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9:00 ~ HE
Women Empowe rment &

15:00-18:00 Women” s Role in nurturing | Koko Nakahara Z A
future workforce

19:30-22:00 B B B FRH
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9:00-9:45 5
Governance for
10:15-11:15 Transition s How Government | Eric de Graaf
can make a Change
_ ‘ Leveraging On The Strength
11:15-12:15 of Gen 7 and Millennials Koko Nakahara
12:30-13:30 TE
Alternative Dispute . .
Resolution (Legal Session) Kalinga Indatissa
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Transformation
Emotional Excellence
Discovering Self and | Wilson Cheah
Others
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Maintaining a sustainable
future in uncertain
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9:00-10:30

Developing New Generation
Future Workforce/Leadership
Styles 1n the Digital Age

Sonny  Leong, Shehan

Wijetilleke

10:45-11:30

Towards Shaping Sustainable
Futures : Neglected Paradigms
Revisited

Dr. Vinayshil Gautam

11:30-12:15

Sustainability Practices in
Environment

John Philips

13:15-14:30

Talent assessment through
Artificial

Experiences from Taiwan

Intelligence

Dr. Irving Huang

AT, I0T& STEM
Enterprise  Learning

Social

for
Regional
Schools/Transformational
Leadership

Dr. M.S. Mathivanan, Ade
Damanhur1

14:30-15:45

Technology, technology

management& sustainable
dividends

changes/Technology

possibilities&

Management

Chevaan Daniel, Anil

Gammampila

Sales Transformation/Seasons
of Life
Reinventing yourself to meet

Transitions

future challenges

Rafique Ahmed, Saberi

Sepawi

16:00-17:00

Applied Emotional well-being

Paul Jambunathan

17:00-17:30
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