EDI Claims Committee) ~ 8 T E RIS A 52 & & (EDI Medical) ~ &1 & 5K
B 8 B (%22 5 & (EDI Medical Provider to Payer Subcommittee) ~ 251
BRSO RaET Z B & (EDI Proof of Coverage) ~ &1~ & R 5Cii 214t % A (EDI

Systems Committee) -

= B
(—) K& LREHER © HEE Rt gk
FERRES T (GEAHTRE(L Ry HTAE (Make the impossible possible) ) —& ~ ill:
£ 1986 R UCLA EE RIE A7 Bidwell JSEFISE S0 HY Bill Strickland SeA4z#E{T
SRR ERRSEE 2 - B IAIABC RYE S M EIEZ B ay
A M —HEATAE Bidwell BEg/l o228 - 30 BREEHYF51-» EBE Xt 17 ARk > Bill

Strickland i& Bidwell B3I 50 BB A > H5E Manchester Bidwell .\ 5] 8% =3
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FEEHEIIGR - ) Ry B REE AR R TAF -
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BT ~ (RFEARASERFT ~ B HORERERFT ~ 17BN ~ TAEERF LR ARNNPR S T ORME
BT > Weiant Jp it 2002 FH SR FICE =5 (BaBetdamtE
FOSEZ AT B FERAESFTEE 22 4 el R iy B = 485 -

Weiant [gRAV4EER 7 R EERCE L 2 A8 EIsaT L B8

1~ EINZemAEREISR - HEINZEE RS TS mry 2 e mrTE
TH—IHE NRERS - B AR TS LIRS S &S H AR A G424
HEAER - BRI ARTE (E 55 A8 R4y 2 815 m] DLRIE B 20 OB Sy AR
SR AR = HL5 T RHIE AR PERIAS3 - 2018 47 - 45 3 #1 6,019 M B THEZ T
I 459 R AVBE IR - TRt T EFEE 8 200 (i ARV EAgEs S 514 - 5%
FINBAE 2018 F-557 1 59 U HIERE - Tt B S S RIEE SRS - 5
1,495 A200

2 HINTIEBEZ 2R EF:U5TE (Pennsylvania Workplace Safety
Committee Certification Program ) : V& (e A RERV D 5% 0Bk K55 T HifE 4 »
B NRIVE S A R EACERS - (BRI E 255 1 IBE A EN L eatE -
HATEINZ2Z 8GR E AT 752 7 (853,90 & 2,645 Z70 i K25 THitg &
sTH 12,391 (Bl Z 8y (BERA) @ EEZEGHR 1,567,246 X5

:l:o

3~ BHMEAEHE - e BN Z Y TIFEEaTE - SRR L 2@EE
Bt 2 EBAE IS PO RN K E R ESEE RS -

4~ BIRNELEIE R Z BB afFatE  lha (R 2017 .2 F » 155
—PEEL ARSI > S AR BT BN G F R THNEA - thEa(F
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sHEE A E L A SRR P B B A L RE ) - BERHSCAERIR R - e 4
AT ~ BB ~ TR ~ AR R M TR > B R e &R

EFIPRAR A a5 h H AR

R T BB EENEE > RNESEEEESE T T ESERE (Pipeline
Architecture ) FERITARY » PN [EI1T 56 0 A AE 3% AR Ik S b vy g M RY
('Severity Score ) | !l BB 7327 TLAESTEE - FEONNT 0 B bs 2 TAF
SRREUGEAGER o fy TR > BEBARE TR ~ A - BrEKEE - i

1 ~ B SRR ESN - I AR 55 T (e 5 o] DU A AR 17
A EATIERIRAR AT RE S £ RIS E - 5 Ry b1 TSR TR ST 3 &R i
(UAEEISEEE S g SE S EENES SO GS S s =RA 0] = AW SRR AN = A s
{EZH -

Weiant G i e B 0 FEL-RNESRIZRE S EE R ORG TN
VAN ERENEHERE N WE - AR AR S T AL
ERERUSE R Fiohak ~ TUIIEIIE ] H VB IR KB T ERIEC# (EDD) R2K
MRS R Z S JEFIE R R BB It R ERBANAEC S TIE &S AE
PHEREGE > Gl ECHE TFEEER -

B OSEER

IR R EHCE K F 5 TIREE S S aHb; - SEmEEERE =
T - BIFRST TAHAR (ILO) BY 1925 FEFRHER 17 ~ 18 SRICEIG F B
MEAYY > PRI RLBR S ZME A URE > 28Ry T RRRR SRR
Tk DRl S Y PREE ST THYBURGE At SRR AR B M E A (R EE AT P EL 7 B
K55 TE R EI 55 SRR TAF -

B2 T4HAR 1964 FEARHIZ 55 121 5% T BESEGEZE4E(T/A4) (Employment

° YEEIRME (Capstone Project) - L RERFRATFRITZHERE A > BAERBEIEMENE D
it > RIS T EASEy
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Injury Benefits Convention ) ;> FERE F]HE Ky RREE TR AHEMEARFS - B HERIF T
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